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TAURRA WHITLOW 
..gets four top honors 


Taurra Whitlow 
claims Miss 
Black Teen 


Taurra Whitlow, an 18-year-old In- 
dependence High School senior, was 
crowned Miss Columbus Black Teen 
Queen on October 8, 1993.at Aladdin 
Shrine Temple.” 


Whitlow underwent six months of 
screening and rehearsals through 
Club T’'Amo pageant sponsors for the 
actual event. The time spent in 
preparation for the pageant was well 
worth it since she took top honors in 
four of the six categories: swimsuit, 
congeniality; attendance; and inter- 
view. 


The honors were especially gratify- 
ing since this pageant was Whitlow's 
first competition. She plans to com- 
pete in future pageants 


When asked for words of wisdom 
to other. teenagers, Whitlow 
responded: "Be responsible and ac- 
countable for yourselves; respect 
~your-eiders-remember who you atersaz_ 
and most.importantly: put God first." 


\ 

Whitlow plans on attending 
Southern University in Baton Rouge, 
Louisiana to major in engineering and 
minor in computer science, She willbe 
formally introduced as a Debutante in 
the Starlight Cotillion on December 
30, at the Aladdin Shrine Temple 
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OHIO’S BLACK NEWSPAPER 


Family questions police 
shooting death of man 


By AHMED J. BUNDICK 
Call andePost Saf Writer 


The family members ‘of a man who 
was gunned ‘down. are questioning the 
use of firearms of two Columbus Police 
Officers that fired about 15 rounds at a 
man inside an East Sidé apartment 
Saturday evening 

On Nov. 13. police were summoned to 
404 Cherry Drive on-a “Man with a gun 
call about 5:35 p.m. When Officers David 
McKee and Eric Wooten arrived at the 
address they found a man with a “long 
gun" and shot Robert Perry, 47, of 1000 
E, Rich Street, who died GO minutes later 
at Mt. Carmel West Hospital 

"My brother was a lot of things, but he 
was no fool,” said Alice Perry, the victim's 
sister. "These officers have done this 
before. It sounds like they are immature 
and we are not pleased. It seems like 
they are establishing a pattern 


PREPARING FOR RETIREMENT 
from the pastorate of Union Grove 
Baptist Church, Rev. Phale D, Hale 
and first lady Mrs. Cleo Ingram Hale 
will continue many volunteer ac- 
tivities. SEE RELIGION SECTION 


By GILBERT PRICE 


Call and Post Political Editeur 


The next chairman of the Franklin 
County Democratic Party will not be 
selected without the input of its Black 
constituents, if State Rep. Otto Beatty 
has anything to say about it. 

Beatty said that he will be convening 
a meeting of key Black community and 
political leaders to discuss candidates 
and strategy regarding’ the opening in 
the Franklin County Democratic Party, 
which will lose its chair shortly after the 
first of the year when longtime politico 
Fran Ryan steps down 

The-logauion of the meeing bad not 
been confirmed as The Call and Post 
went to press 

Ryan's decision to resign has set off 
a flurry of interest among a number of 


By GILBERT RRICE 
Call and Post Political Editor 


After almost three months with its 
neck in the guillotine -- spurred by the 
production of a Finance Department 
study arguing that its elimination would 
save more than S1 million per year -- the 
axe may have finally fallen on the Depart 
ment of Human Services. Mayor Greg 
Lashutka'’s budget recommends the 
elimination of the department, and the 
farming out of its responsibilities to other 
agencies 

But it is possible that the mayor's 
blade will be suspended in mid-air by the 
action of Columbus City Council, which 
ultimately must approve the mayors 
plan, And advocates on behalf of the 
department are expected to wage a bat- 
tle to maintain it, although not without 
some modifications 
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Both officers were involved in a home 
invasion.on July 6. 1992. said Sergeant 
Wallace Rushin. The officers received 
Silver Gross Medals for their efforts 
Three individuals e robbing an East 
Side home. but when the officers arrived 
two had fled. The lone suspect, wearing 
a mask and holding two guns. was killed 
in an exchange of fire. Rushin said 
There ar@no similarities at all." the ser 
geant said 

The shooting death of Perry stemmed 
from an unrelated dispute between Perry 
and his girlfriends said the 
Perry's friend, Mary Elizabeth Hayes of 
404 Cherry Drive 

Perry became d 
neighbor, Andrew 
Dr., opened Hayes 
head in unannounce 
boyfriend and Petty | 
left," she said. ‘Pett 
apartment with a he 
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“spa Supitay, Nw. 14y"@round 12:50 
470.2 argume?t broke out between 
two asiin Jasmin’s Lourige, 780 


Mt. Vernon Ave., a, Near East Side 
nighteldb. One of the patrons pulled out 
@ gunvand opened fife among the 60 to 
75 other patrons inside the nightclub, 
Adrian Gilbert, 15, was shot in the 
abdomen, thigh and right hand. Starr 
Ross, 18, was shotin the back as she 
tried to duck under a pool table. Ross 
arid Gilbert were taken to Grant Hospi 
tal and admitted in stable condition 
An unidentified youth was shot |r 
the torso. The youtt was pronounced 
dead on arrival atGrant. The identity 
the youth, this years 88th homicid 
victim, has not yet been determined 


andidates. One Black 
al activist Dannette Pal 
\ounced that she 

st. However, the names 


potential 
longtime poll 
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1. RAY MILLER JERRY HAMMOND. 


The mayors budget, estimated at 
$341 million for 1994, would result inthe 
layoff of 59 workers. Of those, 15 would 
be administrators and staff in the Depart 
ment of Human Services. Human 
services programs would be shifted to 
other agencies, with its funding and 
monitoring of various social services 
programs expected to be assumed by 
the Metropolitan Human Services Com 
mission 

Within the Lashutka administration 
concerns have been raised about the 
operation of the department's programs 
A 1992 study by the Urban Land Institute 
recommended the shift of the 
department's administration of Com 
munity Development Block Grant funds 
to the Depariment of Development 
which preceded the mayor's final budget 
decision 

However community leaders con- 
tacted by The Call and,Post —including 


OFFICER ERIC WOOTEN 
involved in shooting 


the front yard: waiting for (Perry)." she 
said. Hayes said she didn't open the door 
to acknowledge the outside threats 

My boyfriend asked me for my gun 
and went outside.” Hayes said. "Petty 
had went around the back of the house 
and my boyfriend went through the house 
to the back door and tired a shot and left 


minor slain 
Side club 


and no family members have been 
notified.“ 

The suspect fled the scene as the 
rest of the patrons ran out of the 
nightclub, 

The Jasmin’s incident is not only the 
latest in a rash of violence that has 
vioken out in youth-oriented Columbus 
Nightclubs, but it also raises questions 
of why. minors were allowed inside the 
club 

‘| don't know if Jasmin’s has a 
reputation for letting in minors," said Lt 
Dan Wood of the Columbus Police 
Department, “| don't know if they have 
bouncers, Most clubs usually have one 
to check |Ds." 

Wood said Jasmin's is not “in any 
trouble, They had a homicide one door 
west of there last spring around closing 
ume? It's like any other establishment.” 


of former Columbus city council ¢ 
dent Jerry Hammond and form 
representative Ray Miller were 
mentioned 

Miller has said that he has "absolute 
ly no interest in being the Franklin Coun 
ty Democratic Party Chair." Hammond 
was unavailable for comment as The 
Call and Post went to press 

'l'm getting calls all over the place" 
about the vacancy, said Columbus city 
council member Les Wright | think 
you're going to see a number of can 
didates" in the Black community who are 
interested in.the post, Wright added 

Beatty was Calling the meeting in 
order to rally the Brat community . 
feqardind te vacaricy, and to position 
Black Democrats to have a key role in 
the process. It is a role he believes has 
been lacking in the past 


two former heads of the office -- were 
uniformly disturbed by the«mayor's 
decision 

‘| am very. very disappointed," said 
Clifford Tyree. who head the department 
when it was called the Community Rela 


CLIFFORD TYREE. KHARI ENAHARO_ 
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ROBERT E. PERRY 
killed by police 


As he drove away, Petty shot and hit his 
car.” 

Hayes said she tried to talk to her 
neighbors about settling this problem 
without violence, but recalled Perry 
saying, "Someone is going to die," before 
he left 


- (See FAMILY/Page 2A) 


JASMIN'S LOUNGE, 780 Mt. Vernon 
Ave., was the site of a murder of an 
unidentified youth on Sunday, Nov. 14 
around 12:50 a.m. 


Blacks need more cess to the 
party,” Beatty said W ’ 
whether the Demécratic Party h. 

hed 


Blacks for granted. Beatty 
tainly in my part, | think 

No Black has eve i 
man of the Franklir unty De 


t atic 
Party. The first woman to Serve wa 
Ryan herself, whc ig 
selected in 1987 y 
Blacks Marvin Jone ( 
James Evans served fs é 
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The Franklin Co 
Party, which has be 
of funds in the we 
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(See MEET/Page 2A) 


Instead of disman 
it be 


tions Department 
tling Human Services 
enhanced 

"Certainly I'm aware of the fact that 
there were problems in the Department 
of Human Services, but there should 
have been some effort to restructure and 
reorganize the department Tyree 
added. calling the mayors decision 
throwing the baby out with the wash 
water : 

Khari Enaharo, who served as Human 
Services director in the Rinehart ad 
ministration, called the department "an 
asset to the community 

It served as a gateway for many 
citizens in poor communities to access 
city services and to interact with the 
processes of city government,” Enaharo 
said, “| believe the department ought to 
be maintained and restructured, and 


(See X-ING/Page 2A) 
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Family 


From Page 1A 

When Perry returned to Hayes 
home with two automatic 
weapons. “| took my four-month- 
old baby upstairs and heard a 
knock at the door,” Hayes said. "| 
looked out the window and saw 
the police going around the back 
Then | heard gun shots. My 
boyfriend said, Officer | have 
been shot.’ When | came 
downstairs | saw my. boyfriend on 
the floor face-down 

A police report stated that the 
officers walked to 404 Cherry 
Drive and confronted the man 
who was armed with a long gun 
and was shot by officers as he 
pointed the weapon at McKee, 
27, and Wooten, 25 

Hayes said she saw about 15 
Shells casings on the floor, but did 
not know how many times Perry 
was shot, "| grabbed the gun (my 
boytriend was holding) and took it 
upstairs. The gun had not been 


Meet 


From Page 1A 

There is general agreement that 
the party’s fortunes have declined 
severely. As recently as 1984, the 
party controlled most county «ad 
ministrative posts; since then, a 
series of defeats has dropped party 
strength to the goint that only one 
countywide administrative post 
sheriff -- is held by a Democrat 
With the 1992 election 


Republicans controlled all three 
county commissioners posts for 
the first time in a quarter century 
While there is no clear consen 
Sus. among the county's Black 


X-in 
From Page 1 


| haye-asked the mayor to do just 
that.” Enaharo asserted that the 
elimination of the program. would 
eliminate clear lines of respon- 
sibility for certain programs critical 
to the city's poor and minority 
communities 

Sam Gresham, head of the 
Columbus Urban League, ex- 
pressed a similar concern 

| was shocked and surprised 
t the decision, said Gresham. 


fired to my knowledge.” Hayes 
said 

"It is a senseless death,” said 
Alice Perry. “All these rounds that 
were firad.. how many does it 
take to kills a man, The could 
have maimed him. They blewhim 
away,” 

Officer McKee did return a 
_telephone call to The Call and 
Post. but stated he was not al- 
lowed to talk to reporters about 
the incident without proper 
authority from Chief James 
Jacksoh’s office 

Nor Chief Jackson or his public 
relations spokesperson were 
available for comment 

The Perry family told The Call 
and Post that there have been 
many conflicting statements as to 
the place of the shooting 
throughout the community. The 
family has been told by police that 
the shooting occurred outside the 
home in the rear of 404 Cherry 
Drive. News reports stated thal 
Perry staggered back into the 
home after being shot, The family 
is also urging police to investigate 
the shooting as well as: the im 


elected officials, who the next chair 
should be, there is agreement that 
Blacks -- who remain the backbone 
of the party's solid core of 
Democratic support -- will be key to 
the selection of the next chair, 

Palmore, the only announced 
Black candidate, received high 
marks for her skills from the Black 
elected officials. '|’m very glad to 
see her put her name in the hat 
Wright said, “It's a great day for us 
to have someone of Danni's caliber 
in the race 

State Senator Ben Espy, while 
undecided, said "| think Danni's 
real, real qualified" to work insome 
capacity with the party 
or Beatty. the meeting was not 
designed to promote Palmores 
candidacy 


It's going to have to affect ser 
vices, because the political ele- 
ment is going to be eliminated 

I'd like to see what the plan- 
ning process will be," Gresham 
added 

The elimination of the Depart- 
ment of Human Services 
without any other shifts in cabinet 
roles — will represent the first time 
in about 30, years that there has 
not been a Black on the cabinet of 
the mayor. That is a fact that has 
not gone unnoticed among some 
of those concerned about the pro: 
gram 

| would hope that the impact 
of this decision is understood in 


OFFICER DAVID MCKEE 
involved in shooting 


proper use of the officers dis- 
charging their firearms 
According to the filed report 
from Columbus detective's initial 
investigation it read, "It is _un- 
known at this time if Mr. Perry fired 
his Weaporr atthe officers,” ~ 


We need to explore her and 
any other Afro-American that’s in- 
terested,” Beatty said. adding. "| 
certainly think (Palmore) has the 
talent to do the job." 

But | think we need to open this 
thing up and hear from everybody 
who's interested," Beatty con- 
cluded, 

There is no indication when the 
election for the chairmanship will 
be. Ryan has said she will step 
down after January 4. Some of the 
potential candidates have called 
for an interim director to be ap- 
pointed until after the primary in 
May, when the county's 142 ward 
committeepersons, who comprise 
the Democratic Central Commit 
tee. will be chosen 


many ways,” including the chan- 
ges in the cabinet, the delivery of 
services. and the maintenance of 
programs, said Enaharo. 

Despite the concern, there is 
expected to be a concerted effort 
to save the department when the 
budget is presented to Columbus 
city. council = 

"! trust that City Council is 
going to look at the matter. and 
make a decision about what's 
best for the community,” said 
Gresham . 

City council will probably ap- 
prove the budget -- with or without § 
the dismantling of Human Ser- 
vices -- in January. 


Dr. Frank Hale challenges all at Annual Eldon W. Ward Dinner 


November 11, was an exciting 
evening at the River Club (formerly 
the Confluence) as Consulting 
Board Members, staff, friends and 
supporters of the Eldon W. Ward 
YMCA celebrated 81 years of 
Programs and services to the com 
munity. 

Jerry Revish, WBNS 10-TV 
served as Master of Ceremonies. 
Or. Frank Hale stirred the audience 
of approximately 225 supporters. 
The dinner's theme was "Focusing 
on The Future of Our Youth 


Uniteo For Eouar 
Opportunity 


"Injustice anywhere is a threat to justice everywhere... 
what affects one directly, affects all indirectly." 


- Martin Luther King, Jr. 


Dr. Hale captivated the 
audience, and challenged all of us 
to be mentors, whether we want to 
or not, He cited that NBA player 
Charles Barkley was wrong when 
he said that he was no role model 
Dr, Hale emphasized that our 
children are watching us 

Dr. Hale stated that he finds him- 
self in a state of urgency with 
regards to findings solutions for our 

at risk children of the 90s." He was 
quite clear that our youth repre- 
sents our future leaders, and we all 


Paid For By Coleman For Council Committee, R. Scott Warner, 
TReasurer, 155 E. Broad St. Columbus, Ohio 43215 


must prepare them for that chal- 
lenge. He asked that we examine 
what we are giving our children in 
not only our homes, our church, 
schools, and communities 

Dr. Hale urged parents to share 
the rich histories that we have and 
provide opportunities for learning 
our fore fathers, mothers, and 
leaders, |.E. Sojourner Truth, W.E 
DuBois, Malcolm X, Frederick 
Douglass and many others were 
cited as examples. 


Urban Le 


_Porate sector, 


Morningstar Farms, 
makers of a wide array 
of cholesterol-free meat 
alternatives, salutes the 
ague and its 


HOLIDAY HELP 


AMERICAN RED CROSS, Rea 
Cross workers in Somalia have re- 
quested that American Red Cross 
collect blank Christmas and 
Chanukah cards for service mem- 
bers to send their loved ones back 
home. Drop black cards off at the 
Columbus Area Chapter, 995 E 
Broad St.. no later than Thursday, 
Nov. 18 

COLUMBUS METROPOLITAN 
AREA COMMUNITY ACTION OR- 
GANIZATION. Applications for 
Christmas Holiday Assistance are 
accepted daily between the hours 
of 8 a.m. and 4:30 p.m. at 
CMACAO s six neighborhood ac- 
lion centers and senior oppor- 
tunities and services centers. Adult 
family members who have not yet 
applied for Christmas holiday as- 
sistance with another organization 
should contact thelr nearest 


*CMACAO center. The application 


deadline is Friday. Dec. 3, For more 
information, call CMACAO’s infor- 
mation.Line at 221-6581 

HOLIDAY BLUES is the title of 
acommunity forum to be presented 
by the Columbus Association of 
Black Social Workers on Saturday. 
Nov. 20. from 1 to 4 p.m. at the 
Martin Luther King Branch Library, 
1600 E. Long St. Community ac- 
tivist Lois Solomon. president of 
the chapter. says that this is the 
second a series of stress manage- 
ment workshops Offered during the 
holiday. season, when seasonal or 
situational stress tends to be high 
For more information. call 239- 
1830. 

GREATER LIBERTY TEMPLE 
CHURCH OF GOD IN CHRIST. 
1132 Windsor Ave., Elder W. C. 


Six men have 
served ‘as UL 
direcotrs. .. 


(1) Nimrod B. Allen 

(2) Andrew G, Freeman 
(3) Chester Jones 

(4) Robert D. Browh 

(5) Fred Lomax til 

(6) Samuel Gresham Jr. 


Cupe. pastor, will host a free 
Liter ageanp hats for the needy 
public on Thanksgiving Day, 
Thursday, Noy, 25, from noon until 
3 p.m. ‘ 
HOSPICE OF COLUMBUS and 
the Franklin County Commis- 
sioners to invite citizens to “Light 
Up A Life" in memory of a friend or 
loved one or for a gift idea of S5 or 
more, Donations will light one light 
on the Hospice Holiday Tree lo- 
cated in the atrium of the Franklin 
County Government Center, 373 S 
High St. A holiday tree lighting 
ceremony will be held on Monday, 
Nov. 29, through Monday, Jan, 3. A 
holiday tree lighting ceremony will 
be held on Monday. Nov. 29, at 
noon, All proceeds benefit Hospice 
of Columbus. Donations may be 
sent to 181 S. Washington Bivd., 
Columbus, Ohio 43215 
HUDSON ELEMENTARY 
SCHOOL, 2323 Lexington Ave 
City Councilwoman Les Wright. 
Firefighters Against Drugs. repre- 
sentatives from the Ohio Depart- 
ment of Human Services, Dr. Larry 
Mixon, and other school and com- 
munity leaders have been invited to 
celebrate Thanksgiving with Geral- 
dine Shepherd's fifth grade class 
on Tuesday, Nov. 23, at 1 p,m. A 
dinner and program will be held. 
OHIO STATE CONSUMERS 
EDUCATION ASSOCIATION. A 
free Thanksgiving luncheon for 
homeless and other indigent 
people will be held on Tuesday, 
Nov. 23, at the King Arts Complex 
867 Mt. Vernon Ave. Serving and 
entertainment for the 12th Annual 
Free Holiday meal starts at noon. 
The event is to-sponsored by 
CMACAO, Wendy's International 
and the King Arts Complex. For 
more information, call 497-3546, 
ST. STEPHEN’S COMMUNITY 
HOUSE, 1500 E. 17th Ave., will 
begin accepting applications for its 
1993 Christmas Care program 
Monday, Nov. 29, through 
Thursday. Dec. 16, Monday 
through Friday, 9 a.m. to noon, at 
St. Stephen's. Zip codes areas are 
43201, 43211, 43219, 43224, 
43229, 43230, 43231, and 43236 
Prospective applicants must pro- 
vide proof of address, family size 


The Etdon W. Ward YMCA 
recognized two key leaders in our 
community who demonstrate “so- 
cial responsibility" from the cor- 
and private 
entrepreneur sector. This included 
Judy Barker, president of the Bor- 
den Foundation, Inc., and vice- 
president of Borden's Social 
Responsibility Programs: John 
Foster ineer and president of 
John Foster and Associates was 
also honored 

Both honorees recéived 
Woman of The Year’ and "Man.of 
The Year" awards respectively 
Consulting board members, under 
the leadership of Rose Handon 
chairperson, and. Fred Harris, vice 
chairman, received honorary pla- 
ques from Branch Executive Direc 
tor Jerry Saunders, 

Staff and volunteers were 
awarded with plaques and t-shirts. 
Roz Wade was recognized for her 
leadership and development of the 
branch's "Active Older Adults Pro- 
gram.” Audrey Hutchings received 


OTE 


a plaque for her development of the 
aerdbics programs at the branch 

Bob Boyd was given a plaque 
for maintenance program of the 
year, Wanda Suber from the Ohio 
Department of Rehabilitation and 
Corrections was recognized with a 
plaque of appreciation for the com- 
munity service hours that inmates 
donated in landscaping and interior 
renovations for the branch at 130 
Woodland Avenue 

Music was conducted by the 
Jazz Connection, under the leader- 
ship of Larry Craig. Photographs 
were taken by GM Photos. 

The Eldon. W. Ward YMCA 
Branch Staff and Board Members 
wishes to extend a heartfelt thank 
you to all that supported in the 
celebration of 81 years. Branch 
hours are from 6 a.m. to 9:30 p.m., 
Monday through Friday and on 
Saturday from 7.a.m. to 6 p.m 

For any information about the 
Eldon W. Ward YMCA, call Jerry 
Saunders at 252-3166 
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Equal Employment Opportunity 
Builds A Strong 
Workforce for the Future! 


eee 


The Private Industry Council 
of Columbus announces 


The Grand Opening of 


The Linden 
 Opportunitiés 
Center 


1990 Jefferson Ave., behind Linmoor School 


December 7, 1993, 2 p.m. 
The public is invited!! 


eeoeoee 


The Center will offer South Linden Residents: 


Pediatric care 

Prenatal care 
Employment assistance 
Educational services 
Adult family planning 
Parenting skills training 


For more information, 
phone 298-6155 after Dec. 1, 1993 


and income. For more information, 
contact Doris Toland, coordinator 
of emergency services, at 299- 


- Tovs FOR TOTS. For the 46th 
consecutive year. the Marines will 
be playing Santa to thousands of 
area youngsters. As part ofa 
nationwide campaign through 
Saturday, Dec. 18, the Marines ac- 
cept unwrapped toys in their 
original packaging for distribution 
to local children at the follewing 
locations: Taco Bell Stores, 
Northwest Financial, AVCO Finan- 
cial, Play It Again Sports, Speedy 
Muffler King. Star Bank, Kroger 
Stores, Big Bear/Harts and |m- 
aginarium Toys in the City Center. 
This year the Marine Corp Reser- 
ves are working in conjunction with 
WTTE Fox 28 TV, Taco Bell, Public 
Relations Consultant Niki Kosnik, 
Mills/James Productions, the 
Columbus Fire Department, and 
Kroger Stores. For more informa- 
tion. contact Sgt. James Garrett at 
235-8664. 

VOLUNTEERS ‘OF AMERICA 
kicks Off its third.annual Thanksgiv- 
ing Day, Thursday, Nov, 25, "Care- 
a-Van" meal delivery. Two 
thousand free meals will be 
delivered on Thanksgiving be- 
tween 11 a.m, and 2 p.m,, within 
the |-270 loop. Anyone wishing to 
volunteer to deliver meals should 
call 224-8650 
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aolher stale. Our problems arg got 
unique to our own’ chies. Tope 


The Marine Corps has been slow to integrate 


By LARRY H. JAMES 
Cail and Post Contributing Writer 


Someone once said that slavery 
was America’s original sin and that 
race is the shadow of that sin that 
will not go away, No matter What the 
implications of this debate, America 
must move forward, As | watched 
"60 Minutes" last week, | had to 
sadly smile, The implications of the 
race debate were beyond com- 
prehension. 

The Marine spokesperson said 
that the reason there were so few 
Black officers in the Marine Corps 
was due to the fact that the Black 
candidates lack the necessities, In 
this case, the necessities meant 
thal the Black candidates were not 
as accurate with the rifle as their 
white counterpart; nor were the 
Black candidates able to use the 
compass as well; and the Black 
candidates did not swim as well. 
The next day that very spokesper- 
son apologized for his remarks. 

Something must be wrong when 
it is easier to get into Harvard Law 


By JOHN B. WILLIAMS 
Call And Post Contributing Columnist 


| predict that the November 15, 
1993 edition of Newsweek 
magazine will become its most 
read, if not best selling, edition to 
date. 


Its cover story, “the Hidden 
Rage of Successful Blacks" 
should be of reading interest to 
most Americans...the shoppers 
reading the edition in crowded 
checkout lines... the unemployed 
homeless finding the edition in 
garbage cans and dumpsters 
they search for food and useable 
discards..,.the Fortune 500 CEOs 
checking to see if their respective 
"Ace-Boon-Corporate-Coons" 
(old stereotyping description) are 
among those fisted crying the 
"poor me" blues, while wiping 


School than it is to get into flight 
school for the Marine Corps. Per- 
haps there is a positive to come out 
of all of this. The Marine Corps 
could look atthe Army and ask itself 
why has the Army had so much 
more success at recruiting and 
maintaining Black candidates for 
officer's school. 


LARRY H. JAMES 


You can run, but you can’t hide 


their teary eyes and snotty noses 
on tissues purchased by six-fig- 
ure corporate salaries and perks 


Perhaps they should be more 
pitied than censured. For, in all of 
their getting, they failed to get the 
wisdom and understanding of the 
facts of lite in America: if you have 
one drop of black blood, you are 
black! You may become as rich as 
King Midas, have a complete 
blood transfusion, intermarry or 
embrace another religion, but you 
are still black! the late 
heavyweight boxing champion 
Joe Louis said it best: "you can 
run, but you can't hide." 


The Newsweek cover story is 
based on the book “The Rage Of 
A Privileged Class" by Ellis Cose 


it once our society would simply 
acknowledge that there remains a 
problem, we just might be able to let 
down our barriers without the dis- 
cussion being so painful. Unfor- 
tunately, | see the problem getting 
worse before it gets better, Today's 
generation does not have a refer- 
ence point. The overt acts are all but 
gone. The very moment we have 
such. it is quickly pushed out of 
public debate. 

| was talking with one of my 
senior partners the other day and 
he said, “| am really ashamed of the 
way we treatéd the Black profes- 
sionals early in my career. We did 
not think we were doing anything 
wrong at the time. It was the way 
things were back then." | wonder if 
there will ever come a time when 
that Marine spokesperson will 
come to the same conclusions. 

| also wonder whether we will 
ever again attempt to correct the 
imbalance that history wants to 
erase or at least forget. 


Perhaps they should be more 
pitied than censured for their ig- 
noring the fact that their pathway 
to success was paved by the 
blood, sweat, tears and prayers of 
courageous blacks who endured 
beatings, lynchings, fire hoses, 
and police dogs so that they might 
be-able to attend the best 


schools, get the best “for blacks-: 


only jobs", move into upscale 
suburbs and associate with the 
black masses only when the cor- 
porate image comes under fire 
and they are pushed out front to 
take the heat 


it has been estimated that the 
combined annual wealth of 
blacks in America is in excess of 
$250 billion. If we were a nation, 
instead of a raggedy race, we 
would rank well in the top ten of 


Heard hosts school conference 
focusing on harnessing modern 
technology and reducing violence 


What do Barbara Jordan and 
Dan Rather have in common? 

They were both recently hosted 
by Columbus Public Schoo! Board 
Member Loretta Heard at a national 
conference in Houston, Texas 

Mrs, Heard is the national school 
board chair of the Council of the 
Great City Schools, which repre- 
sents 47 urban member districts 
around the nation. The Council of 
the Great City Schools conference 
focused upon technology and also 
featured a national teleconfernece 
on school violence 

“Education is a top concern for 
every U.S. citizen," said Mrs, 
Heard. “It's no longer just a school 
issue} it's an issue for government 
officials, human service providers 
and big business. This conference 
allows all interested citizens to join 
together to look at the nation’s 
largest schoo! districts.” 

Mrs. Heard continued: "Urban 
districts are at the center of educa- 
tion. We often set the pace for the 
nation and set the direction. The 
Council of the Great City Schools is 
attended by representatives from 
urban districts in cities in Illinois, 
California, Texas, Ohio, New York, 
Arkansas, and just about every 


we can forge solutions that will im- 
pact every school child in the United 
States." r 

Mrs. Heard became the national 
school board chair of the council 
this year. Some of the conference 
highlights follow, 

Jordan speaks about hope. 
Jordan was one of the dl 
‘peakers who praised the “virtués~ 
of education" and called all 
éducators "heroes". Jordan, who Is 
a former U.S, Congresswoman and 
currently a university professor 
said, "Itis very important what to do 
Those Of you who administer and. 
teach are the world’s heroes.” 

Praising the quality of her own 
public school education, Mr. Jordan 
acknowledged the current lack of 
values callé for greater diligence on 
the part of educators to help stu- 
dents rise above hopelessness and 
seek knowledge. She urged 
everyone to continue to give urban 
Students a sense of hope 

Leaders seek to solve school 
violence. 


Rather headlines a blue-ribbon 
panel that focused upon reducing 
violenceyin the schools. 

Participants included; Lou Har- 
ris, president of LH Research: Lee 
Brown, director, White House Office 
of National Drug Control policy 
Joseph Fernandez, president of the 
Council of the Great City Schools 
Frank Petruzielo, superintendent of 
the Houston Independent School 
District; Florence Cox, Chicago 
Public Schools board member; Tom 
Payzant, U.S. Department of 
Education assistant superintendent 
for elementary and secondary 
education: Edward James Olmos 
actor and producer, Cornel West 
author and professor, Princeton 


University and Aqueelah Amed 
Detroit Parent-Teacher-Student As 
sociation. 

All panel members agreed that 
violence in school is a complex 
problem and there is no simple 


LORETTA HEARD 
National school board chair 


solution, "It's a community problem 


. and needs community attention," 


said panel member Cox. "We must 
work together to solve the problem, 
Lou Harris said that 37 percent 
of our nation's students don't feel 
safe in school. About 50 percent of 
the students polled said they would 
switch schools to feel safe, The stu- 
dents said that 42 percent of their 
households have guns and 59.per- 
cent of students said they could get 
a gun if they wanted one, Students 
sald that 36 percent could get a gun 
in the home and 47 percent said 
they could get a gun on the street 
Many students believed that 
guns should be “banned”, Of the 


respondents. 57 percent said that it 
is okay to ban guns. About 27 per 
cent said they would miss guns 
from their lives it they were banned 

The most frightening statistic 
was that 35 percent of the sfudents 
said they would die early because 
of violence 

Technology, finance and legis- 
lation are other highlights, 

Most educators agreed that 
school technology needs to be in- 
corporated into the curriculum. In 
addition, educators need to con 
sider’a totally different mind-set in 
designing a curriculum that meets 
the next century 

While technology Is important to 
all future growth. educators advised 
attendees to begin finding needed 
resources 

Proctor Houston, Jostens Learn 
ing Corporation's senior vice presi 
dent. urged districts to consider 
leasing equipment or borrowing be 
tween districts 

Detroit's formula for technology 
proposes the following necessary 
Skills in preparing for technology 
Strategies for collaboration, adap 
tability to change; analytical skills 
development and practical applica 
tion: and professional develop 
ment. 

ABET ON: PAY Zanttrom Ah U.S) 
Department of Education outlined 
five themes that will prevail in the 
National Goals 2000. 
* They are "remediation and base 
expectations for students replaced 
by high standards for all students 
professional development em 
phasis; program flexibility for all stu 
dents: academic goals linked with 
social service, health and other 
support agencies; and dollars and 
resources directed where the need 
is greatest 

lastly, educators were advised to 
keep current with national equity 
and adequacy issues. these legal! 
issues often return to the state 
legislature for schol reform, Ohio's 
Coalition for Equity dnd Adequacy 
case is being heard’ this week in 
Perry County 

Heard said that the conference 
broke attendance records. Over 25 
superintendents and nearly 60 
school board members attended as 
well as staff liaisons for legislation 
research, special education and 
public relations. 


By AHMED J. BUNDICK 
Call and Post Staff Writer 


Preston Stearns finished 
seventh for the three vacant Coun- 
cilman At-Large seats in the City 
of Reynoldsburg last week, but 
considering the 

Republicans and incumbents 
jockeying for those seat. he fared 
pretty well. 

In a field of seven, the 
Democrat nearly beat out two 
other opposing democrats and an 
incumbent, Three Republicans 
won seats by narrow margins. 

‘Stearns was only 200 votes 
away from beating half of his op- 
ponents. “! (nearly) beat out an 


JOHN B. WILLIAMS 


wealthy nations, Instead, our 
moris flow like sand through a 
tin horn out of our hands and into 
the coffers of the white estab- 
lishment 


By all ofthe laws of logic, these 
blubbering blacks should have 
the collective education and the 
priv xperience to harness 
our black wealth and channel it 
into the creation of black 
enterprises and corporations 


A successful Jewish business 
man once told me that blacks are 
inclined to work in an established 
white corporation rather then take 
the effortto start one of their own 
it is the safe and easy way to 
success 


We “unsuccessful blacks" are 
probably more responsible for the 
lack of our race's success. We 
have a low threshold of trust. We 
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Stearns places last for council vacancy 


incumbent and two Democrats. | 
feel pretty good," said the lone 
African American running for the 
at-large vacancies. "| have gained 
some name recognition.” 

Stearns credits his family and 
friends’ support as a reason for 
such a strang finish, but he also 
believes his opponents counted 
him out too early, 

"| think they were surprised to 
see me finish the way | did,” 
Stearns said. "They thought | 
would go away, but | got out and | 
passed oul flyers and met some 
people. | just didn't really have 
time to do it (thoroughly) with a 
full-time job.” 


don't believe that fellow blacks 
are capable of corporate crea- 
tion, Rather than support, we 
watch, wait and withhold 


Case in point: Ron Coleman, a 


long time friend and recent South ° 


Linden neighbor, is the director of 
the Black United Fund of Central 
Ohio (BUFCO). It is the black 
counterpart of United Way of 
Franklin county. Since 1987, Ron 
has been trying to get recognition 
and black support for Unsuc- 
cessfully, because he cannot get 
media attention for the obvious 
reasons. 


Due to Ron's persistence, last 
week BUFCO joined the United 
Way and Greater Columbus com- 
munity Shares in the combined 
charitable campaign. This allows 
city employees to request that 
payroll deductions from their 
paychecks go directly to BUFCO 
for distribution ‘to black entities 
Federal employees already have 
this option. County employees 
will soon have it, Black must have 
as many options for funding as 
possible. Having one of our own 
should be a plus 


Being retired, | make an an, 
nual cash donation to United 
Way. In the future, | plan to split 
my donation between United 
Way and BUFCO to give BUFCO 
a fighting chance to show its 
worth. Anyone interested can 
contact Ron Coleman at (614) 
252-0888: 


Stearns collected 1,240 votes, 
while winners John J. Vingle had 
2,023 votes; Ronald A. Lowis har- 
nessed 1,848 votes, and William 
L. Hills had 1,830 votes. 

“| think they will do well, but ' 
plan to be around again for ward 
council," said Stearns,"They were 
elected by a majority of 
Republican people in the com- 
munity. They will do them very 
well," 

"For me," Stearns said, “| was 
happy to have run. | don’t think 
they expected me to do so well as 
| did, so | know it’s just a matter of 
time." 


Charity should begin at home. 
Black on black support should 
eliminate black on black crime. 
America is a color-blind nation. 
That blinding color is green-- 
money. My hat is off to those 
Atrican Americans who are bear- 
ing their “burden of success" in 
the heat of the day, confident in 
the knowledge that The Lord has 
selected them to be successful 
and is making the way for them to 
succeed, And, who are making 
pay-back’'by helping those 
among us who are weakest 
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Equal Opportunity Day 


t's that time of the year again -- when we 

celebrate, with solemn pronouncements of 

brotherhood and recollections of the dream, a 
premise which should be so basic as to go unstated -- 
the inherent equality of all persons, and the rights they 
have to benefit equally from society 

We call it “Equal Opportunity Day," and it is the 
brainchild of the Urban Leagues nationwide, There is 
a certain warmth and ease of purpose to Equal Oppor- 
tunity’ Day, as individuals, corporations and govern- 
ment officials proclaim the undying loyalty to the notion 
that every American deserves the equal benefit of the 
American dream -- and pat themselves on the back for 
their hiring of minorities and women: 

But we have an uneasiness about this comfortable- 
ness with Equal Opportunity, The warm and fuzzy 
platitudes are increasingly hiding a cold and foreboding 
landscape for many Blacks in a society which is more 
comfortable with mouthing the platitudes than chang- 
ing the hard realities of inequity, 

One need only look at the recent study in the Wall 
Street Journal which found that, in the 1991 recession, 
every racial group in America actually gained jobs in 
the nation's major corporations +- except Blacks, whose 
numbers were dramatically reduced 

Or, closer to home, we could examine the allega- 
tions raised by the City of Columbus’ public safety EEO 
officers, who have charged in depositions that their 
boss, Leonard Keller, displayed a stunning hostility and 
insensitivity to the concerns of Black officers -- and 


County Dems 


he decision of Fran Ryan to give up her post™ 
as chair of the Franklin County Democratic 
Party has opened a tremendous window of 
opportunity for the party. There is the chanc® to reward 
for the first time -- the Democratic Party's most loyal 
set of voters through the selection of a Black to head 
the county party apparatus. We are hopeful that the 
Democratic Party will give full consideration to any and 
all Black candidates who rise to the top of the party's 
selection process. 

The issué has been brought to the fore by recently- 
elected city council member Michael Coleman. "The 
Franklin County Democratic Party has traditionally 
depended on the Black vote in support for its can- 
didates," Coleman said recently. "I think there is a 
sense out there, even in the white community, that itis 
now time to consider a chairperson-from the African- 
American Community. We need to be a part of this 
process in a big way.” 

We agree. It is unmistakable that Blacks comprise 
a critical component of the coalition which is 
Democratic politics. The question of whether Black 
voters should be locked into only one party is not the 
issue; the reality is that Black votefs are more clearly 
and identifiably Democratic than any other voting bloc 

But that loyalty has seldom been rewarded with 
anything approaching equitable treatment. The 
strategies and resources of the political process among 
Democrats have been directed, almost entirely, toward 
white voters, with Black voters -- and voting concernse 

being generally taken for granted 


We believe it is time to change that behavior. There ~ 


s only one portion of the Democratic party's coalition 
which has never been represented in the leadership 
chair -- Blacks. With the changing of the quard, there 
is afresh chance to bring new life and new perspectives 
to the chair, and that opportunity ought to be exercised 


ettectively attempted to block the EEO officers from 
aggressively doing their jobs, 

Of course, all the parties assert that, in fact, the 
numbers'and the allegations are inaccurate; that affirm- 
ative action and meaningful Black hiring is alive and 
well at the nation’s major corporations, or that the public 
safety director is not insensitive to the concerns of 
Black police officers. : 

But these protestations only serve to highlight the 
uneasiness we feel, In an era where racial antagonism 
is more comfortably coming to the surface and even 
academicians attempt to point to Black crime rates or 
Black illegitimacy as grounds for the hostility against 
Blacks, there is a real danger that we could be entering 
a period of resurging racism in the United States -- even 
as our political and corporate leaders continue to mouth 
the smooth platitudes about equality of opportunity, 

Equal Opportunity Day should not be a time of 
self-congratulation, but self-awareness. There 
remains much hard work-to be-done to make the dream 
of equal opportunity a reality for all Americans. ~Cor- 
porate and government leaders, community leaders, 
and individuals all must continue to not only articulate 
a vision which gives lip service to the importance of 
equal opportunity, but which follows that vision, with 
some tough and pragmatic strategies to guarantee that 
no American is ever denied the right to excel in America 
because of the color of his skin 


? 


opportunity © 


In recent yeasts, some white politicos have arqued 
thal the election of a Black to such a post will “taint” the 
Democratic Party as the special enclave of Black con- 
cerns, and thus endanger the party among swing white 
voters. Such was the chorus that greeted the 
Democrats’ selection of Ron Brown as national chair in 
1989. 

But four years later -- after Brown's masterful leader- 
ship led to the election of Bill Clinton -- such talk has 
been severely muted. Events proved not only that Ron 
Brown was qualified; but he was also the best qualified 
candidate for the post. 

We believe that, historically, both political parties 
have injured themselves by failing to identify and 
promote qualified, talented Blacks because of the fear 
of white reaction. That era should end -- especially 
among the Democrats, who have a wealth of talented 
Blacks and a demonstrable need to incorporate the 
aspirations of their most loyal supporters. 

While there may be many candidates who could be 
considered, one very viable candidate is Dannette 
Palmore, who fan Coleman's council campaign. Pal 
more is an experienced political operative, who has 
been involved in the’senior level of political campaigns 
for two decades and who was the deputy campaign 
director of the 1988 Jesse Jackson presidential cam- 
paign 

If there is anyone in the process who has truly "paid 
her dues,” it is Palmore 

Palmore is certainly not alone. But she -- and other 
Blacks -- should be considered. Itis time for the talents 
and capabilities of experienced Black professionals to 
be taken seriously when opportunities such as this 
come about. If that cannot happen in the Democratic 
Party -- which is intensely dependent on the support 
and goodwill of Black voters -- where will it happen? 


Safety probe needed. 


tt announcement by Columbus Mayor Greg 
Lashutka that he has assigned chief of staff 
Bruce Johnson to probe the allegations made 
by the Public ha ME a two EEO officers 

tepresents estan ir 
the right direction for that office 

However, we share the concern of the attorneys for 
Black police officers who may have been victimized by 
what they call Keller's “hostility to measures and 
Strategies to eliminate discrimination’ among 
Columbus’ safety forces. 

The charges made by the EEO officers -- which were 
made in depositions taken as part of a separate case 
-- are startling, to say the least. 

They allege a pattern of antagonism and abuse by 
Keller which would not be acceptable under any cir- 
cumstances -- and which is made more disturbing 
because the department is under a federal court order 
to clean up its act. 

The EEO officers said they were restricted In their 
access to resources (such as cars and staff) to carry 
out their responsibilities; harassed and threatened if 
they performed their duties properly; and generally 
treated in a hostile manner. 

One EEO officer charged that Keller had sought to 
file'charges against police Sgt. James Moss in retalia- 
tion for charges Moss filed against Keller. Such an act 
-- iftrue -- representsthe most blatant form of retaliation 
which is prohibited By all civil rights laws 

The easy way out for the city officials is to say that 
t se is in litigation, and therefore will not be ad- 
dressed. To the mayor's credit, he has not taken that 
road, The fact that there will be a review of the charges 
reflects at least a willingness to-eonsider, in advarice of 
a court, whether this kind of behavior is occurring, and 
what the city’s fesponse should be if it is 

But we clearly hope that the mayor's "review" is not, 
in the words of Moss attorney Fred Gittes, "a serious 

* 


— ze 


‘ 


investigation, and not the effort to make an illusion of 
action when in fact there won't be any." 

We bélieve that this investigation will demonstrate 
whether the mayor and his high-ranking officials are 
concemed@taiout. ensuring.the: elimination otc: : 
crimination in the city’s safety forces -- or if they merely 
want to keep the lid on the problem; and hope those 
who agitate for change merely go away. 

Well, The Cali & Post will not go away. We believe 
that the issues raised in the EEO officers* depositions 
are serious, and demand serious action. We have a 
strong and ongoing fear: if the Blacks who are sworn 
officers ofthe law cannot get justice within their own 
internal procedures, how will Blacks who are in the 
public be treated any better? 

And that argument is atthe core of the Black police 
officers’ complaints. in a number of venues, they have 
complained that there is a different standard of dis 
cipline for Black officers and whites; that Blacks are 
more likely to be written up for minor offenses than 
whites are; that some white officers will stick together 
in order to gang up on, and destroy the credibility of 
Black officers, and that this is done with the indif- 
ference, if not the tacit approval, of the command 
structure 

Of course, the investigation of Keller's remarks 
would neither prove. nor disprove all these concerns 
But an aggressive and independent investigation will 
determine whether the director of public safety has 
exhibited behavior that demonstrates a hostility to the 
goals and programs that he, by federal court order, has 
the responsiblity to carry out 

We believe there are few more important issues in 
Columbus city government than that. And we will be 
aggressively foltowing through. to determine the 
progress of the mayor's investigation, and the steps 
that the. mayor will take to ensure true equality of 
opportunity for all in his administration. 


Most political and media observers are looking at 
the Republican race to fill the U.S. Senate seat held by 
the departing Howard Metzenbaum as the major horse 
race of the 1994 political season 

Big-money Republicans are lined up behind each of 
the three announced candidates, Lt. Gov. Michael 
DeWine; State Sen, Eugene Watts, and former Nation- 
al Institutes of Health boss Dr. Ber- 
nadine H y. 

For Blacks, the Republican race 
offers little to choose from, with the 
general positions of the challengers 
ranging from almost no presence at 
ley) to a Viewpoint that 
neral hostility to almost 
lrights or minority business 
(Watts), with DeWine 
ere in the middle 
e ublicans are spending all 
their. time and energy bashing one 
another, Healey is attempting to distance herself from 
"Mailing-list- gate,” the use by her staff of-an off-limits 
fundraising list from the Ohio Republican Party head- 
Watts is working hard to raise his visibility 
me recognition, while DeWine wants to ensure 
that the gold of his status as the candidate of choice of 
Governor George Voinovich and most of the local party 
chairs does not turn to dross on primary election day. 

But on the Democratic side, where the race has yet 
to heat up, there may be some interesting develop- 
ments. Metzenbaum son-in-law -- and megamil- 
lionaire attorney -- Joel Hyatt appears to be the 
presumptive Democratic party standardbearer in 
November. He has garnered a host of endorsements 
from across the state, while he also has the money and 
name recognition through his Hyatt Legal Centers to 
pose an uphill fight for any challenger 

But that does not mean there are no potential 
challengers. Cuyahoga County Commissioner Mary 
Boyle has expressed a commitment to the race, a 
commitment which, if maintained, will result in a con- 
tested Democratic primary. 

But more interesting is the possibility that Cuyahoga 
County Prosecutor Stephanie Tubbs-Jones might test 


‘the senatorial waters in a Democratic primary. 


Tubbs-Jones has been a popular county 
prosecutor, winning election overwhelmingly in 1992 
to the post to which she was appointed in 1991. She 
has also been a statewide candidate in the past, losing 
narrowly to incumbent Supreme Court Justice Craig 
Wright in 1990 -- despite getting a late start into the 
race, and having little money, 

Democratic Party Chairman Harry Meshel has been 
impressed with Tubbs-Jones ever since she lost that 
close race to Wright. And Meshetiis not alone, a 
number of Democratic stalwarts were impressed by 
Jones’ campaigning skills and her ability to energize 
Black voters while at the same time making white 
voters comfortable 


‘Senate donnybrook 


Tubbs-Jones was also stung by the refusal of 
Senators Glenn and Metzenbaum to back her for one 
of three federal district court judgeships, although that 
in itself would probably not prompt a senate run. 

One Democratic leader, on condition of anonymity. 
said that'Jones was "very reluctant" to make the race 
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However, State Rep. Vernon Sykes of Akron, head 
of the Black Elected Democrats of Ohio, said that 
Tubbs-Jones’ chances in a primary were "excellent 

“Her chances one-on-one were within one percent" 
in her 1990 race with Craig Wright, Sykes said. "If 
there was more than one, and the voters were limited 
to a primary, in which Republicans and Independents 
are not allowed to participate, her chances would be 
excellent.” 

In a three-way primary, the support of Black voters 
would be absolutely critical, Blacks represent up to 20 
percent of those voting in a primary, and would repre- 
sent the largest single bloc of votes for any candidate. 


And,.in a race where all three of the potential 
Democratic candidates were from Cuyahoga County 
Tubbs-Jones’ proven statewide experience as a can- 
didate could allow her to gain critical white support. 

In a speech in,Columbus recently, Hyatt would not 
comment on the possibility of a Tubbs-Jones run 

"It's too early to know," Hyatt said, “It's not clear 
who's in the field yet." 

However, Hyatt said in general that he was “very 
encouraged by the support I'm getting all across the 
state, inthe whole wide spectrum. | have Black elected 
officials all over Ohio who have publicly endorsed me," 
including outgoing Cincinnati mayor (and continuing 
city council member) Dwight Tillery and longtime State 
Senator William F. Bowen 

Of course, the entrance of Tubbs-Jones would likely 
change the political equation, The mobilizing of Black 
political support behind Tubbs-Jones -- potentially as- 
sisted by Cleveland mayor Michael White, who has just 
come off his own smashing mayoral victory and who is 
consolidating his position as a key player in Democratic 
party circles -- would immediately make Tubbs-Jones 
a key to the race, with the possibility of defeating even 
the millions of Hyatt -- as Carol Mosely-Braun did to 
two much better financed opponents (including an 


Recovering from life’s setbacks 


By ROBERT N. TAYLOR 

Almost never is the journey through life a smooth 
and trouble-free one. There will be setbacks and 
defeats. The key to success is*mastering the ability to 
rise again whether your fall was due 
topersonalMisebigRs-OF INC-AGUOAS—-. re 
of others = 

In order to recover effectively from 
a major setback or defeat in your 
personal or business life, it is critical- 
ly important that you adopt certain 
attitudes and habits. We list the most 
important ones below 

1. Do'not dwell on the past, but do 
determine its causes. You.must 
know the primary reasons for your 
setback or defeat. Otherwise, you 
are.bound to repeat them. But, 
before looking to blame someone 
else, be self-critical. How did you contribute to the 
situation? This requires that you be brutally honest with 
yourself, The first analysis must always be self- 
analysis. 

2. Be self-critical, but do not fall victim to self-doubt. 
The most common outcome of defeat or a series of 
getbacks is self-doubt. But, the worst thing you can do 
is begin.to doubt your own worth, intelligence or ability 
There was a problem and there is no problem without 
a solution, Your mantra must become: "| can do it!" 
Program your mind with that thought, r c 

3, Set'a specific, immediate goal. Make sure the goal 
js realistic. It is important that you get some victories 
under your belt in order to restore any lost self-con- 
fidence. Do this by setting some relatively easy-to-ac- 
complish tasks. Remember: Don't stop. Don't 
withdraw. Determine your mistakes. Correct them. And, 
get right back into the mix 

4. Form new habits, The most important thing a 


person can do in 


v 


life is to torm good habits. That. which you do 
habitually will 

determine your degree of success in life. Assess 
your habits. WhictT ones are beneficial and which are 


harmful? This examination z 

includes a look at self and al associates. Reduce or 
eliminate non-beneficial habits and associates. 
Choose both your habits and friends carefully. 


5, Laugh and start anew. Do not take yourself too ' 


seriously. You must be able to smile in the face of 
adversity. Further, it is important to “ride the right 
horse." May be your earlier goal was unrealistic or Was 
simply the wrong one for you. Adopt a new goal or aim 
Get to work 

It also.pays to learn from others. Talk to 
have sucééeded at what yoy tried to do, Read about 
them in self-help books and magazines, |mitate their 
steps, patterns and behaviors. There is always some- 
thing somebody else knows or has experienced which 
can be beneficial to you. There are many self-help 
guides, 

Now renew your spirt and get started again. Do 
something! ‘ 
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JANICE M. DAVIS 
..mortgage loan originator 


Huntington foursome stacks up 
commendable recor 


Four Huntington National Bank 
employees have made a commit 
ment.to community service. Janice 
M. Davis, mortgage loan originator 
in the commynity lending depart 
ment; Donna M. McCray, E. Main 
Street and Carpenter banking office 
manager; Glover L. Shearron Jr., 
manager of Huntington's Maple 
Canyon banking office, and Nor 
man L, Wilson, Huntington senior 


viee president, all realize the impor 
tance of giving back 
Davis is a graduate of Ohio 


Dominican College with a 
bachelor's degree in international 
business and business administra 
tion. Davis comes to the Huntington 
through the relationship banker 
candidate program. This is a pro 
gram designed to prepare qualified 
candidates to become successful 
members of the Huntington team 

Davis currently underwrites and 
evaluates pre-qualifications for 
mortgage loans, as well as provid 
ing customer service for those with 
existing loans 

Davis feels that her strong 
spiritual upbringing and her interest 
in helping others in the community 
has helped to develop her career 
with the Huntington, Currently, 
Davis serves as vice president of 
Inroads ‘Alumni of Columbus. She 
also serves on the Ohio Dominican 
Alumni Board and the Kelton House 
Community Team. In addition, she 
enjoys volunteering in many com- 
munity activities that include Adopt- 


**Embracing di 


DONNA M. McCRAY 
.. Office manager 


A-Family, Special Olympics, King 
Bow! Parade, Big Brothers/Big 
Sisters, Turkey Hop, | Know. | Can 
and Junior Achievement. 

McCray is the youngest African 
American manager of the Hun 
tington. She has more than six 
years banking experience with the 
Huntington. Her background in- 
cludes serving as a personal 
banker at the Capitol Square bank- 
ing office downtown, being a mem- 
ber of the .Personal Banker 
Automation Pool Staff team, and a 
personal banker/customer service 
representative at The Huntington's 
University office 

Originally from Cleveland, Ohio, 
McCray's first employment began 
at the age of 13 in a-family-owned 
business. McCray holds a 
bachelor's degree in sociology and 
economics from The Ohio State 
University, which she received in 
1988, She’ financed 50-percent of 
her college education, A resident of 
Columbus’ East Side, she is cur 
rently pursuing an MBA. 

In 1992, McCray was given the 
challenge of opening and managing 
the East Main and Carpenter bank- 
ing office. With the assistance of her 
staff and Small Business Specialist 
Leslie Epps, McCray continues to 
work diligently. to introduce The 
Huntington National Bank to* the 
East Side community. McCray and 
hen staff participated in The Parade 
of Possibility of Homes, 


Grandparents Living Theatre, Main 


rsity isn’t just 


the right thing to do... 


; 99 
...it’s the smart thing to do. 


Congratulations to the Columbus Urban League 
for 75 years of creating equal opportunities for 
individuals, families and communities 


The Franklin County ADAMH Board supports your 
endeavors through our commitment to assure 
culturally diverse alcohol, drug addiction and 


mental health services 


447 Exst Brant Sreet Consus Otwo 42218, 614-224-1057 


CC (CUCKKCALA 


“We'salute the 


ETS 


CRANE PLASTICS COMPANY 


GLOVER L. SHEARRON JR, 


(((( {{ 


efforts of employees, 
educators, developers and financial 
institutions to insure equal oppor- 
tunity. We especially support the 
work of the Columbus Urban League 
inits promotion ofequal opportunity for 
allcitizens. 


..maple canyon manager 


Street Cleanup, and Community 
Centered Banking seminars. Mc- 
Cray is also a member of the Main 
Street Business Association and 
looks forward to participating in 
other community activities during 
the upcoming year. 

The opportunity to successfully 
serve a traditionally underserved 
community market base has been 
extremely fulfilling for McCray 
Profitability in the office's first year 
has far surpassed expectations. 
McCray attributes this success to 
the residents and businesses of the 
East Side community. In apprecia- 
tion, the East Main and Carpenter 
banking office will celebrate its one 
year anniversary Monday, Nov. 29, 
through Friday, Dec. 3. 

Shearron, in addition to being 
the manager of the Huntington's 
Maple Canyon banking office, is 
also a Huntington officer. Before 
beginning his career in banking, 
Shearron graduated from Franklin 
University with a bachelor’s degree 
in business administration. He 
spent eight years working for Aetna 
Insurance where he obtained ex- 
perience in commission sales of in- 
surance and annuities, and 
managing a sales team 

After leaving Aetna, Shearron 
began the relationship banker can- 
didate program that is offered by the 
Huntington. After completing his 
training, Shearron accepted his first 
management position of the 
Huntington's Broad-Beechtree of- 
fice. 

Shearron is a very active mem- 
ber of the community. Some of his 
accomplishments and involvement 
include 

Member of Big Brothers/Big 
Sisters. Board for 10 years; 
American Institute of Banking 
Board member for three years; 
Relationship Banker Candidate 
program advisor; 1992 graduate of 
the Columbus Area Leadership pro- 
gram; United Way Allocations 
Review Committee member for 
three years; Vaud Villities cast mem 
ber 1992-93; pasto:/parish rela- 
tions committee chairperson 
Living United Methodist Church 
UNCF Walk-A-Thon participant; the 
Huntington National Bank Montes 
sori School playground volunteer. 

Shearron's accomplishments 
and_leadership skilis make him a 
valuable asset to both the com 
munity and to the Huntington 

Wilson has been in banking for 
19 years. His experience includes 
time in domestic and. international 
finance as well as in the manage- 
ment of specialized financial 
products. Wilson is responsible for 
the Huntington's Community Rein- 
vestment activities. According to 
Wilson, he is looking forward to the 
new challenge working in the areas 
of fair lending and community 
development. 

Wilson stated, “| really think that 
the experience and skills | acquired 
while developing business oppor 
tunities in a wide variety of markets 
in the U.S. and abroad will be an 
asset in the job. Creating oppor 
tunities that will facilitate access to 
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Environmental Division 
375 South High Street - 
Courtroom 15-C 
Columbus, Ohio 43215 
(614) 645-8740 


Judge Richard C. Pfeiffer, Jr. 


NORMAN L. WILSON 
.. Senior vice president 


credit and other financial services 
has been my challenge and | see it 
as key in this job." "My priorities are 
best articulated by paraphrasing a 
recent comment made by Gene 
Ludwig, comptroller of the currency; 
that is, to ensure our services are 
made available to all of our markets 
on a fair and equal basis." 


COUNTY ENGINEER 


JOHN CIRCL 


“AN EQUAL OPPORTUNITY EMPLOYER” 


PRE-SCHOOL - TITLE XX 
ENROLL NOW!!! 


252-2600, 
e520 N. Nelson Road 
Columbus, Ohio 43219 


252-0296 
2130 Woodward Avenue 
Columbus, Ohio 43219 


Child Care 


The Pyramid of Success! 


IF you are interested in starting or expanding a business, 
IF you want to increase your company’s sales, 
IF you. are interested in a business loan, 


THE ONLY OTHER BUSINESS ADDRESS YOU'LL EVER NEED IS: 


37 North High Street 
Columbus, Ohio 43215 


Minority Business Promotion / Retention / Expansion 


and . 
Minority Business Development Center 
APE ER RT 5 SSNS ID Nn BOOR RII a  e 
Development Council ~~ 


Columbus Regional Minagity Suppliers 


| Working 7- gether To Create 
| Opportunities!! 


| , (614) 221-1321 


c 


R.C. BOURNEA 
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Kim Fields steals 
show at Prized Pieces 


The National Black Programming 
Consortium’s (NBPC) presented their 
13th Annual Prized Pieces Awards at 
Battelle Memorial Auditorium Nov. 13 
Prized Pieces honors the work of Black 
independent video and film producers 
and directors 

.Black Entertainment Television Vice 
President Curtis Symonds served as 
master ‘of ceremony, But, as Symonds 
put it, he didn't do much of the work 
during the show. Fox Television stars 
Kim Fields (“Living Single") and Carl 
Gordon ("Roc") presented the awards. 

Gordon, after being introduced by 
Symonds, won the crowd over with a 
speech about how Blacks should take 
responsibility for strengthening our own 
communities instead of asking whites for 
-handouts.Amen to that, brutha. 

Though Gordon's profound state- 
ments were well-received (| thought We 
would get a standing ovation), Fields was 
the star of the show without a doubt. 
Wearing a form-fitting red suit with black 
stiletto heels and gloves, Fields stole the 
show by ad-libbing and tossing out witty 
one-linérs throughout the entire presen- 
tation 

When reading a speech sent by one 
producer who could not accept in person 
that began. "May | take this opportunity 
to thank...," Fields quipped, "What are we 
gonna do, say no?" (Guess you had to 
be there.) During a jong pause in which 
a film clip was supposed to run but didn't, 
Fields elicited much applause from the 
audience by saying, "So, how ‘bout those 
Bengals? 

wish she wouldn't ad-lib like’ that,” 
joked the upstaged Gordon. "It makes my 
job hard." 

La Fields, who looks much lighter. 
almost pale, in person than on television 
(she has denied rumors that she had her 
skinchemically lightened); was absolute- 
ly divine, dahlings. She went out of her 
way to be nice and cooperative to this 
reporter, running back and forth to 


answer my questions between being , 


hounded for pictures and autographs 

Fields, who currently portrays the 
shallow, superficial "ghetto diva,” as 
Fields calls her character, Regine 
Hunter, on “Living Single," is a TV 
veteran. After moving from Harlem to Los 
Angeles with her mother, Fields did 
several television commercials and was 
featured at the age of seven on. the '70s 
sitcom "Baby I'm Back" (which can be 
seen in re-runs_on BET). She is best 
known, of course, as little Tootie from 
"The Facts of Life," asitcom | grew upon 

Fields has really matured since 
graduating from “The Facts of Life." Be- 
tween the end of "Facts" and the begin- 
ning of "Living Single," Fields kept busy 
by earning a telecommunications degree 
from Pepperdine University (you go 
girl!), doing theater and quest appearan- 
ces onshowslike "Golden Palace," “Mar- 
tin,” and “Fresh Prince of Bel-Air." 

The transition from Tootie to Regine 
wasn't an easy road, though, said Fields 
“Sometimes directors and producers 
couldn't get past seeing me as Tootie," 
said Fields. "What was in my favor was 
that | didn't work right away after ‘The 
Facts of Life.’ | looked different from 
Tootie." 

| asked Fields if there are cat fights 
going on between her and her co-stars 
Kim Coles, Erika Alexander, and Queen 
Latifah, when the cameras aren't rolling 
Fields said not only do she and her co- 
Stars have great chemistry together on 


_pShipenthey afe DuddeS 9d NANG Bij 


“together pif screen 

"This is the second time in my career 
that I've worked with a bunch of girls 
said Fields. "We have so much fun. It's 
like being in high school." Fields also 
mentioned that the guys on the show act 
like "big brothers and bodyguards" to the 
women and that she still keeps in touch 
with her "Facts" co-stars 

Fields says she is dying to work with 
Denzel Washington (“the brother is fine," 
she said), Alan Payne ("New Jack City") 
Angela Bassett ("What's Love Got To Do 
With It") and Rocky Carroll, who plays 
Joey on "Roc." Fields says she enjoys 
comedy but wants to do a serious drama 
for her next project. We'll see if she can 
jerk tears as well as laughs 

Gordon, who plays Andrew Emerson 
(better Known as the opinionated “Pop") 
on "Roc," is very down-to-earth. Gordon 
graciously shook hands and signed 
autographs at the reception before the 
awards ceremony. 

Gordon didn't start acting until he was 
40, when he went through a mid-life 
crisis. He has appeared in many theatri- 
Cal productions, including “The Piano 
Lesson" ard “Ma Rainey's Black 


(SEE, KIM/PAGE 7A) 


Power 106.3 WCKX FM and Ultimate 
Dimensions will present Fashion and 
Hair Show '93, "Creative Dimensions in 
Design" on Thursday, Nov. 20, at the 
Holiday Inn Crowne Plaza Ballroom, 33 
Nationwide Bivd,, at 8 p.m. A reception 
will be held-at 7 p.m 

Sharron Kornegay, host of "Connec- 
tions," and Kelvin Webb’ host of Power 
106.3 Night Flight will serve as commen- 
tators. Top Midwest -stylists featured: 
Michael Bernard's, Flemming's Hair 
Design, Hair | Am, The Hair Program, 
Perfections Hair Salon, Salon Puzzles 
Pure Comfort will perform sultry jazz 
selections. Tamera Weems will perform 
a dance number. 

A.portion of. the proceeds from the 
event will benefit six Columbus settle- 
ment houses --' Gladden Community 
House, Southside Settlement House, 
Neighborhood House, Central Com- 
munity House, St. Stephen's Community 


The. Martin Luther King, Jr. Cultural 

and Pertorming Arts Complex and The 
Huntington National Bank were recently 
presented with the 1993 Ohio Associa- 
tion of Historical Societies and Museums 
Outstanding Achievement Award for "A 
Walk Through History -- A Celebration of 
Africa American Life and Culture." 
"A Walk Through History," which fell 
under Region Five of the Ohio Historical 
Society, won in the Exhibit/Display 
category. The exhibit, which was featured 
at the King Arts Complex, 867 Mt. Vernon 
Ave., from Feb. 1 through March 5, was 
comprised of four acclaimed presenta- 
tions 

"A Dream Not To Be Forgotten: The 
History of a Black School, Willow Hill 
Schoo! 1874 To Present," created by 
Nkenge Jackson, was selected as the 
first_ place winner from among 1600 
entries in the 1988 National History Day 
competition in Washington, D.C. Nkenge, 
the daughter of Dr. Alvin D. Jackson, 
M.D,, and Dr, Gayle Jackson, Ph.D., was 


There will be plenty of "Blues in the 
Night" on Sunday, Nov. 21, at 7 p.m 
when singer-guitar wizard Robert Cray 
and his ace band take the stage at 
Palace Theatre, 34 W. Broad St., with 
special quest, New Orleans’ hottest 
band, The Dirty Dozens Brass Band 

After a gig at the San Francisco 

Blues Festival in the early ‘70s, Cray 
and his band landed a.spot on a bill 
with John Lee Hooker and then toured 
with Muddy Waters. Cray released his 
first album, "Who's Been Talkin’," in 
1978 and in 1985, he won his first 
Grammy Award for the album “Show- 
down!" with Albert Collins:and Jonnny 
Copeland. During their nearly 20 years 
together, Cray and his band have won 
six Grammy Awards and recorded 
eight albums, including "Strong Per- 
suader" (1986) -- the next album that 
yielded the two international hits 
Smoking Gun" and “Right Next Door 
(Because of Me)" and his second 
Grammy Award -- "Don't Be Afraid of 
the Dark" (1988) and "| Was Warned” 
(1992) - 

Withee) Ai DUT PORES 
Sin,” Cray is making a return to more 
traditional blues. From the searing 
Some Pain Some Shame" and stun- 
ning "Don't Break This Ring,” to the 
humorous "1040 Blues,” Cray's stun- 
hing talent .on the guitar and a new 
vocal depth radiate throughout the 
album 

The Dirty Dozen Dirt Band is a siz- 
zling eight-man group that incor- 
porates Voodoo rhythms with virtually 


Robert Cray 
‘Blues in the Night’ 


S008. 


THE BLUE RIBBON COMMITTEE for "Bring it Home for the Holidays" 1993, from left, 
first row: Pat Schmucki, formerly of “Columbus Alive"; Teresa Potter, Glory Foods; 
Mary Sunome, Southside Settlement House; second row: Jim Scott, WCMH TV4 
anchor; Vince Fruge, Power 106. 3 WCKX FM general manager; Miss Black Ohio Amy 
oe Paul Anderson, "Call and Post" business editor, and Carlton Lemon, NBD 

nk. 


the first Franklin County student to win 
the prize. 
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“The Journey, the Scott, Carter and 
Mumford families 1844 to 1990" took 


AWARD RECIPIENTS = Pictured fromteftt are Sylvia Garrett, project coordinator and 


5 
president of the Nadarbis Group, Inc.; Dr. Alin D. Jackson, M.D.; Or. Gayle Jackson, 
Ph,D.; Ricardo Wright, Huntington assistant vice presidentand community reinvest- 
ment officer; Austin Washington, "The Journey" exhibit creator, and Marcialene 
Slate, caterer and Planning Committee member. (PHOTO By RON ROZTAR) 


to perform 


ROBERT CRAY 
to perform at palace 


every style of jazz, funk, and R&B. The 
band’s name comes from one of the 
best-known and last-surviving 
societies of New Orleans, The Dirty 
Dozen Social and Pleasure Club, 
which is an outgrowth of the burial 
aNd -"SOU—S. 
profiférated in Black areas, ¢ Tay 
in the deep south 

This Columbus Association for the 
Performing Arts (CAPA) performance 
is made possible with media support 
provided by GD101. Tickets are $21.50 
and can be purchased at the Ohio and 
Palace Theatre Ticket Offices or any ' 
TicketMaster location. To charge by 
phone, call 469-0939 or 431-3600 


Women’s Service Board 
welcomes DCDC II Dec. 3 


The Women's Service Board (WSB), a nonprofit charitable organization, develops 
and promotes projects to provide financial and organizational support to the King Arts 


Complex, 867 Mt. Vernon.Ave. 


The WSB was the brainchild of Gayle Barge, whd’organized the WSB in late 1988. 
Barge was at the time a member of the Community Arts Project, Inc. (the King 
Complex's Controlling Board). Her goal was for 100 founding women to join in this 
worthwhile venture and the WSB was born 

On Friday, Dec, 3, the WSB will sponsor the 25th anniversary of the Dayton 
Gontemporary Dance Company ||, when spotlights iiuminate the sky and red carpets 
roll out, the black-tie event begins. DCDC 1! will perfotm in the King Complex's theater. 
A champagne/dessert reception will follow the performance with the dance contem- 


poral 


King Complex at 252-KING (5464) 


performers attending. Tickets are $25 and can be purchasedeby calling the 


( 
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House, and the Hilltop Civic Council -- as 
part of the “Bring it Home for the 
Holidays” 1993 food bank. The goal is to 
feed 1200 families. 

Fashion and Hair Show '93 is spon- 
sored WCMH TV4, D.A. Graphics, 
Capital Awards, We Care Hair, Designer 
Showcase, Larry Jeter's Designs, Gan- 
tos, Presidential Tuxedos, and Tuxedos 
on Wheels. The event was organized by 
the Blue Ribbon Committee for Bring It 
Home for the Holidays 


Tickets are $25 and are available at 
all TicketMaster outlets, To charge tick- 
ets by phone, call 431-3600. 


The next event to benefit the “Bring. 
it Home for the Holidays" 1993 food”: 
bank will be “Jazzin' At The Gang," at 
the Marble Gang Restaurant, 1052 Mt. 
Vernon Ave., on Friday, Dec. 3. : 


King Complex exhibit wins special achievement award 


Columbus resident Austin Washington 20 
years to put together. The exhibit 
chronicled the history of the family; which 
includes jazz great Rusty Bryant. 

“Mt. Vernon Avenue, A Photo History 
1930's through 1950's" was a collection 
of images by photographer Marion My 
Richardson. The exhibit painted the pic: 
ture of Columbus’ Mt. Vernon Avenue 
area in its heyday. 

“Black Historical Facts” traced the his- 
tory of African-American employees at 
the Huntington National Bank. 

“The success of ‘A Walk Through 
History’ is a result of the vision, dedication 
and skill of the individuals who docu» 
mented the history included in the ex- 
hibit," said Ricardo Wright, Huntingtod 
assistant vice president and community 
reinvestment officer. "Those individuals 
serving as the exhibit coordinators in: 
clude the Hoch committee and the” 
Nadarbis Group,” he continued, Wright 
accepted the award for the Huntington. 


(SEE KING/PAGE 7A) 


Cosby clone comedian to 
bring act to Funny Bone 


According to Showtime Network ex- 
ecutives, "Rondell: Sheridan is the next 
Bill Cosby." That's not just a prediction of 
Rondell's future level of fame, but also 
acknowledging the path he has taken to 
get there 

As the '80s comedy boom began, 
African-Americans had only two role 
models from which to pattern their per- 
formance styles: Bill Cosby and Richard 
Pryor. Amazingly, virtually every Black 
performer went the earthly ways of Pryor. 
Rondell is a stand-up who stands out as 
much for his clean, storytelling approach 
as he does for his ability to make people 
laugh. 

As Rondell laughs his way through the 
‘90s, his growing legion of admirers are 
making sure he doesn't do it alone. He 
recently celebrated his second decade 
as an entertainer by taping his second 
Showtime Special, "A Pair of Jokers." 

"Jokers" only-adds to a large body of 
stand-up success, Rondell has received 
countless rave reviews of his previous 
work, from the. "Los Angeles Times” to 
"TV Guide." He's a favorite and frequent 
guest of Fox Network's * 
Lwe™ vs 
peared with fantastic success on "The 
Tonight Show" and Arsenio. He's also 
making noise in the acting realm with 
recent ‘appearances on NBC's “Fresh 
Prince of Bel Air" and "A Different World." 

Like Cosby, Rondell’s also starred in 
several national TV commercials" U.S. 
West, AT&T, Levi's, and Crisco Oi), The 
concert stage, college auditoriums, in 


we, 


‘omic Strip 


films and on television, the future is now: 
for Sheridan 

Sheridan performs nine shows at 
the Funny Bone, 6312 Busch Bivd.; 
through Sunday, Nov. 21. Show times, 
are 8:30 p.m. Tuesday throught 
Thursday, 8 and 10:15 p.m. Friday; 


BONDELL SHERIDAN, 


7 ——tlearrcomedy~ 


7:45, 10 p.m. and midnight Saturday; 
8 p.m. Sunday. Tickets will be $7 Tues- 
day through Thursday and Sunday, $9 
on Friday, and $10 on Saturday. For 
reservations and more information, 
call 431-1471. 


GEARING UP FOR DCDC Ii -- Pictured from left are members cf the Women's 
Service Board of the King Arts Complex, 867 Mt. Vernon Ave.: Joannie Frye, 
pregident; Linda Broadnax, fundraising vice president; Barbara Nicholson, execu- 
tive president; Melanie Cage, membership vice president, and Anna Sinclair 
Parker, publicity chalr, (PHOTO By R.C. BOURNEA) 
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From Page 6A 


Bottom,” Having a strong theater 
background is what helped Gordon 
and his co-stars pull of last year's 
ive season of "Roc," he said 

“If you have stage training, it 
nives you discipline,” said Gordon 
Theater keeps your instrument 
oned to a fine edge. Television and 
iim can make you lazy." 

Gordon says his "Roc" character 
is based on an uncle he was close 
lo. growing up. “I based my charac- 
er on my uncle, his wit and his 
loutiook on life. | didn't want my 
character to be the stereotypical 
old Black father because |'m very 
active and young in spirit," said the 
very well-preserved 60-year-old 
Gordon. "Andrew is me in some of 
the views he expresses." 


King 


From Page 6A 


The Nadarbis Group, Inc., a 
Columbus-based management 
consulting firm, managed the multi- 
faceted special project. Nardarbis 


_ BLACK 


'METROLINE| 


5 Lines in One 

| The Urban Dateline 
Football Picks 

| Lottery Advisor 

| Astrology 
Confessions 


976-BLACK 


permir 176 
614-221-2522 Free Sample Line | 


For tickets, call 431-3600 or 
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469-0939 10 


or visit the Ohio or Palace Theatres or any Ticketmaster outlet. 


76 


Gordon says of his co-stars, 
Charles Dutton, Ella Joyce, and 
Carroll, "We compliment each other 
because we guide each other 
There's no ego involved." 

Gordon says he would like to 
play a detective on television and a 
villain ina Western, a dream he has 
had since childhood. 

The 1993 Prized Pieces Cable 
Festival can be seen on ACTV 21 
frog: Monday, Nov. 22, through 
Friday, Nov. 26, 7 to 11 p.m. nightly 
Be sure to tune in to see these 
thought-provoking Black films and 
videos and keep watching Fields 
and Gordon on Fox. 

if you have comments or sug- 
gestions, write "What's The 
Buzz?" c/o R.C. Bournea, 109 
Hamilton Ave., Columbus, Ohio 
43203. 


Inc. also worked with The Qhio 
Historical Society, The Ohio Arts 
Council and The Columbus Public 
School System to produce "A Walk 
Through History Study Guide." The 
study guide was distributed to 
Central Ohio schoo! teachers.as.an 
educational aid to teach students 
about the exhibit and how "they too 
can be a part of history.” The study 
guide included a genealogy tree 
that was provided by The United 
States Post Office 

Judges for the OAHSM Out- 
standing Achievement Award noted 
that “we need more interpretation 
and educational programs with 
African American content. This ex- 
hibit not only addresses the issue, 
but also is an excellent program 
that tells a meaningful story." 

"A Walk Through History” com- 
memorative posters can be pur- 
chased at the King Arts Complex 
andthe Columbus Museum of Art, 
480 E. Broad St 


with special guest 
The Dirty Dozen Brass Band! 
Sunday, November 21 

Palace Theatre 7 pm 

You'll be singing the blues if you 
miss this red-hot performance. 
The many moods and the relent- 
less guitar of Robert Cray and his 
dynamite band! Plus, the funk, 
R&B, and voodoo energies of 
The Dirty Dozen Brass Band! 
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COLUMBUS ARTS CALENDAR 


BARNETT RECREATION CEN- 
TER, 1184 Barnett Road, Walk-in 
registration for a new session of art 
classes will be on Tuesday, Nov. 23, 
6 to 8 p.m. Phone-in registration will 
begin on Wednesday, Nov. 24, 1:30 
p.m. and continues to classes are 
filled. Open studio time is available 
for artists wishing to work and inter- 


act with other artists, ARTicipation © 


program js $10 for the children’s 
program and $15 for the adult's pro- 
gram. For more information about 
Classes and exhibits, call 645-3065 
The African-American cancer SUP- 
port group meetings are held on the 
second and fourth Tuesdays of 
each month from 6:15 to 7:15 p.m. 
For more information, call236- 
2274 

CAPITAL UNIVERSITY, 2199 
E. Main St. Capital University's 
Musical Theatre Workshop will 
present an evening of scenes’ from 
favorite musicals on Sunday, Nov. 
21, 7:30 p.m., in Capital's. Hun- 
tington Recital Hall. The program Is 
free. A variety. of choral works will 
be presented by Capital 
University's Choral Union on Sun- 
day, Nov. 21, at 3:30 p.m., In 
Capital's Mees Auditorium. For 
more information about both 
events, call 236-6411 

CONTEMPORARY AMERICAN 
THEATRE COMPANY, (CATCO) 
512 N. Park St. Alan Ayckbourn’s 
"Season's Greetings” will be 
presented Wednesday, Nov 24, 
7:30 p.m. (a special discount 
preview), through Saturday, Jan. 1 
Wednesday through Saturday per- 
formances begin at 8 p.m. Sunday 
matinees begin at 2 p.m. A Sunday, 
Dec. 5, performance begins at 7 
p.m. Tickets are$20 and $16 for 
Friday and Saturday performances 
Tickets for Wednesday, Thursday 
and Sunday performances are $16 


and $12. Students, senior citizens 
and teachers (K-12) pay $9 on 
Wednesdays, Thursdays and Sun- 
days and $11 on Fridays. For group 
tates and more information, call 
461-0010 
_ G.R. N'NAMD! GALLERY, 124 
S. Washington Ave. The works of Al 
Loving, a “material abstractionist" 
will be on exhibit through Sunday. 
Dec, 19. Gallery hours are noon to 
6 p.m.,, Thursday through Saturday, 
and 1 to4p.m. on Sunday. Formore 
information, call 224-1154 

GRANDPARENTS LIVING 
THEATRE. The Union at the 
Kingsdale Shopping Mall, 1787 
Kingsdale Center, will host "Holiday 
Surprises,” a full day of music; arts, 
fashion and special shopping dis- 
counts to benefit GLT on Thursday. 
Nov. 18. For tickets and more infor 
mation, call 228-7458 

KING ARTS COMPLEX, 867 Mt 
Vernon Ave. Instructor Leslie Vik- 
tora of BalletMet will conduct a 
three-hour workshop on Thursday, 
Nov. 18, from 6:15 p.m. to 9:15 p.m 
Willis "Bing" Davis, chair, Central 
State University art department, will 


present a jewelry adornment 
workshop on Saturday, Nov. 20, 1 
to 3 p.m., in the West Wing 
Auditorium. Charge is $15 for adults 
or adult/child team and $10 for 
youth up to 18. For registration in 
formation for both workshops, call 


252-KING (5464) 

MERSHON CENTER, 1501 Neil 
Ave. Open House and dedication at 
the new. building of the Mershon 


Center will be held on Friday, Nov 
19, from 3 to 5 p.m. Professor 
Alexander George, Stanford 
University and General John Gal 


vin, U.S. Army veteran will present 
remark: 
MUSIC IN THE AIR is currently 


accepting submissions trom profes 


OSU dance department courting minorities 


The Ohio State University 
Department of Dance is making a 
special effort to increase the enroll- 
ment of underrepresented students 
in its undergraduate and graduate 
programs in an effort to reflect the 
racial and ethnic diversity of 
American culture 

The Department of Dance is 
widely known throughout profes- 
sional circles and is well-respected 
as a training ground for many areas 
in the dance profession. The depart- 
ment offers a-cohesive yet diverse 
curriculum that supports its commit- 
ment to prepare students for 
careers in dance; whether the stu- 
dent is interested in modern dance 
performance, choreography, dance 
education (K-12 teacher certifica- 
tion), lighting design, stage 
management, history or notation 

The resident faculty, drawn from 
the professional. dance world, is 
dedicated to educating and motivat- 
ing students toward meeting their 
potential in areas best suited to their 
talents and interests. The faculty 
recognizes the benefits derived 
from diverse cultural perspectives 

The Ohio State University and its 
Department of Dance are rich 
resources for any student. The 
department houses the Dance 
Notation Bureau Extension, has its 
own repertory company that per- 
forms extensively, and sponsors a 
Visiting Artists Program that ex- 
poses students to professional ar- 
tists. Minority artists who have 
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recently enriched the program in- 
clude Bebe Miller, Heywood 
"Woody" McGriff, Bill T, Jones 
Ralph Lemon, Eva Gholson, Dianne 
Mcintyre, Kariamu Asante, Clay 
Taliaferro, and-Ming-Shen Ku 

Limited financial assistance |s 
available for qualified under 
graduate students through the 
Department of Dance and the Office 
of Minority Affairs. Monies for 
graduate students’ are available 
through a university-wide ¢ ompeti 
tion 


sional artists for the 1994 Summer 
Performance Series, All submis- 
sions must be received by Satur- 
day, Jan. 15, Submissions received 
past the deadline will be considered 
for the 1995 season. Materials 
should be submitted to: Music in the 
Air, 549 Franklin Ave., Columbus 
Ohio 43215. For submission 
details, call 645-7995/3317 TOD 
POETRY IN THE PARK. Bbe 
Columbus Recreation and Parks 
Department is accepting. submis- 
sions from poets who wish to par- 
ticipate-in. the 1994 Poetry in the 
Park series. Submit up to six typed 
poems (no more than six eight and 


a half by 11 inch pages total): type. 


or print name, age, address and 
phone number (including area 
code) on the back of each page 
Entry deadline is Saturday, Jan. 15 
1994. Submit poems to; Poetry in 
the Park, 549 Franklin Ave., Colum- 
bus, Ohio 43215, For more informa- 
tion, call 645-6144/3317 TOD 
STORYTELLERS OF 
CENTRAL OHIO. The Night of 
Storytelling will be presented on 
Saturday, Nov. 20, at the Ohio His- 
torical Society, 17th Avenue and |- 
71, Free admission, donations and 


memberships accepted. For more 
information, contact Jay Brand at 
668-8655. 

WEXNER CENTER FOR THE 
ARTS, N. High St. at 15th Ave, Nus- 
fat Fateh Ali Khan, a cultural hero in 
Pakistan who has worked with pop 
star Peter Gabriel, will perform with 
members of his party on Saturday, 
Nov. 20, at 8 p.m. in Mershon 
Auditorium. Tickets are $16, $12 
and $8, and are available by calling 
292-2354 


WILLIAM H. THOMAS-GALLERY. 
1270 Bryden Road. The Silent Art 
Auction will be held on Friday, Nov. 
19. Areception begins at 6 p.m. The 
auction begins at 7 p.m. For more 
information, call 252-7525 

WORTHINGTON ARTS COUN- 
CiL will present The Holiday Artisan 
Shoppe at the Art Moves Gallery of 
the Worthington Mali, 150 W. Wil- 
son Bridge Road, on Friday, Nov 
19, and Saturday, Nov. 20, from 10 
a.m. to 7 p.m. Preview night (reser- 
vations required) is Thursday, Nov. 
18, from 7 to 9 p.m. Tickets are 
$7.50. For more .information, call 
431-0329 


WEDNESDAY ON TV34! 


SADE: 
LOVE DELUXE 


Don’t miss the first 
filmed concert of 
the singer who's 

been called “a 

genuine rarity 
in the world of 
pop soul.” 


Wednesday, 
November 24 


akfast & lunch with | 
and Jim Today! 


“JIM SCOTT 


ws 4°Sunrise & Noon 
r day ... every weekday 
00am & Noon. 


NEWS4#* 


News anchors, reporters, videographers, assignment editors, 
sales executives, engineers, and traffic staff. . . all African- 
Americans, all an important part of The News Channel Team. 
WCMH 4, an equal opportunity employer. 
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Check Yourself Program 
‘to assist Black males 


By AHMED J. BUNDICK 
Call and Post Staff Writer 


A program geared toward 
African American males has been 
structured to help decrease self-in- 
flicted violence and insufficient 
health care, which has placed the 
African American community in a 
state of fear, panic and near extinc- 
tion, 

ECCO Family Health Center's 
Check Yourself Program will hold a 
free meeting for African American 
males on December 4, at 1500 E 
Livingston Avenue from 9 a.m, to 1 
p.m 

“We created this program to tar- 
get African American males and the 
lessen the gap of the mortality rate 


of other races," said ECCO's Adam 
Porter. "There is nothing else like it. 
We will help health and racism 
come together." 

The life expectaricy rate for 
African American males are 65.1 
years, 14 years less than white 
females; nine year less than African 
American females and eight years 
than white males 

“We are looking at the results to 
health and racism, said John Boxill, 
ECCO's director of health promo 
tions. “We have a number of 
families that are homgless and 
Atrican American males are a lot of 
them. We have created a program 
to deal with this 

The program which has been re- 
searched since 1988 will consist of 
grass-root, folks’ from the Colum- 


The Arab 
slavery 

of African 
Americans 
today - 


On Monday, Nov. 22, 7 p.m., at 
the Frank W. Hale Black Cultural 
Center, 153 W. 12th Ave. on The 
Ohio State University's campus, the 
Zawadi Nation's Pan-Afrikan Cul- 
ture Consortium (Zawadi PACC) is 
presenting a symposium on the 
slavery of Africans in the Arab world 
by Islamic nationalists 

The Arab slavery of Africans has 
gone on for centuries and has never 
been fully checked. The United 
Nations’ International Labor Or- 
ganizations (ILO), Amnesty Interna- 
tional,.and many human rights 
organizations, scholarly books, 
journals, and articles have docu- 
mented Arab slavery currently 
going on in Africa 

This program titled, "The Arab 
Slavery of Africans... Today!" is part 
of Zawadi PACC's "Black World 
Watch" series which focuses on is- 
sues in the African Diaspora. The 
program will be facilitated by Khal- 
fan Ben-Horus and will include a 

pang) of Sudanese and African- 

=n’ 5 
the Zawadi Nation and Pax Sudani 
Isaac Loding, Dr. Augustine Lado, 
Dr. B. Yongo-Bure, Betty Hinds, and 
Des Smith. Articles and essays on 
the issue of Arab slavery will be 
presented in the “Black World 
Watch Reader” which will be made 
available at the program 

This promises to be an en- 
lightening program for ail interested 
in: thé well-being of the African 
world. Refreshments will be 
provided. For more information, 
contact Khalfan Ben-Horus at 292- 
0074 
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bus area, a health screening and 
some male cohesiveness. The 
study was put together to decrease 
potential life loss, said Boxill. 

"I'd like to see brothers come 
out," said Porter, "I think the pro- 
gram us much needed. We want the 
younger and older brothers the 
ones between 30-40 years olds 
They come from different times and 
|-would like to-see them talking, not 
from a health perspective, just 
about growing up." 

ECCO expects over 100 African 
American males to attend the pro- 
gram. There will refreshment avail- 
able. ECCO also asks that if there 
are anyone interested in volunteer- 


ing time to call 253-0861 and ask for 
John Boxill. 

"There will be brothers helping 
brother and discussing diseases we 
can have an impact on," said Boxill. 
"Things that are preventable, We 
want to teach good health con- 
cepts. There will be a number of 
ideas to address along with preven- 
tive health care.” 

“We will discuss solution, not 
problems," Porter said. "We know 
what the problems are. This pro- 
gram is the only vehicle that will 
bring generations together. There 
will also be future programs helping 
African Americans, not just males 
specifically. 


The Volunteers of America, 
Swan Cleaners and Big Bear kick- 
ed off the seventh annual Coats 
for Kids program, to collect for 
those in need Nov. 1. 


in honor of the Coats for Kids 
program, Mayor Greg Lashutka 
has proclaimed November 1993 
as “Coats tor Kids Month" in 
Columbus and all members of the 
community are urged to par- 
ticipate in this worthwhile cam- 
paign. 

» Now through Thanksgiving, 
Thursday, Nov. 25, coats of all 
sizes, will be collected at all Swan 
Cleans, Big Bear, Harts and Big 
Bear Plus stores in the Columbus 
area. The coats will be distributed 
by the Volunteers of America, 
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Coats for Kids 1993 campaign kicks off 


Friday, Dec. 3, through Sunday, 
Dec. 5, at 550 W. Broad St. 

“The Volunteers of America is 
delighted to be involved in the 
Coats for Kids program this year,” 
said Nancy Buffington, director of 
community relations for the Volun- 
teers of America. “Our homeless 
families program and emergency 
shelter for men demonstrates on a 
daily basis the need for warm 
clothing for children and adults. 
We believe with our resource of 
dedicated volunteers we can have 
a positive impact on this 
worthwhile cause.” 


Once again, Swan Cleaners all 


of the collected coats free of ; 


charge. 
“Over the past six years, the 
people of Columbus have donated 


nearly 100,000 coats," com- 
mented Paul Gelpi, president of 
Swan Cleaners. "We've had an 
incredible response from the com- 
munity and look forward to having 
even more coats donated this 
year." 

This marks the second year 
that Big Bear Stores will par- 
ticipate in the program. 

“By involving numerous Big 
Bear; Harts and Big Bear Plus 
store locations, consumers will 
have even more convenient 
neighborhood locations to drop off 
Coats for Kids this year," said John 
Josephson, president of Big Bear 
Stores. 

For more information, call 
Volunteers of America at 224- 
8650. 


M4-HOUR SALE 


20-50% OFF 


REGULAR PRICES OF SELECTED FAMILY 
FASHIONS, HOME ITEMS AND MUCH MORE! 


soll PLUS, ONED 


Shop Friday, November 19, 


10am to midnight! 


(Downtown 8am to 10pm.) 


AY ONLY! FRIDAY, NOVEMBER 19! 


TAKE AN EXTRA 


N% OFF 


OUR ENTIRE STOCK OF ALREADY-REDUCED CLEARANCE: 
WOMEN’S, MEN’S AND KIDS’ APPAREL 


PLUS,-SAVE.ON, THESE,ALREADY-REDUCED. CLEARANCE HOME ITEMS... 


PILLOWS » MATTRESS PADS » BLANKETS » SHEETS » COMFORTERS + BEDSPREADS 
TOWELS « BATH ACCESSORIES » DRAPERIES * CURTAINS « TABLE LINENS * CRYSTAL * CHINA 
SILVER « GIFTWARE @ STATIONERY « KITCHEN ELECTRICS * LUGGAGE * LAMPS « AREA RUGS 


PLUS, NOVEMBER 19 ONLY, GET AN EXTRA 10% OFF 


ALREADY-REDUCED CLEARANCE FURNITURE! - 


IN ORDER TO BE FAIR TO ALL OUR CUSTOMERS, NO ADJUSTMENTS WILL BE GIVEN ON CLEARANCE MERCHANDISE PURCHASED PRIOR TO NOVEMBER 19, 1993. 


Final Countdown mer@handise not included. Not our entire stock unless so Noted, While supplies last, Regular and/or original prices appearing in this advertisement reflect offering prices. 


LAZARUS 


MARGEAUX’S 


Carol James went 
pheasant hunting 


were HERE CHICKEY, CHICKEY 
Well, it really wasn't a chicken, but for 
some reason | thought that the tagline to 
this item was funny. Actually, pheasant 
and plenty of them are the birds that are 
the object of this story, Well, maybe that 
isn'tthe truth either since Carol James by 
way of pheasants is the object. 

This item tickles me so much that | can 
hardly write it. "Oh a hunting we will go, 
a-hunting we will go" comes to mind. 
Picture this: a pint-sized grown woman 
who is very particular and close to being 
squeamish about everything or many 
things; a woman who is not too happy if 
she sees worms in the good earth when 
she does her gardening, but. a woman 
who gently combines assertiveness with 
femininity. (“Margeaux, tell the story puh- 
lease!!, commanded you-know-who as 
he puffed himself up to the point that | 
thought he was getting a mite too upset 
for a bee. “Oh, hush up, Buzzy, the 
readers just have to understand a few of 
Carol's characteristics in order to get the 
image correctly in their mind’s eye,” | 
retaliated.) ba 

Now, imagine this same short stop of 
a lady going -- are you réady? -- 
pheasant hunting and I'm not talking 
about at a county fair with clay 
pheasants. That's right, real, true 
pheasant hunting. Well, siree, that's ex- 
actly what Carol James did. Let me tell 
you how it all happened. 

As a highly placed person at the Ohio 
Contractors’ Association, Carol has cer- 
tain chapters of the organization for 
which she is a liaison. She attends their 
meetings and gives association assis- 
tance when needed. Because the mem- 
bers of one particular chapter like her so 
much, they decided to invite her to their 
annual pheasant hunt. Was | shocked to 
learn that not only did she accept their 
invitation, but she didn't back out at the 
last minute, She went pheasant hunting 
with them wearing her little orange hunt- 
ing hat. 

No, she didn't bag a pheasant, but I'll 
wager that if she’s invited back next year, 
she'll have a little orange vest to go with 
her little orange hat. Carol certainly 
gained respect for the pheasant hunters 
and the good physical shape they have 
to be in to wade through the mud, sit in 
cold blinds and tote those heavy instru- 
ments of the pheasants’ demise. But, the 
part that really had me laughing after | got 
over the first round of laughter was the 
image of Prissy Pree's friend hitting the 
dirt when a pheasant came thundering 
her way. 

The gentlemen hunters were too 
polite to laugh...at least in front of her. I'm 

not sure if she was trying to avoid the 
pheasant or the enthusiastic pheasant 
hunters. Either way, the image keeps me 
chuckling. In all fairness, | must admit 
that she's braver and spunkier than |. Go 
for it, little pheasant hunter, Carol, with 
the little orange hunting hat. 

were ITEM LUNCHING WITH THE 
JUDGE Laughter must be in my heart 
recently. | have another person to add to 
my list of “One of the most enjoyable 
luncheon partners," She is Judge Yvette 
McGee who can keep you laughing. This 
is a lady, who knows how to put her 
judicial robes aside and enjoy a weekend 


luncheon with friends and acquaintan- ~ 


ces. Judge McGee is something of a 
humoristin the relaxed role of luncheon- 
goer and is a delight to those around her. 

When we chatted at a recent luncheon 
about her uncle, Leon Banks, laughter 

Mi 
doting uncle, Leon, escorted her down 
the aisle in the role of “giving her 
away"...(what a phrase). Those of you 
who know Leon probably look at him as 
a serene, confident and iron-willed per- 
son. 

He might be all of those things, but 
Leon was also as nervous as Buzzy Bee 
gets when he sees the insect repellent 
come out of the drawer when he ex- 
ecuted his role in Yvette's wedding. Oh 
my, | hope that I'didn't get in trouble with 
either of them.,.but, | still enjoyed the 
laugh. 

wees ITEM MORE TABLE TALK The 
other evening, Prissy, Buzzy and | hada 
delightful time meeting someone who 
knows someone | know in another city. 
Here's the coincidence. | have men- 
tioned this person in my column on 
various occasions when she has visited 
here or when her sister-in-law and 
brother have visited her for their winter 
vacation, But, | never had the pleasure of 
meeting her personally. Well, | did recent- 
ly. I'm talking about Melba Wilson, sister 
of Columbus’ Ruth Wilson (Mrs, James), 


(See HUNTING/Page 2B) 
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jee married earlier this year, her 
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By ANNETTE LESLIE WILLIAMS 
Call and Post Contributing Writer 


WASHINGTON, 0.C.--When 
Marion Schultz Sutherland assumed 
the presidency of The Links, Inc., in 
1990. little did she know that her 
presidency would be a full-time job, the 
busy chief executive of the major 
women’s volunteer organization ex- 
plained during a recent visit to the 
Haitian Embassy. 


MARION SCHULZ SUTHERLAND 
..president of Links, Inc 


She did not realize that it would 
require eight-to-ten hours work days, 
six days a week, endless telephone’ 
Calls to the east coast, faxing all over 
the land, and flying back and forth to 


It takes a dedicated lady 
to head the Links, Inc. 


the east coast from her home in Seat- 
tle, so often that she knows the airline 
schedule by heart 

"| keep the fax machine hot," said 
the former nursing home administrator. 
marveling modern day technology. 

The Links National President was 
recently in Washington, D.C. to attend 
a Links reception to celebrate 
"Glaucoma Awareness Week" in the 
metropolitan area. Held at the Haitian 
Embassy and hosted by His Excellen- 
cy the Ambassador of Haiti Jean 
Casimir and’ Mrs. Sutherland, the 
reception drew a crowd of more than 
150 Links members and their frends, 
representing all of 13 Links chapters in 
the Washington, D.C. area, including 
neighboring Baltimore, Annapolis, and 
Southern, Maryland 

The Links project, operated’ in 
partnership with the National Eye 
Health Education (NEHEP) at the Na- 
tional Institutes of Health, is one of 
several national programs ad- 
ministered by the Links National 
Trends and Services Program. Links 
officials hope their project will serve as 
a model for other organizations. 

Glaucoma isa disease Mrs. Suther- 
land says she knows all to well. Itis one 
that has personally touched loved 
ones in her family. 

“My dearest fiend and a favorite 
auntie have glaucoma," she said. "Just 
before | left to come here, | learned that 
my friend.can no longer drive her car." 


(See LADY/Page 2B) 


Newlyweds exchange vows 


in candlelight 


Mr. and Mrs. William T. Prater were 
joined in holy matrimony on Aug. 28 at3 
p.m. in the afternoon. Two hearts were 
made &s one in a beautiful double-ring 
ceremony held at Mt. Olivet Baptist 
Church, 428 E. Main St. This celebration 
was officiated by Dr, Charles E. Booth, 
pastor. 

The bride, the former Lisa A. Foster is 
the daughter of Lois A. Foster and Her- 


MRS. AND MRS. WILLIAM T, PRATER exchanged vows in a candlelight ceremony 


cerem 


mauve, 
pumps. 

The participants were Sherri K 
Foster, sister of the bride and fellow 
Centralian: Dorothy E. Curtis, from 
Shaker Heights, Ohio, best friend and 
fellow Centralian; Aisha Q. Dunning of 
Columbus, best friend and fellow 
Centralian; Gina Lynch of Columbus, 
friend of the bride since grade school, 


—— 
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satin dresses with matching 


Aug. 28. at Mt. Olivet Baptist Church, 428 E. Main St. 


bert Foster. A graduate of Central State 
University, and currently employed with 
the Department of Defense as an ac- 
counting technician. 

The bridegroom is the son of Beverly 
J. Prater. He is employed by the Depart 
of Defense as a management assistant, 
This is where the couple became ac- 
quainted, and the rest speaks for itself., 

As the candles were lit, and the lights 
dimmed, it created an intimate setting as 
the bride made her way down the aisle, 
her gown glistening. The mermaid, form- 
fitting top portion of the dress was em- 
bossed with intricate beaded flowers and 
sequence. The sheer, long sleeves were 
streamed with rows of sequence and 
pearls which followed through and 
formed a V. Fhe back of the gown formed 
a deep V, at the bottom, a flowing satin 
train made this one-of-a-kind, captivating 
gown complete 

The color scheme of the wedding was 
mauve and gold. The bridal party con- 
sisted of five attendants that wore 


Patricia Thornton of Columbus, friend of 
the bride since junior high school. and the 
flower girl. Whitney Dunning of Colum- 
bus. 

The groomsmen accented the bridal 
attendants with black, single-breasted, 
tuxedos with a white, ‘paisley vest and 
mauve bow-lie. The groom's apparel was 
identical, only differing with a white bow- 
tie. 

His attendants were Adam P. Prater 
best man, the groom's brother: Vaughn 
Davis, first cousin and best friend from 
Columbus: Keith Saunders of 
Youngstown, Ohio, best friend: Melvin 
Curtis of Shaker Heights, Ohio, best 
friend: Arthur Hurst, best friend from 
Wichita Falls. Texas. and Phillip Lucas of 
Youngstown, ring bearer, younger 
brother of the groom 

The reception immediately followed 
the ceremony at Franklin Park 
Conservatory’s "Battelle Hall.” Guests 
enjoyed an evening of jazz performed by 
the one-man band. Byron Lockett 


Library offers 


quality 


reading for children 
and every family member 


The Columbus Metropolitan Library 
offers Central Ohioans the opportunity to 
enhance the quality of their lives of their 
children,” said Cynthia Hardy, president 
of the Library's Board of Trustees. 

“The Library's goal is to increase 
educational opportunities for adults and 
young people:" Hardy said. "Our market- 


DR. CYNTHIA HARDY 
..pres. board of trustees 


ing line, ‘The Center for Lifelong 
Learning’, says it all. The Library's free 
resources let people of all ages, educa- 
tional levels and economic backgrounds 
pursue their individual interests.” 

The Main Library and the system's 20 
branch locations offer a wide range of 
materials to help customers increase 
their knowledge of personal finance 
home maintenance, fitness, health, hob- 
bies, and "how-to" skills. Books, 
magazines, newspapers, audio and 
video tapes and other resources provide 
a wealth of information on these and 
other topics. 


Hardy cited the Library's materials re- 
lated to job searching 

"The Library has an extensive collec- 
tion of materials for people looking for a 
job or planning a career change,” Hardy 
said. “There are special programs 
designed to help people learn how to use 
these resources. 

Books explain how to prepare a 
resume and write a cover letter, 
Telephone directories from across the 
United States help job hunters locate 
prospective employers. Classified ads 
from more than 400 newspapers pinpoint 
specific job opportunities. Company. an- 
nual reports provide background on 
prospective employers. Videos help 
prepare applicants for job interviews 

Similar resources, in less depth, are 
also available at the system's branches 

The Main Library, 96 S, Grant Ave,, 
has a job and career center. A free tour 


Alpha Sigma Omega Chapter of 
Alpha Kappa Alpha Sorority Inc., saluted 
a viable addition to her sisterhood 
recently in a gala reception for the 
newest chapter in Columbus, Rho Beta 
at Franklin University ] 

Rho Beta Chapter is a part of an 
“ea celentaiion St coHege tri ‘worry 
who are boufti by a powerful commit- 
ment to provide “service to all mankind." 
The Sorority is a time honored resources 
for fulfilling human needs as evidenced 
by its program initiatives -- health 
education, fine arts, economics and 
world communities. 

The members of Rho Beta Chapter, 
collectively and individually, have 
pledged td direct themselves towards 
meaningful involvement in the Colum- 
bus community, and at Franklin Univer- 
sity. Members are involved in student 


Guests and friends in attendance in- 


cluded 

Or. Charles E. Booth, officiating pas- 
tor Joan Tucker. coordinator 
Hawkins, pianist/organist; Daniel Hooks, 
soloist) Herbert Foster.photographer, 
Foster Photo"; Patrick Evans Ill, videog- 


rapher "Looking Good Videos"; Byron 


Lockett, (8.0.M.8.), reception music, 
Franklin Park Conservatory; Mary Lig- 
gins, make-up: Jesse Davis and family, 


caterer; Gwen Ray, cake: Candace 
Tillman, Vicky Jackson, Pam Smith and 


Krista Taylor. hostesses. 
On Monday. following the Wedding 


the couple was off to their honeymoon in 


Montego Bay. Jamaica 


AKA salutes new addition 
to sorority at reception 


Kenny 


of Main Library resources for job hunters 
is offered every Wednesday, and the 
second Saturday of each month at 9:30 
am 

Children and students will find 
materials to help them enjoy reading and 
be successful in school. Non-fiction 
books help children complete homework 
assignments. Picture books. fiction and 
non-fiction materials and beginning 
readers are available for students inter- 
ested in foreign languages, The Library 
is also an excellent source of information 
for science fair project resdarch, 

The Library has cardboard and picture 
books for babies and toddlers, there are_ 
picture books for all ages, and beginning 
readers for the young learner. Popular 
children’s stories are available in a book 
and audio cassette format that allows 
young readers to follow along and 
develop reading and listening skills. The 
Library also subscribes to magazines on 
computers, nature, sports, fiction and 
other subjects for tots through teens 

"Reading is fun," Hardy said 
"Children and their parents can take ad- 
vantage of special materials and 
programs offered by the Library that 
make reading an enjoyable experience 
for everyone 

Story times for youngsters are offered 
at the Main Library and all our branches 
throughout the year 


Hardy said MetroMouse, the Library's 
mascot, was developed two years ago as 
anotber way to reach children. The 
popular super hero character, who loves 
to reat, makes appearances at area 
libraries, schools and community events 

Hardy reminded adults that the 
Library had leisure-time materials they 
would enjoy. 

The collection of fiction books 
magazines, audio and video tapes and 
CDs will provide enjoyment for every 
member of the family,” Hardy said 

Hardy urged parents to make visiting 
the Library a family event 

“It is important children see their 
parents displaying an interest in books 
and reading." Hardy said. "Encouraging 
a love of reading at an early age instills 
a habit that will last a lifetime 


For information on Library services 
call the Columbus Metropolitan Library 
location nearest you or 645-2ASK 
Downtown branches include Driving 
Park, 1566 E. Livingston Ave., Franklin 
ton, 1061 W. Town St 
Cleveland Ave.; Martin Luther King, 1600 
E, Long St.; Parsons, 845 Parsons Ave 
and Shepard, 790 N. Nelson Road 

Call the Main Library's Business & 
Technology Division, 645-2590, for infor 
mation on the job and career tour 


© 
leadership positions. and are taking 
direct-action to address critical issues) 
that effect the quality of life on the cam 
pus of Franklin University 
Rho Beta Ghapter is now a part of a 
great human network of service 
providers, and will add to the continuum, 
i ha Kappa Aipna- programs tha 
make a difference in humanity 


AKA SHIELD--Camara Long, basileus of 
recei an AKA shield from 

Jacqueline Wade, a graduate advisor. 

(PHOTO By MYRA MIDDLETON) 


Linden, 2432 ° 


THE CHECK--Marty Miller, left, Bi 
With them are Dick Overton, ta 
Folindation. 


Ohio Children’s Foundation 
ded a $11,185 grant to 
ynaven for the purpose of en- 
bancing educational and recrea- 
onal opportunities for patients of 
Aaryhaven Adolescent Inpatient 
Program 
*' Maryhaven is a 143 bed 
healthcare facility on the South East 
fide of Columbus specializing in 
treatment services for alcoholism 
and other drug addiction, It is the 
@idest such facility in the Greater 
€olumbus area, and is certified by 
thd Ohio Department of Alcohol and’ 
Drag Addiction Services 
* Maryhaven receives the majority 
of its funding from the Franklin 
Colunty Alcohol, Drug Addiction and 
\dptal Health Services (ADAMH) 
ard, the United Way of Franklin 
County, and the City of Columbus 
th Support of its mission to provide 
Services to the indigent and those 
whe are working bul have little or no 
health inéurance. 


BEAUTY SALON 


“Complete Hair & Nail Service” 


Ask For Ms. Brown 


‘CALL EDNA AT 252-6068 


APOSITIVE IMAGE 
“HAIR DESIGNERS 
827 PARSONS AVE. 
PHONE: 443-7727 
COME IN AND SEE 


KATHY VALENTINE 
HOURS: 10 AM TIL 6&6 PM 


OPBN TUBSDAY-SATURDAY 98 
PRESSING AND ALL TYPES OF CURLS 


POR RENT. 


1412 MORSE ROAD 
PHONE: 848-3377 
Air Brush & Nail Art Classes 
& Sculpting Technics Available. 
Art For Sale. 


‘or > 
ASK FOR BRENDA 


Cathy Ross 


(614) 237-3974 


PAGE 26/1 CALL AND PUST/THUKSDAY, NOVEMBER 18, 1993 


ARTISTIC DESIGNS eee ESTINY 


a 


The grant will assist in-enhanc 
ing reading and mathematical skills 
of the Adolescent patients, who are 
ages 13 to 18, through the use of 
multi media, including specialized 
software, It will also add gardening 
and other horticultural activities to 
the recreational activities already 
available at Maryhaven, which are 
designed to promote healthful prac- 
tices instead of the use of alcohol 
and other drugs 

Maryhaven operates nine highly 
specialized programs for the treat- 
ment of alcoholism and other drug 
addiction: an Adolescent Inpatient 
Program, the recipient of the grant 
an Adult Inpatient Program at Dan 
Cannon Hall, named for the Colum- 
bus real estate developer who was 
instrumental in. the growth of 
Maryhaven in the 1960's; a 
Women's Halfway House Program 
the MESA (Maryhaven Exploring 
Sober Alternatives) Program, and 
the MACC Maryhaven: Alternatives 


HOS ORONOCHOEO 
S HAIR 


to Crack Cocaine) Program, which 
are both residential programs 
designed to protect public safety by 
reducing the incidence of crimina' 
offenses committed under the in 
fluence of alcondl and other drugs 
an Adolescent Day Treatment Pro- 
gram: an Adult Day Treatment Pro- 
gram, a Continuing Care Outpatient 
Program: and non-acute Medical 
Detoxification Services. including 
the only detoxification services 
available for pregnant women in the 
Greater Columbus Area 

Maryhaven is continuing its 
second quarter century of service 
this year, Over the past 26 years, it 
has treated over 75.000 men 
women, and children since its crea 
lion as a not-for-profit corporation in 
1967: prior to that time, Maryhaven 
was operated by the Sisters of the 
good Shepherd as a treatment cen- 
ter exclusively for women 


OOOO 
DESIGNS 


In the TOWN’N COUNTRY SHOPPING CENTER’ + 4 


HAPPY ANNIVERSARY 
Come to the CELEBRATION for your 
SPECIAL DISCOUNT: 
(NAIL SPECIALS TOO) 


PHONE: 236-2225 APPL W 
Service: Tues Fri 


fi 


Center 
-INS WELCOME 
9 aor? pm Set 9 amS pm 


NEW YORK FASHIONS 


1617 E. LIVINGTON AVE. FAIRWOOD AVE. 
HAIR LINGERIE. AND PANTY HOSE. : 


HIP HOP FASHIONS FOR THE ENTIRE FAMILY AT 
THE LOWEST PRI 258-8850 


ICES, PHONE: 


CHRISTMAS LAYAWAY 60 DAYS 
OPEN CHRISTMAS DAY FOR YOUR CONVIENCE. 


Nothin, 


And something new-The 
Call and ask for one of our Qualified 
* Shands 


Valerie Dixon 


Mekel Tuney * Darnetia 


Hours: Monday-Saturday 9 am to 7 pm 
But Nails is a full service nail salon featuring 

Manicures, Sculpture Nails, Nail Tip with Overlay, 
Pedicuring, Pedicure Art, and Always Nail Art 


SALON WILL BE TEMPORARILY CLOSED 
RENAE’S NEW LOCATION IS 


latest in AirBRUSHING t2CHNIQUES, 
Nail DI 
istad * Wendi 
Hok BOOTHS AVAILABLE 


UNIQUE BEAUTY SALON 
2431 CLEVELAND AVENUE 
CALL 262-2822 FOR AN APPOINTMENT 
ASK FOR RENAE 


TO THE COLUMBUS...CLEVELAND AVE. 


LOCATION..2464 Cleveland Ave. 


FOCUS ON "U" 


BEAUTY AND BARBER SALON 
WANTED 


HAIR STYLIST, BARBERS, NAIL 
POR PURTHER INFORMA! 


LOWANDA MASON: 291-3519 O8 267-0845 _ 


IMPRESSION 


Heir Designers (i 
"To get to the TOP everyone NEEDS a HEAD START" 


TRCHACIUNS 
‘TION, PLEASE CONTACT 


1045 E. HUDSON ST. 
267-0088 

2327 W. BROAD ST. 
272-0088 


W for Tuesday and Wéinesday"Spectails 
on Perms, Cuts and Curls, 
Felicia Dunnings, Manager 


Offerin 


. Operators ANNA 
Pressing-C Permanent R : 
Wash & Woor Curls Hair & Scaip Condiloning 


Hair Weaving-Bon 


Halr Cutting Coloring Hate 


ATTENTION HAIR DESIGNERS 
AND NAIL DESIGNERS EXTROADINAIRES’ 
YOU ARE CORDIALLY INVITED TO JOIN 


AN UPBEAT SALON, 


VERY REASONABLE, WORKING 

SOME OF THE MOST TALENTED DESGNERS 
THERE ARE. LOOKING TO ADVANCE 
YOUR CAREER AND INCREASE YOUR 


CREATIVITY... 
LOV' 


CAPABILITIES AND 
CALL US. WE WOULD 


YOU OR BETTER YET COME SEE Us. 


WE ARE AN BQUAL OFFPORTUNITY ESTABLISHMENT. 
Teh: TUESOAY-SATURDAY - PLACE: OVER OUR HEADS HAI AND NAN EMPOmUM 


AES, | ores BASES BEE sneer 


HAIR STYLIST AND ASSISTANTS NEEDED 
NO _APPOINTTMENT NECESSARY 


SIMMONS & EVANS 
BEAUTY SALON 


2131 CLEVELAND AVE. 
267-0421 


The Total Look 
In Total Comfort 


Anna Simmons-Etta Evans 
Sharon Tannyhill-Kevin C. Mc Carroll 


-Strand-to-Strand Weaving 


Bags & Boutique items 


j 


ITH 


E TO MEET 


Eaton, Ohio child wins 


Sunburst Queen title 


1993 MS. SUNBURST, Tianna Leah 
Allen, poses with her trophies. 


Tianna Leah ‘Allen, 16 
months old, won the 1993-Ms. 
Sunburst Beauty Pageant, 
recently held at the Westerville 
Park Mall, Tianna won for Most 
Photogenic, Prettiest Smile, 
Sportswear, and Beauty 
Queen. 

Tianna will compete in the 
state finals in late spring. She 
was sponsored by Mr. and Mrs. 
Bernice Glitz from Eaton, Ohio. 

Ms. Sunburst is an annual 
pageant designed to showcase 
the beauty and talent of Eaton 
youth. 


A LITTLE OFF THE TOP -- Barber Larry Guy Adams, employed at Executive Styling Salon, 3952 E Broad St., 
gives patron Macy Favor Jr. a trim. (PHOTO By R.C. BOURNEA) 


there a sp 
ream 


Here asn 


Nails by LaTanya 
TO. 
UNIQUE BEAUTY SALON 


2431 CLEVELAND AVENUE 
PHONE: 262-2822 


| 1635 E. LIVINGSTON AVE. 


PHONE: 253-6055 
| MARIETTA HAMPTON, Mgs/‘Stst 
NAIL TECHNICIAN WANTED 


876 Mt. Vernon Ave. 
PHONE: 253-9051 


OF TRUMAN BAR! 


CALL NOW 253-3633 


ANUS BLT SION 


Phone: 262-1024 ) 


See 
CARLA CROUCH 
HAIR STYUST SPECIALIZING 
COMPLETE HAIR SERVICES _ 


MS. VICKI'S BEAUTY 


800 PARSONS AVE” 


ip. 
wees, young barber pursues 


By R.C. BOURNEA 
Cali and Post Staff Writer 


Larry Guy Adams, 23, is looking 
forward to a bright future as a, "full 
fledged hair designer." Adams.is an 
August 1993 graduate of Ohio State 
Barber College and recently earned 
his barber's license 

Adams started cutting hair in 
1987 at age 17, when he was a 
junior at Eastmoor High School. He 
had already been cutting his own 
hair when his father asked him to 
cut his. 


LARRY GUY ADAMS, who one day 
hopes to own his own hair styling 
salon, poses with the tools of his 
trade. (PHOTO By R.C. BOURNEA) 


‘That.was a pivotal point in my 
life.” said Adams. "That's when | 
decided that | could pursue cutting 
hair as a hobby or career.’ 

Adams was instructed at Ohio 
State Barber College by Kathy 
Mitchell, the very first African- 
American female school manager 
of any barber college in the nation 

—ehe.added.a personal touch.to my 


AWARD FOR CORPORATE SUPPORT--Mark V. Monteverdi. 
Public Programs, Philip Morris Compani 
York Coalition of 100 Black Women’ 
“outstanding corporate support.” Presenting the award at the 
organization's Twelfth Annual Colloquy Luncheon at B. Smith's Res- 
taurant in Manhattan were Jean M, Garvey, chairperson, Membership 
Committee, New York Coalition of 100 Black Women. The Coalition is ‘a 
not-for-profit organization which addresses issues of concern to Black 


women. 


education.” said Adams. "She 
taught me to listen. | can use that in 
my career,’ 


He would like to further his 
education at Dudley Cosmetology 
University in Kernersville, N.C. The 
Dudley curriculum consists of 
everything from basic cosmetology 
to image consulting, which helps 
graduates teach high-profile per- 
sonalities such as the ladies of En 
Vogue to market themselves 

Adams has set some high goals 
for himself 

"| would-like to own my own 
shop. That's a long-term goal. For 
now I'd like to travel with someone 
who is doing platform artistry (hair 
shows) to learn the profession," he 
said 

Adams is currently employed as 
a barber at Executive Styling Salon, 
3952 E. Broad St. The experience 
is enabling him. to “get my feet wet 
alittle bit and save up some money 
to go to school." He would eventual- 
ly like to settle in Bellefontaine 
Ohio, where his mother lives. He 
calls it “an ideal place to meet the 
needs of the public. There’s no one 
there who specializes in Black hair." 

Adams is already using his skills 
to earn money. Friends. acquain- 
tances and relatives pay him to 
maintain their coiffures. But unlike 
some barbers who only care about 
cashing in. Adams asserts. "! care 
about the people whose hair | cut." 

Adams credits his success to the 
support of his father. stepmother 
Maggie Adams, mother Connie 
Croston and the instruction of 
Mitchell, He became a born-again 
Christian in 1990 and says, "I've got 
so much to be thankful for. | thank 
the Lord for ministering. to my 
needs. Without Him, | cant do any- 
thing.’ = 


Manager, 
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Adoption party. eae MURS 
They Il Love 
The Doll 


Adoption Month, Lutheran Social free pizza and -interaction arcade 
9 . 
You'll Love The Prices! 
* 


Services is sponsoring afree Adop- games for adults and children 


tion Party at an East Side family fun. Children who are available: for 
center on Thursday, Nov, 18, from adoption will be present, most of 
6:30 p.m. to 8:30 p.m. The party is whom are under 10 years of age 
open to Lutheran Social Service» Reservations must be made by 
African-American adoptive families | Monday, Nov. 15. For reservations, 
who have adopted within the last directions and more information, 
year and prospective adoptive call Laura Malagreca or Linda Ben- 
families who are interested in son at 228-5209 

adopting African American children 


Welfare organization 
to host luncheon. 


The 12th Annual Homeless — Gift Give-away will be held on Tues- 
People’s and Underprivileged day, Nov, 23, and Tuesday, Dec. 21 
Families Thanksgiving Luncheon The event will take place from noon 
and Christmas Dinner, Party and to 3 p.m. on Nov. 23 and from 10 
a.m.to2p.m. on Dee, 21 atthe King 
Arts Complex. 867 Mt, Vernon Ave. 

The event is sponsored by the 
Ohio Welfare Rights Organization 
(OWRO) and is co-Sponsored by 
the the Board of Directors and Dr. 
Barbara Nicholson, executive 
director, of the King Arts Complex, 
The Columbus Metropolitan Area 
Community Action Organization 
and.Wendy’s International, Inc 

For more information, call 221- 
2333 


Mattel 
Happy Holidays 


Barbie 
11/2" tall. 99 
Ages 3-up. 


pick 2 your - own 


GREENS 
are ready NOW!! 


Mustard , turnips, rape, 
Kale and Collards 


Mon na aaenainteer ia ncabeiitire (att 
. = Sat 8:00 am - 6:30 pm H . 3 
ee i The ; Patch Kids 
j hare and Past "Kids 
H s "s 
H Eee en oes 16” tall. Ages 2-up. 
H Suhiten fl ore 
H The ! y 
; 
Urban League ie 1 G% 
.- 1 On Equal 
Harvesting memories every day ‘ * AKRON/ROLLING ACRES 2213 Romig Road (Across. * EUCLID 1264 East 260th St. (Adjacent to the Euclid 
1Opportunity Day} ieee eer a a er 
' H Hwy. 8 just before Chapel Hill Mall) (216) 923-8697 6) 953-8697 
SmitH S FAMOUS FARM i Fi i * BELDEN VILLAGE 4822 N. W. Whipple Ave. (% mile . f OLMSTED 27048 Lorain Road (One rile west of Great 
$ 4 or over : 3 : south of Belden Village Mail) (216) 493-8697 rs Northern (216) 779-9339 
3285 WATKINS ROAD, COLUMBUS i ere a ee eee eee 
235-0749 OR 235-6364 ERR ote + PARSAA 9018 Dey Or. Acree tom Parmetown Shopping 


MON.-SAT. 8:00 AM - MIDNIGHT; SUN. 9:00 AM - 10:00 PM 


ADD OUR GREAT FOOD, 
TO YOUR GREAT COOKING. 
Happy HOLiDAYS...GLORY FOODS. 


When your family gets together this holiday Glory Foods does all the work to give you dishes 
season, let Glory Foods turn your meal into a with that just right flavor in convenient family-sized 
banquet. Complement your wonderful turkey, ham packages, so you spend more time with the family, 
or whatever you serve with Glory Foods. Enjoy not in the kitchen. And isn't that what holidays are 
savory collard greens, blackeye peas, cut sweet all about? At Glory Foods, we know nothing could 
potatoes, corn bread and other homestyle favorites. ever replace the special flavor only you can bring 
All seasoned with that down home flavor that to holiday meals, but you'll feel gox id knowing 
rounds out those special holiday meals perfectly. youre serving just about the best. 


We) Oo 
OWA, HOTSAUCH ‘ = C 
ix ta,. Siamoon ae * 
oces ANS = 
pe ty eh ; Sol daa 
724 FY MUGHT SYRUP LLARD GREE 
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tee Be sure ta look for these other fing, seasoned products from Glory Foods: 
finey cot Kale, Turnip Greens and Mustard Greens; savory Pinto Beans and Field Poasaind moist, delicious Golden Corn Muftin Mix 


Role models, work ethic guide 
Grant’s Health Professionals 


to successful careers 


An African proverb tells us that, 
lt takes.a whole village to educate 
a child, 

It is in thatespirit tha t Medi- 
cal Center has eftablished the 
Grant Project to rede Infant Mor- 
tality, a projgct that oHers a whole 
continuum of care-givers to provide 
healthcare and education to preg- 
nant teens at South and East high 
Schools : 

It is also the spirit of that proverb 
that seems to have influenced 
many of the health care profes- 
sionals who staff Grant's Mobile 
Health Care Center 

The Mobile Health Care Center 
is supported by more than 20 volUn- 
leer physicians and by a staff that 
includes a nurse, dietician, social 
worker and clinical assistant. Many 
of these healthcare. professionals 
were raised on the Near-East and 
ear-South Sides of Columbus 
Some 'are raising families there 
loday 

Augustus Parker, M.D,, has 
been working on the Grant Project 
reduce infant Mortality since he 
gan meeting with community, 
urch, school and civic leaders al- 
most three years ago to represent 
the hospital's idea of using a mobile 
health care center to provide prena- 
tal care to pregnant teens, He finds 
it. gratifying to finally be able to pro- 
Jide this much-needed care to 
these students 

‘As aphysician, ithas been noth 
ing less than a rewarding ex 
perience,” says Parker, of his time 
spent on the Mobile Health care 
Center. "It allows us to do what we 
are charged to do as physicians 
provide care to those in need of 
care." . 

Dr. Parker and other physician 
volunteers feel the project to 
Reduce Infant Mortality offers an 
opportunity to give back to the com 
mur ity in which they were raised 

Twice a week, obstetricians like 
Dr. Parker and his partners Victor 
Pena, MD and Gladys Gibbs, MD 
travel to East and South High 


Schools’ where they board the 
Grant Mobile Health Care center at 
7:30 a.m., and spend the rest if their 
morning providing prenatal care to 
pregnant students. These 
physician volunteers have private 
practices to run, yet they believe it 
(s important to support this com- 
munity outreach project whose ul- 
timate goal is to deliver healthy 
babies and reduce the infant mor- 
tality: rates in the Near-East and 
Near-South Sides of Columbus. 


AUGUSTUS PARKER, M.D. 
increasing infant mortality rate 


"We do not condone teen preg 
nancy," explains Parker, “but as 
physicians, we see the direct im 
pact that lack of prenatal care has 
on the quality of life each and every 
day. 

This is a proactive attempt to 
address those problems, and | 
believe the education we can pro 
vide is aS important as the prenatal 
care," says Parker, whose wife 
Cheryl is a patient-education volun 
teer on the unit 

Healthy lifestyles education 
come from Grant Health care 
professionals who “team teach’ in 
the schools’ Grads classes and 
health education classes. All sub: 
ject matter is taught within the es 
tablished curriculum for the 
Columbus Public Schools 


- We can package one of your most valuable 
vm massets. .eommunicationaWhatnicerzway toxstrengthen== 2 
arelationships, with both clients and employees—than with a 
gift. Our Corporate Gift Coordinators have our fine stores 


We welcome Jacobson's Charge, Mas 


Sho; 
Until 6 p.m, on 


and American Express' 

until opm. on Thug 
lond AR yesday. Inesday an 

hop Sunday Néon to 5 p.m. 


Jacobson 


day and Frida 
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While the Grant Project To 
Reduce Infant Mortality provides 
education and health care. it also 
presents some real role models. 

"[m involved in this project be- 
cause the infant mortality rate is 
disproportionately high in Colum- 
bus in those areas," explains Dr 
Gibbs, who grew up on the East 
Side 

"| also want to help young 
women to realize that just because 
they have become a young, or 
single, parent, they have not lost all 
other opportunities in life,” explains 
dr. Gibbs. a 1974 East High School 
graduate ' 


Dr. Gibbs was raised in a single- 
parent household and credits her 
mother and the minority physicians 
she knew as a youngster as the role 
models that helped her become a 
successful physician 

| honestly believed | could be a 
doctor because my mother told me 
| could, and that (s very important.” 
explains Gibbs, who feels that 
todays youth are faced with very 
different challenges that can often 
leave them disillusioned about their 
future opportunities 


Having grown up on the East 
Side, | believe it's important to have 
minorities involved in this project 
says Dr Parker. "| want ydung Black 
men and women to see our health 
care professionals and think yes | 
can come from this neighborhood 
and be successful too 


Other healthcare professionals 
on the Grant Mobile Care Center 
include nurse Sonta Booker 
dietcian—Petrina “Congim, social 
worker Lor Ruffin and clinical assis 
tant Connie Thompson 

These profesgionals provide 
health care, help students prepare 
nutritional meal plans and connect 
with social service agencies such 
as WIC had Healthy Start. Driver 
Curtiss Paige guarantees safe pas 
sage of the mobile health care cen 


HOW EASY WE MAKE 
‘THE BUSINESS OF GIVING 


in which to select a gift right for you. So whether you 
want to reward a job well-done or enhance your company’s ° 
image, simply let us know your requirements and we'll take 
= care of every detail..We extenu to you the same 
complimentary services and courtesies, including gift wrap: ; 
and delivery, we extend to all Jacobson’s customers. 
Just call us today and put us to work for you. 


In Columbus, please call 221-2800. 


terCard®, VISA®, 


d ‘Saturday. 


By RICK SPENCER 
Call and Post Contributing Writer 


The regional Summit on Health 
Care Retorm provided a venue to 


reform that will benefit com- 


+] munities of color 


Representatives from a six Mid- 
west states met to identify ways 
they can impact health care reform 
on a regional and national basis 
Each state convened in caucuses. 

The Ohio Caucus was designed 
t6 inform participants about the 
health care reform initiative in 
Ohio, improve networking within 
the state and develop recommen- 
dations for lawmakers that reflect 
the needs of the-medically-under- 
served 

Caucus recommendations in- 
cluded the following 

* Recognize that different ap- 
proached’to health care must be 
provided to different ethnic groups 

For example, some reform 
plans call for the use of generic 
drugs to cut costs. Astudy released 
by the Pharmaceutical Council in- 
dicated that minorities.may en- 
counter adverse reactions to 
generics 


ter between schools and provides 
security as well 


Mobile Health Care Center 
nurse Sonia Booker lives on the 
city's South Side. She came froma 


family where hard work was the 
norm 

| was raised by my grandmother 
who was a very strong role model 


for me,’ says Booker. "She was al 
ways active in the community and | 
always: saw her doing things for 
others, She's the one who gave me 
my values of* working hard and 
having respect for everyone 
Booker, who also works as a 
nurse in Grant's Emergency 
Department, names Dr. Nevia 
Aneice Wilson as one of her earliest 


recommend changes. in-health 


Summit participants ‘outlines 
Ohio health reform strategy 


* Make sure the reform process 
in inclusive by allowing broad- 
based input from the community. 

* Provide ongoing support. for 
the U.S. Public Health Service Of- 
fice-of Minority health, This office, 
which funds culturally-specific 


OTTO BEATTY, JR. 
..impacting health care reform 


educational opportunities and fur- 
ther explore new ways to address 
the disparity that exists between 
the health status of minority and 
non-minority populations 


professional role models. dr. Wil- 
son, who passed away suddenly in 
1989, provided obstetrical care to 
many patients in the Near East and 
Near South Sides of Columbus 


Dr, Wilson treated everyone 
equally and made me realize that 
women actually had choices about 
what they. did in life; says Booker. 

| guess | feel like my being a part 

of this outreach project is a way for 
me to continue some of what Or. 
Wilson was doing in the com 
munity 

Both Booker and Dr. Parker 
believe young people are faced with 
more pressures and obstacles 
today than when they were going 
through school 


sentative Otto Beatty, Jr., Commis- 


This event was co-sponsored 
by the Commission on Minority 
Health; National Medical Associa- 
tion, convener for the Intercultural 
Health Coalition; Office of Gover- 
nor George V. Voinovich; and 
Mount Carmel Health. 

According to State Repre- 


gion chairman, "The Summit not 
only accomplished its goals but it 
exceeded all expectations.” 

“The Summit was designed to 
get people informed and involved 
in the health care debate. That goal 
was\met. In addition, the Summit 
stimulated the health care reform 
movement well outside of Ohio's 
boarders. 

The regional Summit, the first of 
six to be held throughout the 
country focused on national and 
state health reform efforts. Cheryl 
Boyce, Executive Director of the 
Commission praised the efforts of 
Governor George Voinovich, Dr 
W. David Leak. Regional Summit 
Chairperson. Richard Spencer, As- 
sociate Director of the Commis- 
sion, Mt. Carmel Health and Marvin 
Jones, Director of Public Affairs, 
and the National Medical Associa- 
tion which made this extraordinary 
event possible 


“Crime, violence, drugs, high 
teen pregnancy rates all leave kids 
disillusioned," explains Dr. Parker 
“Young people need to believe thal 
if they are willing to work hard and 
always put their best food forward 
their desire to succeed will get them 
around any obstacles.Booker, a 
mother of two, has another mes 
sage for today’s young people 


"There is such a rush for young 
people to grow up and do adult 
things,” says Booker. “l want to tell 
these kids to stay in school and 
keep focused 


You have the rest of your lives 
to do adult things, so take it slow 
because you can't go back, “It's OK 
to be a kid." 


Free hearing screenings 


Free hearing screenings are 
offered at the Columbus 
Speech and Hearing Center, 
4110.N. High St., on Wednes- 
day afternoons, from 1-4 p.m 


"This test will determine 
whether you have a hearing 
loss and car really make a ‘dif- 
ference in communications," 
said Jodie Ward, Community 
Relations Coordinator of the 
Columbus Speech and Hear- 
ing Center. Approximately one 
in 10 people in Columbus have 
a hearing loss, according to 
Dawn Gleason, Program 
Director of Audiology of the 
Columbus Speech and Hear- 
ing Center. 


Serving central Ohio for 70 
years, the Columbus Speech 
and Hearing Center provides 
diagnostic and therapeutic ser- 
vices to children and adults 
with communication problems 
(hearing and speech disor- 
ders). The center also 
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W Offering degree programs in: 
* Master of Divinity 
* Master of Arts in Christian Education 
* Master of Theological Studies 
* Master of Arts in Liturgical Arts 
* Master of Arts in Alcohol and Drug Abuse 
* Certificate in Basic Theological Education (Lay Ministry) 


For further information, please call: 


hehe Works 


At The Kobacker Company, 
equal opportunity employment 
is more than a policy, it's a 
practice. 


For information regardi 


ressive ization, 


Ohio 43216-6751. 


IK 


oo 


current opportunities with our pro- 
lease direct your resume to: THE 

OBACKER COMPANY, Attn: Manager, Associate Rela- 
tions, 6606 Tussing Road, P.O. Box 16751, Columbus, 
2 fe are a drug-free workplace. Equal 
Opportunity Employer M/F/D/V. 


THE KOBACKER 
COMPANY 


manages the state’s only voca- -exclusively for adults who are 
tional rehabilitation program deaf and hearing-impaired. 
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“Theological School in Ohio. 


3081 Columbus Pike, P.O. Box 1204, Delaware, Ohio 43015-0931 © Telephone (614) 363-1146 


in theological education that will enable 
the people of God for lay, diaconal, and ordained ministries. . 


Ministry 
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University Hospitals 
nakes commitment 


‘o assist youth 


Education is a prominent 
‘ord in the vocabulary of Mar- 
uetta Peavy. an assistant 
uman resources director at The 
hio State, University Hospitals 
Vhether she's talking with her 
aughter about career choices, 
iorking with Explorer: Scouts 
bout how a particular class in 
chool can be applied to the job, 
rhow an employee can work for 
dvancement, the word educa- 
on figures into the conversa- 
on. 


AARQUETTA PEAVY 
.human services 


And she's ‘with it’ -- in current 
anguage, styles and trends -- 
ind the people she counsels 
eally like it 


She has one teenaged 
jaughter and one in middle 
school, and she is completing 
vork on her master's degree in 
student personnel. But it goes a 
ot deeper than that. 


“| can be credible. I've been 
here and | know," says Peavy, 
one of five children raised in the 
yrojects by a mother who was a 
single parent 


Four years ago while working 
n hospital administration, she 
same across a notice that a pro- 
jram on the main campus 
wanted minorities to work in 
career counseling. “I found that 
nost people in this field were 
white women," she says. 


Peavy enjoyed the 12-week 
orogram so that she decided to 
Sursue that field for her master's 
degree. 

"| like young people and | like 
working with them," she says. 

She's béen encouraging her 
older daughter, a senior in high 
school who wants to.be an op- 
lometrist, to take a lot of science 
and math. 

“twas awful in high school," 
she admits. "| goofed around, 
and did not stay focused. | tell my 
daughter | know how important it 
is to have a social life, but don't 
put school second. There is 
plenty of time for partying and 
dating." - 

Education doesn't have to be 
boring, as she has 
demonstrated with the Medical 
Explorer Scouts .at University 
Hospitals. In the three years she 
has worked with this program, 
she has seen an increase in the 
number of African-American 
youths who participate. She's 
helped give students the oppor- 
tunity to see what goes on in the 
field of health care. 

"| can tell them to take a 
chemistry class, or ateacher can 
tell them it is important, but once 
apharmacist shows them how to 

ehemistryto the.job,. then 


net understand it, "Says Peavy. 


She also helps those she 
counsels do a little dreaming. 

If a housekeeping employee 
comes to her and says, "I'm tired 
of this broom. Find me a new 
job," she plays sort of a game 
with the employee. 

"Close your eyes and fan- 
tasize. What kind of job do you 
want? What do you see yourself 
doing?" she says. 

Peavy works with the person 
to set goals, cautioning that "you 
have to be willing to make 
sacrifices to get ahead, to get 
what you want." 

Set small goals so you have 
something to cross off your list, 
but be willing to give up some- 
thing, she advises. 

Although teaching interview- 
ing is her favorite part of working 
with young people, there is often 
a surprise. 

"The greatest reward | get is 
students who come back and 
say thank you or let me know 
things are going well," she says. 
"It may be a phone call about a 


good grade on a test, or they 
want me to read a paper before 
it is turned in. It's just nice know- 
ing you've helped someone or 
made a positive influence on 


them," 


“For Purchase Planner Equity Lines of Credit, the APR on 10/18/93 is 6.50% for line commitments equal to or more than $50,000, 7.25% for line commitments § 

of $25,000 to $49,999, and 7.75% for line commitments of $5,000 to $24,999. APR may vary and is indexed to the Wall Street Journal Prime Rate. Maximum 

APR is 24%. $40 annual fec waived first year. Minimum monthly payment greater of 1/240th of principal plus interest or $100. Offer good on applications 

submitted between 10/18/93 and 12/31/93 at Society branches in Franklin, Fairfield, Fayette and Ross Counties. Subject to credit approval. Property insurance 

required. $15 set up fee will be charged for each repayment schedule. Consult your tax advisor regarding deductibility of interest. Monthly maintenance fee for 
Checking 
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Free Check 
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forum to discuss what President 
Clinton's health care reform plan 


next several years 


tinuing Health Sciences Education 
the conference will focus on how 


In addition to a basic overview 
will mean for Ohio health care ofthe Clinton administration's plan 
providers and businesses overthe the seminar will address what 
Ohio's health’ care leaders and 
businesses need to know about the 

Sponsored by The Ohio State implications for ensuring the quality 
University Medical Center, Squire of care provided. as well as 
Sanders & Dempsey, andTheOhio regulatory and public policy 
State University Center for Con- perspectives on reform 


A special luncheon address will 
health reform will impact health be given by former governor 
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Celeste to address health care reform conference 


On Friday, Nov. 19, health care providers, businesses, insurance 
leaders will come together in one § and managed care 


Richard. F. Celeste, Clinton-ap- Medical Center; William Todd, at- 
pointed chairperson ofthe National torney at Squire Sanders & 
Health Care Committee on the Dempsey; and other private sector 
administration's plan and government experts. 


Other participants in the semi- The seminar will be held at the 
nar will include John Kasich, U.S. Greater Columbus Convention 
House of Representatives: flee. Center from. 8 a.m. to 5 p.m. The 
Mike Stinziano and Rep, Willi cost to attend the health care con- 
Batchelder, Ohio House of Repre- ference is $85. Reservations can 
sentatives; Jackie Fullerton, ex- be made by calling Alan Escovitz at 
ecutive director of the Ohio Health The Ohio State University Center 
Care Board: Stephen Loebs, as- for Continuing Health, Sciences 
sociate professor of hospital and Education at 292-5380. 
Health Services at the Universit 
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You probably already know the benefits of a home equity line of 
credit. You can write your own loan anytime, and the interest may 
be tax deductible* But what you don't know is that Society’s 
Purchase Planner™ home equity line of credit gives you more! 


6.50% APR* 


Home Equity Line of Credit 


Plus No Application Fee 

Plus No Closing Costs (save up to $250) 

Plus FREE Regular Checking (for one full year) 
Plus FREE Checks ( first 50, regular safety paper) 


Take advantage of this great offer through December 31, 1993. 


Give us a call. 
Call any nearby Society Bank office. 
Or call our Loanline™ at 457-LOAN 
to apply immediately. 


Member FDIC 
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On the campus of The Ohio State University, 4 nationally ranked team of excellent skill and precision is work- 
ing day and night on its game plan. No, it's not the Buckeyes. It's the medical and research team at the Arthur 
G. James Cancer Hospital and Research Institute. And the opponent is not another college, it’s cancer. 


DESIGNED WITH ONCOLOGY NURSING IN,MIND 


cncourages a close-knit, “small” hospital staff environment. 
Employees of The Ohio State University enjoy a gencrous benefits package which includes: 
of Clinical ladder program 

gw Arctirement plan 

@ Full medical coverage including 

dental and vision care 

_ For consideration, send resumes to Professional Recruitment, Arthur G. James 
Cancer Hospital and Research Institute, 141 Means Hall, Columbus, OH 43210, or call 
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@ Tuition waivers 

@ 10 paid holidays 
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Five participants in the Young 
Men With A Future program spon 
sored by eight Near East Side chur- 
ches in partnership with The Ohio 
Council of Churches were recently 
selected winners of the "Money for 
Your Mind" essay contest 
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The first prize winner was Ter- 
rancée Gilchrist, a 17-year-old honor 
student at the Columbus Academy. 
He is the son of Mary Gilchrist and 
attends St. Dominic's Roman 
Catholic Church. Terrance, whois a 
senior, plans a career in medicine 


or engineering. He received a prize 
of $50 and a plaque 

Two youths shared the second 
place prize, including Darnell 
Robinson, the son of Mr. and Mrs. 
Albert F, Rabinson of Columbus 
and John L. Lane, whose guardians 
are Orvell and Tanya Johns, Darnell 


YOUTH/EDUCATION 
Young men selected as essay 


winners 


is 14 years old and attends Briggs 
High. John attends Yorktown Mid- 
die and is 13. The prize was $35 
and a plaque. 

A tie for third place was won by 
Brian Carroll, 15, the grandson of 
Mr. and Mrs. Kenneth Lewis. He is 
a member of Mt. Vernon AME 


ry! G. Richey, 13, the son of Mr. and 
Mts. Rodney Mullins, He is a mem- 
ber of the First Church of God. 

The Rev. William S, Wheatley, 
pastor of Mt, Vernon AME Church, 
chaired the Essay Contest Commit- 
tee. He commented, "These essays 
demonstrate solidly that these 
young men not only have a future 
but they are our hope. We are: also 
pleased with the quality of their ex- 
pressions-and thought." 

Young Men With A Future in- 
volved neighborhood teenage men 
in an eight-week social skills 
development and spiritual. forma- 
tion program which was sponsored 
by Shiloh Baptist, St. Philip 
Lutheran, St. Dominic's Roman 
Catholic, St. Philip's Episcopal, 
First Church of God, First AME Zion 
and Asbury United Methodist. The 
Rev. Harvard Stephens is chair of 
the Council's Task Force on African 
American Males which sponsored 
the project with the participating 
churches 


YOUNG MEN WITH A FUTURE -- Pictured from left are Darnell Robinson, John Lane, and Terrance Gilchrist. 
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Medium Soft Drink 
Large Fries gagigires 


QUARTER POUNDER™ 
with Cheese 
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NAACP youth leads the way 


With all the negative attention 
surrounding today's youth, it is 
refreshing to meet someone like 
0. Christopher Scott. Scott, age 
19, is the President of the NAACP 
Youth Council which consists of 64. 
members. 

“Our mission is to lead, our 
commitment is to succeed,” said 
Scott '"..and right now we are 
working on establishing ourselves 
in the community." 

Scott and six other Youth Coun- 
cil officers are establishing them- 
selves at functions throughout the 
community, including hosting an 
adoption reception to find adop- 
tive families for over 200 Black 
children under Franklin County 
Children Services’ (FCCS) care. 

The community is invited to at- 
tend the reception, which will be 
held at St. Stephen's Community 
House on November 13, from 2-4 
p.m. Adoptive families will give 
testimonials and children .avail- 
able for adoption will be shown on 
video. 

The reception is "special" ac- 
cording to Scott. “| especially want 
to help these (FCCS) kids, since | 
had a rough childhood too," said 
Scott. "| know what it's like to need 
someone to lean on. Sometimes 
people don't realize that FCCS 
wants to mend families, not break 
them up...they mended mine. Now 
| want to help these children, be- 
cause that used to be me." 


The NAACP Youth Council is 
committed to helping urban youth, 


CHRISTOPHER SCOTT 
..Naacp youth council 


which they view as an investment 
in their future. "We are giving help 
where there seems to be 1.0 
hope," Scott concluded, 


If you are interested in becom- 
ing a member of the NAACP Youth 
Council, call 221-5187. Interested 
families are encouraged to attend 
the adoption reception on Nov. 13. 
For more information, call Franklin 
County Children Services at 341- 
6060. 


Minority students benefit 
from scholarship funds 


Two gifts to The Ohio State 
University will provide financial aid 
to African-American students, while 
enhancing efforts to increase diver- 
sity in higher education 

Retired Lt. Col: Lovell B. Tipton 
has made a commitment in a 
charitable remainder trust which will 
bring a five-figure gift to Ohio State's 
Young Scholars Program 

The Young Scholars Program is 
a state-wide collaborative effort to 
address the underrepresentation of 
certain groups in post-secondary 
education. Selected middie and 
high schoo! students are guaran- 
teed admission to Ohio State with 
appropriate financial aid upon 
graduation from the program. Par- 
ticipants engage in year-round 


LT. COL. LOVELL B. TIPTON 
..five-figure donation 


programming in academic enrich- 
ment, career exploration, tutoring, 
and two to three week summer ses- 
sions. 

Other funds from the trust will go 
to St. Philips Episcopal Church 
Youth Outreach and the Community 
Life Care Fungsat Westminster- 
Thurber Retirement Community 
where Tipton is a resident 

Tipton has long been involved in 
endeavors to increase the career 
opportunities of African-Americans 
As chairman of the Ohio National 
Guard Minority Steering Commis- 
sion, Tipton led the effort to promote 
programs encouraging the recruit- 
mart lof “minority: citizens in: the 
armed forces 

Tipton spent more than 25 years 
serving the military, working his way 
up from the enlisted ranks during 
World War |i, then joining the Ohio 
Army National Guard from which he 
retired in 1967. Tipton had an equal- 
ly long career with the U.S. Postal 


Service - 36 years. His community 
activities have included tenures as 
president of supervisors, vestryman 
and secretary of the Central Ohio 
Regional Episcopal Council, and 
member of the Urban League. 
Another gif to the university, The 
John H, Rosemond Sr. M.D. 
Scholarship Fund, will also benefit 
promising minority students 
Established with gifts from family 
and friends in honor of Dr. 
Rosemond, the endowed fund will 
provide one or more scholarships 
annually to African-American stu- 
dents from Columbus public 
schools with good GPAs in a collége 
preparatory curriculum. 
Rosemond, who died in Decem- 
ber 1991, was also’ a World War |! 


DR. JOHN H. ROSEMOND 
.. scholarship fund 


veteran and an accomplished com- 
munity role model, He served with 
distinction as a navigator-bombar- 
dier in the U.S. Air Force. A Colum- 
bus area physician for more than38 
years, Rosemond was well-known 
for his civic involvement. He was the 
first African-American elected to the 
Columbus City Council, serving 
three four-year terms, where he 
was very active in airport develop- 
ment 

His many interests ranged from 
health to education to the arts: He 
was a Clinical assistant professor in 
Ohio State's College of Medicine, 
member of the Board of Trustees of 


Franklin. University,. member-ot the, 
“Cémmittee on morte Health Af- 
fairs and.charter fellow of the 
American Academy of Family 
Physicians, member of the Board of 
Trustees of the Greater Columbus 
Arts Council, and Freedom Fund 
chairman of the Ohio NAACP, 
, among many other things. 
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Young scholars and families visit Ohio State 


The first class of Young Scholars 
wt The Ohio State University, in- 
jucted into the program as sixth 
yraders in 1988, are now high 
chool seniors and preparing to 
ipply for admission to college 
hey and their parents visited the 
Dhio State campus on Nov. 2,3.and 
$16 get information about the ap- 
lication process and to oppor 
unities the university offers 

In the morning, scholars and 
heir parents met at the Frank W 
ale, Jr., Black Cultural Center for 


OLLEGE OF’ ARTS AND 

SCIENCE--Bernice McDaniel, 
academic counselor in the Col- 
eges of the Arts and Sciences, dis- 
usses the  pre-medicine 
urriculum with (clockwise from 
jcDaniel's left) Jerome Weidner, 
Issie Anderson, Jr., Ossie Ander- 
son, Sr., Mary Anderson, Julie 
Anderson, Melinda Anderson and 
ashia Hightower, all of 
oungstown, and Kamika Williams 
and Erica Taylor, both of Colum- 
pus. Fi 


OSU names 
minority affairs 
nterim vice 
provost 


LeRoy Pernell, professor of law 
t The Ohio State University, was 
recently named interim vice provost 
ior minority affairs by President E 
Gordon Gee: His appointment was 
nfirmed by the university's Board 

of Trustees, which met Sept. 1 

Pernell replaces David Williams 
Il, who recently became the 
university's vice president for stu- 
dent affairs 

Pernell, 43, joined the Ohio State 
law faculty as an adjunct professor 
in 1975, the year after receiving his 
J.D. degree from the ‘college. He 
teaches courses in torts, criminal 
procedure and juvenile law. 

He has been involved in the area 
of legislative reform at the state and 
national levels, including advising 
the Ohio Legislature on pending 
legislation in the areas of civil com- 
mitment, juvenile justice, and 
criminal justice; and previously 
served on the Governor's Council on 
Juvenile Justice 

In 1982, he chaired a national 
subcommittee on juvenile justice for 
the Congressional Black Caucus. 
He is also co-founder and past chair 
of the Columbus chapter of the Na- 
tional Conference of Black Lawyers, 
and teaches the law school’s semi- 
nar in racism and law. 

Gee called Pernell, whose salary 
will be $97,000, "a distinguished 
scholar, a life-long advocate for the 
rights of minorities, and a respected 
member of the Ohio State com- 
munity." 


a general overview of the programs 
and facilities of the University. On 
hand to answer questions were rep- 
resentatives of various offices, 
such as Student financial Aid, Stu- 
dent Affairs, Minority Affairs, 
Honors the Parents Association 
and others 

After the Scholars had lunch with 
current Ohio State students and 
their parents had lunch with faculty 
and staff members, the visitors 
went to the various undergraduate 


Gee said that the position is inter- | 


im because the final structure of the 
Office of Minority Affairs and report- 
ing lines "are still to be decided in the 
context of consolidations and 
restructuring now under way 
throughout the administration of the 
university." 

When a final decision is made, 
Gee ‘said, a search for the per- 


manent-vice provost will take placers 


"Dr. Pernell, of course, will be a can- 
didate if he wishes to be." 

Pernell's experience at Ohio 
State includes being one of the 
faculty advisers to the Black Law 
Student Association, and vice chair 
of the university's Athletic Council. 
He-is also a recipient of the 
university's Distinguished Affirm- 
ative Action Award for his work on 
behalf of all minority populations on 
campus. 

In 1981, 1982, 1986 and 1993, 
Pernell directed summer institutes 
for the Council on Legal Educational 
Opportunity to assist minority and 
disadvantaged law school ap- 
plicants 

His many civic activities include 
service on the boards of the As- 
sociation for the Developmentally 
Disabled, the Legal Aid Society, 
Montessori Educational Center, and 
Youth Advocates Services, as well 
as the Franklin County Children's 
Services Advisory Board 

His bachelor's degree is from 
Franklin and Marshall College. 


colleges to get more information 
about specific majors. 

Before heading home, everyone 
gathered at the Ohio Union for com- 
ments by LeRoy Pernell, vice 
provost for minority affairs 

The Young Scholars Program 
provides year-round academic, 
personal and skill development op- 
portunities for economically disad- 
vantaged minority youth, its main 
objective is to increase the number 
of students from underrepresented 


minority groups who enroll and suc- 
ceed in college and universities 
There are approximately 1,960 
Students in grades 7, 8, 9, 10, 11, 
and 12 participating from nine 
major Ohio cities: Akron, Canton, 
Cincinnati,, Cleveland, Columbus, 
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Dayton, Lorain, Toledo and 
Youngstown, 

Young Scholars are guaranteed 
admission to Ohio State, along with 
financial aid, if they successfully 
complete the program through high 
school graduation in a college 


University 


preparatory curriculum. They come 
to the Columbus campus for two or 
three week institutes each summer 
and take part in a variety of 
academic support activities in their 
hometowns throughout the year. 


The community college-the people's college-as its central mandate for the coming 


century, must continue to offer all students an open door, and reaffirm to minority 
students the promise of improvement through education. Without this opportunity, 


America will become a socially and economically divided nation. The spirit of 


community will be lost”’ 


—Commission on the Future af Community College, 1988. 


Making good on our promises .. .moving beyond 


rhetoric to action. Columbus State has 


your future in mind. 


#9 


COLUMBUS STATE 


By JORDANA Y. SHAKOOR 
Freelance Writer 


“Some people don't believe that 
I'm 92-years-old,” said Alexander. 
"| just tell them, | was born in 1901 
and if you subtract that from 19993 
then you get 92, if you don’t believe 


She worked with the late Colum- 
bus Mayor M.£, Sensenbrenner 
and was credited with having many 
ideas, and criticisms about the city 
of Columbus. 

In 1929 she married the late Dr 
Silas Alexander a dentist in the 
community, who was also a twin of 


You have to have faith in your- 
self, and have faith in your maker. 
You must follow the ten command- 
ments. You have to have a mind of 
your own, Do not follow others. You 
must aim high, and set your goals 
high. If you do that you won't be far 
off, Find out what your talent is and 


MRS. SILAS ALEXANDER-also known as Inez Walker Alexander at 92-years-old plays @ solo for the SOth 
Anniversary of The Medical Arts Club at the new Convention Center in September of 1993. Mrs. Alexander was 
the founder and president of the organization in 1943, then called the Columbus Women's Auxiliary, Medical, 
Dental and Pharmaceutical Organization. Of the 12 original founders she is the only living member. 


me 

Inez Walker Alexander this feisty 
little woman has much to show for 
her 92 years besides her sharp 
mind, and direct approach 


She still serves on church com- 
mittees, plays her vibraharp at nurs- 
ing homes, church services, and 
most recently before about 300 
people at the 50th Anniversary of 
the Medical Arts Club, held at the 
new Convention Center. 


She was born in Barnesville, 
Ohio on April 23, and as she said in 
the year of 1901. Her father was 
Grant Ulysses Walker and her 
mother was Carrie J. Harper. She 
had four brothers and two sisters: 
All are deceased except for a sister 
Talitha who is 86. 

When she was six, she went to 
live with her grandmother Mrs 
Talitha Myers. Her grandmother 
realizing that her granddaughter 
was interested in music, provided 
lessons for her through a teacher 
named Miss Bessie Bowman. 

Little Inez learned to play the 
plano and the vibraharp She also 
sang pretty well. She played for the 
church, and at Sunday school ser- 
vices, She was such a prolific stu- 
dent that her music teacher 
arranged for her to appear on the 
music programs in Barnesville 

Although Inez was a good stu- 
dent and made good grades in 
school she often was ill. In fact 
during two subsequent winters she 
was Struck with typhoid fever. She 
was not expected to live, as both 
times two physicians Dr. Sheppard 
and Dr. Rosengrant said she would 

not make it through the winter. It 
was thought that Inez had con- 
tracted the fever from drinking well 
water. 


Remarkably, Inez Walker 
recovered fully and later was sent 
to Wilberforce University to finish 
her education. She studied at Wil- 
berforce for four years and two 
summers. She graduated In 1922 

In 1923 Inez Walker moved to 
Columbus after graduating from 


iw itbertorcer: Shenstayed wath<the 


secretary of the college and his wife 
Mrs. Jenkins on 18th Ave 

She studied harmony at Capital 
University. Later she taught music 
piano, and the vibraharp 

Served as the director of the 
Eastwood Health and Welfare Cen- 
ter for six years, 

She in addition served on the 
American National Red Cross for 
many years. Inez received several 
pins, and an honor certificate award 
ecw the signature of President 
Harry S. Truman 

She was affiliated with the Ohio 
and Franklin County Council of 
Church for several years. And she 
was also involved, and worked in 
many departments of the Columbus 
Public Schools 


Her services to the community 
include rest homes,,and other 
homes for the elderly 

For 14 years she was ajournafist 
for the Sentinel and the Call and 
Post Newspaper. 

In the past years at 88 she wrote 
about her bout with cancer in her 
80's titled “Living with Cancer” 
which was recently reprinted in the 
Barnesville Enterprise on July 14, 
1993 ‘ &» 

” 


? 


dentist, and brother Dr. Paul 
Alexander. They had two children 
Alexander and Carolyn. 


Mrs, Alexander was the first 
president for the Medical Arts,Club, 
then known as the’ Columbus 
Women's Auxiliary, Medical, Dental 
and Pharmaceutical Organization, 
She also assisted her husband in 
his dental office for many years as 


work toward that talent. Some stu- 
dents say “| don't know whatit is I'm 
good at." They must give it some 
thought because we all have a 
talent. You know there is good in 
bad people, and Some bad in good 
people. If you look for people on the 
same level that you are on, then you 
won't be pulled down to their level. 


INEZ WALKER ALEXANDER IN HER 50'S-at the age of 92-years-old was 
recently inducted into the Barnesville Area Education Foundation, Hall 
of Fame, as a noted musician, lecturer, and humanitarian. Alexander's 
heritage includes English, Swedish, American Indian, and African 
American. 


a dental assistant 


Alexander has had many ac- 
complishments over the years, 
recently received even more recog- 
nition and awards 


WHAT IS YOUR HAPPIEST 
MEMORY AND WHAT IS YOUR 
SADDEST? 


There are many happy mo- 
ments. My happiest have been 


ORE Tg agate WARNE IREYSS 18-God antohe’s 


In 1992 she was honored by the 
Wilberforce University, her alma 
mater of 1922. Alexander still lec- 
tures to students at lest once a year, 
telling them about how it was when 
she went to school there in her day. 

In 1993 she was inducted into 
the Hall of Fame of the Barnesville 
Area Education Foundation. They 
cited her as being a musician, lec- 
turer, and.as an humanitarian. 

*In a recent interview with the 
Call and Post Mrs. Inez Walker 
Alexander, a very religious woman 
had some things to say, and some 
advice to give 


WHAT DO YOU THINK OF 
YOUNG PEOPLE TODAY? 

Th crime is terrible. There is so 
much\ going on today. | don't know 
why kids want to kill each other, | 
think they need'to be working and 
keeping busy. 

When | went to school we went 
to school well dressed. Never did 
we wear shorts. Television is bad, 
and-the way women dress is. ter- 
rible. There is no modesty. 


WHAT WOULD YOU LIKE TO 
TELL REOPLE TODAY? 


enlightened me 


| believe we have to wait on the 
Lord, It may not happen when we 
want it, but he comes in time. | ask 
the Lord to lead me, and not let me 
lead me 


My saddest moments have been 
when someone does not like me, 
when I have never done anything to 
them, 

| pray they will understand me. 
Sometimes we judge people and 
we're wrong. | don't like for people 
to try to take advantage of mie. It 
seems if you are raised to be kind, 
then people try to take advantage of 
you. 

IF YOU COULD START YouR 
LIFE OVER AGAIN WHAT 
WOULD YOU DO DIFFERENTLY? 

| wouldn't do anything differently. 
| am very happy. I'm so well 
blessed. | have gone through a lot 
of things. | don’t want anyone boss- 
ing me around. | know my own 
mind, 

YOU HAVE ACCOMPLISHED A 
LOT IN YOUR LIFE. WHY DO You 
THINK THAT 1S? 


| had the determination that | was” 


going to win. You must not dpubt. In 


the beginning you set that goal. You 
must be determined. You must 
work, and you must not be lazy. 
Sometimes other people will try to 
discourage you. During my life 
there have been many discourag- 
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Inez Walker Alexander is 92 


Inez Walker Alexander is a living 


ing things that have happened. The 
devil will try to discourage you, and 
the devil in people too. But you must 
keep at it. That is what | told the 
students at Wilberforce. 
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legend, and she is 92-years-old. 
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THOMAS E. FERGUSON, CFE 


Auditor of State 


John Gore, Assistant Deputy Auditor of State (1), 
THOMAS E. FERGUSON, AUDITOR OF STATE, 
and McCullough Williams I!I, Deputy Auditor of State (r) 


PASTOR FRANK W. LATHAM SR. 
.. first pastoral anniversary 


COLUMBUS 
|CHURCHES 


Pastor, Mrs. Latham 
celebrate first year 
at Mt. Nebo Baptist 


APOSTOLIC DELIVERANCE 
CHURCH OF CHRIST, 1446 E 
Livingston Ave. The church will be giving 
away free food from 11 a.m. to 2 p.m. on 
Saturday, Nov. 20 

BETHANY BAPTIST, 959 Bulen Ave 
On Friday, Nov. 19, the Ministry to 
Women will meet at 6 p.m. This is the 
"Girl's Night Out With God." Deaconess 
Elnora Jenkins, will be the leader. Sun- 
day, Nov. 21, will be the All-Auxiliary Day 
for Bethanites. The B.B.C. choir will 
render the music. Pastor A. Wilson Wood 
will bring the word from God. Thanksgiv- 
ing Day worship, Thursday, Nov. 25, will 
be held at 8 a.m. Pastor Emmett Moore 
Jr. and Seventh Avenue Community 
Baptist will be guests. The B.B.C. choir 
will sing God's praises. 

EBENEZER BAPTIST, 920 E. Fulton 
Ave. Men and Women's Day will be 
celebrated ‘on Sunday, Nov. 28. The 
theme for 1993 is “In An Ever Changing 
World, God's Word-Never Changes," The 
prayer breakfast, sponsored by the Men 
and Women’s Day Committee, will be 
Saturday, Nov. 27, at 9 a.m. Inspirational 
speakers for the breakfast will be Ors, G 
Thomas and Roberta Turner of 
Friendship Baptist. Free will offering 

EMMANUEL TABERNACLE BAP- 
TIST, 331 N. Garfield Ave. ETB Annual 
Women's Day services will be held on 
Sunday, Nov, 21, at 11:40 a.m, Speaker 
will be Elder Della O'Neal of Roanoke 
Va, Dr. H.C. Clark, pastor and bishop 


MRS. VANESSE LATHAM 
..mt. nebo appreciation service 


ETERNAL LIFE CHURCH OF 
CHRIST, 1145 N. 4th St, Sunday school 
begins at 9:30 a.m. Morning worship 
begins at 11 a.m. Pastor Melvin Thomas 
will bring.the message. Sunday evening 
service begins at 6 p.m. Every first Sun- 
day evening is communion and washing 
of the saints’ feet. Wednesday night is 
prayer meeting and Bible study at7 p.m 
The Sensational Disciples will'be in con- 


21.on Sunday, NOVed tab 6-p.m; pte 
ee MISMIONARY BAPTION 


996 Oakwood and Kossuth. On Sunday, 
Nov. 21, the 11 a.m. morning worship 
message will be brought by Pastor Al- 
junius Leggett. Music will be rendered by 
the Senior Choir. Tuesday is Bible study 
at 6:30 p.m. Teacher's meeting is Wed- 
nesday at 6 p.m., prayer service is at 7 
p.m. New membership class will be held 
on Thursday .at 6 p.m. At 4 p.m., the 
Pastor's Service Club will hold a pro- 
gram. On Thanksgiving Day, Thursday, 
Nov. 25, at 8 a.m., Thanksgiving morning 
service will be held 

FIRST A.M.E. ZION, Bryden Road at 
18th Street, Observance of Willa Mae 
Rice Day will be held by the Young Adult 
Missionary Society (Y.A.M.S.) at the 
10:45. a.m. worship service on Sunday, 
Nov. 21. Elaine Scott is president of the 
Y.A.M.S. The Rev. Andrew Foster Jr. is 
the pastor. At the 5 p.m. service at the 
chureh on Sunday, Nov, 21, the Rev 
Percy Carter of Hosack Baptist will give 
the message for the Consecration of 
Deaconess. Music will be provided by the 
choir of Hosack 


(See CHURCHES/Page 2C) 


Beyond The Pulpit 


By DEBORAH ARMSTRONG 
Call and Post Contributing Writer 


Although he still has a wealth of wis 
dom to share and many stories waitingto 
be told,..the preaching and teaching oF 
the Rev, Dr, Phale D, Hale will soon be 
heard beyond the pulpit 

After 43 years of pastoring the histori- 
cal Union Grove Baptist Church, 266 N 
Champion Ave... Rev. Hale has decided 
to retire. December, 1993, seems to be 
the right team and-season for this move 
Rev. Hale said he wanted to retire "While 
| can walk out and not wait until | get sick 
and someone has to carry me out." A 
search committee is.in the process of 
looking for a new pastor. Rev. Hale will 
continue at Union Grove as pastor 
emeritus. 

Having given a full life of service to 
God's work and the Columbus com 
munity, Rev. Hale and his wife, Cleo In- 
gram Hale, are preparing for this 
transition without regret 


Vernon Plaza which then-president 
Jimmy Carter attended. Another initiative 
was the formation of the Shiloh Grove 
Corporation to save the Plaza 

It would take several volumes to docu- 
ment all of the accomplishments of Rev, 
Hale at Union Grove and in the com 
munity. For he represents a generation of 
African American preachers whose min- 
istry transcended the pulpit and 
embraced the social concerns of that day. 

His own humble beginning and deép 
concern for his disentranchised brothers 
and sisters lead to Rev Hale's extensive 
involvement in politics. civil rights and 
education 

His connection 
even before he car 


the NAACP began 
) Columbus, While 


a student at Gammon Theological Semi- 
nary in Atlanta, Ga, he organized a cam- 
pus chapter. Then later on, as pastor of 
the First Baptist Church in La Grange, 
Ga,, he organized a chapter to deal with 


the problem of lynching Blacks by white 
policemen 


POLITICIAN PHALE D. HALE takes oath in his first term in the Ohio House of 


Representatives. 


Both of them can cite numerous ac 
complishments through this ministry 
which has brought hope, joy and made 
life better for so many people 

Mrs. Hale reflected how over the years 
this ministry has "baptized thousands of 
persons; blessed thousands of babies 
provided scholarships for thousands 
and produced witnesses for Christ all 
over the world.” In addition, at least 30 
ministers out of Union Grove have beer 
ordained and gone on to serve 

Rev. Hale is proud of the fact he was 
instrumental in bringing the Simul 
taneous Baptist Revival to Columbus 
after witnessing that experience in Kan 
sas City, Mo. 

Another highlight was giving the 
dedication prayer at the opening of Mt 


Bernice Troy keynotes Mt. Olivet Women’s Day 


"A Healing Journey Through Prayer 


JS thentheme-of Miee® vel Beptiet 
cape Women's Day on this upcom- 
ing Saturday, Nov. 20 from 8:30 a.m, to 
noon 

The guest speaker is Bernice Troy. 
President of Lott Carey convention, fol 
lowed by a salad luncheon 

SHOPPING EXTRAVAGANZA 
Adoration and Peace Baptist Church 
presents a shopping extravaganza 
Enjoy a full day of shopping in one of the 
largest shopping malls on Saturday 
December 4th in Detroit, Michigan Fair 
lane Town Center 

Find those special Christmas gifts 
you've almost given up looking for on 
three shopping levels. Accessories and 
Costume Jewelry, Books, Children's 
Fashions, Men's and Women's 
Fashions, Shoes for the Entire Family, 
Sporting Goods, and Toys from The Dis- 


‘Payne Seminary to dedicate new student housing complex 


_ WILBERFORCE, OH--Payne 
j Seminary will dedicate its 
; 750,000 student housing complex 
on’ . Nov. 18, at 6:30 p,m. Wor- 


Services will follow. 
The speaker will be Bishop Richard 
fo brand, recently retired Prelate ot 


(A.M.E.) Church. 


So Rey. Hale was well-equipped wher 
he came to Columbus «11d became pres 
dent of the Columbus Chapter of thi 
NAACP. During his 10 year tenure (195 
60) #here were many days of demonstra 
tions, boycotts and prayer vigils that 
brought about significant achievement 
in civil rights. Rev, Hale marched f 
equal rights in every walk of life including 
employment, education and housing 

He was at the forefront of initiative 
that integrated the faculty of Columbu 
Public Schools and led to the first black 
professor being appointed on the faculty 
at The Ohio State University. 

It was also during his tenure that the 
first Black teller waS employed at a bank 
and the first Black Ohio Highway patrol 
man hired 


ney Store, Kay Bee Toy and Hobby 


USak/s Fitter onde Liters Tay forrand 


* Hudson's 
Ride in comfort with Lakefront-Trall- 
ways. The Bus will leave at 7:30 a.m 
and return at 11:30 p.m. Tickets are S35 
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REV. PHALE D. HALE's ministry has transcended the pulpit of Union Grove Baptist 
Church, 266 N, Champion Ave., and touched the lives of the Columbus community 
through a myriad of services and organizations, including the NAACP, Operation 
PUSH, the Ohio Civil Rights Commission, CMACAO and the Ohio Legislature. 


REV. PHALE D. HALE, kneeling right, was a full-fledged party politician in this 
assembly of Democratic candidates that included the late Rombert Johnson, a 
candidate for Franklin County Commissioner, standing left, and John L. Francis, 
standing right, seeking to succeed himself as Columbus city attorney. Hale's entry 
into political candidacy followed many years of grassroots volunteerism on behalf 
of other candidates and issues that were to be decided by the electorate. 


Those things that many of us take for 
granted such as integrated public dining 
rooms; employment opportunities in the 
private and public sector; and integrated 
classrooms were all battles won by 
women and men like Rev. Hale during the 
Civil Rights movement 

In addition to his work with the NAACP 
Rev. Hale served as president for the 
Columbus Operation PUSH, another civil 
rights initiative, and continues to be a 
member of the Nationat Board of Opera 


"Come and Praise the Lord with Us 
There wipe displayPekarts and cratts. 
jewelry, hats and artwork by B.F. Robin 
son. Refreshments will be served. Call 
252-0216 for more information 

ANNUAL ‘VESPERS SERVICE 


| RELIGIOUS NOTES 


(An®easy payment plan is available) 
Continental breakfast provided. Reser 
vations must be made by November 22 
1993. For reservations or more informa 
tion call 497-0761 or 445-6533, Hurry 
seats are going fast! 

LIVE AND IN CONCERT The Rock 
of Faith Baptist Church-Mass Choir will 
be in concert on Sunday, November 
28th at 6 p.m at 1667 E. Main St 


The dedication and worship service 
mark the launching of the Sesquicen- 
tennial -~ 150th year — Celebration of the 
Seminary. 

The primary focus of the Sesquicen- 
tennial Celebration ig preparation for full 
accreditation in 1995. The financial goal! 


copal District of the African ©“of the campaial Is to raise $1,500,000. 


Funds will be used for library upgrade 


” 


we 10s »- «~~ pene 


Zeta phi Beta Sorority, Inc., is having its 
Annual Vespers Service at First A.M.E 
Zion Church. Jocated at 18th Street and 
Bryden Road on Sunday. December 12 
at4p.m 

The Pastor Rev. Andrew L, Foster 
Jr. will be the speaker and the event is 
open to the public. Veronica Sowell is 
the President of Zeta Chapter 


and renovation, new’ student housing . 
and endowment 

Also, the following events on Wed- 
nesday, Nov. 17 were part of the 
Sesquicentennial Launch: the Leader- 
ship Readiness Seminar at the Marriott- 
-Sharonville, Ohio, and the Founder's 


Day Worship Service at Allen Temple — 


' v 


~kaymers-@ouncit of jpeckpigh At 
Burns, president. Submitted Nee 


tion PUSH. He remains a personal frend 
of its founder, the Rev. Jesse Jackson 
He also had close ties with Dr, Martin 
Luther King Jr 

Rev, Hales advoc 


acy for equal nghts 
and social compa m-went beyond his 
work with the NAACP and PUSH when 
he was asked to serve the community in 
a political capacity 


(See PULPIT/Page 3C) 


Zeta Chapter will be the quests of the 


Bowman Lowry 

APPRECIATION SERVICE. Victory 
Deliverance Church of Christ, 1718 
Myrtle Avenue, had “their Appreciation 
Service for Sister Sandi Jackson this 
past Sunday, Nov 

Sis. Jackson h 
member of the 
years and ha 
capacities including Sunday S 
perintendent, Intercessory Prayer War 
rior and Church Secretary as well as 
Secretary of The Missionary Depart 
ment 

The special guests that attended the 
service were District Elder and Sis. Troy 
Garner of Chicago, and Victory 
Deliverance International Convention 
Choir 


peen a faithful 


for 


over nine 
many 


A.M.E. Church, 7181 Reading Road, in 
Cincinnati, Ohio 

The speaker was Bishop Philip RF, 
Cousin, Sr., the Presiding Preiate of the 
first Episcopal District of the A.M.E. 
Church, For more infotmation, 
contact the seminary at (513) 376-2946. 
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ADAMS, MARGARET L,, age 
76, at Grant Medical Center. 
Formerly employed as a dietician at 
Childrens’ Hospital, Active member 
of Refuge Baptist Church where 
she served on the Nurses Guild 
Preceded in death by parents and 
husband, sisters, Dimple (George) 
Davis, Edith (Willie) Colter, Gayzet 
(Steve) Woods, Eileen (Mack) 
Graham an Helen Chambers. Sur- 
vived by nieces, Venice, Kimberly 
and Shelia Chambers, Pamela 
(Clifford) Day; nephews. Eric 
(Shelia) Chambers and Julius 
(Yolanda) Chambers; sister, Flora 
Chambers; brothers, Pat (Lavania) 
“Chambers and Calvin Chambers 
host of grand nieces and nephews 
Arrangements by McNabb Funeral 
Home 

ALLEN, TALMAGE O. JR., age 
81, at Mt. Carmel East Hospital 
Graduate of the National Radio In- 
stitute'in Washington D.C. in 1946. 
Retired from Paramount Studio in 
Los Angeles. Calif. in 1977. 
Preceded in death by nis parents 
Talmage and Annette Allen, sister 
Lucille Wills, aunt Johnnie Lee 
Tucker and cousin Nemrod B: Allen, 
Survived by wite, Sarah Scott Allen; 
sons, Cabron Allen of Los Angeles, 
Renard (Lorraine) Allen of 
Reynoldsburg, Steven Allen 
idaughters, Marsa Corbin, Frances 
\(Louise) Smith; 9 grandchildren; 3 
great-grandchildren; brother, 
James L. Allen; nephew, Bernard 
Willis of Washington, D.C. Arran- 
gements by C.D. White & Son 
Funeral Home 

BARNES (GREEN) ROSALIND 
A., age 66,. of Columbus, formerly 
of New York City, al Riverside 
Hospital. Graduate of Harper 
Hospital School of Nursing, New 
York University and Teachers Col- 
lege, Columbia University. Retired 
from New York City Board of Educa- 
tion in 1989. Preceded in death by 
parents, Joseph B. and Florence A. 
Green, brother, Joseph B. Green Jr. 
Survived by husband, Frederick D. 
Barnes: sisters. Ellen (Romer) Fer- 
guson of Detroit and Christine 
Green of New York City; nephews, 
Ralph and Andrew Ferguson of 
Detroit; nieces, Melvina (Terry) 
Sanders of Detroit and Joanna 
(Michael) Childs of Woodland Hills, 
Calif. ; grandniece Kimberly 
Sanders; grandnephews, David 
Sanders, Ralph Jr. and Lasfiont Fer- 
guson, all of Detroit; brothers-in- 
law, Marshall H, (Elizabeth) Barnes 
of Columbus, Owen J. (Lillian) Bar- 
nes of Massillon; sisters-in-law, 
Faith Beard, Milicent Easton, Hor- 
tense Easter of Columbus, Lois 


_ 


The 


Toles, Addell Williams and Marilyn 
(Clyde) Mitchal of Canton and many 
relatives and friends. Arrange- 
ments by Schoedinger East 


Chapel. 
DAVIS, THOMAS A.., age 49. al 


University Hospital. Member of 
Local 423 for over 18 years. 
Former member of Higher Grounds 
Apostolic Faith Church where he 
served in the choir. Preceded in 
death by parents Joseph an Mary L. 
Davis. Survived by son, Thomas A. 
Davis Jr.; brother, Robert (Gayle) 
Davis, sisters, Mary (Harold) 
Graham, Rosetta Davis, Dorothy 
Reed, Wanda Doughty; fiancee, 
Delores Smith; tormer wife and 
good friend Margaret Davis; many 
nieces, nephews, other relatives 
and friends. Arrangements by 
Crosby Funeral Home. 

DODSON, WILLIAM ALFRED 
SR., age 71, at Park Medical Cen- 
ter. Formerly of Chesapeake, W. 
Va., and lived in Columbus for the 
past years. Retired from the 
Federal Aviation Administration 
after more than 20 years of ser- 
vice as an electronics technician, 
US Navy veteran ghey eh 
1977 graduate of W. Va. State Col- 
lege. An Active church member 
of Bethieham Missionary Baptist 
Church, where he wasa longtime 
trustee. Survived by his son, Wil- 
liam Alfred (Judith Taylor) Dod- 
son, Jr.; daughters, Angela P. 
Dodson (Michael |. Days), Tren- 
ton, N.J.; Geravia (Willlam) 
Wright, Farrel, Penn.; grandson, 
Daymor Dodson, Edward Adrain, 
Andrew .and Umi Days; 
granddaughters, Renita and 
Yvette Lane; sisters, Joydace 
Lucy (James) Gunn; Johnnie Ve- 
nesse (Edward) Hill; Betty Jane 
Dodson, all of New Castle, Penn., 
Maxine Ophelia (Rev. Thomas) 
Moore, and Lula Barbara (Dar- 
nell) Cook, both of Cleveland and 
Zettie Mae (Paul) Gunn, of San 
Diego, Calif.; brothers, Warren 
Alfonso Dodson, New Castle, 
Penn., Jesse Dodson, Roanoke, 
Va.; a host of nieces, nephews, 
cousins, friends. Arrangements 


The right bank. 


by Diehl-Whittaker Funeral Ser- 
vice. 

_ ERVIN, MARIE, age 68, at Park 
Medical Center. Preceded in death 
by parents, Cora and William H. 
Ervin, brother, Marvin Price, sister, 


| | OBITUARIES 


Jennie Ward. Survived by brother, 
Norman Price, Pomeroy, Ohio; 
sister, Doris Ervin, Columbus, 
nieces, Carolyn Ervin, Linda Milner. 
Marlyn Price, LeJean Armstrong, 
Jewel Neely, Allie (Pastor James) 
Mitchell, Flora Burney; nephews, 
Floyd and Fred Burney, Norman 
Price; sister-in-law, Marjorie Price; 
lifetime family friend, Edith Bradley, 
Columbus; host of nieces and 
nephews, other relatives and 
friends, Arrangements by Wayne T. 
Lee Funeral Service. 

FITTS, THEODORE R., age 81, 
at Whispering Hills Care Center, Mt, 
Vernon. Retired employee of North 
American Aviation, former private 
pilot from 1940 to 1960. Survived 
by nephews, Joe N. Fitts, San 
Diego, Calif, Jessie of Columbus 
and William McKinley, Seat 
Pleasant, Md., Ronald (Frances) 
Fitts, Boston, Mass.; nieces, Marion 
Robinson, Boston, Mass., Virginia 
McKinley, Bluffed, W. Va., Lucille 
Martin, Welch, W. Va.; sisters-in- 
law, Nellie of Boston, Mass, and 
Nannie Fitts, Newark, N.J.; special 
cousin, Irene Alexander, Columbus; 
host of great nieces and nephews, 
other relatives and friends. Arran- 
gements by Wayne T. Lee Funeral 
Service. 

FULTON, EVA FAIRL “NANA” 
age 95, at Pataskala Oaks Nursing 
Home. Sunday School Teacher for 
over 50 years of the Church of 
Christ of the Apostolic Faith. Sur- 
vived by son, Robert (Ann) Fulton, 
of New York; granddaughter, Susan 
(Ralph) Ridley; daughter-in-law, 
Pauline Johnson, both of Colum- 
bus; host of grandchildren, great 
grandchildren; great-great- 
grandchildren, nieces, nephews, 
other relatives and friends. Arran- 
gements by Wayne T. Lee Funeral 
Service, 

GREENWOOD, LOLITA 
LEWIS, age 90, at Park Medical 
Center. A member of Mt. Vernon 


Mais. a 


right house. The right timing. 


The right house is no problem. You may have already seen it. Your timing 
couldn’t be better — rates are lower than they've been in years. And the right 
bank is easy. NBD. Not only are our rates competitive, we offer a wide variety of 
mortgage products. And if you have some special requirement, like a low down 
payment or flexible interest rates, our mortgage specialists will work.with you to 
tailor a loan to your needs. And we'll try to make the whole process'as quick and 
as painless as possible. Call us. 621-7400. Or visit any NBD'branch. 
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The right bank can make a difference’ 


Mortgage loans are made by 
NED Mortgage Company, « 
subsidiary of NBD Bancvey Inc 


AME Church. Survived by her 
sister, Eleanor Hall; cousin, Wen-- 
dell Marshall, both of St. Louis, Mo; 
many other relatives and tends, 
Arrangements by C,D. White & Son 
Funeral Home. 

HARRIS, EVA MARIE, age 65, 
at Doctors Hospital North. Atormet 
member of Union Grove Baptist 
Church. Survived by her husband, 
John M. Harris; son, Donale (Ann) 
Smith; 1 granddaughter, 3 great- 
grandchildren; brother, Buchanan 
(Elise) Miles; 3 sisters-in-law: many 
nieces, nephews, cousins, other 
relatives and friends. Arrange- 
ments by C.D, White & Son Funeral 
Service 

HILL, JOHN A., age 94, at St. 
Ann's Hospital. He retired from 
Columbus Cement Products in 
1983. Preceded in death by 
parents Susan and Alex Hill, son, 
Kenneth Hill, daughters, Saretha 
and Eveine Hill, Norma Jeand and 
Wynona Wooden. Survived by 
devoted’ wife, Carrie Hill; son, 
Robert (Virginia); daughters, Alvera 
(Guy) Chambers, Vivian Rooks, 
Wanda Hill, Sandi (Ernest) Taylor 
an Rosetta Burger; 14 
grandchildren; 18 great- 
grandchildren; brothers-in-law, 
Charles (Lillie) and Marion Brydie; 
sister-in-law, Velora Jones, Detroit, 
Mich. and a host nieces, nephews, 
cousins. other relatives and friends. 
Arrangements by Wayne T, Lee 
Funeral Service. 

HOWARD; LILLIE A., age 89, at 
the residence. Member of Union 
Grove Baptist Church. Retired 
employee of DCSC. Predeceased 
by son, Robert Jr. and Andrew 
Howard. Survived by husband, 
Robert L. Howard: granddaughter, 
Betha Anne Howard; brother, 
Theodore Roosvelt Howard, Pit- 
tsburgh, Penn,; sister, Lucy Allen, 
Minneapolis, Minn; daughter-in- 
law, Barbara A. Howard; sister-in- 
law, Corenila Howard; a number of 
nephews, including David Howard, 
who cared for her; other relatives 
and friends, including Marian 
Rispriss and Mary Lewis, Arrange- 
ments by Crosby Funeral Home. 

MCGEE (CALDWELL) 
GERTRUDLE LUCILLE, age 81, at 
Doctor's North Hospital. Lifelong 
member of Refuge Baptist Church. 
Past Vice President of B.T.W., Sun- 
day School teacher of primary 
dept., Asst. Superintendent of Sun- 
day School, member of the Mary 
Wyatt Missionary Circle. She 
served her church until her death. 
Retired trom Timken Roller Bearing 
Plant of 32 years. Preceded in 
death by parents Anthony and 
Lumer Caldwell, husband, 
Garndison McGee, Survived by 
sons, Joseph (Mary) and Michael 
McGee; children, Grandison 


Churches 


(Cont. From Page 1C) 

Two candidates for the office of 
deaconess, Mildred Brewer and 
Ethel Brome, take oath. First 
Church joins Redeemer A.M.E. 
Zion in the Thanksgiving Eve Ser- 
vice at 7:30 p.m. on Wednesday, 
Nov, 24, at Redeemer, 1403 E. 
Main St., where the Rev. Rhenetta 
Davis is pastor. 

FRIENDSHIP MISSIONARY 
BAPTIST, 1775 W. Broad St 
Thanksgiving Day service will be 
held on Thursday, Nov, 25, at 10 
a.m, On Sunday, Nov. 28, Sunday 
church school begins at 9:15 a.m 
Morning worship begins at 11 a.m. 
Pastor George Thomas Turner Sr. 
will bring the message. The Male 
Chorus and Youth Choir will render 
song service. New member's 
reception will be held at 4 p.m. The 
Friendship Hotline is available by 
calling 1-900-990-5085, extension 
956. There is a minimal charge of 


$2. 

GOOD SHEPHERD BAPTIST 
1555 E. Hudson St. A special 
Thanksgiving Day service will be 
held on Faursday, Nove@s, a1 
a.m., hosted by Dr. Harold E. 
Pinkston, pastor, and the Family. 
Ministries Auxiliary of Good 
Shepherd. The guest speaker is 
the Rev. Mario Broussard of 
Ephesus Seventh Day Adventist. 
Joining the Good Shepherd Family 
in this Thanksgiving Day celebra- 
tion will be the Rev. L'Tonya Lemon 
of the Northside Church of God, 
Bishop Harry E. Bellinger of the Mt. 
Sinai Holy Temple: and Africans’ 
Christian Church with the Rev. Dr. 
Emmanuel C. Kofi Nyarkoh, 

GREATER ST. PAUL TEMPLE 
OF FAITH, 4741 E. Main St. at 
Shady Lane, Sunday morning wor- 
ship begins at noon. Sunday eve- 
ning worship begins at 7:30 p.m 
Pastor Harry Davis, pastor and 
founder, .will bring the morning 
message. The musical ministry is 
under the direction of Joy Davis. 
Bible study is held each Wednes- 
day at 7:30 p.m. Friday night ser- 
vice begins at 7:30 p.m. The 
weekly television broadcast is 
seen over TV 8 at 3:30 p.m, and9 
p.m. on Sunday as well as 9 p.m 
on Monday and 5 p.m. on Satur- 
day. The television ministry has 
been expanded to include ACTV 
21 weekly, The media ministry has 


-JOSEPH WARREN WILLIAMS JR. DIES 


, (Jackie) McGee, Starlene Wheeler. 


Brenda Johnson; 4 sisters, 
Elizabeth Holman, Daisy Paster, 
Ella Thompson, Dorothy Dixon; 
brother, Howard Caldwell; 9 
grandchildren; host of nieces, 
nephews and cousins. Arrange- 
ments by McNabb Funeral Home, 

MOORE, ROBERT S., age 48, 
at University Hospital. A former 
Juvenile Cousnelor of the State of 
Ohio. Survived by his daughters, 
Teressa Moore, Zentria Stepnee; 
grandson, Jovan Moore; brothers, 
Willie (Pearlie) Moore of New York, 
N.Y, Percy Moore of Winston- 
Salem, N.C., George (Hazel) 
Moore of Norfolk, Va.; special 
friends, Chandra Lewis and family; 
many nieces, nephews, cousins, 
other relatives and friends, Arran- 
gements by C.D, White & Son 
Funeral Home. 

MULLINS, MAYON, age 97, at 
Margaret Clark Oakfield Convales- 
cent Center, Member of tst AME 
Zion Church, Masonic Lodge Tar 
Bell AF&AM Lodge #7. Survived by 
wife, Naomi Mullins; step-sons, 
Robert (Yvonne) Mullins, 
Sacramento, Calif., Ryland Mullins, 
of Columbus; step-daughters, Uvel- 
la Lauderdale, Vivian,(Calvin) 
Moore;-nieces, Annie Hope Powell, 
Birmingham, Ala.; Christine White, 
Milwaukee, Wisc.; brother-in-law, 
Rev, Hubert (Martha) Breediove : 
sister-in-law, Vivian L. Knight; a 
host of other nieces, nephews, rela- 
tives and friends. Arrangements by 
Diehl-Whittaker Fuenral Service. 

SMITH, ALEASE J., age 82. at 
OSU Hospital. Member of Wesley 
United Methodist Church, Interna- 
tional F&A Marden Mason and 
OES. Retired teachers aid and 
retired from Ohio Union (OSU Cam- 
pus). She worked with many other 
organizations. Preceded in death 
by parents, James Robert and Anna 
Mitchell; brother, Braxton Mitchell 
Sr.; sisters, Evelyn A. Barnette, 
Hosephine Holmes, Margaret 
Hairston. Survived by son, Jerome 
W. (Helen) Smith of Lakemary, Fla.; 
daughter, Consuelo Smith of 
Columbus; sister Betty Jo (Henry) 
Tucker of Dayton, Oh, Jappy D. 
Fouche, Barbara L. (James) 
Goolsby, both of Columbus; 
brother-in-law, Arthur W. Barnette; 
sister-in-law, Bertha Stanley of 
Cambridge, Md., Georgeann 
Mitchell of Los Angeles, Calif.; spe- 
cial friends, Eula Morris, Mae 
Freeman; 7 grandchildren, 8 great- 
grandchildren; a host of nieces, 
nephews, cousins, other relatives 
and friends. Arrangements by 
Dieh!-Whittaker Funeral Service. 

SUTHERLAND, LOUSIE, age 
74, at Doctor's Hospital. Former 
employee of OSU. Preceded in 
death by sons, Victor Rogers and 


cassette copies available of the 
weekly tele-Bible study lessons 
upon request. 

GREATER TWELFTH BAP- 
TIST, 1561 Dell Ave, Sunday 
church school begins at 9:30 a.m. 
Morning worship begins at 11 a.m. 
The Rev, Cleophus Kee will bring 
the message. The Senior Choir, 
under the direction of Theodora 
Sanders, will provide the music. 
On Sunday, Nov. 21, Pastor Kee 
will preach at Starlight Baptist, 819 
Cleveland Ave., at5p.m. Host pas- 
tor is the Rev, Edward Pryor Sr. 

HOSACK BAPTIST, 1160 Wat- 
kins Road. Early Sunday morning 
worship service begins at 7:45 
a.m, The Sunday school lesson 
review for Nov. 21 will be given by 
Brother Curley McDonald on the 
subject "Jacob is Reconciled with 
Esau,” The 11 a.m. morning wor- 
ship message will be delivered by 
the Rev, Percy Carter Jr. Music will 
be rendered by the Male Chorus, 
Beginning, Saturday, Nov. 20, 10 
a.m. to 1 p.m., the Youth of Hosack 
will be making plans for many 


-@vents forthe comingyeat. ere 
“a rap ses? “tui 


“will be “arts and Cra’ 
sion, learning and creating the 
‘Hosack Herald” newsletter, pup- 
petry, special trips for youth and 
their families to enjoy. The Guild 
Girls will have a retreat at the 
church on Saturday, Nov. 20, 8 
p.m. Sister Joyce Birden, Guild 
Girls supervisor. On Sunday, Nov. 
21, 4 p.m., Pastor Carter, 
Gospelite Choir and congregation 
will share in the service for the 
Consecration of Deaconess at 
First A.M.E. Zion, Bryden Road 
and 18th St. The Rey. Andrew 
Foster Jr., pastor, Prayer meeting 
and Bible study is every Tuesday 
at 11:30 a.m, led by the Rev. 
Robert Justice. Tuesdays al 7 p.m. 
is Youth and Young Adult Bible 
Study; Brother Carl Byrd, instruc- 
tor. Wednesdays at 7 pm. is 
regular church prayer meeting at 7 


mM. 
. LIBERTY HILL BAPTIST, 1428 
Falrwood Ave. The Annual 
Women’s Day will be held on Sun- 
dayNov. 21, at 4 p.m. Evangelist 
Rerfee D. Hawkins of First Church 
of God, Hawkins serves on the 
ministerial staff at First Church, 
where the Rev. Dr. Timothy J. 
Clarke is senior pastor. She serves 


Jetirey Sutherland. Survived by 
son, rman Ri Columbus; 
daughters, Jessie (Dale) Stitt, 


California, Wilma (Steve) Hall, 
Cleveland Heights, Oh., Kristy 
Sutherland, Columbus; 
randchildren, Ronald Jr. and Ster- 
ling Bruk, Christopher and Tracy 
Owens, Shawn Sutherland; three 
great-grandchildren, host of nieces, 
nephews, cousins, other relatives 
and friends. Arrangements by 
Wayne T. Lee Funeral ice. 
WILLIAMS, JOSEPH WAR- 
REN, JR., at Grant Medical Center, 
Retired Aerial Engineer from the 
State of Ohio Dept. of Transporta- 
tion, U.S. Veteran of Korean War, 
where he received five bronze 
stars, a Presidential Unit Citation, 
Korean ‘Service Medal. Preceded 
in death by father, Joseph W, Wil- 
liam, Sr. and Alzada (Carey) Wil- 
liams, Hé.is survived by wife of 40 
years, Patty E. Williams; sons, 
Joseph W. Williams lil, Waren 
Robins, Ga,, Marvin E. Williams 
and Michael L, Williams; daughter, 
Linda (Ronald) Nelson: grandsons, 
Matiel Williams, Warner Robins. 
Ga., and Brian L, Nelson; brother, 
Phillip (Penny) Williams of 
Youngstown, Oh. sister-in-law, 
Ethel (Robert) Edwards, Austin, 
Tex.; brothers-in-law, Toussaint 
(Mary) Jones, John Jones, Zouver- 
ture (Theresa) Jones; uncles, 
Joseph (Janice) Carey, John 
Carey; aunts, Ella Skelton; nieces, 
Phyllis and Veronica Williams, Los 
Angeles, Calif., Joann Lyles, 
Yvonne Irvin, Tina Jones, Donna 
Jones, Sonya (Dewight), Lynnett 
(Dean), Yvonne, Brigett, Valerie; 
nephews, Gary (Janice) Jones 
Dewight, Steve, Toussaint, Jr., Eric, 
Louverture Jr. Jones; cousins, Ruth 
(James) Manuel, James, Lousiville, 
Ky., Keith, Christine Denise Allen; a 
host of other cousins, and dear 
friends. Arrangements by Diehl- 
Whittaker Funeral Service. 
WHITE, DURANT ANNA, age 
86, at Doctors Hospital North 
Preceded in death by parent, Jim 
and Mamie Roberts; brother, Char- 
les Roberts and sister, Offie 
Roberts. Retired from Mt. Carmel 
Medical Center. Sixty-eight year 
faithful member of Mt. Olivet Baptist 
Church. Survived by a host of 
cousins in Winston-Salem, N.C, 
Jamaica, N.Y., Bridgeport, Ct., and 
loving friends in Columbus. Arran- 
gements by Crosby Funeral Home. 


—~ 
as teacher, preacher, singer, and 
counselor, She is currently attend- 
ing Gospel Lighthouse School of 
Ministry as a second-year student 
and will graduate in December. For 
more information, contact Wilene 
Paschal, program coordinator, at 
475-5243, 

LINCOLN PARK COMMUNITY 
BAPTIST, 675 E. Markison Ave, 
The Nurses Corps will be celebrat- 
ing their 11th anniversary service 
on Sunday, Nov, 21, at 4 p.m. Pas- 
tor J.W. Mitchell of Zion Hill Baptist 
will be the guest speaker. James 
A. Carter Sr., pastor. 

MALACHI BAPTIST, 1043 
Hudson St. Gospel Express, Love, 
Peace and Power will be in concert 
at the church on Sunday, Nov. 21, 
at 5 p.m. For more information, 
contact Dorothy Morrison, church 
reporter, at 252-8229. The Rev. 
Jimmie L. Jordan, pastor. 

MT. NEBO BAPTIST, 786 Mul- 
berry St, An appreciation celebra- 
tion service for the first pastoral 
anniversary of Pastor and Mrs. 
Frank W. Latham Sr. will be held on 
eter eae 21, Minister Louver- 

SH assdelate Minister 
of Triedstone Baptist, will be the 
special guest at the 10:30 a.m. 
service. Pastor Melvin D. Willis 
and the Southfield Baptist will be 
the special guest at the 4 p.m. 
service, For more information, call 
258-0132 or 252-1072. Sister 
Geraldine Knight, chairperson. 


C, D. WHITE & SON 
Funeral Home 
4 years of ur family serving your family 


1217 Me Vernon Ave. 2581514 
PRE-ARRANGEMENTS: AVAILABLE 


WAYNE T. LEE 
FUNERAL SERVICE 
1370 F. MAIN ST, 
253-7944 , 
REV. WAYNE T. LEE, 
DIRECTOR 


FUNERAL SERVICES 
STARTING AT $799 


Sunday, Nov. 21, has been 
designated "First Lady Apprecia- 
tion Day" at the Jordan Baptist 
Church, 1825 Woodland Ave, to 
honor Sister Wanetta Lee, wife of 
Pastor Wayne T, Lee dr 

Sister Lee, 39, was born and 
reared in Columbus, and is one of 
seven children born to Johnson 
and Alberta Wade. She is a 

raduate of Linden Mc-Kinley High 
chOol, and was raised from birth 
in the Mt. Herman Baptist Church 

A Northeast Columbus resi- 
dent, Sister Lee is the mother of 
Juana, a sophomore at Kentucky 
State University; Jason, a Mifflin 
High Schoo! junior; and Brandi, a 


Jordan Baptist observes 
first lady appreciation 


freshman at Bishop Hartley High 
School. 

An accomplished pianist and 
vocalist, Sister Lee has sung with 
many Christian groups and choirs 
and is often called upon to-use 
those gifts and talents within the 
religious community, She serves 
within Jordan as the minister of 
music, works with the Board of 
Deaconesses, and is an advisor of 
the 1994 Black History Month 
Planning Committee. The Jordan 
Hattie Jackson Guild was also 
named in her honor, and she co- 
founded the Jordan Journey Club 
with Pastor Lee, They are planning 
another trip to Disney World next 


year, and a trip to Israel next 
November 

Sister Lee is the proprietor of My 
Flora] Boutique, and is a certified 
travel consultant, insurance agent, 
and licensed practical nurse. She 
also works beside her husband in 
the family’s Wayne T. Lee Funeral 
Services, located in Columbus and 
Mansfield, and is completing an 
apprenticeship program to be- 
come.a licensed funeral director. 

Deacon Cecil K. Stevens, chair- 
man of the Board of Deacons, is in 
charge. of the celebration, and he 
can be contacted at the church at 
253-5880 for more information 


Musical program shares 
"Humble Beginnings’ - 


A program of music and medita- 
tion in celebration of Advent featur- 
ing local vocalist Shellie Jacobs is 
planned for Sunday afternoon, Nov. 
21, from 2-4 p.m., at St. Elizabeth 
Church, 6077 Sharon Woods Blvd. 

Sponsored by the Single-Again 
Ministry ‘of the Family Life Office, 
Diocese of Columbus, "Humble 
Beginnings” is the musical presen- 
tation of Columbus native Shellie 
Jacobs. 


Friday, Nov. 19, is the 130th 
anniversary of Abraham Lincoln's 
Gettysburg Address, in which he 
declared that America should be ‘a 
nation under God." 

Families and individuals will 
celebrate the anniversary with a 
short program at any of the follow- 
ing homes and times 


Reviewers place her "in the tradi- 
tion of Judy Garland and Barbara 
Streisand, but with an inspired style 
of her own," She has performed 
with headliners like Tony Bennett 
and Danny Thomas, and, can be 
heard regularly as the musical 
headliner at Columbus’ Radisson 
Hotel 

Ms. Jacobs is founder of Mus- 
tard Seed Productions, a small 
company that promotes and places 


‘Nation under God’ 
program to be held. 


Glintonville -- 111 W. Dunedin 
Road, 7:30 p.m:, 8p.m., 8:30 p.m., 
and 9 p.m 

Columbus East Side -- 1961 
Dartmouth Ave., 7:30 p.m., 8 p.m 
8:30 p.m., 9 p.m. 

Gahanna/Westerville - 
Militia Lane, 5:30 p.m., 6 p.m 

For other locations, call 262- 
4764 


5208 


Christian-oriented musicians and 
speakers. 

All are welcome to sharé an 
afternoon of music and reflection 
and enjoy the company of other 
single-again persons. A free-will of- 
fering will be received, Contact the 
Family Life Otfice for additional in- 
formation at 241-2560 


To obtain a copy of “A Resolu- 
tion for a Nation under God," send 
a stamped, self-addressed en- 
velope to Perry Warren, 83 Glen- 
coe Ave., Columbus, Ohio 43214. 

The program is sponsored by 
the Jabez Coalition, a Christian or- 
ganization. 


Diocese sponsors housing 
facility for handicapped 


(HUD) and is funded by a HUD loan, 
which will be repaid through opera 


The Diocese of Columbus an- 
nounced recently that it has signed 
a contract for the construction of 
Seton London, a 50-unit housing 
facility for fixed-income elderly and 
physically handicapped individuals, 
the tenth: facility under diocesan 
sponsorship. 

The site will be on Cambridge 
drive, London, with construction to 
begin shortly, depending on 
weather conditions. 

The 2.3 million project has been 
approved by the U.S. Department 
of housing and Urban Development 


Pulpit 


(Cont. From Page 1C) 

Mrs. Hale said she remembers 
when three lawyers came to her 
husband asking him to run for office 
(as a state representative). During 
those days, she said, it was natural 
to look to the Black ministers for 
leadership because they were 
trained and had a following 


Rev, Hale complied and served 
14 years as a member of the Ohio 


ACHAMPION FOR CIVIL RIGHTS -- 
| Rev. Phale D. Hale has a room in 
his home dedicated to the late Dr. 
Martin Luther King Jr., who 
with the Hales when he visited 
Columbus. & 


és 


tions of the complex, Northland 
Park Homes, Inc., Columbus are 
the general contractors. A ground 
breaking ceremony will be held this 
week, 

The Seton projects are named 
after Mother Elizabeth Seton, the 
first American-born saint of the 
Roman Catholic Church and 
founder of what is now known as the 
Sisters of Charity of St. Elizabeth 
Part of the religious community's 
mission is social service 


House of Representatives, from 
1966 to 1980. For eight of those 
years he was chairman of the com- 
mittee for Human Resources. 


Also while on the legislature 
Hale helped found the Black 
Elected Democrats of Ohio (BEDO) 
and served 14 years as first vice 
president. He will continue as a 
quasi-member of that organization 

After leaving the legislature, 
Rev. Hale. served five years as 
chairman of the Ohio Civil Rights 
Commission 


remacbhese, wete.al) tremendous... 
achievements for a young man who 


was sixth of 12 children born to 
sharecropper parents in Green- 
wood, Miss, Hale recalls there were 
$0 many struggles on the plantation 
and educational opportunities were 
limited. "| told God if he would take 
me out of Mississippi and educate 
me, | would preach the gospel,” he 
said . 


He worked fard and save 
enough money, $7.50, along with a 
friend, hoboed from the South to 
Buffalo, N.Y., to get an education 

That was the beginning of Rev. 
Hale's vision and achievements, He 
eventually earned his bachelor's 
degree at Morehouse College and 
a master's degree at the Inter- 
denominational Theological Semi- 
nary in Atlanta, Ga. He also has two 
honorary dgotorate degrees. 


Because of these achievements 
and many more Rev, Hale has 
received numerous plaques, certifi- 
cates and awards, He is listed in the 
book, "Black Faces in High Places,” 
«Who's Who In America," and 
‘Who's Who In Politics." He has 
also shared his wisdom and exper- 
tise in pulpits across. the United 
States 
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Opened in 1976, Seton North 
was the first complex sponsored by 
the Catholic Diocese of Columbus 
As sponsor of the Seton projects 
the Diocese provides the land and 
is responsible for the management 
of facilities. When the 40-year 
mortgages are paid, the buildings 
become the property of the diocese 

Other Seton projects are in 
Zanesville, Kenton, Marion, 
Wellston, Reynoldsburg, Dover and 
Lancaster. 


All of this has been shared with 
his wife, Cleo, and their four 
children, and three grandghildren 


Although Rev. Hale is retiring 
from the pastorate at Union Grove 
many of his volunteer activities will 
continue, For there remain some 
dreams he would still like to see 
realized, 
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On Sunday, Nov, 14, Bishop 
Paul Morton, senior bishop of the 
Full Gospel Baptist Church Fellow- 
ship, was in Columbus to dedicate 
the Waters of Life Full Gospel Bap 
tist Church, 914 Weber Road. The 
new church is located on Columbus 
North Side 


Waters of Lite Full Gospel Bap 
list Church is a new ministry to the 
city launched under the direction 
and leadership of Pastor Larry 
Mays, Pastor Mays was joined by 
his wife Carolyn Mays in bringing to 
the city the first church in Columbus 
that has been organized specifically 
under the banner of Full Gospel 
Baptist 


Bishop Morton is the pastor of 
the Greater St. Stephens Full 
Gospel Baptist Church in New Or- 
leans, La. The church operates at 
two locations and has a member- 
ship of 10,000. Services are seen 
here in Columbus on both cable 
systems on BET every Sunday 
morning at 7:30 a.m 
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‘The Full Gospel Baptist Church 
Fellowship is the most recent addi- 
tion to the pluralistic family of 
African American Baptist," accord- 
ing to Pastor Andy C, Lewter, state 
overseer and senior pastor of the 
Oakley Baptist Church, Columbus. 
"The organization holds sacred the 
historical beliefs of the Baptist tradi- 
lion with additional beliefs in the 
activity of the Holy Ghost, speaking 
in tongues and. the acknow- 
ledgment of women in ministry." 


‘There has been established a 
local unit to the Full Gospel Baptist 
Church Fellowship entitled The-Full 
Gospel Baptist Church Fellowship 
of Ohio. The organization consists 
of a northern, central and southern 
district." Lewter continued. “They 
meet monthly and hold weekly 
prayer teleconferences. At present 
there are about 15 churches 
aligned with the Full Gospel Baptist 
Church , Fellowship of Ohio 
Statewide with additional churches 
joining weekly. A delegation from 
Ohio will be attending the Annual 


Bishop comes to Columbus 
to dedicate new church 


Conference of the Full Gospel Bap- 
tist Church Fellowship in New Or- 
leans next July 11-16." 


Bishop Morton was joined by 
several local pastors in the dedica- 
tion service of Waters of Life, includ- 
ing Lewter. who presided over the 
service, District Elder of the Central 
District of Ohio Maurice Jackson of 
the Consolidated Baptist Church, 
Presiding Elder Mel Griffin of the 
New Calvary Baptist Church, State 
Treasurer Johannes Christian of 
the Adoration and Peace Baptist 
Church, State Director of Music 
Stanley Wood of the Greater Praise 
Temple Baptist Church, District 
Eider of the Southern Ohio District 
Gregory Ballard of the New Era 
Baptist Church in Middletown, 
Ohio, and Pastor Timothy Clarke of 
the First Church of God 
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(Estimated APR after first six months and current 


rate as of 10/1/93 on lines up ta $34,999. 
Lower rates apply for different lime sizes.) 
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Call for the best choice in 
home equity lines. 
We promise you won't get 
a wrong number. 


7-800-365-6261 


With Bank One's extra low 
fixed introductory rate of 5.99% 
APRon home equity lines, there's 
neyer been a better time to bor- 
row. Ora better place. Best of all, 
you can get as much cash as you 
want as often as you like at 5.99% 
APR during the first six months = 
up to your credit limit. And no 
matter how much you borrow, 
you won't pay any closing costs! 

Our home equity lines are 
also designed to give you lots of 
choices. You can choose to access 
your credit line with checks, or 


© 1993 BANC ONE 
available on new loa 


* loan to 


to exceed 2 
costs of up to 
only and only or 


charged. Pre 


ADDRESS 


ORPORATION *S 
only. A minimnur 


e Home Equity Lines 


CHECKS OR MONEY 
ORDERS PAYABLE TO 


with a VISA® Soit’s like having a 
credit card at 5.99% APR for the 
first six months. Your interest may 
even be tax-deductible” We also 
offer homeowners more choices 
in terms and repayment schedules 
than any other bank, including a 
rate lock feature that protects you 
when interest rates go up. 

Plus, you can apply by phone 
24 hours a day, 7 days a week, or 
come in during lobby hours and 
apply in person —it’s your choice. 
And regardless of how you apply, 
we will give you an answer in 24 


quir 


dit with a Ic 


CITY/ST/ZIP 


start with edition: __._— 


MAIL TO:COLUMBYS CALL AND POST, P.O. Box 2606, COLUMBUS, OHIO 43216 


hours. So call us today at 1-800- 
36-LOAN L. Because with an offer 
this gvod, choosing to get a home 
equity credit line is almost as 
easy as choosing how to spend it. 


BANK=ONE. 
Whatever it takes. 


Bank One, Columbus, NA 
Member FDIC 


t Rates 


ADORATION AND PEACE 
MISSIONAG ai TIST 


Se fo Wav yas — 


ORDER OF SERVICE 
Sunday School 9:30 AM| 


And Morni 
Worship Service” 11 AM 


Phone: 252-4807 
Pastor: Geverend Johannes J. Christian 


CALVARY TREMONT 


BAPTIST CHURCH 
1255 Leonard Ave. 258-9933 


ORDER OF SERVICE 


ery Service 9:00 At 


Se nd School 
Fob code aT 


Prayer Meeting and 
Bible Stucty 
ednesday Ni 


Every 1st Wed! PS ak 
3 
@ethe Church With 


Mev. Joseph Carter A Welcome" 


Pasar 


FAMILY MISSIONARY 


BAPTIST CHURCH 
996 Oakwood And Kossuth 
Office: 252-7488 Home: 252-7346 


ORDER OF SERVICE 
sunday School 9.30 AM 
unday Worship 


Services 11:00 AM! 
Wednesday Teachers, 


Meeting 6.00 PM| 
Wednesday Prayer 


Meeting 7:30 PM 


© Lord's Supper Every 
WF First Sunday 7:00 PM 


Rev. Al nive Leggett 


GREATER HARVEST 


BAPTIST CHURCH 
1101 Bryden Road 


ORDER OF SERVICE 


Sunday School 11:30AM 
Morning Worship 12:15 PM 
New Members Class 

led 


All are welcome. Please 
lcome as you are and 
receive a blessing! 


nEREDTECE MCN 


1158 Mt. Verenon Ave. 258-9903 


ORDER OF SERVICE 


Church Worship 
YPWwW 6 
Evangelistic 


pune Explosion 
join” On Here 
jal-A-Prayer 258-4163 


Rev. Hezekiah Meredith 
Pasto: 


NEW SALEM 
BAPTIST CHURCH 
2956 Cleveland 
ORDER OF SERVICE 


Early Worshi 
Ehutch School 


ymmunity Es 

“ny | Ria oy 

ry Pray yo) 
prayer vic pA) a Sle, 
Brontcast Sundoy Ni ‘Ni a8 
“The Church That Carés"| 
Rlev. Keith A. Troy, Pastor, 


PROMISE LAND OF OUR 
LORD JESUS CHRIST 
1478 Oak St, -6840 
Columbus, OH. Pe 5 
Dr. Forest Rhodes, Th.D. 


ORDER OF SERVICE 


Sunday School 9:45AM 
Mornin 


Bishop Forest Rhodes 
Pastor And Founder 


SECOND BAPTIST CHURCH 
186 North 17th Street 
253-4313 


Holy Communic n : 
, Every 1st Sunday 5:00 PM) 


Rev. Leon Troy, Pastor 


UNION GROVE 
asBAPTIST CHURCH 
Beeps venue 


ORDER OF SERV 
Sunday School AM 
chee Morning 
S&S Youth T Fetiowshi hip Bi 


unday) 6:00 


nee Evening 1 


siouy (te leeting and wie, 
burs. 


ANTIOCH 


BAPTIST CHURCH 
1015 CHAMBERS ROAD 


ORDER OF SERVICES 
Sunday School 9°30 Al 
Morning Worship 11.00 AM 
Suriday BibieStudy 6:00 A 


The Lord's Super 


Every 1st Sunday 6:00 PI 


Prayer Meeting & 
Bibie Study (Wed) 7:15 PI 


CENTENARY UNITED 
METHODIST CHURCH 
Join Us and Grow With Us At 

930 E. Long St. 253-7201. 
ORDER OF SERVICES 

Sunday School 915AM 

Morning Worship 10:45 AM 


Bible Study 


Wednesday 700 PM 


Feeding Program 
Spturday 


Shared Living | F agility 
jousi iderty 
Nt 251 $550.558-750 


AT CH] iD 
THE 
CHURCH 
OF YOU 
CHOIC! 


11:30 


GREATER LIFE 


EVANGELIOTIC TEMPLE 


SLUR oa ase 


) ORDER oF SERVICE 


lucy 
ursday Praise 
Service 


Or. Quander L. Wilson, Sr. 
Pastor 


METROPOLITAN 


BAPTIST CHURCH 
955 OAK ST. 
Rev. Jeffrey P. Kee, fe a 


ORDER OF SERVICE 


Sunday School 
Morning Worship 


Holy Communion Every 
ist Sunday 


ible sey 
Weanescay 12% 
junday 9: 


gitReH Gr Gop. 


ORDER OF SERVICE 


hr A 45 a.m. 


Prayer ime 


(iernttive to the Street 
(Friday) P. 


Rev. L'Tanya E. Lemon, Pastor 


REFUGE BAPTIST CHURCH 
400 R.F, Hairston Square 
953-8739 


ORDER OF SERVICE 
Sunday Cnurch 


Schoo! 9:15 AM) 


Worship and 


Praise Service 11,00 AM 


Bible Study 
Wednesday 


"We Walk By Faith" 


y | Rev. Roderick C, Pounds 
Pastor 


7:30 PM 


SECO NBoGR Mighiend avenue 


Columbus, Ohio 43223 
"Friendly Fellowship of Faith" 


Church: (614) 279-8853 


ORDER OF SERVICE 


iy 7:20 
Handicapped Accessibie 


Leo Cordell Wagner, Jr 
Pastor 


The Unveiling & Unfolding 
Of ie Jruth inistries Inc. 
ato Truth” 
r Ave, 
, 43201 


ORDER OF SERVIC 
Sun. School 10:00 At 


Pastor Bish a 
PH, 614- berate” 2 


APOSTOLIC FAITH 
TEMPLE INC. 
1634 E. Main St. 252-4219) 


ORDER OF SERVICE 
Sunday Schoo! = 45 AM 


led Me 
Worahip Service 


Suncey night 
7100 PI 
Tosacty Night Bible P 


00 
Wednesday Morning Bible 
Study 2 Noort 100 


Friday Night Service B:00 PI 
Soturday Prayer 


9:45 AM 


7-8:00 PI 


CHURCH OFCHRIST 
Of The APOSTOLIC FAITH 


1200 Brentnell Ave. 
253-9073-24 Hour Prayer Line 


ORDER_OF SERVICE 
day School 10: 


Horse 


Hous Worship 7: 
ADCAST a: 


ay io. 7: 
Ault Ne Study 


THE FULL GOSPEL ASSEMBLY 


Ministering to the Total Man 

Spirit, Soul and B 
FOOD PANTRIES DANC! 
2060 Brentnell Ave. (43219) C 


BPI 


nday Len 
10:00 AM 


nat Pitoening 

lorship 1:00 AM 
unday Evening 7;00 AM 
uesday Bible 7:00AM 


PRAYERLINE 
(614) 337-2507 


JERUSALEM 
BAPTIST CHURCH 
1599 Windsor /\ve. 


"A Church on the move for Christ" 


Order of Service 


ay: 5 
afb Hour at Power 7:00am 


figs 
o Hour of Power 12 Noon 


fie Pastor Teemne Worship With Us 


MT. ARARAT 


BAPTIST CHURCH 
817 Renick Street 228-7442 


* ORDER OF SERVICE 


*hyeny Service is A 
ing Service” 


Rev. Nathaniel Alexande' 
Pastor 


OLD FIRST olan 


1101 Bryden Rd. 252-2237 


"A Church out of yesterday. proclaiming 
truth for today, in ways a5 New as lomorrow” 


ORDER OF SERVICES 
9:30 AM 
11:00 AM 


Woranip Service 


Praise Service 
Every Wednesday 7:30 PM 


anomie 
very 4th 
5:00 PM 


REHOBOTH TEMPLE 
1111 E. Long St 


252-8219 252-2444 
ORDER OF SERVICE 
Sunrise Service 6:00 AM 
Sunday Schoo! 9:00 AM| 

on W' AM 


6. 
Ffadio 9:30 AM! 
loming Worship 10°30 AM| 


Bible Institute- 
7:30 PM 


Tues. 
Radio me Study 
Saturda' 


ABYPU 5:30} 
PM 


alae baad 7:00 PM 
rayer 12 Noon 

ew Member Class. vu 
te Mt Frigsy. % 30) 


SECOND SHILOH 
BAPTIST CHURCH 
1295 FABER AVE. 491-475 


ORDER OF SERVICE 
Sunday School 9:00 AMI 


Rev. Waiter J. Flemming: 
Pastor 


VICTORY DELIVERANCE 
CHURCH OF CHRIST 
1718 Myrtle Avenue 

Columbus, Ohio 43211 
263-5192 (office) 
guna ENE, SERVICES a 
i Suray Morning Jo 
Worship 
, Sunday Evening 
Tuesday) Bible Class 
Thursday! Missionary 
Service 
PM 


rely: Prayer & 
Bishop Fred” worsni 


Worship The 
Sanders Beaut, «Ho 


MINISTRY | 


Bethan 
959 Bulen 


ny E Baptist Church 

253-2190 

ORDER OF SRYICE 

Worship 6:00 AM Si nay 
ich School 9:15 Al 

hildren 5 Church F 30 AM) 


$s Teach Study 
{Wednesda 


ord s Supper Eacty 
f Pee 00 PM 


First Sunday 


A. Wieser Wood Everyone's Welcome 


eee BS1OF 
CHURCH OF GOD BNO 
126s witreth Ave. Couns Oh 43203 
253-8646 279-4761 
‘Gray, ror SERVICE 


? 
Weoneaday, Fitth Day 
| vy i 6: 
iriday, Beginning o 

Sabbeth “4 m: 7 


Saturdoy, 
Sabboth Day 
First Monday, 
Church Trustees 
Fourth Sunday. 

SS Fourth First Day 


} “SCHEDULE YOUR WEEK TO 
INCLUDE TIME FOR GOD" 


GALILEE 
MISSIONARY 
BAPTIST CHURCH 
21 Joyce Ave ONGER OF WORSHIP 
262-5007 Sunoay School 9:15AM 
Family worship 10:45 AM 
Wednesdays 
Teacher's Guild 6.00PM 
Prayer Meeting 7:00 PM 
Gible Class 6:00 PM 
Bible Class-Sat. 10:00 AM 
Sat, before 2nd & 3rd Sun 
Youth & Young Adult 
raining Services 4:00 PM 
SUNDAY EVENING 
¢ Family Worship 6:00PM 
OF. H. aay scort GaptismvLord's Prayer 
PASTOR wach Ist Sunday 6:00PM 


TY HILL 
APTI CHURCH 
1426 Fairwood Ave. 
443-6783 
Where Love and Unity Dwell 


ORDER OF SERVICE 


Sunday Schoo! 
Morning Worship 


am 
Wednesday Prayer Services 
4s 

Bible Stuoy 


aeewraey 
Outreach Minwstry 


7:30 pm} 
Sam 


ev. Henderson Shaw 
Pastor 


MT. GERIZIM MISSIONARY 


BAPTIST CHURCH 
2633 Mock Rd. 475-9712/476-0672 


ORDER OF SERVICE 
Sunday School 9:30 0 A 
Moming Worship 11:00 

rvice 6:00 PM 


Bibi ie 
Rev. Jack Watkins, 
Pastor 


PHILIPI 


BAPTIST CHURCH 
250 West Ave. Pataskala, O. 
-8677 


"The Church Where 
Everybody Is Welcome” 


§ ORDER OF SERVICE 
Sunday Schoo! 
Moming Worship 
Bible Study Wed. 


1100 AM 
7:30 PM 


BRev. Alonzo L. Shavers 
Pastor 


ST. DOMINIC ROMAN 
CATHOLIC CHURCH 
453.N.20thSt. 252-4913 


ORDER OF SERVICE 


Church Schoo! 
Sunday Mass 
Mon.-Fri, 


Fr, Thomas Petry 
Pastor 


We Welcome Everyone 


SOUTHFIELD COMMUNITY 


BAPTIST CHURCH 
1399 Augmont 497-9496/491-9736 


ORDER OF SERVICE 


Early Worship 7:30AM 
Sunt Schdol 9:15 AM) 


A Church_ with 
Wholesome Family 
Atmosphere 
Focusing on Christ 


vin O. 


Rev, M 
astor 


Wills, 


WOODLAND 
CHRISTIAN CHURCH 
143 Woodland Ave. 258-0058 


ORDER OF SERVICE 
hurch School 
9:30 AM 


inday 
Morning Worship 
day 11:00 


We it ai Bible Discussion 
peed ay 30 PM 
You Alw 
“Reserv 
Woodland” 


REV A.T. Miller, Pastor 


bp? 


Bethany 
Presbyterian Church 
206 N. Garfield Ave. 


(Adjacent To Mayme Moore 
lark, M.L.K. Jr, Center) 


Church School 9:30 


A 
Morning Worship 10:45 Al 
For Weekly and 


Monthly Activities Call 
253-7 7 Ags or 253-7480 


CONSOLIDATED 


BAPTIST CHURCH 
1173 ESSEX AVE. 299-9092 


ORDER OF SERVICE 


SundaySchool 9:30 Al 


Moming Worship 11:00 AM| 
pArEM BM KCOMMUNIQN 


Prayer & Bible Study, 


MaurieaJeckson WEOnescay 
Pastor 


GOOD SAMARITAN 
BAPTIST CHURCH 
1680 E, Fulton St. 252-3617 
Rev, L.C. Bush, Pastor -253-1759) 


Let Us love not in word or speech 
but in truth and action. | John 3:18 


ORDER OF SERVICE 
aor School 9:30 AM 
10:45 AM) 
ting & 
ly _Wed. 7PM 
Bible Study Thurs. 7 PM 


Holy Communion every ist 
[Sunday atter morning service 


LIVING FAITH | 
APOSTOLIC CHURCH 
Or. Edgar A. Posey, Pastor 
2181 Mock Rd, 471-0549 


ORDER OF SERVICE 
Sunday Schoo! 
MorningWorship 

Evening Worship 

Bible Study (Thurs.) 7:30 PM 


DAY BROADCAST: 
Vien ide Pa nt 
WVKO (1600 AM) 

ACTV (21) 

KIN (Satelite $1-13) 5:30 FM 
WLAC (1510 AM) 

WOBY (8) 


MT. VERNON AVE. 


AME CHURCH 
1127 Mt. Vernon Ave. 253-4323 


guraeys OF SERVICE 
quogs ty ON Mi 


nie 


ies cy B 
esday Pray: 
Mest Study 108 Pty 


Rev. William S. Wheatley, 
Pastor 


PILGRIM MISSIONARY 


BAPTIST CHURCH 
26 N. 21st Street, Col’s, OH. 43203 
(614) 258- wl ges (258-1916- Shuey 


u Jesus Hig) Higher art Highe 


ORDER OF SERVICE 


Chureh School 9:00 AM 


Morning Worship 10:30AM 


Wednesday--Prayer Metin, 
and Gibte Study 7:00 PF 


Holy Communion every-tst 
Sunday after Moming Wwor- 
ship. 
Rev, Elon Meek.ur 
Pastor 


St. Paul A.M.E. Church 
(Established in 1823) 
639 E. Long St. (At 1-71)--228-4113 


3RD,SUNDAY 


Worship 
Service 
Church Schoo! 
Bible Study 
Tues. 2 PM-Wed. 


BAM & 11 AM 
9:30 AM 


7:30 PM 


Transportation Available 
Olal-A-Meditation 228-2500 


TRINITY BAPTIST CHUR 
GLCHESON ST. & ST CLAIR 
AVE. 58-9583 


ORDER OF SERVICE 


ZION HILL 


BAPTIST CHURCH 
Ger Wilson Ave, 


© ORDER OF SERVICE 


253-6166 


BIBLEWAY CHURCH OF 
OUR LORD JESUS CHRIST 
‘ The Church that Cares* 


S SoseTe 06s 
gemciseniss 


1680 Radio AM = 9-9:30 AM 
Sunday School §=9:45 AM! 
Morning Service 11:00 AM! 


EAST MT. OLIVET 
BAPTIST CHURCH 
0 E. 11th Ave. 


thy h nurgh : (ith Three 


Fellowsh ship & i Worsttip" 


ORDER OF SERVICE 


gunday School 9:30 AM 
unday Morni 
Worsh 
De Pi 
wi 


Dr. Joseph Freeman, Jr. 
Pastor 


GREATER CHRIST TEMPLE 
APOSTOLIC CHURCH 
“The Church of Love and Faith" 
79 McDowell St. 
228-7934 228-7964 


ORDER OF SERVICE 
Sunday School 
Morning Worship 
Evening Worghip 


WEEKDAY SCHEDULE 
Youth/Adult Worship 
181 & 3rd Thursday 
Bible Class 
Tuesday 
District Elder 
John G, Thompson, 
Pastor 


LOVE ZION 
BAPTIST CHURCH 
1459 Madison Ave. 258-2216 


ORDER OF SERVICE 
Sunday School 9:00AM 
Sunday Mornin: 

Worship Xo; 45: 


M 
Bigh Cc Smmunion Ba ft 
tHandof 6:00 PI 
hip Every First 
sund 

Mid-Week Prayer And 
Bible Study 
7:00 PM 


Weangsdal 
Somebody" Christinn 


Adaaorn Meets 2nd Hye 
REV, JESSE L. Ssiurcaye 9:00 Al 


PASTOR 


MT. ZION CHURCH 
CF GOD IN CHRIST 
1466 Atcheson St. 258-1790 


ORDER OF SERVICE 
9:00 AM 


P Your treasure lies Within 
Enter to worship. Depart 
Elder to Serve 
FH, Holmes 


F BETHESDA 
cHUR POP THE L ii 


2600 McCutcheon Rd. 


~~ ORDER OF SERVICE 


Christian Education 9:30 AM 
Morning Worship 
a Worship 
Praise & Worship 


Rev. Joseph White Pastor 
Rev, Mary M. Butler, Ass't 


UNION BAPTIST CHURCH 
3452 First Ave. (614) 875-5748 
Urbancrest, Ohio 43123 


“ Neer t SERVICE 


Open Dai 
6:00 Bw to f.80 PM 
For Children 2 1 2 to 


ndberg H 12 Years of Age” 


lerryman 
Pastor Director 


INSTITUTE OF DIVINE 
METAPHYSICAL, RESEARCH, INC. 
2000 Kenton, Ave. Columbus, Oh.43206 


614-258-2066 
“ELOHIM THE ARCHTYPE PATTERN 
OF THE UNIVERSE” 

: TURES AND CLASSES 


CLASSES 


Sundey 
9:45 AM-10)45 AM 


Sahoo! 
Sunday 
E Monday 


19,00 AM-1:00 PM 
7:30 PM-0:30 PM 
Wednesday 7/90 PM-9:30 PM 


Friday 7:30 PAA-9-30 PM 


BY PAUL G. ANDERSON 


PROFIT MARGIN 


Schools, NAFTA, 
and fiber optics 


There |s a relationship between three 
workshops, press confsrences, and/or 
debates | attended last week on the 
North American Free Trade Agreement 
(NAFTA), the results of a study on things 
that will distinguish Columbus from other 
cities with similar demographics, and the 
push on the part of the locat telephone 
company to get into the cable TV busi- 
ness 

The key relationship between all 
these issues is that they address the 
need for change of some sort in the way 
we do business 

NAFTA challenges us to re-orient our- 
selves to a rapidly evolving global 
marketplace by developing more 
favorable (?) trading terms with our 
partner to the south of the border. The 
only thing | have concluded up to this 
point is that once this new "western 
nenwsph "trading block is developed, 
we NAFTA people will come closer to 
matching the newly emerging United 


State Europe as well as alliances that 
are tormin etween Japan and its 
neighboring nomies 

| am no trade expert but it seems to 


me that NAFTAwill not be the evil of evils 
On the other hand; | can understand the 
protests of family farmers who fear com- 
petition from cheaper goods down south 

On another subject from last week's 
meetings, the study conducted by M 
Ross Boyle, an economic development 
consultant and president of Growth 
Strategies Organization, for the Greater 
Columbus Area Chamber of Commerce 
addressed itself to how Greater Colum- 
bus can begin developing a consensus 
among its leaders about how we can 
build on the resources already in place in 
Columbus and thereby help: Columbus 
achieve its rightful place in the universe 
of similar cities 

According to Boyle himself, his study 
was not solely about schools and their 
shortcomings as some of our friends in 
the media would have us believe. Maybe 
facing up to the wasteful projects that 
didn't even come close to putting Colum 
bus on the map is too painful for some 
this early in the game. 

Finally, there is a race underway be- 
tween the existing cable television com- 
panies and the telephone companies 
who want in on the action.at the end of 
the fiber optic hook-up. Ameritech 


(SEE NAFTA/PAGE 6C) 


mutual respect and’ 
fortalentandénthusia 


b office St the GEO. 


in people, technology, and the\com- 
munities we serve — through out: 
feach programs, educatierrpaliner- 
Ships, and eeondmic development. 


—Oupvigion is tratall.staft membars,~ 
\, ahd potential staffnembers, be 


‘ued “for diversity»And,treatéd w 
ignity. We look 


natidn —-from the office Worker to the | 


ff you would like 19" foin ouPteam, 
id_ ol resume Mo: 


OSU College of Business assisting Black students 


By AMY AX 
Call and Post Contributing Writer 


Job opportunities will be available for 
applicants who can work with others from 
diverse cultural backgrounds -- that's the 
message which The Ohio State 
University's College of Business is 
receiving from the corporate world, ac- 
cording to Susan Josephs, the college's 
associate dean for educational and 
professional diversity. 

To help all business students acquire 
these skills and to ensure the success of 
minority students, the business college 
has appointed a full-time director, David 
Harrison, for its Minority Student Ser- 
vices office, Josephs said 

Harrison, formerly a program coor- 
dinator in the University's Office of 
Minority Affairs, brings with him a wealth 
of experience and a proven track record, 
according to Joe Alutto, dean of the Col- 
lege of Business 

Why does the college need its own 
minority student services office? 

Josephs explained that the office per- 
mits "the college to elevate and focus its’ 
mission and attract students, fulfill its 


NEW YORK,. NY--Ten O!} ased 
companies and foundations have 
joined the prestigious list of American 
businesses and organizations who 
have. provided unprecedented finan- 
cial support of the United Negro Col- 
lege Fund's (UNCF) fourth and most 
ambitious capital drive, Campaign 
2000: An Investment in America’s fu- 
ture 

Contributions by The Cincinnati 
Gas and Electric Company, Frisch's 
Restaurants, Inc., The Gradison & 
Company Foundation, The Andrew 
Jergens Company, Kagler and As- 
sociates, The Mead Corporation Foun- 
dation, Mercantile Stores Company, 
Inc., Ohio National Life Insurance 
Company, and Scripps Howard 
amount to a total donation of $29,000. 

"Education has long been a step- 
ping stone to a better life for our youth 
and the need for Black colleges and 
universities has not diminished," said 
UNCF President and CEO William H 
Gray, Ill. "We appreciate the commit- 
ment our corporate benefactors from 
Ohio have made to Campaign 2000 
and to the UNCF institutions which are 


ree 


Banquet Set-up 
Bartender 


Cashier 
Cook 


Housekeeper 
Server 


‘alet 


ckage. In 
Rotiviles and 


Hyatt. - 


0 Nort 
Columbus, 


Ohio-based companies support 
Black higher education with 
grants to UNCF's campaign . 


Beverage Server 


Server Assistant 
Valet Supervisor 


We offer inn 


from within is one o f the 


Apprcations are accepted at the Hyatt Regenc 
8:00am - 8:00pm daily and 8:00am - 
on Capitol Square. 


Hyatt Regency Columbus 
High Street 


responsibility to corporations, educate 
minority students, and aid majority stu- 


DAVID HARRISON 
...Student services director 


preparing our youth for a global 
market.” 

The Frisch's and Gradison grants 
are designated for students from the 
Greater Cincinnati-area who wish to 
attend Wilberforce University in Wil- 
berterce, Ohio, located 50 miles north 


of Cincinnati. Wilberforce currently en- 
rolls 837 students. 

For more than one hundred years 
Black colleges and universities have 
helped young people from inner cities 
and rural communities overcome cul- 
tural, financial and educational bar- 
riers, Today they continue to provide 
minority youth access to affordable, 
high quality college educations in a 
predominately Black environment, 
which her been proven to bread 
academic success 

UNCF's 41 member colleges cur- 
rently enroll more than 53,000 stu- 
dents. This is a 25 percent increase 
from 1986-1992. The average cost of 
tuition and fees at UNCF institutions in 
1992 was $4848 -- less than half the 
average charged by private colleges 


(SEE UNCF/PAGE 6C) 


OPPORTUNITY 


THe Hyatt Hotels of Columbus is looking for.energetic people 
to fill a variety of positions both full an 


NOES 2 ocddh «5 ede 


Banquet S@rver (on-c. 


part time 


Ew 


Front Otfice Agent 
House Attendant 


BENEFIT 


loyees a competitive pay and benefits 
don’ we nave a wide range of Employee 


cognition 
EMPLOYEE DEVELOPMENT 


rograms. 


Our commitment to the teeso deviopment and promotion 


APPLY TODAY 


43215 
EOE/M/F 


sons many peole decide to join 


Colurnbus 
6:00pm M-F at the Hyatt 


ett on Capitol Square 
East State Street 
Columbus, OH 43215 
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dents in dealing with the intercultural 
business world." 

According to Harrison, "the goals of 
the Minority Student Services are to pro- 
vide quality academic advising, counsel- 
ing, financiat aid and tutoring services, 
which meet the needs of minority, under- 
graduate and Qraduate students, en- 
rolled or intending to enroll, inthe College 
of Business.” 


"In addition, the office provides ser- 
vices and support internally to campus 
departments and organizations and ex- 
ternally to corporations, companies and 
agencies which seek to help minority stu- 
dents succeed academically, financially 
and socially," Harrison said 

He admits that it will take a team effort 
-- a combination of people and money -- 
to achieve these goals. "It is important to 
note support should come from the 
university, corporations and founda- 
tions,” Harrison said 

The focus of the office is recruitment 
retention and placement in employment 
opportunities, Harrison said. The office 
works with corporations and organiza- 
tions to sponsor scholarships and intern 


Brunson elected IMPC President; 
Yates, Kearns take officer slots ° 


Caleb W. Brunson, director of the 
division of traffic and parking at The Ohio 
State University, was elected president of 
the 1,200-member Institutional Parking 
Conference and Exposition in Atlanta. 

Brunson, who has held the Ohio State 
position for 17 years, heads a staff of 60 
full-time employees’ and 100 students 
and has responsibility for 24,000 parking 
spaces and nine multi-level garages. He 
was first elected to the IMPC Board of 
Directors in 1986. He replaces outgoing 
IMPG President Michael J. Yenni of Jet 
ferson Parish, Louisiana. Yenni now 
moves to the Board Position of Immedi- 
ate Past president 

The division Brunson head is respon 
sible for parking facilities, accident inves 
tigations, vehicle registration traffic 
control, citation insurance, and the coor- 
dination of all special-event parking at the 
Columbus campus. He served 21 years 
in-the U.S. Air Force and is an ho 5 
graduate of Columbus State Community 
College where he received a degree in 
law enforcement 

Brunson has served as chairme 

IMPC's Committee on Long-Ran 
ning and as a member of the Committee 
on Professional! Certification. He was 
elected secretary of the organi f 
1990 and was elevated to vice pre 
in 1991. In his acceptance 


and co-op opportunities for business stu- 
dents 

The free tutorial services locate tutors 
in various areas of study. Nicole Woodard 
took advantage of these services. A 
senior majoring in accounting, Woodard 
found the tutoring services, which 
operate between 8 a.m. to 5 p.m., con- 
venient to use, "It's agood pragram," she 
said, and she would recommend. it to 
other students, » 


«Another student to benefit from ser- 
vices provided is Barry Ray, a graduate 
student and president of the Black MBA 
Association. Ray received a Dean's Fel- 
lowship from the college 


"The college oan meet-the-unique 
needs of students majoring in business, 
Ray said. He has worked ‘closely with 
Harrison, who also serves as an advisor 
for the Black MBA Association 


For more information about the ser- 
vices and programs offered by the 
Minority Student Services within the Col 
lege of Business, contact David Harrison 
at 292-1017 


during the Atlanta Conference, Brunson 
pledged to renew the association $ long 
range planing effort during the coming 
years and ‘committed resources to the 
continuing expansion of state and 
regional parking associations and to the 
Certified Administrator of Public Parking 
(CAPP) program. He has also an- 
nounced committee to seek out and en- 
courage the best in minority enterprises 
within the parking industry 
In other IMPC elections, Los Angeles 
Parking Administrator Robert R, Yates 
was selected to serve as association vice 
president and Donald _. Kearns, director 
ve University of Kansas, 
secretary-treasurer. All 
one year, 
vith the City of Los 
n 25 years and has 
ard of Advisors and 
ciation’s techni- 
He was first 


Angeles for more 
don IMPC 
airman of 
committ 
Board of Directors in 1987 


elected to tr 
and had served secretary-treasurer since 
1991 

Kearns was f lected to IMPC's 


Board of Directo o years ago, He has 
been director of the parking department 
at the University of Kansas for 16 years: 
a member of IMPC since 1978, and 
served on the Board of Advisors from 


(SEE SLOTS/PAGE 6C) 
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At Borden, 
The Qualities 
That Really Matter 
Are The Only 


BORDEN 


An Equal Opportunity Employer M/F/D/V 


iF 11S BORDEN-ITS = 
GOT TO BE GOOD 


ey us 


By PAMELA D. CARTER 
Call and Post Contributing Writer 


The Housing Department staff of 
the Columbus Urban League works 
diligently to allow African 
Americans and other disad- 
vantaged persons with access to 
housing 

In addition, the department also 
works to identify and eliminate bar- 
riers to housing opportunities by 


Saluting Equal 
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Urban League is insuring fair housing for everyone 


analyzing the mortgage lending ac- 
tivity of financial institutions and the 
affirmative marketing of subsidized 
housing providers 

Last year, 1.878 brochures were 
given out with information about the 
housing department and fair hous- 
ing laws. Over 500 copies of the 
handbook "Know Your Rights" were 
also distributed to help resolve 
landlord tenant disputes 


Opportunity 


This year, the Home Mortgage 
Disclosure Act (HMDA) data was 
analyzed and a report prepared on 
mortgage lending in Franklin Coun- 


However, there is still a lot of 
work to be done to help eliminate 
housing discrimination. 

"When | felt my job working for 
equal opportunity and affirmative 
action in state government, | 


Day 


Let the 1994 Sedan DeVille 
and SmartLease:be your guides: 


@ Proven 200-hp, 4.9 liter V-8 
@ Remote Keyless Entry 

®@ Anti-lock Brakes 

® Speed-Sensing Suspension 
® Speed Sensing Steering 

e Ant-Lockout feature 


@ Airbank System—dual front air bags 


"Always wear safely belts, even with ait bags 


CADILLAC, 


CREATING A HIGHER STANDARD 


+" 1994 DeVille SmartLease. $499 per month, 24 months, $2270 down payment, First month's lease payment of $49 plus $4) refunduble security deposit and consumer 


dawn payment of $227 for # total of $3269 duc at case signiny 
12WAs 


Tarcs, license. title fees und insurance extra, You must uke retuil delivery out of deuler sock hy 


GMAC must approve lease: Example phased on w 1944 DeVille: $34,428 MSRP including destination charge. Your payments may he higher or lower. Option tu 
Mileage charge of $10) 


purchase at lease end \ 


COLL 


Clarence Parker, President 
CHAYSIEH Gite 


eae te sham. OR 


IN 


hanft Chrysler Phy mouth. bc 


pet mile pver MI.000 miles. Lessve pays for excessive weur and use 
IBUS CADILLAC 
TO ie | whet m ' 


tee , ie Pir ben es 


| @ | Winston Pittman, President 


Cardinal Dodge, Inc 


a Loutsville KY 


Jeep. 


thought companies would embrace 
diversity in the workplace, but that 
wasn't the case," said Sharon Aus- 
tin director of the housing depart- 
ment. "| found out quickly that 
wasn't the case. For me, it was a 
fee Opportunity to come to the 
columbus Urban League and be 
involved in monitoring and prom 
ing equal opportunity for housing.” 

"The most challenging part for 
the housing department staff is that 
there are very limited community 
resources to handle the problems 
of persons that come to our depart- 
ment,” said Austin. 

Austin said because of these 
limited resources, her staff has to 
be very creative in solving their 
client's problems 


"It's very frustrating when aclient 
comes to you for help and you are 
not able to help them," said Austin. 
"One of the most rewarding ex- 
periences happened a few weeks 
ago. Aformer client stopped into our 
department and said that she was 
completing her masters. degree. at 
The Ohio State University, She said 
the help that she received from our 
department made all of her ac- 
complishments possible." 

The housing department is-able 
to complete its mission by using the 
following methods: 

* Research--Fifteen affirmative 
marketing reviews were done to as- 
sure compliance with federal 
marketing requirements 

* Advocacy--Thirty-four presen- 
tations were made to civic associa- 
tions, area commissions, realtors, 
and social service organizations. 

* Landlord/Tenant counseling- 
Housing specialists met with 1,234 
individuals last years to assist with 
housing problems from landlord- 


fe} F Dale Early, President 


Deerbrook Forest Jecp/Fagle, Inc 


| Eagle | Kingwood, 1X 


ORGANIZED FOR SUCCESS. 


Success doesn't just happen. It is the reward that comes from a sincere 
commitment to achieve excellence. Its this kind of commitment that forged an 
agreement between the NAACP and the Chrysler Corporation. It's called Fair 
Share. And it was a pertect match for Chrysler's already aggressive focus on their 


Minority Dealer Development Program. Chrysler has a reputation for providing the 
best dealership locations and having the most financially secure minority-owned 
dealerships in the automotive industry. Successful dealers like Winston R. Pittman, 


Sr., E. Dale Early and Clarence Parker are part of this elite group 


_ When these.dealers succeed, the-rnivority:-community-succeeds as-well: 
As role models, they give hope to future minority dealers and; as contributors 
to the UNCF, the Chrysler Minority Dealer Association (CMDA) members play a 


fundamental role in educating minority youth. The organized effort that is the 
foundation of the CMDA teaches us all that nothing succeeds like success. 

For more information about becoming a success in the Chrysler Dealer 
Development Program, contact Cecil M. Ward, Director, Minority Retail Dealer 
Development Programs, Chrysler Corporation, 1450 West Long Lake Road, 
Suite 250, Troy, MI 48098 (313) 952-1258. 


CHRYSLER PLYMOUTH = DODGE 


DODGE TRUCES JEEP 


FAIR SHARE/GOOD BUSINESS 129 CORFOMATION 


taGtt 


SHARON AUSTIN 
. director of housing 


JAMES COLEMAN 
«housing specialist 


UNCF 


From Page 5C 


nationally. UNCF Campaign 2000 
will ensure its member colleges 
continue to provide strong 
academic programs, up-to-date 
facilities, endowments and highly 
trained faculty-on into the next cen- 
tury. Since its launch in 1990, 
UNCF Campaign 2000 has raised 


¢ $184 million of its $250 million goal 


The UNCF is a consortium of 41 
private, historically Black colleges 
and universities. its purpose is to 


raise funds and to provide services 


through national solicitations, on 
behalf of its member institutions. 


Slots 


From Page 5c 


1986 to 1991. Prior to his parking 
career, he served more than 16 
years as a Kansas State Trooper. 


NAFTA 


From Page 5C 


has presented a plan to the Public 
Utilities Commission of Ohio (PUCO) 
which it hopes will persuade PUCO 
to regulate it differently than in the 
past so that it can offer all sorts of 
new services to its customers. 

As | said, it's all about change and 
the way we relate to it. The more | 
listen, the more | think we are in the 
midst of a deep revolution that is 
technology, education, and trade- 
driven. Propaganda still fits in there 
somewhere and so does 
demagoguery. What if we could find 
solutions to those mind bogglers? 


WINTER Cottman 
Transmission 


Reg. 25.50 
Let your Cottman-Man get your 
transmission ready for WINTER, 
and make sure you aren't stuck in 
the colder temperatures with 
transmission failure. Here's what it 
includes: 

+ Road Test 

* 21 Point Cottman Courtesy.Check 

* Removing the Pan 

+ Cleaning the Sump & Screen** 

* Replacing the Pan Gasket & Fluid 

+ Adjusting the Bands & Linkage** 


Cottman's Winter Tune-Up is @ 
Preventive maintenance service 
designed to deliver peak transmission 
performance on most domestic and 
imported cars, If you already have a 
transmission problem, ask about our 


Qxper SVC cent 
3163 E. Main Street 
231-0082. ue mm oe oe IE 


LA e's8 | 
1'6* $50° OFF ; 
2 ») Prated prices fer any internal eutometic 
teraminsion ropa. Must be presented Hf 
aon dat eee 
Expires; 12/15/93 i 


Mon.-Fri, 8 to 6 4 


| 
L¢e 


— 


CAROL FERRIS 
.-housing specialist 


tenant conflicts and code violations 
to discrimination and eviction 

* Discrimination Investigated-- 
Ten cases were filed with (HUD) 
Housing and Urban Development; 
five cases were filed with Ohio Civil 
Rights Commission (OCRC) 


* Placement Assistance Educa- 
tion--Lists of affordable housing 
were provided to 4,306 persons 
and females seeking referrals. in 
addition, 1,878 brochures were dis- 
tributed with information about the 
Housing Department and fair hous- 
ing laws. 


For more information about the 


" housing department call 221-0544 


Since its founding in 1944, UNCF 
has raised more than $800 million 
for higher education. As the largest 
Black fundraising organization in 
the country, UNCF has been 
ranked among the leading U.S 
charities by Money, Forbes and 
The Non Profit Times. 


i] RENTAL 
wo 


RENTACAR 


AUTHORIZED SYSTEM MEMBER 


1993 ESCORT* 


_ WEEKEND 
FRIDAY - MONDAY 


MM 


The AUTO GIANT 


DOWNTOWN 
707 WEST BROAD 


464-6044 


OR LOW AS 
$168* 
WEEKLY! 


Jack Glenn, III \ : 

Byers Dublin Dodge 
welcomes Jack Glenn as 
our newest sales and leas- 
ing associate. Jack brings., 
five years of avtomotive = 
experience to his new 
position at Byers in addi- 
tion to his combined 15 
years of public service for 
the City of Columbus and 
the State of Ohio. 

Please join us in wel- 
coming Jack to+the Byers 
family of dealerships, Stop 
in and say, “Hi!” 


791-8686 
‘ 6851 Village Pkwy. 


(Behind AMC Theatres) 
M-Sat. 8-9 / Sun. Noon-6 


SP vBUN 
7 WOnutien. 


I Know I Can grad takes 
position at Wilberforce 


Tisha Lane, a May 1993 Walnut 
Ridge High School graduate, has 
taken a position as a traveling 
recruiter for Wilberforce University 
as well as other historically black 
colleges and universities. 

“Often,” said Lane, “students 


TISHA LANE 
..wilberforce recruiter 


don't enroll in black colleges and 
universities because they may not 


Diapers 
and Disks. 


Japhon Bailey became an Olsten As- 
signment Employee because she needed 
time to raise her child, yet also make 
good money, So she brought her word 
processing skills. to Olsten. 

If you'd like the freedom and flexibility 
of being an Olsten temporary, come and 
register with us today. Let us go to work 


have heard of many of them. What 
| like to do is match the student with 
the school and help students and 
the school get the most out of the 
student's presence there." 

Lane was a recipient of college 
preparation assistance from the | 


Know | Can program, a counseling 
and last-dollar grant financial aid 

service offered to qualifying 
raduates of the Columbus Public 
ichools. 


Cancer center commends 
outstanding employees * 


The Comprehensive Cancer 
Center-Arthur G. James Cancer 
Hospital and Research Institute at 
The Ohio State University recently 
named Clintonville resident Renee 
Bean as September's Employee of 
the Month, Shepard resident Troy 
Patton received October's 
Employee of the Month honors. 

mployees are nominated by 
patients, visitors, physicians and 
staff members for their outstanding 
contributions toward reaching the 
mission of The James, which em- 
phasizes quality patient care, 
education and research. 

Bean is a food service manager 
in charge of supporting develop- 


finding the right kind 
of temporary jobs that 
fit your particular 
skills. 


SERVICES. 


£ The Working Solution 


Downtown.... 228-8114 
575-3838 
276-4200 


EOE/MF/HV 


ment activities and special events at 
The James. She is responsible for 
catering services as well as the 
preparation of a wide variety of 
foods and baked goods. She is a 
certified working chef, having com- 
pleted an apprenticeship in Kansas 
City, Mo., at the Adam's Mark Hotel. 

As a transporter stationed in 
Radiation Oncology, Patton has 
been a staff member at the hospital 
for more than two years. He was 
selected as Employee of the Month 
because of his friendly and cour- 
teous attitude, and because he is 
always willing to put in extra effort 
for the comfort and convenience of 
patients, families and staff alike. 

The James opened in 1990 as 
the Midwest's first fully-dedicated 
cancer hospital and research center 
and today is one of only nine hospi- 
tals in the country to be recognized 
with special status.by the federal 
government. Itis also one of only 27 
institutions in the United States 
designated by the National Cancer 
Institute as a Comprehensive Can- 
cer Center. 

Each year, The James treats as 
many as 4,800 inpatients and near- 
ly 75,000 outpatients from Ohio and 
around the world. The 271,000 
square foot facility contains 160 
patient beds and 26 research 
laboratories. It is fully staffed with 
specialists, including medical and 
surgical oncologists, oncology nur- 
ses and other health care profes- 
sionals with expertise in treating 
cancer, The James provides an op- 
timum setting for cancer re- 
searchers from 12 different colleges 
of The Ohio State University to con- 
duct basic laboratory research and 
clinical trials. 


dent in high school 


our tanks 


Success Stories 
_ DontJust Happen 
erinc-enee NACI QVUSIOR sore 


Roscoe Hubbard is living 
proof. One of McDonald's many 
teal life success stories, Roscoe 
first joined us while still a stu- 


Since then, his talents | 
helped him rise quickly through 


/e 
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Congratulations on regaining your title, Evander! From your partner in the 
Coca-Cola USA/ Evander Holyfield Scholarship Program. 


©1983 The Coca-Cola Company “Coca-Cola.” and the Contour Bottle design are regestered trademarks of The Coca-Cola Company 


Today, though not yet 30 
years old, Roscoe is an Area 
Supervisor who oversees the 
operations of four restaurants 
and more than 200 employees 
And that's not surprising 
because McDonald's believes 
our doors should open to the 
type of opportunities that m 
great success stories possible 


THE UNITED WAY 


OF FRANKLIN COUNTY 


© 1993 McDenaki's Corporaty 
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North Side man found 
dead inside his car 


Columbus police officers found a 
were dispatched to a report of a 
traffic accident at Gilbert and Main 
Streets and upon their arrival they 
discovered a man shot dead behind 
the wheel of is car on Nov. 9, at 
12:18am 

Zachary W. Sinai, 32, of 1877 
McKinley Avenue, died at the scene 
from an apparent gunshot wound 
Based on the physical evidence, 
the police said it appears that the 
assailant fired from outside the car 
into the vehicle striking the victim 

Police said no suspects or mo- 
tives are known atthis time. Anyone 
having any knowledge of this inci- 
dent is asked to contact the 


GOOD MORNING, 


homicide squad. This is. the 87th 
homicide of 1993 
sake te 

Franklin County Sheriff Deputies 
have arrested three ‘Wilmington, 
Ohio youth for the robbery of 
Bonded Convenience Store on 
Nov. 5, at 6:35 a.m 

Clyde Bartram, Jr, 20, 125 W 
Locust and Jack Steed, 19, of 231 


NUDGE 


Kentucky Ave., entered the Bonded 
store, 4797 W. Broad Street and 
Murray Hilt Road. The-robbers took 
a total of four-12 packs of Bud- 
weiser Beer from a cooler, The 
clerk, Robert Ward, 38, attempted 
to. stop the men from running out of 
the store without paying for the beer 
and due to the fact it was beyond 
the beer sale hours. 

Steed struck Ward over the head 
with a 12-pack of beer. The three 
men ran from the store and drove 
from the area in a medium size blue 
car.. The car was followed to the 
area of Palmetto and Stiles 
Avenues, The three men was all 


and were positively identified by 
Ward and additional witnesses. 

Police did not release the name 
of the third suspect. 

Ai taledahalehehatel 

Columbus Police are still trying to 
identify a female passenger who 
was severely injured in a car acci- 
dent on Nov. 7, at Neil Avenue and 
Spruce St. There where three other 
inside the car. 

Dylan J. Clark, 22, of 78 Meek 
St., was observed traveling ata high 
rate of speed and about half way 


through the curves north of the 
crash site, Clark, the driver, lost con- 
trol of the vehicle and the car went 
left of center crossing completely 
over to the east side of the street 
and hit the bridge of the overhead 
train crossing. 

Inside the car was Michelle 
Koch, 23, of 6043 Karl Road and 
Nicholas W. Tague, 20, of 1669 
Mexico Avenue. All of the injured 
persons were transported to Grant 
Medical Center 


HOMES * CONDOMINIUMS 


bald 876-0676 


ROBIN S. STITH 


Attorney 


-at -Law 


13 E. KOSSUTH STREET 
COLUMBUS, OHIO 43206 


® PATERNITY 


R 13 


located hiding at 4695 Stiles Ave., 


I CARE ABOUT YOU!!! 
CALL TODAY FOR FREE 
CONSULTATION 


Special vehicle 
stolen: suspect 


445- 6'700 ; 


24 HOUR ANSWERING sunvicn *” 


being soug 


The theft of a motor vehicle 
belonging to a paraplegic has been 
designated Crime of the Week in the 
Crime Stoppers Program for the 


Crime of 


week of November 15, 1993 

An O.S.U, student, who lost his 
legs in an auto accident, parked his 
personally modified vehicle in the: 
parking lot of his. Thurber Village 
Apartment about 9 p.m, September 


INCREDIBLE PSYCHIC 
PREDICTIONS 
1-900-820-3055 EXT. 9492 
3.99 PR. MIN 
MUST BE 18 YRS. 
PROCALL CO. (602) 954-7420 


"WORLDS Greatest PSYCHIC’ 
Reader and Adviser from Memphis, Tennessee can 
help you no matter whal your problems are, Are 
you Sulfering? Are you Sick?, Do you have Evil 
and Bad Luck all around you?, Are you Having 
Troubles in yout Love Life?, in your Home? Mrs. 
Sloane Guarantees To Help. No matter what your 
— Call her at 


28th. During the night, thieves stole 
the student's auto and Columbus 
Police have found no trace of the 
1986, two-tone maroon, Buick 


Regal, bearing handicap license 
plate 4DC79D. The vehicle was 
equipped with the hand-control 
device for accelerator and brakes 

Anyone with information about 
this crime is asked to call Crime 
Stoppers at 645-TIPS 

Crime Stoppers. is offering a 
reward of up to $1,000 with a dead- 
line of Nov. 24, 1993, for any infor- 
mation leading to an arrest and 
indictment in this crime. Information 
received after Nov. 24, could qualify 
the caller for a lesser reward 

‘Crime Stoppers also takes calls 
from persons with information about 
any felony. Information leading to 
the arrest and indictment of a felony 
suspect could qualify the caller for a 
reward as determined by the Crime 
Stoppers. Reward Committee. A 
special coding system protects the 
identity of the caller, but allows him 
to be contacted at a later time 

Reward funds come from private 
donations to Crime Stoppers, anon- 
profit organization sponsored by the 
Columbus Division of Police and 
Fire, Columbus Call and Post, The 
Columbus Dispatch, Columbus 
(Downtown) Kiwanis, 610 WTVN 
Radio, 92 WMNI Radio, Columbus 
Messenger, Suburban News Publi- 
cations, Communicator News, 
WCBE Radio, and The Madison 
Press. Donations are tax deductible 
and can be sent to Crime Stoppers, 
P.O. Box 1225, Columbus, OH 
43216 

Watch for re-enactment of each 
"Crime of the Week" during 
newscasts on WSYX T.V. Channel 
6, Sunday at 11 p.m., and Monday 
at 6 a.m., noon, and 5 p.m 


EDWARD Y.A. PARKS Atty. - At-Law 


228-6535 
Criminal - Bankruptcy - Divorce 


Real Estate 


8 E.. Long St. 


- Wills - Auto Accidents 


Cols., OH 43215 


rp RA on 
EDWIN E. :C HOTTE NSTEIN 
ATTORNEY AT LAW 


SCHOTTENSTEIN LAW OFFICES 
CAPITOL SQUARE « SUITE 1000 
65 EAST STATE STREET 
a COL UMBUS; OHIO 43215- 4237 : 


With emphasis in personal injury, products liability, 
traffic and’criminal misdemeanors 
— THIS 1S AN ADVERTISEMENT —— 


a ees ESE 


(614) 462-2266 
1-800-437-3757 


The Lottery fulfills dreams, 
large and small. 


Carol Bennett, $12 million Lotto winner ¢ David Jones, print shop owner and Lottery supplier 


All winners will tell you: the Ohio Lottery does wonders 


for their outlook. And they're not alone. 


Take schools, for example. They're winners because 


100% of Lottery profits go to support Ohio's education- 
$641 million in fiscal 1992 alone. 


And then there are people like David Jones. 


Every month, the Lottery spends millions 


of doll ars with Ohio. companies Many. aFe cum 
small businesses like David's, a Lottery 


PROF. 


= 830 
'|307 165 
186 705 


Super Lotto . 


WED, 11/10 
11-23-35-39-42-46 


473239 


LIL JOHN 


675 817 
321 329 
237 924 


10/09 


WED. 11/10 


Wealbjeine messes 
in the winning. ‘ 


printing supplier. His company is building on its 
Lottery contract, creating jobs and strengthening the 


business base of his community. 


There are hundreds of stories like David's all over 
the state. And they will tell you: the Ohio Lottery 
is important to them. And because of that, it's” 


important to all of us. 


Sia 
George V. Voinovich, Governor 
Virgil E. Brown, Director 


712 769 
865 678 
729 476 


FRI. 
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SAT. 11/1 
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ZAK NYONGESA 
.. human resources specialist 


Zak Nyongesa 
provides a 


continuum of caring 


Zak Nyongesa, human resources 
specialist at U.S. Health Corporation, 
provides a continuum of diversity under- 
standing. 

In addition to recruiting U.S. Health 
and Riverside Methodist Hospitals per- 
sonnel, he develops programs that build 
understanding on valuing diversity in the 
workplace. He also trains management 
personnel on conflict resolution, and ser- 
ves aS a conflict intermediary among 
staff (particularly with diversity issues) 

During Riverside’s 1993 partner pro- 
gram, Nyongesa was presented with the 
Riverside Presidential Award for his ex- 
emplary performance, inspiration and 
impact on others. He says, "| accepted it 
only on behalf of the staff it represented." 
| He has worked at Riverside for 13 years. 

Nyongesa, who holds a doctorate in 
political science, often visits community 
classrooms, nurturing and encouraging 
students to aspire to their full potential. 
| Occasionally, he becomes a parent-for- 

» a-day to children with inadequate home 
lives. He speaks on Black history in 
schools throughout the state and is a 
resource person to public schools on 
African-American specialized study. He 
also teaches African studies, African- 
American studies and diversity issues 
part-time at The Ohio State University. 

Nyongesa's continuum of caring 
swings across the ocean to countries in 
conflict. This past January, along with 
members of the Quaker denomination, 
he went to Somalia, Burundi, Kenya, 
Liberia and South Africa. The group met 
with local officials to discuss solutions to 
problems through mediation -- not war. 
He plans to return soon to continue dis- 
cussions. 

Referring to Riverside, he says, "We 
are here because people come who are 
sick and in pain. We are part of their 
healing. Why not allow ourselves to be at 
our best in order to make them well. If 
_we're not at our best, it is they who suf- 


Mhether as a U.S. Health employee, 
community servant or cross-continental 
ambassador, Nyongesa stresses that 
“We'need to value diversity. We are all 
exclusive and need to share that ex- 
clusivity with others." 


279-6314 


279-6314 


* Crisis Intervention 
279-6314 
279-9471 


279-7277 


CIVIC COUNCIL 
People Helping People 
2510 SULLIVANT AVE. 279-6314 
HEARCEL CRAIG, EXECUTIVE DIRECTOR 
COMMUNITY: DEVELOPMENT PROGRAM 
ENVIRONMENTAL HEALTH 


EMERGENCY AID & ASSISTANCE DEPT. 


YOUTH SERVICE AGENCY 
* Individual, Family and Group Counseling 
- 279-6924 
OLDER CITIZENS PROGRAM 


COMMUNITY HEALTH CENTER 
REFUGEE SERVICE CENTER 
RESETTLEMENT SERVICE CENTER 
(Serving Cambodian, Eritrean Refugees 


and New Americans in Franklin County.) 
“A COMMUNITY ON THE MOVE” 
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Ralph W. Smithers on 
an ’Equal Opportunity’ — 


By JORDANA Y. SHAKOOR 
Free-lance Writer 


Ralph W. Smithers vice president of the Columbus Chamber of Commerce, 
Chairman of the Board of Directors of the Columbus Urban League, said he is not 
a good public speaker. The humbled public servant said he gets nervous in front 
of audiences, and that te feels too emotional about the issues. Smithers con- 
fessed while being interviewed recently for the Call and Post Newspaper's Equal 
Opportunity edition that he worries that he might not be able to say what he really 
feels in the way that he feels it 

Well fortunately for the people of Columbus through the Call and Post 
Newspaper Smithers now has the opportunity to tell us how he feels about 
Columbus, the Urban League, youths today, and many other issues that have been 
on his mind. 

HOW LONG HAVE YOU LIVED IN COLUMBUS? 

| was born in Columbus and I've lived here all my life. | was raised on the east 
side: ‘While | was growing up, | lived, slept and worked on the east side, 17th, 
Long, Broad, and St. Clair. | didn't realize as a kid that there really was another 
side of Columbus. The east side was my whole life. However | did go the North 
High School, but only because it was easier for me to get to North from where | 
lived. 

WHAT DO YOU THINK OF COLUMBUS? 

| love Columbus, because | remember how Columbus was, and | see how itis 
today. When | grew up Columbus was segregated. The housing and the schools 
were segregated. During the 60's there was a serious problem trying to find 
housing. Things were so bad, that my attitude when | graduated from OSU was 
that.| couldn't wait to get out of this town. 

I'did go to-Akron for a few months, but | came back to Columbus and started 
working on the city planning committee, | started with the city as a draftsman, But 
you know | couldn't live where | wantedto livee@There were many parts of Columbus 
that Blacks could not live in. 

The discrimination in housing is what really got me upset. | remember going 
to a realtor and him taking me to a house on the west.side. You know it reglly 
wasn't even that great of a house. But later he came back apologizing to me and 
saying that the white people in the neighborhood didn't want Blacks. | was so 
upset. | decided then that | was going to make some changes in this city 

When | look at Columbus today, there really is no real ethnic community. People 
live all over. You may have German Village, but Blacks live there too. | believe 
from what | see now, that most people want the same things for their kids, good 
schools and homes. . 

Some have commented that Columbus is void in the center. That the growth 
has been on the outside with suburbs leaving the inside with problems, drugs and 
crime. Well you know if Columbus did not have the annexation policy it would be 
worst. A lot of these areas surrounding Worthington, and Dublin are really 
Columbus. What we need to focus on is rebuilding the inner city and making it 
strong. We really need to take advantage of this opportunity. 

‘ All in all Columbus | would have to say, has been good to me and | love this 
flown. 

eee LONG HAVE YOU BEEN INVOLVED WITH THE URBAN LEAGUE? RALPH W. SMITHER-vice president of the Columbus Chamber of Commerce, 

ve been on the board of directors for.7-years. The term is really a 6-yearterm and Chairman of the Board of Directors of the Columbus Urban League. 
but the board voted to extend it another year while the construction of the néw site 
is underway. | wouldn't be on there if it weren't for Sam Greshman, we've. known ; ‘ 
each other a long time. | remember saying to Sam about seven year agd when You know that’s another thing. The media doesn't really know the Black 
they were planning to go down to Fulton County in Georgia to demonstrate community. They have a tendency. to only show the negative side. There are 
because Blacks weren't allowed to live in that county. | said Sam why do you want some very good ‘things going on in our community and we have some very 
to go all the way to Georgia when there are problems right here in Columbus dedicated people 

(SEE RALPH/PAGE 2D) 
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Ralph 


From Page 1D 


WHAT IS YOUR VIEW OF THE 
URBAN LEAGUE 

The Urban League has a dedi- 
cated staff, and for the past 75 
years it has been active in the par- 
ticipation to help African-Americans 
become involve in the system. The 
Urban League has a reputation for 
helping people to be able to help 
themselves. The equal opportunity 
that did not exist in the 60's does 
exist.today. Now more are able to 
take advantage of it, and more 
need to be prepared to take it 

WHERE DO YOU SEE THE 
URBAN LEAGUE GOING? AND 
WHERE WOULD YOU LIKE FOR 
IT TO GO? 


We do pafstnerships through the 
Urban League. We solve problems 
through working with the business 
community. The Urban League is a 
business and it should be run like 
one 

| want the Urban League 
stronger then it was before | came 
Please don't get me wrong. | don't 
care if people know that | am the 
chairman, | am only in the big 
board chair of volunteers, The 
professionals are.Sam Greshman 
and his staff... am_not the expert 
The purpose of the board is to give 
policy, direction and to give support. 
Sam and his staff are the experts 
and they are there 8 to 5 everyday. 

| hope by next year the building 
is complete. | like the fact that the 
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OF 


ST. STEPHEN’S 
COMMUNITY HOUSE 


buildings going to be on Mt. Ver- 
non Avenue across from the King 
Center. 

There are still some environ- 
mental problems we must Clear up, 
because there used to be a gas 
station on the site. There are some 
pollutants that must be cleaned up. 
But it is going to be right there on 
Mt. Vernon Avenue in the heart of 
the Black community 


The focus and the picture | see 
through the Urban League for 
Blacks is that we must continye to 
prepare ourselves for opportunity. 
And not with an attitude that says 
“what can you do for me" but to help 
the community. We all must do out 
part 

It is terrible what is going on with 
drugs and crime, and what Black 
folks are doing to each other is real- 
ly sad. Jf during the &®’s white 
people were doing to Blacks what 
Blacks are doing to each other now. 
There would be a revolution 

You know if you look at any race 
of people, what you will see Is a 
group of people who have reached 
back to help others to move up. 
Now if the Black society is to move 
up, they have to take the respon- 
sibility to help someone else move 
up. We must reach back: But 
someone has to lead, because we 
can't all do it at the same time. 


Have you ever heard that gras- 
shopper story? Well the grasshop- 
per Is in ajar and the lid is on. He 
jumps, but his head hits the top of 
the jar, and so on and so. Well orie 
day someone comes along and 
takes the lid off. But the grasshop- 
per is so used to only jumping so far 
that he hits his head_on, the top of 
the jar. So he never jumps out even 
though he is free. The grasshopper 
is only used to jumping so far, You 
know people are like that too. What 
they should do when the lid is off is 
shoot for the moon. But they don't. 


| wish that peopie would focus on 


opportunity and realized that an op- 
portunity not taken is an opportunity 
denied 

WHAT DO YOU THINK ABOUT 
KIDS TODAY? 

Kids today do not have enough 
role models living in their com- 


applauds 
the goals and objectives of the 
Urban League 
Congratulations: 
on 


Mayor Lashutka outlines 
principles of leadership 


Public service must be 
based on the highest ethical 
standards. Challenge yourself 
and others. Think boldly, State 
your position clearly and can- 
didly. Stand up for what you 
believe in. When the final 
decision is reached we move 
as a team. Work with City Coun- 
cil. Serve Columbus with dig- 
nity. 

Yiayar Greg Lashutka’s eight 
principles of leadershipsgained 


momentum recently as he was. 


named by the American City and 
County Magazine as the "1993 
Municipal Leader of the Year." 
This action serves to heighten the 
value of establishing principles 
that set high standards, and 
providing the leadership to make 
them become a reality. These 
principles, of leadership are 
evidenced in action taken by the 
City of Columbus to enhance 
equal employment opportunity for 
all people by embracing a mix of 
various cultures while valuing 
their differences. 

The City of Columbus, through 
the Department of Administrative 
Services Human Resources, is 
guided by the mayor's philosophy 
of government as Spelled out in 
his City-wide Initiatives, 

In 1992, the city launched its 
first major-comprehensive train- 
ing program. for managers and 


munity. When | was growing up, 
since the Black and white neighbor- 
hood were segregated you could 
see the Black role models in the 
community. knew those who were 
successful- People like Dr. John 
Rosemond, Leonard Holland, Tom 
Jacob and W.O. Walker who took 
me to lunch. | really felt good. | 
wanted to be just like Dr. Rosemond 
when! grew up. These people and 
many other in the Black community 
were my role models 

Now a days the successful 
Blacks do not ive around the kids 
Maybe because of integration. But 
many rar and didn't look back 

We-need education and morals 
values to be strengthen in the Black 
community. | believe the faith of our 
country rest in education and 


Wanda Dillard helps 


Wanda Dillard, director of 
minority health initiatives at River- 
side Methodist Hospitals, has long 
been involved in minority health 
needs through such programs as 
the National Black Women's Health 
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Project, the Ohio Commission on 


Minority Health, and Riverside's 
Elizabeth Blackwell Center . 

Designing, promoting and creat- 
ing healthy lifestyles for the minority 
community is her passion. She tas 
discovered that successful 
programs are those where the com- 
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WANDA DILLARD 
«minority health initiatives 


munity has input into its own solu- 
tions. “Often programs are imple- 
mented based on statistics," she 
says, “and solutions are offered 
without educating the community 
as to its needs, When a community 
understands its needs, it can be- 
come empowered to create change 
(through self-help). We don't honor, 
embrace and accept diversity as we 
should." 

Dillard stresses the necessity to 
have value, honor.and celebrate 
diversity within all cultures. She 
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IT’S A SECOND CHANCE AT LIFE 


Make A Decision, 


Bill wears many hats: son, father. 
grandfather. friend. neighbor and retiréd 
commercial art teacher. He's loving his retirement. He 
loves being able to travel, fish, pursue his work as an artist, 
and schedule his life as he wishes 


employees, which included areas 
of training needs from EEO laws 
and their application to cultural 
sensitivity. The emphasis placed 
on training has been a major fac- 
tor in achieving success in equal 
Opportunity, and also, in assist- 
ing, where necessary, every 
department and agency in “doing 
what they do -- better," stated 
Maureen Conley, director of the 
Department of Administrative 
Services 
The Training. Program was 
developed by the Department of 
Administrative Service Human 
Resources Training Division. 
Denise Duncan, Helen Hudnell 
and Abbie Amos serve as the ex- 
pert training facilitators for the 
city, Department of Administrative 
Services, and Department of 
Human Resources. The program 
embodies the mayor's keen em- 
phasis on leadership, quality 
sensitivity, employee. develop- 
ment and equal opportunity. _. 
“All these issues relate td the 
city’s greatest resource for ser- 
vice to the community and its 
citizens," said Mayor Lashutka 
Approximately 1,400 
employees have beén trained in 
one of the following programs 
Sing Language; Ven- 
dor/Procurement; Americans 
With Disabilities Act; Collec- 
tive Bargaining (AFSCME, FOP, 


values. The churches are failing. 
The preachers. need to get out and 
preach to the community. The 
people coming to church are notthe 
ones who need it the most 

We must get away from depend- 
ing on teachers to teach our 
children. We are all responsible. 
The radio ought to be able to put on 
30 seconds of education on for kids 
and the televisions stations also. If 
anyone thinks that television 
doesn't fashion the thinking of our 
children, then they are crazy, Just 
think if for 30 seconds it can fashion 
us_to-want-to-get out and buy a 
hamburger, Think what it can do 
As far as the Africentric school idea, 
| don't know, except | was notin 
favor of desegregation for the sake 
of having Black kids sit next to 


celebrate 


transformed the philosophy into a 
reality at Riverside by writing their 
diversity program's original pur- 
pose, The proposal led to. the 
development of Riverside's cultural 
diversity advisory group. 

Dillard's time and dedication in 
the National Black Women’s Health 
Project, along with those of three 
other Riverside partners, have 
resulted in the formation of the 
Columbus Women's Health 


MAYOR GREG LASHUTKA 


IAFF); Conflict Management; 
Cultural Diversity; Manage- 
ment/Leadership; Ohio Ethics 
Law; Organizational Change; 
Peformance Standard; Sexual 
Harasgment. = 

A top priority in the Human 
Resources Equal Employment 
Opportunity Office is to reduce 
the need for individuals to file dis- 
crimination complaints. “Where 
people are knowledgeable of the 
laws, statutes, rules and regula- 
tions governing. their operations, 
and likewise, trained in the ap- 
plication of those laws, we see a 
reduction in complaints and an 
overall improvement in produc- 
tivity," said Marie Hardin, EEO ad- 
ministrator 


whites, | felt that resources were 
not same and that is what created 
the problems. Whether the 
Africentric school is a good thing 
will lie with the final test results 

What | think Black kids need to 
be taught 4s how to be 
entrepreneurs. When | was a kid | 
was taught to get a job, not to be 
the boss. White kids are taught to 
be the boss. They are taught to 
own the business. | feel that's what 
we need to do. Teach our kids how 
to be entrepreneur. 

*Ralph W. Smithers has much to 
Say on many issues. He is.a very 
impassioned man who loves the 
city of Columbus past and present 


diversity 


Project, a local chapter of the na- 
tional organization, 

Dillard, who holds amaster’s de- 
gree in health science administra- 
tion, also is facilitator for 


African-American Women Health 
Forums, a volunteer for YMCA’s 
Achiever Programs and is a mem- 
ber of Workplace Volunteers of 
Columbus. She also is chairperson 
for Riverside's Corporate Volunteer 
Program 
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For Bill, this wasn't always the case. Like so many other 
African-Americans, he lost his freedom to kidney disease. As a result of high blood 
pressure Bill's kidneys stopped functioning and he was forced to schedule his life 
around 5-hour dialysis treatments three times a week 


every one of them 


700 Ackerman Road 
Suite 235 
Columbus, Ohio 43202 


and then 7 years ago, Bill got his second chance at life 
- a kidney transplant. Thanks to a family who consented 
to donation Bill is wearing his many hats and enjoying 
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Six men have served in the chief executive post for the 
Columbus Urban League in its more than 75 years of ser- 
vice to the Metropolitan Columbus area communities. Each 
made significant contributions to the legacy of positive 
achievements that have marked the great history of the 
Urban League movement nationally benefiting Black, white 
and other ethnic groups alike. How well do you remember, 
or how good a student are you on this important institu- 
tion? How many men if its leaders can you name? Just six. 
Look for the correct names on page 2A of this edition. 


LEGACY OF SERVICE 


From the 1992 Columbus 
Urban League Annual Report 


By SANDRA CEPHAS 
Call and Post Contributing Writer 


The Columbus Urban League, 
organized in 1918, was the product 
of the massive Black exodus from 
the deep, rural South during and 
after World War |. Beginning in 
1917, hundreds of migrants 
streamed into Columbus. In 1910, 
the city's Black population was 
12,739; by 1920, it had increased to 
22,181, a 74.1 percent increase 
over a 10 year period. These new 
arrivals went North seeking better 
opportunities, but, most of them un- 
skilled and untrained, were forced 
to face the harsh realities of a hos- 
tile urban environment. 

In 1917, local churches, schools, 
the YMCA, NAACP and others 
recognized the problem created by 
the influx of people who had come 
to the city without preparation, ad- 
vance notice, or any definite place 
to gor=A- concerned Black 
Physician, Dr. William J. Wooden, a 
member of the board of directors of 
the Spring Street YMCA, asked rep- 
resentatives from the above agen- 


species.and others to meet with him to __ 
develop plans to help the Séuthern 


Blacks adjust to city life. Thus, the 
Federated Social and Industrial 
Welfare Movement for the Negro 
was formed. 

In April, 1917 the hastily or- 
ganized Movement became a per- 
manent organization under the 
direction of general secretary Nim- 
rod B, Allen and Elsie Mountain, a 
social worker. In 1918, Elsie Moun- 
tain was sent to bring back informa- 
tion on a new organization called 
the National Urban League. The 
League's program was based on 
the cooperative work of members of 
both races in the areas of health, 
housing, recreating, employment, 
school life, home economics, boys 
and girls clubs, and’the prevention 
of crime and delinquency in the 
Black community. Upon Elsie’s 
return, she reported her. findings 
and recommended that the Welfare 
Movement become affiliated with 
the League. Eugene K, Jones, Ex- 
ecutive Director of the National 
Urban League came to Columbus 
and out of his visit came the or- 
ganization of the Columbus Urban 
League. 

In 1921, Nimrod B, Allen, a 
graduate of Wilberforce and Yale 
Universities, became the Executive 
% Secretary of the Columbus Urban 


League, and under his direction the 
Columbus Urban League became 
the vanguard of the rights of the 
poor and minorities in the City of 
Columbus. Nimrod served in this 
Capacity from 1921 until 1954. 

Over the years, the Columbus 
Urban League has had five Execu- 
tive Directors/Presidents succeed 
Mr. Allen at the helm of the Urban 
League controls. Mr. Andrew 
Freeman from 1954 to 1962; Mr. 
Chester Jones from 1962 to 1965; 
Mr. Robert D. Brown from 1965 to 
1975; Mr. Frank Lomax from 1975 
to 1985; and Mr. Samuel Gresham 
Jr., 1985 to present. 

Although criticized for not lead- 
ing marches and demonstrations, 
the Columbus Urban League has 
worked closely with the obviously 
more militant organizations, whose 
pronouncements and demonstra- 
tions the League has backed-up in 
corporate boardroom confronta- 
tions. The Columbus Urban 
League holds to its original strategy 
of dealing with fundamental social 
problems by working with members 
of the business, government, 


ae Us,.and,Jabor com: . 


munities and becoming’ part of the 
process by which basic decisions 
affecting African Americans are 
made 

The Columbus urban League 
has grown from its first staff of an 
Executive Secretary, a paid clerk 
and volunteer secretary operating 
on an annoal budget of $3,000; toa 
staff of more than 35 professional, 
technical and clerical-positions, on 
a budget well exceeding 1°5 million 
dollars. 

The League is comprised of a 
volunteer Board of Directors, which 
has final authority and final decision 
with regard to determination of af- 
filiate policy. An employed staff 
shares in the process of developing 
policy and carries out those policies 
established by the Board. Also, an 
integral part. of the affiliate is its 
volunteer auxiliary, known as the 
Columbus Urban League Guild. 


The role of the Guild isto assistthe . 


league by promoting its program 
within the community and to provide 
support through local fund raising 
efforts. 

The Columbus Urban League’s 
primary funding source is the 
United way of Franklin County. Sig- 
nificant support, however, is also 
received from the National Urban 


League, the City of Columbus, 
Franklin County, the State of Ohio, 
corporate contributions and grants, 
and the community at-large 

Over.the years, the League has 
primarily provided direct services to 
its client constituency in the areas 
of housing, employment and 
education. However, major ac- 
complishments have been realized 
in areas such as family services 
the aged, career training and com 
munity relations. For over 40 
years, the Columbus urban League 
has made weekly reports, via the 
electronic media, to the Central 
Ohio community through its WBNS 
Sunday morning radio program 
“Lighthouse.” The League has 
also produced a television program 
called "Urban League Presents 
host by Chuck White on WBNS-TV- 
10 


In 1970, the League undertook 
the operation of the Bethune Cen- 
ter, Model Cities demonstration 
project, designed to provide full and 
comprehensive services to unwed 
parents and their families, Dunng 
the 1980s, the League continued in 
this vein-by instituting a national 
Campaign targeting male respon- 
sibility towards teenage pregnan 
cies. With young people his 
Paramount ‘priority, current Presi- 
dent, Samuel Gresham, Jr. has 
created. and expanded the 
League's Education and Youth Ser 
vices Department to include an 
ExCELL learning Center. Opera 
tion P-R,A.I.S.E. (Parents Rallying 
Arougd Individual Scholastic Excel 
lence); the Columbus urban 
League Youth Association (CULYA) 
and the ABC Tour (Awareness of 
Black Colleges). 

In the 1990s, the League's Cen- 
ter for Change and Leadership, the 
research and advocacy arm of the 
affiliate, has expanded and refined 
its report "The State of Black 
Columbus" and has become the 
premier authority on how African 
Americans are faring in the City of 
Columbus. 

The Columbus Urban League 
with 75 years of continued service 
to the Central Ohio area, remains 
an advocate and bridge builder on 
behalf of equality for all Americans 
Through conscience, vigilance and 
communication, the, League ha 
sand will continue to be the catalyst 
that ensures a "Partnership That 
Works! “& 
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Habitat for Humanit 
Home for the 


NBD BANK--Bill Beall, president of NBD Bank, stands next to a 
sign displaying their partnership in community service. 


NBD Bank, Habitat For Humanity 
and OSU assist family with home 


Just as the snow begins to fallin Columbus, the Jenjer Family 

will move into their newly-built Habitat For Humanity home. The 

- home's building materials have been paid for by NBD Bank of 
Columbus, but the nails have been driven by more than 100 Ohio 
State University MBA students: Habte Jenjer, his wife Wozenet 
and their 14-year-old son Abraham have also put their own sweat 
equity into building the home 

The Jenjers are originally from Eritrea, a newly formed country 
thatewas formerly a region of Ethiopia. They escaped from their 
homeland during the civil war (Ethiopia) in 1984, While living in 
the Sudan in a refugee camp, they were sponsored by the 
National Catholic Refugee and Migration Conference and carne 
to Columbus 

The Jenjers became involved with Habitat For Humanity and 
were selected from a group of many ta.have the new house at 

venue. past of the agreement the Jenjers.and other 
Habitat famili% must make with the organization is that they will 
participate in guilding the house. They are also required to make 
payments on/an interest-free loan from the habitat organization 
to fully pay f& the house 

In building se, Habte and Abraham are working along 
side crews of OSU students. "We are trying to teach our students 
a sense of social responsibility," said Arnon Reichers, Associate 
Professor of Management and Human Resources in the OSU 
College of Business. "Many of our students come from comfort- 
able homes. | don't think very many of them know what it's like 
to-be disadvantaged." 

The work project will also foster teamwork and develop 
leadership skills among the students,” said Kenneth Keeley, 
Director of MBA Programs. “This type of project has not been a 
requirement of the MBA program in the past, but it is now," he 
said. "This is a bit if a shift in our philosophy." 

The students will learn social responsibility and. teamwork 
while attempting carpentry, roofing and plastering on this Habitat 
house. Work began on September 19, -- three days before 
classes started -- and the Jenjers should be able to move into the 
home in January. 

Richard Weese, Executive Director of the Greater Columbus 
Habitat For Humanity is thrilled. The project provides another 
house to a needy family, arid it will plant the seeds for future 
Habitat projects, he said 

These students will end up in corporations all over the country 
and the world," Weese said. "Thé corporations will, at one time 
or another, be approached by Habitat affiliates for support and 
these people will understand the program." NBD Bank believes 

2orporations will then be able to. see-thesmportance of this 
program, just as they have. 

NBD Bank is a principal sponsor of the house being built by 
the students 

We couldn't do it without NBD," Keely said. "We're trying to 
give something back to the community, The bank is giving money 
and we are giving labor." 

‘NBD Bank has continuously supported community develop 
ment programs such as the Habitat program," said Bill Beall, 
President of NBD Bank. "We have been impressed with the 
teamwork that the OSU MBA students demonstrate when faced 
with challenges, and we'support the efforts of this project through 
the contribution of the building materials needed to complete it 

The Jenjers and their children.are grateful to be in America 
and are looking forward to HaVing their own home 


ON TOP--Habte Jenjer, top right, helps out others building his house 
with materials that were paid for by NBD Bank. 
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(614) 294-2661 


Breaking barriers, 
building futures. 


at vincent childr@nys center” 


Gladden Community House 
Joins in the Salute to 


Equal Opportunity 


183 Hawkes Avenue 
Columbus, Ohio 43223 


goodwill 


i rehabilitation 
| center 


* 1331 Edgehill Road * Columbus, Ohio 43212 


te 


Student Body and Faculty | 7% 


INTEGRATED 
N LEAGUE 


Committed to 
Equal Opportunity 


CALLVAC Services 
Salutes 
The Columbus Urban League 
& 
Recipients 
of the 
Equal Opportunity Day Award 


CALLVAC Services 
221-6766 ‘= ft --+ 


360 South Third Street, Suite 306 
Columbus, Ohio 43215 
(614) 464-0191 
“One 


7 Tt All" 
serving the unity since 1958 
a the salute to 


ity 


FORT HAYES | 


METROPOLITAN 
EDUCATION CENTER 


“Performing Towards Excellence” 


Career programs in health, business, 
science, performing and visual arts. 
College preparation through the Arts 
and Academic High School. 
>>>>>>>> > > 365-6681 


4546 JACK GIBBS BLVD COLUMBUS OHIO 43215 


HOUSE OF HOPE FOR ALCOHOLICS, INC 


825 DENNISON AVENUE 
COLUMBUS, OH 43215 
(614) 291-4691 


Serving the Community since 1959 
Equal Provider of Services 


614/221-7801 
Larry D. Danduran, Director 
A United Way Agency 


Serving the 
Columbus Community 
for over 25 years 


JOINS IN THE SALUTE TO 


Equal Opportunity 


GIRL SCOUTS 


Serving the needs of ALL gis for ove 
HW) yeas, TODAY'S GIRLSCOUTS ARE 
TOMORROW'S LEADERS, Sel of Ohio 


Girl Scout Council, Inc, . 


* Voice/TDD 614/294-5181 * 
* FAX 614/294-6895 * 
A United Way Agency 


ae, 


Kept Secret 


un in Columbus. 


NEIGHBORHOOD HOUSE, INC, 
Columbus, Obie 43203 
(614) 252-4941 
2440 Dawnlight Avenue 


Columbus, Ohio 43211 
(614) 471-2626 


EE. WARD 


MOVING & STORAGE 
wcumpomere || SINCE 188] 


SALUTES, EQUAL: OPPORTUNITY Agent for National Unes, Inc 
j and 1289 £. MAIN ST. ’ 
THE ,, COLUMBUS URBAN LEAGUE 58-8431 


TRAYNOR HOUSE INC. 


7 , Phone: (614) 299-7374 


(614) 299-7375 
HOUSE 
‘(ig ‘ aa a 


1952 IUKA AVENUE 


founder 
Lola Larry 


POSE Pe Bee 


OSU rubbing 
roses in 
IU’s noses 


As the Ohio State Buckeyes 
walked off the field for the last time 
this season, they were carrying roses 
in hand and smiling red cheeks of 
happiness. 

The Hoosiers, statistically the 
best defensive team in the Big Ten, 
were nearly a state short in offensive 
output and left the defensive lineman 
at home 

Aside from Ohio State playing ar- 
guably their best last home game of 
the season that didn't include 
Michigan, the offense put up some 
special numbers that would make 
Don Shula cry. 


Joey Galloway four yard touch- 
down reception tied his for Cris 
Carter's single season record (13) 
set in 1986. Raymont Harris rushed 
for a career high of 162 yards and 
was self-inducted into the OSU's 
1,000 yard rushers, gathering 1,044 
yards so far in his career 

While the offense was going to 
work, the defense was already at the 
job kicking butt with a smurky grin. At 
the end of the first quarter, Ohio State 
collected 98 yards and six. first 
downs, while Indiana was looking for 
some Clues as. to getting some posi- 
tive yardage. They were at a minus 
eight 

“We still have alotto accomplish,” 
said Bob. Hoying. "We will enjoy this 
one but we have to get back to busi- 
ness, In this situation, we can't lose 
now. We don''t know what losing feels 
like." 


Indiana's running game was shut 
down and their passing lanes were 
closed. Ohio State allowed only 31 
yards on the ground and 207 yards 
through the overcast skies. Ohio 
State had 154 rushing and 265 pass- 
ing by Hoying and Bret Powers. 

But it was defense that set the 
table for this pre-Thanksgiving Day 
event 

The hungriness of Columbus na- 
tive and a well-liked young man, Ohio 
State didn't miss a beat (beet). Jason 
Gwinn was thrusted into active duty 
when starter Randall Brown hit the 
mud with a sprained ankle 


Gwinn, who was named defen- 
sive player of the game, had a team- 
high nine tackles, two sacks and a 
forced fumble. The Brookhaven High 
School star nearly had an intercep- 
tion to his credit when he dodged a 
blocker and came up with the ball in 
his hands. He was unable to hold on 
nullifying another touchdown from 
Ohio State defense 

"It was nice being able to come in 
and contribute," said Gwinn, with a 
smile. “It is something | have dreamt 
about. | didn't know Randall was 
hurt." 

“This is by far the best game I've 
ever had, It is something | feel | can 
do. | don't have any regrets (on miss- 
ing that interception) because that 
was a play | wasn't suppose to be in." 

With Wisconsin off and Illinois 
losing the Buckeye celebrated a day 
which they will at the very.least, get 
a share of the Big Ten Champion- 

> shipatianave.-already. scheduled my 
ticket for Pasadena) 


"I'm proud of the seniors,” said 
Head Coach of the Year finalist John 
Cooper. “That was my recruiting 
class. "We assumed Illinois got beat 
and the worst we can dois share. We 
have to go to Michigan and win. | told 
them that I've been there and going 
to the Rose Bowl is one of the 
greatest feelings.” 

With the Rose Bow! in mind, Ohio 
State 6-0-1, 9-0-1 defeated the 
Hoosiers 23-17 with little problems. 
But there-is still work to.be done 

"| don't want to share. I'th greedy,” 
said Galloway, who has 42 recep- 
tions for 880 yards. "| want to win 
next week so we can have it to our- 
selves. We haven't beat Michigan, so 
I'm pumped up." 

"We are excited," said Jason Sim- 
mons. “if we don't win next week, we 
don't win Rose. Bowl, We knew it 
would go down to Michigan." 
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For Rose Bowl bid, Cooper 
has to do the impossible 


By AHMED J. BUNDICK 
Call and Post Sports Editue 


If ever John Cooper had to earn his 
contract extension, it would be beating a 
team that ironically gave him that extpn- 
sion, ‘ 

Cooper has never defgated the Wol- 
verines while living in Ohio. The 13-13 tie 
in Ohio Stadium a year ago, prompted 
the university to offer him an extension of 
his contract. 

A Buckeye win will almost insure a 
Rose Bowl appearance, with the hopes. 
that Wisconsin will fall to either Illinois or 
Michigan State. But Cooper, now in his 
sixth year, will be gambling with his own 
chips on one shot. 

"This is the same team everybody, 
including myself, picked to win the Big 
Ten," said Cooper swamped by inquisi- 
tive reporters. "Had (Tyrone) Wheatley 
stayed healthy, he would have rewrote 
the records up there. They got a great 
group of wide receivers (too)." 

While Cooper may have a good hand- 
le on who to defend when his Buckeyes 
line up in Ann Arbor at noon on Saturday, 
but he also is aware of the ramifications 
of a loss. 

“| don't think you have a fantastic year 
at Ohio State if you don’t beat Michigan," 
Cooper said. "We haven't beaten 
Michigan, but these games have been 
going down to the wire. You got to make 
plays. The kicking game will be a factor." 

If anyone does any kicking, Split end 
Joey Galloway is hoping it's him kicking 
up dirt in a trailing Wolverine's face. The 
team’s leading receiver said he isn't 
paying any attention to the Las Vegas 
betting lines that are giving Michigan, 


6-3, 4-3, a favored three points over the 
undefeated Buckeyes 

"it doesn’t matter who's favored," said 
Dan 'Big Daddy’ Wilkinson, "It wouldn't 
be a.complete season i} we don't beat 
Michigan. If we were already Big Ten 
champs, we would not be emotional 
Now it puts more pressure on us 

“We've earned respect and. people 
have given us respect,” said Galloway 
"We just want to go up there and win. It 
feels good to play for a chance for the 
Rose Bowl. But games against Michigan 
are always big.” 

The size of this game isn't any com- 
parison to any bowi game Ohio State has 
played in Cooper's era 

"| think it's a little bigger than usual 
because maybe people don't think we're 


as good as Ohio State, or that we can't 
compete with: them, but that's not the 
case. Our biggest challenge is right-in 


front of us and we're going to be ready 
for it." 

Tailback Raymont Harris, who had the 
biggest rushing performance in his 
career last week, has been waiting five 
years for this one, perhaps two games of 
his life. 

"If we prepare correctly, we'll have a 
good game," said Harris. '|'m thankful for 
the chance. My individual things have 
taken a back’Seat. | understand what's 


more important. | want to go to the Rose 
bowl.” 

The path to Pasadena will travel 
through Michigan, despite their record 
being sub-par for the first time since 
1984. Michigan coach Gary Moeller's 


record will not blur his awareness of 


whom to be watchful of 


sr Galloway is," 
e to give him spe- 


GOING FOR THE BELT--Days before the Rematch between former Champion 
Riddick Bowe and Again-Champion Evander Holyfield, they stopped to pose fora 
shot. Many shots between the two were taken after the bell rung during the fight 
(PHOTO By JOHN VICTOR) 


Capital senior looking 
forward to next level 


By’AHMED J. BUNDICK 
Call and Post Sports Editor 


For regular Division Iil athletes, the 
._.closest to go ‘0.18. possibly being. 
invited 16 apreesionat camp eut rh 
Mike Smith?the NFL may be a probability. 

The team captain, safety and running 
back has put a heavy load on his 
shoulders and has carried the load in 
rain, sleet, and snow. Being the ‘Neon 
Deon’ of the Ohio Athletic Conference 
last year, Smith has developed his skills 
that may carry him.to Sunday afternoon 
games. 

"He's having a great year," said 
Crusader coach Roger Welsh. "He made 
the adjustment to strong safety. We were 
concerned about his deep cover 
coverage from his middle linebacker ex- 
perience, But he proved his can play that 
position and we have confidence in his 
ability for deep zone coverage." 

Smith, a former St. Charlies Prep 
standout, played tailback last season, 
when Capital's backers went down with 
injuries; During that stint, Smith rushed 
for 330 yards and three touchdowns on 
64 carries; returned 31 kickoffs for 705 
yards and caught eight passes for 54 
yards. Defensively, Smith collected 54 
tackles, six passes break-ups, two inter- 
ceptions and a blocked punt. 

But this year, the Crusaders used 
Smith for defense...in’every facet. 

From the safety position, Smith has 
blitzed, covered running backs, 
shadowed quarterbacks, defended wide 


receivers and has even lined up over the 
nose guard 

"We blitz him from a variety of posi- 
tions," said Welsh. He's a great run sup- 
soubeie and a good-hitter. We design 


from Wherec He S going to Demy 


whether it's a zone, covering the best 
receiver or pressuring the quarterback 

The coach wanted to put in a new 
defense and | guess | fit the bill," said 
Smith, who lead the team with 62 tackles 
and six interceptions. He also has two 
sacks and five pass break-ups and one 
touchdown saving tackle. "| always felt | 
was a defensive back. He didn't have to 
give me the opportunity to play. He's a 
very good defensive coordinator and has 
a vast knowledge of the game. He has 
always tried to put me in big plays.” « 

Smith's older brother Todd was a 
defensive lineman for Welsh years ago 
wher Capital won the OAC champion- 
ship in 1987. It was Todd's suggestion to 
Welsh that propelled Smith's football 
career. 

Welsh knew he had a gem 

“He's a force in terms of leadership,” 
said Welsh, He's consistent and has 
made big plays '"-Crucial situations. He 
does anything '0 help the team. He's a 

reat player in his mental approach 
verall, he's a Candidate of All-Ohio 

honors." 

if Smith, who runs a 4.4 (in 40 yard 
dash), is to géet Ohio honors, he is hoping 
they are contracts from the Bengals or 
the Browns, Not to Say that Capital's isn't 
bad, But why compare. 


THUNDER STORM--Raymont. Harris, right, runs past a host of Hoosiers while 
gaining 162 yards on 34 carries. Harris who leads all backs with eight touchdowns 
also gained enough yards to be entered into OSU's 1,000 Club. He has 1,044 for his 


career. (PHOTO By TERRY GILLIAM) 


cial attention and that’s what leaves 
holes open for Raymont Harris, who has 
geen an outstanding back. He's really a 
orkhorse and a very determined young 
man. If we can stop him with our seven 
players-up front and-not have to use an 
eighth player, then we can give Galloway 
some extra attention 
Both coaches exchanged 
pleasantries when talking to the media 
but the blood running between these two 


teams, is more like poison. "Gary is going 
to do everything he can to get his team 
ready," said Cooper. "Usually you have 
to beat Michigan to win the Big Ten 
Michigan still got the best talent in my 
opinion in this league. 

"| think we have the best team," said 
Cooper. "I'm just trying to win as many 
games as | can win. | don’t put anybody 
with a worse record above us." 


OUR CHAMPION--Former Heavyweight champion and Columbus native James 
Buster" Douglas is gathered by neighborhood children in the celebration of 
the to-be-built Lula Pearl Douglas Recreation Center last week, Douglas, Mayor 


Greg Lashutka and other notables were on hand at the Windsor recreation 
Center. (PHOTO By TERRY GILLIAM) 


MAKING PLAYS--Mike Smith, #7, makes a tackle on an Ohio Northern player during 
a recent game at Cooper Stadium. Smith, who leads the team in tackles and 
interceptions, is hoping to go pro after this season. 


It's a goal of mine,” said Smith, a 
5'11", 215-pouhder. "| still have alot to 
learn, but it's very obtainable.*| know | 
have the skills and God-blessed talents 
Once |'m there, | can really show how 
talented | am 

The scouts are aware of who he is 
Welsh said of Smith. "The first time we 
had Mike in drills, we knew he was going 
to be a big-league hitter, With his dis- 
ciplined approach. film study and hard 


work. ..@ plays to his maximum potential 
all the time." 

Though the Crusaders finished 5-5, 
4-5 in the OAC, Smith said this was a 
pretty good year 

“It was a success and | have ac- 
complished things | set out to do," Smith 
said. “We accomplished team goals and 
| helped make the team a success. It was 
a good experience and something | will 
treasure, Hopefully t will represent Capl- 


tal well,” 
> 
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Corrections system moves forward after Lucasville 


By Director Reginald A. Wilkinson 
Call and Post Contributing Writer 


As director of the Ohio Depart- 
ment of Rehabilitation and Correc- 
~ 4) (DRC), | would like to give you 

date on 1993, the most sig- 
niicd ntyear ofthis state agency. No 
doubt, Lucasville has become a 


household word because of the 
siege and unfortunate loss of the 


lives of a correction officer and nine 


is, Here at American 
Electric Power 
we fully imple- 
ment the ideals 
of equal em- 
ployment 
opportunity. AEP, 
a leader in the 


Very Important Practice, that 


inmates, What has happened at 
ORC since April and what is 


planned -for the future are 
strengthening Ohio's corrections 
system 


Ohio taxpayers have a lot to be 
proud of in DRC. Ten of our prisons 


have been accredited by the. 


American Correctional Association 
(ACA) which takes accreditation 
very seriously, ACA holds the 700 


power industry, believes in the power of 


people. We believe in maintaining a career 
environment that encourages all our em- 

ployees to live up to their professional poten- 

tial and, in doing so, make.a personal differ- 


ence at AEP. 


That's something every company 
owes to its employees —and to 


itself 


‘7. AMERICAN 
ELECTRIC 
POWER 


1 Riverside Plaza « Columbus, Ohio 43215 


accredited corrections facilities to 
the highest of standards. We are 
proud to have almost half of our 
prisons bearing this tough to 
achieve and maintain seal of ap- 
proval. More of our institutions, 
central office, our training academy 
and the Ohio Adult Parole Authority 


“are .in the process of being ac- 


credited 

Since 1992, our department has 
been on a course to improve every 
facet of our work by using some 
successful business practices 
known popularly as Total Quality 
Management (TQM). Gov. George 
V. Voinovich refers to the State, of 
Ohio quality initiative as Quality 
Services Through Partnership 
(QStP). At DRC QStP has trans- 
lated to more staff involvement in 
decision making. When we needed 
to control overtime at one prison, for 
example, a partnership of manage- 
ment and. rank and file staff 
resolved the problem 

We have always had an excel- 
lent corrections operation, even 
under difficult conditions. The dis- 
turbance at the Southern Ohio Cor- 
rectional Facility (SOCF), however, 
was a wake-up call, What hap- 
pened at Lucasville taught us that 
we need to continuously improve 


our operations. Consequently, we 
are working harder and smarter. 

Systematic Change -- We have 
started a systematic approach to 
positive change. This means we are 
tracking the implementation of 
major initiatives by using teamwork 
and increased standards of ac- 
countability. Since April our chief 
goal has been to increase security 
throughout our system by several 
means, National experts evaluated 
our crisis response’policies, proce- 
dures and readiness. Our staff 
redrafted security policies. We have 
made a radical change in our train- 
ing programs for staff, 

Additionally, we have developed 
nearly 200 improvement initiatives 
that are in various stages of com- 
pletion. The evaluation process will 
be systematic and ongoing. We are 
moving forward with the planning of 
a high security prison for northern 
Ohio. 

Community Corrections -- We 
have almost twice the number of 
prisoners our institutions were 
designed to house. Despite our ag- 
gressive construction program, we 
know we Cannot build or staff our 
way out of prison crowding. The 
solution Lt. Gov. Mike DeWine and 


Battlestars, ranked fifth 
in country, in playoffs 


By STEVE RYAN 
Call and Post Contributing Writer 


The Columbus Battlestars 
recently won the Northern Ohio 
Football Championship by a score 
of 13-6 victory over the Cleveland 
Gladiators and currently in the 
Final 8 in Minor League Football 
teams 

They will play the Chicago Pan- 
thers at Cooper Stadium on Nov. 
20, at.7:30 p.m. The cost at the 
gate will be $4 for adults and $1 
for children and senior citizens 
The Battlestars are ranked fifth in 
the county, while the Panthers are 
number eight 

The Battlestars afforded their 
way into the playoffs when they 
defeated the Cleveland Gladiators 
13-6 to win the Northern Ohio 
Football League Championship 
on Sunday. That was the first time 
in three games the Battlestars 
were able to pull out a win 


GOOD LUCK 


TO THE 


URBAN LEAGUE 


AFSCME 


FROM 


LOCAL 1632 UNION 


We pledge our support lo 


the Columbus Urban 


League ... a leader in the 


principles 


of equal 


opportunity. 


The Gladiators saw a powerful 
defensive wall hold them to a total 
of 194 yards forthe game and only 
one score. Leading the Battlestars 
after a scoreless first half was 
Michael Spikes. who scored from 
24 yards out on the second pos- 
session of the third quarter, after a 
recovered Gladiator fumble. 

Spikes did a great job and held 
the defense together," said Coach 
Dalton Bosely. "His score after the 
fumble was the turning point of the 
game." 

Inthe final quarter, the 
Gladiators scored from 26 yards 
out on a pass early in the quarter. 
On the nest Cleveland posses- 
sion, the ball was intercepted at 
the Cleveland 35 and on four plays 
from 14 yards out Lloyd Abbington 
scored the winning touchdown 
Craig Avery connected on the 
extra point try. 

For the game the Battlestars 
had 200 yards rushing and 94 
yards passing. Abbington lead all 
nee with 97 yards, while Kevin 

h had 84 and Avery had 15. 

Ralph Wilkins was five of 11 for a 
total of 94 yards and had three 
interceptions 

"The defense was the name of 
this game and they did a fantastic 
job," said Bosely. "These fine 
young men stopped the 
Gladiators from 27, 24, 23 and 13 
yards out in the final half, They 
almost made me think of. the 
powerful defensive wall of the 
Ohio State Buckeyes. They really 
made me proud and without them 
we could have never won." 

Special unit play was another 
factor as Spikes had several long 
returns for the game and Kevin 
Hall returned the ball 47 yards on 
one kickoff. For the game the Bat- 
tlestars never started offensive 
Py, from within the 50 yard line. 

he Battlestars, 10-3*1, ac- 
cepted a bid to the National Minor 
League Football Championship 
and are expected to win Saturday. 
“Look for a great game this Satur- 
day. | expect us to win. Our guys 
have really gelled as a team when 
we had to," said Bosely. "Now its 
time we show the nation that we 
are a good team." 


we are advocating is community 
corrections, 

We recommend community cor- 
rections options for non-violent of- 
fenders who can be punished 
closer to home and receive treat- 
ment for problems such as drug 
abuse. We are working with judges 
and other criminal justice profes- 
sionals to develop and fund effec- 
tive community corrections 
solutions which are often non- 
prison alternatives, 

Ohio already has the fifth largest 
corrections system in the nation, It 


REGINALD A. WILKINSON 
..corrections director 


is not.our goal to become the 
largest. What we want to do is to 
continue to spend taxpayer dollars 
as wisely as you require and main- 
tain environments that are safe, 
humane and appropriately secure 
for the men and women who live 
and. work in and visit in our 24 
prisons. That is a tall order. As 


public servants, we believe we have 
the will and the ability to keep our 
commitment to operate a correc- 
tions system that serves the needs 
of Ohioans, 

We cannot and will not do busi- 
ness the way it has always been 
done. This administration will ac- 
cept nothing less an efficient 
process for managing a very com- 
plex corrections system, | invite 
your comments. 

Director Reginald A. Wilkins 
manages a staff of more than 
9,600 corrections professionals. 
Gov. George V. Voinovich ap- 
pointed him to the cabinet posi- 
tion in February 1991. Wilkinson 
joined the department 20 years 
ago as a coordinator for volun- 
teer services at the Lebanon Cor- 
rectional Institution near 
Cincinnati. His career path In- 
cluded appointments as the first 
superintendent of the Correc- 
tions Training Academy in 
Orient; first warden of the Dayton 
Correctional Institution and 
regional director of the prisons in 
the southern half of Ohio. 

Wilkinson demonstrates his 
dedication to the development of 
corrections by his involvement in 
professional organizations. The 
director chaired a number of 
American Correctional Association 
committees. He is past president of 
several associations including: the 
Ohio Chapter of the National As- 
sociation of Black in Criminal Jus- 
tice, the Ohio Correctional and 
Court Services Associations and 
the State of Ohio Training Associa- 
tion. 
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we encourage 


the gains of others. 
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* 25 years of affordable housing for the central 


Ohio. 


* years of commitment to the ideals of fair 


housing. 


years of growth with the city of Columbus. 


Recognized for Excellence in the 
Advancement 5 a Egat Opportunity 


Columbus “ban League 


The Columbus Apartment Assoc. 


1225 Dublin Roa 


Columbus, Ohid 43215 


(614) 488-2115 


The Voice of the Multihousing Industry 
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CITY OF 
COLUMBUS 
REQUEST 
FOR 


PROPOSALS 


The City of Colurnbus 
is accepting Re- 
quests for Proposals 
(RFP) for a market re- 
search and needs as- 
sessment of tour 
Neighborhood Com 
mercial Revitalization 
NCR) Areas 


stimulate business 

development alon 

the designated NCA 
strips. 

The request is for a 
roposal to study the 
our newest NCR 

Strips. which are: 1) 

East Livingston 

Avenue; 2.) North 

High Street: 3) 

Cleveland Avenue 

and, 4.) East Fifth 

Avenue 

individuals and firms 

responding to the 

RFP should provide 

thé following informa- 


tion. 

*NAME. ADDRESS 
TELEPHONE NUM- 
BER OF PRINCIPAL 
OFFICE 

*TYPE OF SER- 
VICES PER- 
FORMED 
“STATEMENT OF 


DIVIOUALS 
COMPANIES 
MILIAR WITH FIRM'S 
PERFORMANCE ON 
SIMILAR PROJECTS 
Proposals will be ac- 
cepled by the Develop 
ment Depariment until 
5:00pm Friday 
November 26. 1993 
For a summary-of 
project requirements 
and ‘or further informa- 
tion regarding the RFP 

lease contact Ms 

isy Meleski, Develo- 
sment Department 

eighborhood 
Development Division 
645-8644 


08! wor 


Juvenile 
Probation 
Counselor 


Progressive Juvenile 
€ourt System seeks 
Gedicated, energetic 
erson with. @ 
asters Degree or 
Bachelors plus four 
ears experience in 
$ocial work field to 
work with youth on 
robation_and their 
miles, Position ra 
Quires skills in case 
management, as- 
$Sessment, counsel- 
ing, crisis 
infervention and 
ability to think crea- 
tively and to work as 
art of a treatment 
eam. Opporiunit 
fo be involved will 
design of new pro- 
gram, Clinical super 
vision provided 
Position requires 
Ovening and 
weekend hours 
tartin salary 
20,000 -$24,500 
xcellent benefits 
Send resume to 
Court Administrator, 
Delaware County 
Juvenile Court 
Courthouse 
Delaware, OH 
43016 by Novemoet 
23, 199: EOE AA: 
Applications from 
minorities en- 
couraged 


Mairienance 
SERVICE 
TECHNICIAN 
Pay Timo 
Monday-Friday 
1000. arn=8.00 pr 


Technician ia ni 
Pramise anc Bar’ 
ATMs, Qualities 
Must be avadatve 
arty 3 pri 


1D0’. ATM 

you complete cad 
pattie balance ma 
faplenah cash 
muppiies 

The desdiine-onvenr 
Won requifes af 


sowing Shull 
mutrnent 
communic 
Basic electronic 
prefered Some 


We offer awery competitive 
lay Pleas JP per 
Fe ashanti: 

00 pm. @ dunng ow 
ended hours on Wednes 
gays, 9100 an.a00 am and 
Soturdays, 900 am-Noon 
aw Tre Gare 
800 Bracksadge 
ssn the Be 


0 
‘and Pt 2 wn Wesier 
Comm On 
4a2 
portunity & 
For other empleym 


UTILITIES 
RATE 


ANALYST 1 
OHIO P.U.C. SEEKS 


Te. ECONMUMLGATIONS 


The Public Utiities Corn: 
Mission of Cilio 1 accor 


ca 
Fase Anadyst | (Tulecon 
ns Analyst) 
ahould be 
tne Public 
Commission of 


Sveet Columbus. Onio 
43266-0573 The deadiing 
{or resumes 16 December 
6, 1999. For further infer 
mation call 014-606.1005 
SALARY, Syarling wage 
S10 72 ae hour 
ee 298,00 annuatly) 

Pubes Ulilitieg Cory 
mission of Onio is ao 
ae Oppo 

loyer an 
Provider 


PREVENTION SPECIALIST 
TEEN PREGNANCY PROGRAM 
REQUIREMENTS: Ability to establish 
and maintain an effective prevention 
prorem. mais effective collabora- 
| ive relationships. Must possess the 
knowledge of: alcohol, tobacco, and 
other drug abuse and relating factors: 
personal computers and word perfect 
software; grantsmanship writing skills, 
and technical writing skills, Must be 
capable of; developing budgets and 
project plans; and researchin and 
compiling data relevant to projec’ 
EDUCATION: A Bachelor's Degree in 
the: behavioral science/related field, or 
high school diploma and four (4) years 
of professional experience in the fields 
of alcoholism, tobacco, drug abuse, 
high risk youth, teenage pregnancy and 
women's health issues. Must be cer- 
tified or under the process of Ohio 
Chemical pepencenc Prevention 
REMARKS: This is a full time, salaried 
position working with youth in the 
olurmbus’ Public Schools, at the com- 
munity base, having specific 
knowledge of multi-cultural relevance, 


Doinc Our Best Work For THe Best Or REASONS 


On the campus of The Ohio State University, « nationally ranked team of excellent skill and precision is work- 
ing day and night on its game plan. No, it’s not the Buckeyes, It's the medical and research team at the Arthur 
G, James Cancer Hospital and Research Institute. And the opponent is not another college, it’s cancer. 


DESIGNED WITH ONCOLOGY NuRSING IN MIND 


Since the James Cancer Hospital opened in 1990, nurses have been an integral part of its operation. 
Recognized nationally for its unique appr oach to cancer research and treatment, our hospital offers nurses a 
challenging, rewarding work experience within an organization which appreciates their contributions. 

‘The hospital and research facilities are housed within one building, designed expressly for cancer care and 
cure. Units are divided according to the type of service performed, and a highly specialized level of practice 
encourages a close-knit, “small” hospital staff environment 

Employees of The Ohio State University enjoy a generous benefits package which includes: 

@ Certification differential B Clinical ladder program 

@ Tuition waivers @ Arectirement plan 

@ 10 paid holidays @ Full medical coverage including 
@ Paid vacation after six months dental and vision care 

For consideration, send resumes to Professional Recruitment, Arthur G. James 
Cancer Hospital and Research Institute, 141 Means Hall, Columbus, OH 43210, or call 
(614) 293-3047 collect. 


Qualifie 


transportation. 


MICHAEL SMITH, 
PROGRAM COORDINATOR 


PREVENTION EDUCATION 
COALITION 


candidate must have valid 
drivers license and provide own 


263 CARPENTER STREET : 
COLUMBUS, OHIO 43205 


PUBLIC NOTICE 
he Columbus 
Metropolitan Area 
Community Action 
Organisation 
(CMACAQO) has been 
allocated $1,039,783 
from the Ohio 
Department of 
Development, Office 
of Community Ser- 
vices, to provide ser 
vices to low-income 
individuals and 
families in Frankin 
County during 1994 
CAMCAO’S work 
lan addresses the 
ollowing problams 
experienced by low. 
; income individuals 
and families; (1) Un 
employment and Un 
deremployment (2) 
Inadequate Educa 
tion (3) Inefficient 
and/or ineffective 
Use of Available In 
come (4) Inadequate 
ound 5) Inability 
to Meet Emergency 
Needs (incomplete 
Use of Available 
Programs and Ser 
Vices and (7) Starva 
tion and Malnutrition 
if you would like to 
review and comment 
on CMACAO's 1994 
work plan prior to its 
Submission to the 
State of Ohio on 
pcgey, November 
26, 1993, please con- 
tact the GMACAO 
Central Office, 700 
Bryden Road 
Columbus, Ohio 
43215 or telephone 

221-6581 
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LEGAL NOTICE 


THE MID-OHIO REGIONAL PLANNING 
COMMISSION MORE. WILL ACCEPT 
SEALED BIDS AT ITS OFFICES LOCATED 
AT 285 EAST MAIN STREET, COLUMBUS, 
OHIO 43215, UNTIL 9:00 AM. LOCAL 
TIME, NOVEMBER 29, 1993. BIDS WILL 
BE PUBLICLY OPENED AND READ AT 
THAT TIME FOR 


ONE (1) 1994 DEMONSTRATION VAN 
MORPG HAS A DISADVANTAGED BUSI 
NESS ENTERPRISE (DBE) PROGRAM 
WITH A GOAL OF 14% PARTICIPATION 
BY QUALIFIED OBE'S. NON-DBE FIRMS 
ARE ADVISED JO. MAKE A GOOD FAITH 
EFFORT TO MEET THIS REQUIREMENT. 
QUALIFIED DBE’S ARE REQUIRED TO 
SUBMIT DOCUMENTATION OF THE)R 
STATUS AS ADBE 


MORPC HAS THE RIGHT TO ACCEPT 
PART OF, OR TO ACCEPT OR REJECT 
ANY OR ALL BIDS, AND TO WAIVE TECH- 
NICALITIES WHEN IT’ IS IN THE BEST 
INTEREST OF MORPC 


BIDDERS MAY CALL  SHAYNE 
DOWNTOWN. (614) 228-2663-EXT -283 
FOR SPECIFIC INFORMATION, BIDDERS 
MAY OBTAIN SPECIFICATIONS AND 
FORMS FOR BIDDING MAY. BE_OB- 
TAINED FROM THE RECEPTIONIST OF 
MORPC 


RESIDENTIAL 
CARE WORKER 


Part-time position (20. hrs/wk) in 
residential program of Gonna 
mental health center. Hours: 7 AM- 
3:30 PM, Saturday and Sunday with 
a 4-hour shift during the week. One 
year experience in a MH/MR 
residential or protective setting with 
adults/children. Duties include day 
to day routine of residents including 
cooking and other life necessities. 
aS earns) accepted at NCMHS, 
1301 N. High Street, Columbus, 
Ohio 43201. a 


SOCIAL WORK WITH 
THE HOMELESS 


Shelter for the homeless is now hiring 
entry level direct service positions 
Associate degree or 2 years ex- 
pareuee in human service related 
ield required. Part-time positions are 
open, $6 per hour to start. Excellent 
benefits. Apply in person at Friends of 
the Homeless, 924 East Main Street, 
Columbus, Ohio 43205 

Minorities encouraged to apply 


DENTIST 


Licensed dentist needed tow_work in 

busy urban outpatient setting. Part-time 

hours. Please call 253-0861, Ms. Alicia 

Hines, from 100-4 ye m. only 
E.0.E. 


SECRETARY 
United Methodist Conference 
Office, has.immediate. open. | 
ings for two secretaries with 
general office. and word 
processing skills. Send 
resume, to N.J. Frost CCOM 
Secretary, 471 E. Broad 
Street, Suite 1106, Columbus, 
OH, 43215. aan 


M/F/H 


AUTO ° 
MECHANIC 


PnDus Internasara 
1 & S€OKINg @ Auto 
ohare to work in thy 


] Ohio 43207. ‘ 


Caner Center 


The Arthur G, James Cancer Hospital and Researc}; Institute is an equal opportunity /affirmative 
action employer. Qualified women, minorities, Vietnan era veterans, disabled veterans and individuals 
with disabilities are encouraged to apply. 


THE JAMES...«THE NExt GENERATION OF HOPE 


Designated by the National Cancer Institute as.a Comprebensiy 


PEIPOLG O19 


Public Information 
Officer 


One of the Columbus area's leadir 
has an exceptional opportunity | 
mation officer with strong leac 
skills to direct external and | 

To meet the challenges of th 

have strong editing, prot hnical 
writing skills, Knowlecg f Jesign 
knowledge in public relation nahem and 5u 
pervisory principles, and a jadge of 
Word Pertect 5,1, with a kr desktop 
pubiehing programs also c 


; employers 
a public INnfor- 


ur ideal candidate will have 
in journalism or communical 


degree 
i 2 year of 
experience in public piulti-m 

Platone in the tela Biourn 
tions; or 2 1/2 years axp 
journalism or cofmmunicalio' 
multi-media techniques & re 
reporting and editing oF techn 
ton 

In return, we offer a cor 
benefils package and @ chi 
in a demanding environmen 
please send your resume anc 


Columbus Call & Post 


BOX 2606 SOS 
Columbus, OH. 43216-2606 


An Equal Opportunity Employer 


v5 WHA 
t transla 


ary and 


ALCOHOL AND OTHER 
DRUGS CONSULTANT 
Provide technical assistance to 
Franklin County Schools in develop- 
mentot ATOD programming. BA/BS 
in social work, education or related 
field, understand the disease of al- 
cohol and other drug addictions and 
State-of-the-art prevention 
rogramming. Salary $16,000 to 

$22,000 depending on educa’ 
and experience. Excellent ben 
EOE. Send resume to Columb 
Area Council on Alcoholism, 360 S 
Third St., Suite 306, Columbus, OH 
43215, by December 3, 1993 

No telephone calls 


FINANCIAL COUNSELOR 
Part time position (20 hrs/wk) 
on family focus team, After- 
noons.and evenings with 
flexible hours. Must be HSG or 
equivalent with two-years cleri- 
cal experience. Typing re- 
quired. Ability to work with basic 
knowledge of math required 
Knowledge of health insurance 
and collections helpful, Excellent 
benefits, competitive satay, eB 
plications accepted at NCMHS. 
1301 N. High Street, Columbus, 


0.E. 


ADMINISTRATIVE 
SECRETARY * 


National office of children's 
charity looking for mature, Ad- 
ministrative Secretary. Minimum 
of 10 years experience, including 
supervisory, and excellent 
secretarial Skills a must, As- 
sociate Degree in Secretariat 


Sciance. helpful, Send resumé 
Soe ee Pee gt Colhmbos- 
Ohio 43232 - 


TELLER 
Immediate full time position. 
Mon. thru Fri. $7.00/hr. Ex- 
cellent benefits. Teller ex- 
perience required. Please 
apply or send resume to: 


The Barcus Company 
1601 Bethel Road 
Columbus, Ohio 43220 


MIDWEST MORTGAGE 
SERVICES 


Mortgage Loan Programs for the hard 


veramawens and chaches 


to finance! Purchase, Redefinance or 
Commercial Loans. Call 647-3163 


enter your phone number, 


Neo 
showed wit renuirm puters | 
WOH MO Haary Finlay Pot 
Congrene ire nasone Aroor 


Cote Oro eo oo ‘e 

a macmeanon on Pray 17 10 

Dorwaren 0.15 30 award 24.30 

De a! Pon Conmoue Adtran 

Hirahve Ocoee (Beguege 
ym Lene 


EOE/AAP 


To Advertise Call 
' 224-8123 
Today! 


i 
ENGINEERING 
SITE DEVELOPMENT 

Our consulting civil engineering firm is 
expanding and seeking qualified ap- 
plicants in the design of land develop- 
ment (primarily residential). Ideal 
applicants will have previous residential 
and site development design ex- 

etience and appropriate educational 

ackground. Several years of sig- 
nificant experience is acceptable in lieu 
of BS degree. EIT or PC certification 
helpful 
These positions-have growth potential 
and great benefits including relocation 
assistance; paid holidays and vaca- 
tions; health, life and dental insurance; 
long term disability; smoke free work 
environment, profit sharing, time and 
one half pay for pecan engineers and 
bonus program for project managers 
tuition reimbursement and others 
Salary commensurate with previous ex- 

erence and education 

end resume and cover letter with 
salary expectations to 

Director of Human Resources 

R.D. Zande & Associates, Limited 

1237 Dublin Road 


Columbus, Ohio 43215 
An Equal Opportunity Employer 


LABOR RELATIONS OFFICER 


The Secretary of State's Otfice has an exception 


Sful, ce 
Or z 


e of pe 
ement, empl 
"State and te 
; gaining 
' @ competitive salary and 
vackage with a challenging © munity 
emanding environment, For serious ; 
eration, please send a cover letter, wilt 
me and salary history to ; 
Secretary of State's Office 
Human Resources Division, $41 
30 E. Broad St., 14th Fl. 
Columbus, OH. 43266-0418 


TRANSCRIPTIONIST 


Full-time position. Requires 
one year experience in the use 
and operation of electronic dic- 
tation/transcribing equipment 
required. 60 WPM, Hours: Mon- 
Say thru Friday, 8 AM-5 PM, Ex- 
cellent benefits, competitive 
salary. popiegions accepted 
Mon.. Wedgs., Fri. 8 AM-5 PM; 
Tues., and Thurs. 8 AM-8:30 
PM at NCMHS, 1301 N. High 
St., Columbus, Ohio 43201. 
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The Ohio Bureau of Worker's Compensation 
(BWC) a progressive state agency. iS seeking 
$elf- motivated professionals wifh strong organiza- 
tional, analytical, and communication Skills to join 
in the expansion of serves at its Dayton and 
Springfield Field Otfices. BWC Js recrruring for 
positions in the folowing areas 


RISK MANAGEMENT 

Entry Level. must have al least an Associate's 
degree in law entorcemment.OR 12 months of 
experiance in conducting invesligations of com. 
pets or violations of laws or rules, Supervisory 
level, must have a Bachelors degree in business, 
management, or public admirnustrstion and 36 
months of experience in supervisory, administra: 
tion, and/or mangenal management, of public ad- 
ministration involving creninal investigations. 


CLAIMS CASE MANAGEMENT 
Mid-level, must have Bachelors degree 
(preferably business or insurance related), OR a 
minimum of 36 months in the insurance indusin 
45 8 claims representative Supervisory level 
must have Bachellors degree (preferably busi- 
ness of insurance related) and supervisory @x- 
perience over claims processors and experience 
in all places or claims processing OR 8 minimum 
of 66 months of varied insurance experience in- 
cluding supervision an claims analysis 


ONLY CANIDATES WITH THE QUALIFICA- 
TIONS LISTED ABOVE NEED APPLY 


BWC offers competitive salaries ($10.72 - $26.23) 
and a comprehensive benelits package 


exit), CANDIDATES UNABL 
MAIL THEIR RESUME OR APPLICATION TO: 


Bureau of Worker's 
Compensation 
~Personnel/Recruitment 
(TH/DD) 
30 W.Spring St., Level 6 
Columbus, Ohio 43266-0581 


BWC Is an Equal 
Employment ‘and Service Provider 


FISCAL SPECIALIST 
Starting Salary $24,753 
pane Doon available January 
3, 1994-Responsible for the day to 
day fiscal activity of the Program, 
including AP/ & P/R. Detail oriented 
Deposit and reconciliation of Pro 
pram receipts from 800 employers 

inimum qualifications are; earned 
related 2 year degree; 3 years book- 
keeping, knowledge of automated 
accounting systems, personal com 
ulers and cperigmsint principles, 
=xcellent fringe benefits including 
paid parking. Non-smokers only 
end letter and resume to 


UPEDCP 
172 East State St., Suite 600 


Columbus, OH, 43215 
An Equal Opportunity Employer 


CASHIER 


Full Time position _in billing depart- 
ment, Must be HSG or equivalent 
One year clerical experience re- 
quired with account receiv- 
able/Medicaid billing experience 
preferred. Responsibilities include 
sorting mail, client payments, daily 
deposits, and miscellaneous filing 
Hours: Mon, thru Fri. 8 AM-5 PM 
Excellent benefits, competitive 
salary. Applications accepted Mon 
Wed., Fri. 8 AM-5 PM; Tues. & 
Thurs. 8 AM-8:30 PM at NCMHS, 
1301 N. High Street, Columbus 
Ohio 43201 
O.E. 


EMPLOYMENT? 
OPPORTUNITIES: 


The Mid-Ohio Regional Planning 
Commission (MQAPC), is a volun- 
tary association of local govern- 
ments in Central Ohio and the 
region's transportation planning of- 
ganization. Opportunities offen exist 
within the agency for individuals 
who are motivated, reliable and can 
be a team player. MORPC, 285 E. 
Main St.°Cols., OH 43215, offers 
free parking and is a smoke-free 
environment. For information about 
current openings call 228-2663 
Minority. and fernale applicants are 
encouraged to apply. MORPC :s 
an Equal Opportunity Employer. 


Construction OQoportunity 


Coma & Di Cesare Construction Company is recognized as one of 
the top construction firms in central Ohio. Our continued growth and 
diversification has created the following employment opportunity 


Carpenter 


Experienced carpenter wanted. 


5 years framing and form work 


experience necessary. Must provide own transportation. Good pay 


and benefits. 


If you are interested in this position, please apply in person at Corna 
& Di Cesare Construction Company, 2500 Harrison Road, Columbus, 
OH 43204. No phone calls or agencies please. 


he 


4 


Corna & Di Cesare 
Construction Company 
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CAPITAL UNIVERSITY 


Director of Development 


E! ED 

pat, Ruc' Ave 2 
BR. AC. 1 12 car gar 
exira lot patio. "Asking 


ANNOUNCER 


GOOD SALARY 
AND BENEFITS 


Ver Juanita 


. This individual will serve as the senior fund-ramer = 
Realtor, Eleanor C on G | WS ee cae pekarnateee re dete sow tale yourself to some extra income for the 
Penn, PROFESSION applicant wil be able to demonstrate te ability to holidays while you help us during our busy 
Agent, 252-1306 AL SEND ae bate Se ee season| No experience is necessary tor 
ave tiid, AL SUME AND . ig arrual ca aang ci eawanspa icone we these Merchandise Processing positions. 
— ~ > a f ad Strategies in addi yi ) will jevelop 
= GE]! TAPE TO: AG saauOUT |, ect programs in eplomt Gh seen and opemiay Full & Part Time 
09 relations. The director also will supervise the activines of ome 
The Ohio State : r an Bssociale directoy, an assistance director and su B Immedia' 
a nto ere G M SPE( TALIS | staff: while working in concent with other members.of the 
y .M. ! & En By December 23rd 


A University Relations division. The director of devel 
pe . a eee Feng ment will report to the vice president for University noe 
pining. ae Ba W R FD tlons division, The director of development will report 10 
the vice president for University Relations and the dean 


tion is seeking @ of the Law and Graduate Center, A bachelor’ J TT 
elor's 4 
Food Service P.O. BOX required: a JD or other graduate degree related ie ] l l i A l I N 1 l 
Manage 1 to super: ion of extensive /OO-related experience prefered ea F 
vise dining room 802 2 CrBatiVE PErSON aSEUMING this pasition must possess 


and caleteria 
counter service 
operations. This in- 
dividual will also 


excellent interpersonal and communication (both oral 
and written) skills. 


WORTHINGTON, Associate Director of Constituency 
OH, 43085 Relations and Development 
schedules; super Under the direction of the Law and Graduate Center 
vise, train and director development, this individual will be responsible 
evaluate staff: |} morse for developing ever-increasing levels of understanding 
is and . interest, involvement. appreciation and suppon of the 
preparerecords a { All Law and Graduate Center and Capaal University’s short 


plan work 


reports, order food and long-term objectives, particularly philanthropy, 
and food-rela among alumni. parents, friends and other current and 
paper goor ine potential constituents, The successful applicant will 
Spect incoming food Gemonstrate the ability and willingness to work success- 


and € let and H fully with other, staff ard with: : 
ang suelo a] Huntington aosiyng ust have a bachelors degree and poasess MANY FLEXIBLE SHIFTS 


inventory B k excellent interpersonal and communication (both oral f- ‘ 
didates must pos anks ; ; ; } and writtel) skills, . Mornings, rnoons, 
food. prepatal PRODUCT edge Biv Capital University . & Evenings 
operation of kitche DEVELOPMENT 71-061 Cee eee ence 2 aver comrade MONDAY-FRIDAY 
equipment, super TRATOR coll College of Arts and Sciences, Conservatory 
viloh lod manage ADMINISTRATOR Music, and School of Nurging--and two grad i 
ment and HENTINGTON Schools-Law and Graduate Center and Grad i/ 
recordkeepin MORTGAGE COMPANY Schoo! of Administration (MBA program), The Law * EXCELLENT PAY 
e MORTGAGE P layment oppor Graduate Center serves approximately 900 graduat * MERCHANDISE DISCOUNT 
5 i oes d ease int at students each year through its jurts doctor program as 
vs 414) 24 19 TODI2 well as graduate tax programs for lawyers and account- \ * OUTSTANDING WORK ENVIRONMENT 


ants. Afiiated with the Evangelical Lutheran Church in \ Please a) ly in 


America, tal University otters ndergrad ; parson jo; Express World Headquar- 
holiday degrees graduate doyreos, and fore han 40 une \ ters, Rene © 1-270, penny Sy 


p = 
— . 
priployinents: BANK= NE Gergraduate majors to the approximately 3,800 students Lobby Monday between 
insuran 4] , it serves each year. Enriching the Capital Universi ii 
Hye ; i ; — 0 experience is its location in Columbus ~-Ohio s largest ed f No phone a lease. Equol opporfunity 
leave after if vy Ms Whatever ut tak: and its capital m/i/¢. 
tuiton authoriz: ‘ Ls Candidates for these positions should send a letter of 


habon autora at ; application, resume and the names, address and Compagnie Internationale 
telephone numbers of three reterences to: Vice President 


: ; 

ASSISTANT SUPERVISOR [oho 132002304, rewew af appicatons wi bon EXPRESS 
Full-time position working in_ Our | § mediate and continue until the positions are fled ‘ 

Emergency Services Dept. respon-| | Capital University Is an Equal’ Opportunity 

sible for assisting the supervisor with Employer 
scheduling and supervision of unit — 
during supervisor's absence, Perform 
on-call duties every other week (in- 
cluding weekend), provide face-to- 
face clinical crises intervention, act as 
primary probate court/agency liaison, 
responsible for for pre-screening 
evaluations in the community, plus 
administrative and clinical duties. To 
qualify for the above pose ys ap- 
plicant must possess a BA/BS in So- 
cial Work or related field and be 
licensed or notified of the right to prac- 
tice by the State of Ohio Counselor 
and Social Worker Board. Interested 


will be acc 
Monga thro 
Friday from 
5 pm. at 
ment 

Lobby Arc! 
Colum 
43210. Veter 
should submit a copy 
of their DD214 dis 
charge papers with 
the application _for 
military credit. The 
application deadline 
is November 30 
1993, The Ohio 
State University Is 
an Equal Oppor 
Affirmative 
on Employer 
Women, minorities. 


FOR RENT 


1,2,3, bdrms, East, West, South, 
Section 8 .Velcome! Sales Plus 
Management, 


252-2234 


INDEPENDENCE 
TOWNHOMES 


3 Large Bdrms 
Basement with 
Washer/Dryer 
, ek Deck 
| Within Walking 
distance of Clu 
Foods as Con- 
: sumer uare 
The Village at Hunter's Crossing || |Shopping ‘Cen 
Exclusive, elegant condominium homes situated ter. 


EAST-143 Hughes (ri 
\ righ 
behind 1348 E. ion ot) BR. 
as heat. $250 mo. Must have 
900/mo. minimum income. 
Near Park Medical Center, Call 


Kathy 9-4 weekd e 
3578. ayS<2e6 


TownHomes Management, Inc. 


taciity databases on-one 
hold venticabon reaponsibiiies 
siong wiih other retatect tasks 


Equal Housing Opportunity Statement: "We 
are pledged to the letter and spirit of U.S. 


S : policy for the achievement of equal housin: i) a prime location in southwestern Columbu: Grov Ft |) Annis experence pretened siong 
encourages send resume or apply in person to opportunity throughout the Nation, We ig just south of 1-270 and west of 1-71. “My envapert iin wang totum Even aoa 
apply : CAC Cc courage and suppori an affirmative advertis- Schools tea suet oan 

1515 E. Broad Street ing and marketing program in which there are <G oy bedrooms —*All brick exterior =f; 864-2012 rng) salary ‘and a ‘coprener cherie 
Columbus She 43205 no. yo to ee housing because of n jean pnmeces : Ie Wallick el vont 
.0.E. face, Ir , 58x, handicap, tamilial mon : 
An Equal Opporunty Employer No Phone Calls Please status or natidnal origin.’ & 1599 Hues Crnming De + 10875-9373 © Gove Cd Chin 4032" Properties, ay on ary ie teres 
FOR RENT PRICE I lite 


Torecomm Gevice for Deal (614) 
463-4747 


TEACHER- ||| CASE MANAGER LIBRARIAN 


Inc. lealtors 


REDUCED 
279 S Wayne Ave 
2BR. AC. 1 1/2 car 


This newspaper will not knowingly accept any 3-Bedroom/! 
atéyertising {or real estate which is in violation doubles. Near 
of the 4aw. Our readers are hereby informed schools, churches 


Pease apply in person between tne 
hours of FOO aim-TOO pm at any 
Of the focalions Heled below 


Equal Housing 
portunity 


P , H i i ri 

OUTREACH Positions aval Methodist Theological Schoo! in Ohio | §f that all dwellings advertised in this newspaper and bus-line. Sec- |} 2xira jot, patio, As- voleenrty't Stnpion Cente 
less. generalist invites nominations and applications are available on an equal opportunity basis tion 8 welcome. king $42,000. ; 0300 ‘id Bloor 
and Afrocentria for the pasition_of Librarian (Director make offer’ Juanita 800-553-030! shai bate ane 
community treat- of the Library). The candidate should To complain of discrimination, CALL Moore sr, Eléanot C. ; ; 2 
ment teams serv- hold an ALA accredited M.L.S. and call HUD Toll Free at 252-4966 Penn SI Seog veabsean cba es 
ing clients with] || graduate degree(s) in theological 1-800-669-9777 2 Keer: SOME Ge for IMEBIATE Oc st shel ye abo m sorroce 
severe mental} || education ane have experience as a bb CUPANCY FOR 14 | 

; 279-9114. edroo f HUDF Hurungwn rovonatans 


lu 
rit. Human Resources LKP 


disabilities, Must 
721 Ave. {surnnighon Conan C0321 


enjoy working professional librarian. The position 


carries faculty status, Racial/ethnic 


with clients in their Hey 1 " 
3 and women candidates are invited to . ry 8, Oh. i ‘Sokumbus Ohio 43267 
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JANET SYKES 
..8elf-motivated 


Janet Sykes is 
a top buyer at 
Limited, Inc. 


"| started out earning almost nothing, 
but now it’s paying off," explains Janet 
Sykes, looking back on a career in retail- 
ing that began over 12 years ago and that 
brought her last February to a new job in 
Columbus 

Sykes is a top executive at Lingerie 
Cacique, one of The Limited, Inc.'s 
growth businesses. Her title is buyer, and 
she isin charge of developing and buying 
merchandise for the company's mullti- 
million-dollar sleepwear business 

If you ask hér to reveal the secrets of 
her success, however, she smiles shyly 
and tells a story that is both surprising 
and honest. 

"Originally, | wanted to work for IBM. | 
wanted a good paying job, a clean career 
path and a lot of stability. My sister was 
the opposite. She wanted to become a 
buyer ata retail business. She liked more 
excitement and risk,” 

In an apparent reversal, Sykes chose 
to try retailing, having spent time as an 
intern for Foley's Department Stores in 
Houston, Texas during her summers. her 
degree in marketing from the University 
of Texas in Austin made her qualified for 
any number of career paths 

! “| worked my way through school as a 
sales clerk, and | really enjoyed the busi- 
ness. When the college interviews came 
to campus, | just naturally got more inter- 
views with retailers because of my work 
background.” 

Sykes chose to go with Sakowitz, a 
| locally famous specialty store, as a buyer 
of men’s shirts, ties and accessories 
She was responsible for merchandise 
selection for the store and catalog 
divisions. 

"| had five very successful year and 
had no intention of changing jobs, but 
Sakowitz went bankrupt, so | was thrown 
into the job market. 

She landed on her feet quickly, snar- 
ing a job at Mervyn's another retailer in 
Dallas. But four months later Mervyn's 
closed their southern buying division, 
leaving Sykes with the unfortunate op- 
portunity of finding what would be the 
third job she'd have in a single year. 

"| did not want to go through that kind 
of upheaval in my life again. | really 
wanted a stable future. Since Mervyn's 
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nation’s capitol ata 
change 


There is a new, 


do it. 


competitive 


accomplishment. 


order being born 


their strengths. 


Bethesda Hospital offers a wide variety of posi- 
tions throughout the year ranging from support 
services, clerical, professional, technical and 
managerial. We are proud of our commitment to 
equal employment opportunities for all, In this 


We pledge age of diversity, our workplace fosters a team 
to put the building environment. 
patient first. We are a 322-bed acute care and JCAHO- 
accredited health care facility. Located in 
eee Zanesville, Bethesda Hospital combines the chal- 
Jenge of working in a big city hospital with the 
We pledge comforts of living in a small town. Our commit- 
ie ametead ment to you is to provide an environment where 
through you can reach your career goals. 
teamwork, Persons interested in support services and para- 
professional positions in the areas of food and 
eee nutrition, housekeeping, clerical, business of- 
fice, medical records, home health care aids or 
Wy ost 4x admitting/registration -shoyld_contact-Melissa,— 
‘oxtne Sa Marolt, Eriployment Coordifator. 
continuous Individuals seeking professional positions in the 
improvement. area of nursing, home care, skilled nursing, 


occupational therapy, physical therapy, nuclear 
medicine, registered vascular lab technician or 
managerial positions should contact Veronica 
Grear, Professional Recruiter. 

education and experience; in addition to incentive 
bonuses for select positions, we offer an excellent 
benefit package, to include 100% tuition reimburse- 
ment, TDA and life and medical/dental/vision cover- 
age, and on-site child care. To learn more about the 
above positions or request an application, call the 
above individuals at 1-800-225-7957 or TTD# 614- 
454-4215. You may also forward resumes to 
Human Resources Department/Ground Floor, 
BETHESDA HOSPITAL, 2951 Maple Avenue, 
Zanesville, Ohio 43701. We Are an Equal Opportu- 
nity Employer. 


BETHESDA 
Ce 


(EDITOR'S NOTE: The following is 
an address delivered by John E. 
Jacob, president and Chief Executive 
of the National Urban League, Inc., at 
the Columbus Urban League's 1993 
Equal Opportunity Day Luncheon.) 

This annual conference of the Nation- 
al Urban League convenes in our 


There is a new Administration in 
power--an Administration that rode to 
office on a wave of hope for the future 
and frustration with the recent past. 

There is a new Congress in power-- 
with an unprecedented number of first- 
term congress people and the largest 
contingent of African Americans in the 
history of our nation 


order in the making--characterized by a 
global economy and by new technology 
that transforms what we do and how we 


We are entering a new era--the 21st 
century. But we enter it loaded down with 
the baggage of the past. 

America is struggling to maintain its 
world leadership role. But it carries a 
heavy burden--the effects of under in- 
vesting in its people, and the racism that 
keeps African Americans from taking 
their rightful place in a nation of equals 

The central issue facing American 
today is how to create a 21st century 
nation--socially just and economically 


The central issue facing African 
Americans today is how to develop 21st 
century African American communities- 
-capable of leading this nation and the 
world to new standards of prosperity and 


the Urban League must do to help our 
nation and our communities to develop 


There is no secret about what this 
nation must do to secure its future 
America has to become more competi- 
tive in the world’s markets, and that 


time of extraordinary 


post-Cold War world 


JOHN E, JACOB 


This‘Conference is about those criti 
cal issues. itis about what all Americans 
must do to secure the future... it is about 
what all African Americans must do to 
take their rightful place in the new, wotld 


means developing a world class 
force that includes all of its people 
America's future depends o 


and it is about what tegrating poor people and minoritie 


its racial problems... unless it rids 


experiences of 25 million Af 
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“The Midwest's Biggest 
and Best Cultural 
Diversity Job Fair” 
a with over 100 local, regional 
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Special Bonus Feature — 


A. presentation an Cultural 
Diversity and ity impact om orga 
nigatioral productivity hy Merlin 
G. Pope, President of Pupe 
Associates, Inc, a rratimal con 
sulting and training firm which 
has focused exclusively on work 
farce diversity since 1976 
Wednesday, December 8, 11 AMeto 
Noon 
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‘| The Kroger Co. ® Procter & Gamble ® The City of Cincinnati 
© General Dynamics WEEN Radio 


s Henilogion National 


SIRS Consulting © Liberty Mutual 
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fe Herts ® Cummins Engine © Mead Data Central 
© Fruit of the Loam ® Federal Express © CSC Partners 
= Cincom @ Eastman Kodak ® Diebold/Interbolt 
*cBis © Milter Mrewing Co. © Mutual of Omaha 


the mainstream, because changing 
demographics means it will rely on 
people who today face discrimination 
under education and underemployment 

And it can't do that unless it confronts 


of the myth that it is color blind The daily 
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@ Sales @ Marketing @ Management 
@ Retail @ Restaurant @ Education 


© Telemarketing and other related 


National Urban League Executive 
challenges all to accept the 
‘challenges of your community’ 


work 
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Both Days 


Opportunities Available: 


ing @ Computer Science 


ledical/Mealth Care 
inance @ Banking 


Customer Service 


This event will be advertised a 
promoted in Cincinnati, Dayton 
Columbus, Lovisetle, Lexington and 


Indianapolis and attract 1000's of 
qualified professionals from the 
‘Tri-State Area. 


State Events 


® Ford Motor Co. 

#8 Harris Corp 
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@ Bank (ne 

@ The Boeing Co 

© Cutler Williams 


@ Fidelity Investments 


@ MetLife 
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Americans tell us that racial discrimina- 
tion is a constant in our lives 

The "No Blacks Allowed" signs have 
come down, but the presumption that 
African Americans are unable to com- 
pete finds its way deep into the hearts of 
basic institutions. It is a major barrier to 
developing a world class workforce and 
a decent society. 

White America only believes that 
racism is an issue when something 
dramatic happens--such as the arrest of 


3 to 7:00 PM 


the fanatics who planned to start a race 
war in Los Angeles by blowing up our 
churches and assassinating John Mack 
and other community leaders 

But neo-Nazis and skinhead thugs 
are just the visible tip of American 
racism, The racism that pervades our 
society is more subtle and therefore 
more dangerous. It is systemic, and it 
Operates to exclude African Americans 
from jobs, from credit, from housing, 
from all aspects of our national life. 

And America refuss to recognize the 
growing desperation in the poorest of 
Our communities. 

Last spring, after the fines died down 
in Los Angeles, political leaders came 
bearing promises of urban revitalization 
programs. The victims of discrimination 
and poverty in Los Angeles and in cities 
throughout the nation began to hope for 
afresh start § 

The Urban League was part of the 
healing process. John Mack and the Los 
Angeles Urban League helped to attract 
corporate assistance to train and 
employ the untrained and unemployed 
They built bridges among mistrustful 
and hurting communities. Z 

But government, and--with some 
notable exceptions --- the business 
community, haye_not come through on 
their promises. «There have been no 
urban programs. No massive urban 
revitalization plans. No attempt to repli- 
cate on a national scale what the Los 
Angeles Urban League is doing to‘help 
some of that community's most disad- 
vantaged people 

America cannot march into a. new 
century carrying he baggage of racism. 
So we of the Urban League are telling 
America to make race relations and 
urban progress a top priority on its agen- 
da 

America faced up to reality there 
decades ago. The 1963 March on 
Washington for Jobs and Freedom 
helped to spark a brief era of radical 
change--and this country is better for it 

But that revolution was left un- 
finished. That is why there will be 
another March on Washington this 
August 28--the 30th anniversary of the 
day A. Philip Randolph, Bayard Rustin, 
Martin Luther King, Jr., Whitney M 
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The Ohio Attorney General who has of- 
fices in Columbus, Cleveland, Cincinnati, 
and Toledo is an Equal Employment Oppor- 
tunity Employer. Applications are accepted 
without regard to sex, sexual orientation, 
race, religion, color, age, national origin, na- 
tional ancestry, or disability. ° 

In an effort to provide you with more infor- 
mation concerning the,employment oppor- 
tunities available in our office, please feel 
free to call our job line aumber at 614/365- 
4404. 


The Attorney General's Office also con- 
tracts with Minority Business Enterprises 
(MBE). Submission of applications and in- 
quiries regarding contracting opportunities 
should be directed to: 


Melony Brunson 
EEO/MBE Coordinator 
Office of the Attorney General 
30 E. Broad Street 
17th Floor, State Office Tower 
Columbus, Ohio 43215-3428 
614/466-8911 
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Challenge 


From Page 1E 


Young, Jr., andso many others mar- 
ched for justice in an unjust land 

The Urban League will be there 
this August 28, because Martin's 
Dream has not been fulfilled... be- 
cause Whitney's call for a Marshall 
Plan has not been implemented.. 
because millions of African 
Americans locked into poverty have 
yet to win their jobs and freedom. 

This year also marks another an- 
niversary. Twenty-five years ago 
the National Advisory Commission 
on Civil Disorders--the Kerner Com- 
mission--issued its report warning 
that America was becoming “two 
societies, one Black, one white-- 
separate and unequal,” 

in a follow-up report, the Eisen- 
hower Foundation said the terrible 
warnings of the Kerner Commission 
had essentially come true in 1993 

Another report measures 
America's disgrace. The United Na- 
tions issued what it calls the Human 
Development Index, which ranks 
the nations of the world on quality 
of life factors like income, life expec- 
tancy, and education, 

That UN report says white 
Americans have the highest living 
standards in the world. But Afncan 
Americans rank 31st, ona level with 
Third World countries 
** That's an ugly commentary on a 
nation that prides itself as the 
world’s leader. It confirms the reality 
of the two America’s--of Third World 
poverty in the midst of First World 
affluence. 

So tonight, | have to ask: does 
anybody really care? : 

Does America’s political leader- 
ship care enough to develop all of 
our people to 21st century stand- 
ards? 


Does America’s corporate 
leadership care enough to become 
competitive by developing all of our 
people? 

Do Americans care enough to 
build a society in’ which racial and 
ethnic differences are incidental, 
when the alternative is to drift into 
the ethnic warlare we see in places 
like Bosnia? 

| ask those questions because 
when | went over the original Kerner 
Report recently, { discovered a 
statement that--25 years later--ser- 
ves as a powerful indictment of this 
nation ; 

It said that resolving Americas 
urban problems--and | quote--"Will 
require a commitment to national 


_ action--compassionate, massive 


and sustained, backed by the 
resources of the most powerful and 
richest nation on this Earth. From 
every American it will require new 


» attitudes, new understanding, and 


above all, new will." 
“New attitudes” 
standing’ ..."new will." 
It didn't happen then. it has to 
happen now. 


“new under- 


We want to helpgovernment and 
the private sector to demonstrate 
those new attitudes, new under- 
standing and new will. 

The Clinton Administration was 
elected with an overwhelming 
majority of Black votes, and the 
African American community ex- 
perts it to deliver on its promise to 
“put people first’--all of the people. 

The interim report card.on the 
Administration's performance, is 
mixed 

The appointment of an unprece- 
dented number of African 


Americans, minorities, and women 
to the Cabinet led us to expect a 
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Chairman 
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Member 


George V. Voinovich 
Governor 


new era of inclusion, But dumping 
Lani Guinier under pressure from 
the right wing has led to serious 
doubts. 

The Administration's economic 
plan also led to high hopes. It was 
a responsible effort to address 
America’s three deficits--the budget 
deficit, the growth deficit, and the 
social deficit. , 

We know all about the budget 


deficit, but the other two are even © 


more important, Uniess the 
economy grows fast enough to cre- 
ate more and better jobs, we'll 
never raise enough revenues to cut 
the budget deficit. And unless we 
close the social deficit that keeps so 
many Americans in poverty we'll 
never achieve domestic peace and 
prosperity. 

The Urban League's Marshall 
Pian for America is the way to deal 
with the three deficits, and the Ad- 
ministration incorporated some of 
our proposals into its plan. 

It would have made some invest- 
ments in the infrastructure, in youn: 
people and in poor people. And 
expanded the earned income tax 
credit to help the working poor. 

- The Clinton Plan was a far cry 
fromthe Marshall Plan that's essen- 
tial to get the economy back on 
track, But it was a beginning... a 
start to shift priorities back to invest- 
ing in people. That's why we sup- 
ported it. 

Then Congress proceeded to 
cut, cut, cut, While it was cutting, it 
remembered to take care of special 
interests with tax breaks--paid for 
by more cuts in poor. people's 
programs. 

The Congressional Black 
Caucus has done an outstanding 
job of insisting on retaining the most 
essential parts of the original Clin- 


John H. Burlew, II 
Member 


Hilliard woman 
promoted b 
secretary of state 


Ann Keys, an eight-year 
employee of the Secretary of 
State's office, has been promoted 


by Secretary of State Bob Taft to 
the position of Production Super- 
visor in the Uniform Commercial 
Code Division. 

"| am confident that customers 
of the UCC division will be very 
pleased with the high standard of 


public service Ann Keys brings to 
this critical supervisory position,” 
Taft said. "She is a team player, 
does an excellent job training staff 
and has always been willing to do 
whatever it takes to get the job 
done." 


ton Plan, But old habits die hard, 
and Congress is still stuck in the 
groove of taking care of the power- 
ful and leaving the poor to twist in 
the wind 

We are here in Washington to tell 
our leaders that such policies are 
sheer lunacy... that political game- 
playing has to be replaced by the 
will to end the growth and Social 
deficits that.sap our nation's 
strength. 

When the Congress gutted the 
Clinton Plan it cleared the decks for 
anew struggle. In effect, Congress 
taught us that instead of bleeding 
and dying for a modest plan we 
should put our energies into a 
bolder plan. 

Now is the time for the Urban 
League to move full speed ahead to 
fight for our Marshall Plan for 
America. 

We have called for a minimum of 
$50 billion per year for coordinated, 
very sharply targeted job training 
and infrastructure programs that 
would create over a million new jobs 
for the unemployed. 

That sounds like a lot of money. 
But in the scheme of it is really small 
change. It comes to about three 
percent of total federal spending 
and less than one percent of the 
gross domestic product. And the 
trie cost is even smaller, since it 
would stimulate the economy and 
raise taxes from people who now 
collect unemployment and welfare 
payments, 

Congress’ resistance to the Clin- 
ton agenda means an end to the 


Buyer 


From 


"was bought by Dayton Hudson, 


another large national retailer, | was 


Prior to her promotion, Keys 
was a clerk assistant with the 
evaluation and filing of legal docu- 
ments, researching names for 
availability.and other general office 
and customer service duties. 

As Production Supervisor, she 
oversees the filing of UCC finance 
Statement updates and the search 
and retrieval of information filed 
within the Secretary of State's of- 
fice. 

Additionally, Keys ensures that 
existing financing statements are 
cancelled once in lien termination 
is filed 


truce over the Marshall Plan, It is 
now our top public policy priority. 

A sympathetic Congressman 
recently told Bob McAlpine, our 
Washington Operations director: 
"Bob, how do expect us to get Con- 
gress to approve a Marshall Plan for 
America when we couldn't even get 
the president's program through?" 

And the answer to that question 
is ...vision. 

WE are looking to the Ad- 
ministration and the Congress to 
demonstrate the vision to do what's 
right for America, 

We remind our leaders of First 
Corinthians, Chapter 14, verse 8: "If 
the trumpel give an uncertain 
sound, who shall prepare himself to 
the battle?" 

We have to remind, them that 
Whitney M. Young, Jr. said: "History 
is a harsh judge, and it will judge 
harshly those who choose political 
expedience over moral leadership 
in a nation torn by confusion and 
doubt." 

Political expedience turned a 
modestly progressive Clinton 
budget into a Bush budget. Political 
expedience let Ross Perot fill a 
vacuum caused by leaders who 
don't fight for their beliefs and make 
people wonder whether they have 
any beliefs. And political ex- 
pedience lets Congress play games 
with lobbyists while people hunger 
for jobs and leadership. 

We have to hold our leaders ac- 
countable. We have to insist that 
they fight for what ought to be 
passed instead of watered-down 


In the end, Sykes decided to go 
with her gut feelings and pursue an 
opportunity to be a buyer for Dayton 
Hudson in Minneapolis. Less than 
two years later she was promoted 
to senior buyer of lingerie. 

"I'd never bought women's 
lingerie before, and | found it very 
challenging. Lingerie had been a 


220 Parsons Avenue 
Columbus, Ohio 43266-0543 
(614) 466-2785 
TTY ($14) 466-9353 


Altagracia Ramos Nirmal K. Sinha 
Member Member 


given the chance to relocate to Min- 
neapolis and work for them 

That represented a gigantic life 
change for me. | didn’t know the 
difference between Minneapolis 
and Indianapolis. My entire family 
was in Texas and they were a great 


very sleepy, conservative area of 
the business, so it wasn't tradition- 
ally considered a growth area. | was 
able to bring some excitement to 
lingerie, and | found out that | hada 
natural ability to develop and 
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support for me." 


market lingerie and sleepwear mer- 


ANN KEYS 
»-promoted 


Keys, a graduate of West High 
School, also studied accounting, 
speech, computer management 
and composition at Franklin 
University. She and her husband, 
Norman, reside in Hilliard 


versions of what they think can get 
passed, 

Tonight | am calling for that vision 
from our elected leadership. . 

The President has said that he 
cares deeply about fixing what is 
wrong with America by strengthen- 
ing what is right with America, That 
is what our Marshall Plan does. 

The President knows that 
America must change. He can 
achieve that change by projecting a 
bold vision of the future and mobiliz- 
ing mass support for policies that 
can move America forward. That is 
what our Marshall Plan does. 

The Urban League's Marshall 
Plan for America is a visionary.plat- 
form to greatness for our nation, 
Now is the time for us to mobilize 
our communities behind a Marshall 
Plan for America. Now is the time to 
push the administration and the 
Congress to support it. 


And pow is also the time for the 
private sector and the voluntary 
sector to find the new attitudes... the 
new understanding... and the new 
will to fulfill their social respon- 
sibilities. 

Corporate America, foundations 
and individuals must direct more of 
their resources_and talents to 
resolving the problems of the urban 
poor. 

| know ail of the excuses. | have 
heard them too often. They are cut- 
ting budgets. They are flooded with 
requests.’ There are other causes— 
the arts, the environment, and 
more. And they want high visibility 
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chandise. All of a sudden the 
products | developed were selling!" 

Sykes excelled in her new 
responsibilities, developing a 
reputation for leadership among her 
vendors and company associates 
She remembers that more than a 
few vendors took her unique ideas 
and then mass-produced them the 
next year for other companies. 

Then, sometimes in May, of 
1992, Sykes received the first of 
what would be many telephone 
calls from Cacique. 

“They told me that they'd talked 
to the leaders in the lingerie market 
and many had suggested my 
name." | 

The recruiting process took al- 
most a year, and went back and 
forth like a complex negotiation 
Sykes was very reluctant to leave 
good friends and business relation- 
ships she'd developed in Min- 
neapolis. 

"Dayton Hudson did everything 
they could to keep me, and | really 
respect them for their sincere inter- 
est. But Les Wexner had a brilliant 
idea with the Cacique concept, and 
| believed he was offering me a 
ground-floor opportunity to move- 
up, | just couldn't turn it down 

The Limited went through one 
extra step; they convinced me that 
they cared about me, about diver- 
sity, and about fhe company culture 
and quality of life for its people." 

Sykes started at Cacique earlier 
this year, and moved to Columbus 
with her daughter. Her significant 
other also left a top job at Honeywell 
and moved to Columbus to work as 
an=execuliveinothe: Limited's 
MIS/SAN office 

"| miss my friends and | haven't 
had a lot of time to get to know 
Columbus, but | sure haven't been 
disappointed yet." 

When asked the secret of her 
success, Sykes credifs her real- 
world education, self-motivation 
and risk taking. 

"You need basic skills to get a 
job. Period. Education is vital and 
a college degree is key to opening 
doors 

But get something other than 
school on your resume. If you want 
to be a doctor, go work at a hospital 
doing just about anything. If you 
want to be a lawyer, so help out in 
a law office. Don't let your expecta- 
tions for a first job so high that you 
psyche yourself out of getting very 
valuable experience. 

Nobody taught me how to do 
what | do, | taught myself how to 
develop products by reading 
magazines, talking to people and 
marning everything | could." 

As Sykes contemplates her 
quarterly travel to Asia and frequent 
trips to Europe on behalf of Caci- 
que, it’s clear that she taught herself 


very well 
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programs that tie in with market- 
plans, not general support that 
ypS Community groups alive. 

Those concerns are under- 

ndable. They are also unjustifi- 

je. Social responsibility is a 

porate obligation, not a market- 

tool. 

Corporations have to prioritize. 

ey do it in their business. They 
auld do it in their social respon- 

ility efforts, too. And there is no 
ater priority than helping to cre- 

) Opportunities for the disad- 
tage 
Community-based education 
d job training programs can 
velop a work force that keeps the 
B enterprise system stable and 
fitable. 

Many of our best corporate un- 
stand that. They have done out- 
nding work in supporting such 
grams. But others have to follow 
ir lead 
And so should foundations and 
viduals, | can't join the cheering 
en someone donates hundreds 

millions of dollars to well-en- 
wed Ivy League universities 
ile small children huddle in shel- 

s for the homeless and their 
rents are desperate for jobs 

So we need vision from our busi- 
ss and voluntary leadership as 
| as ftom our political leadership- 
he vision to enter into partner- 
ips with the African American 
mmiunity for the benefit of the 
tire nation 

The Urban League has proved 
elf a precious national resource 
2 have a fund of experiences and 
ills that can help solve the 
»blems that hold America back 

We have a track record of 
rtnerships with other institutions 
our society--partnerships that put 
ople to work... help children to 
cel in school...keep families 
gether... and stabilize com- 
unities: 

Those partnerships include our 
fucation Initiative that services 
er 300,000 parents and students 
d advocates on behalf of 2.5 mil- 
n Black school children... affiliate 
"ployment and training programs 
at serve some 2000,000 people 
ch year and many more. 

So governments, foundations, 
id corporations don't have to rein- 
nt the wheel, This administration 

particular, can--and should-- 
eet its ambitious social policy 
als by working closely with the 
ban League and with the com- 
Unity-based institutions 


But whatever government 
es... whatever foundations do.. 
natever corporations do-- the 
rican American community must 
lopt a new vision for its future. We 
ive for too long limited ourselves 

survival. We must expand our 
sion to include prevailing. 

The single most important task 
the African American community 
day is self-development. We must 
eate 21st century communities 
at nurture 21st century citizens. 

The Urban League is crucial to 
at, especially if we place greater 
nphasis on our traditional 
rengths of community mobiliza- 
yn and community organization. 

Those are proven tools that have 
2en a basic part of our methodol- 
yy throughout our history. But in 
cent years, we may have lost 
ght of their effectiveness. 

We are seeing a revival of those 
ethods today. Many of our af- 
ates are seizing the opportunity to 
p into the concern and anger in 
gir communities, and are chan- 
sling those energies into construc- 
fe paths. 

In New Orleans Clarence, Bar- 
ay organized neighborhood repre- 
antatives to get the local banks to 
vest in poverty areas under the 
ommunity Reinvestment Actman- 
ates. 


# 

in St. Louis, Jim Buford has a 
network of black associations he 
can call on for creative community 
action 

In Gary, Indiana, Eloise Gentry is 
organizing young people, recruiting 
almost 2,300 youngsters for the 
League's NULITES chapter. 

Working with young people is a 
major thrust for the League, and our 
national NULITES Conference is 
meeting this week across town on 
the Howard University campus. 
They are the future of the Urban 
League, Committed young people 
who are learning how to use their 
skills and their smarts to change 
things 

Nationally, we are organizing 
families through Projects Prism, 
which involves parents in their 
children’s schooling and helps their 
youngsters to excel in math and 
science. 

Throughout the nation, Urban 
Leaguers are organizing the com- 
munity. Right here in Washington, 
in Miami, in Buffalo, in Boston, 
Chicago and in scores of ‘other 
cities, It's happening throughout the 
movement and we should ac- 
celerate that trend 

We need both community or- 
ganization and community 
mobilization -- there's a difference 

Community mobilization is tacti- 
cal-- direct participation. It's pulling 
people together for a march to 
demand an issue, problem, or con- 
cern be addressed. 

Community organization is 
strategic--building the infrastruc- 
ture to change the system, and 
creating the coalitions and or- 
ganizational network necessary for 
change. 

The African American com- 
munity today needs to mobilize and 
to organize--because we are at a 
critical stage in our history 


The future is at stake, We have 
to change the institutions that im- 
pact on us and we have to put our 
communities on a course of self- 
development:and excellence. 

We have to rid ourselves of the 
notion that outside forces are going 
to come into our communities and 
change the conditions in which we 
live. We have a right to expect ex- 
ternal help... but we are doomed if 
we depend on it 

We have to be the force for 
change--no one else will do it for us 

We have to reinvigorate our 
communities and revitalize our 
community institutions. 

We have to liberate our thinking 
and understand that we must rely 
on ourselves. 

We have to make self-develop- 
ment our goal and commit to full 
resources of our communities to 
that goal 

When more of our young people 
are in jail or on probation that are 

in college, we have to act. 

When the majority of Black 
children born today are in one- 
parent families, we have to act 

When our neighborhoods are in- 
fested by vicious drug gangs and 
our children are shot down by 
young people without regard for 
human life, we have to act 

Three's an old song by Marvin 
Gaye that goes: 

"Mother, mother, mother, there's 
far too many of you crying. Brother, 
brother, brother, there's far too 
many of you dying. We've got to find 
a better way to bring some loving 
here today." 

That's the meaning of the purple 
ribbons so many people are wear- 
ing. And it's the meaning behind the 
Urban League's drive to create 
communities in which people care 
for one another... communities in 
which people develop themselves 
to become the most successful in 
the world 


While | was preparing for this 
Conference, | received a copy of the 


State of Black South Carolina report 
from J.T. McLawhorn, President of 
the Columbia Urban League, As | 
thumbed through that document, 
some tables on school performance 
caught my eye 

In the science test for eighth 
graders, over half the white stu- 
dents met the standards for basic 
achievement--but only one out of 
four Black students did, 

In the Stanford reading test for 
11th graders, almost two out of 

ree whites scored above the na- 
thas! average--but only one out of 
four Blacks students did. 

In the Stanford math test--again, 
two out of three white students were 
above the national average but only 
a third-of Black 11th graders were. 

In the English language test, 4 
strong majority of whites were 
above the ‘national average--but 
just one out of four Black students 
were. 

There's more of the same, And 
it's everywhere--not just .in South 
Carolina, but in New York, Detroit, 
Los Angeles and everywhere else, 

| don't know what you call that. | 
callit a disaster, Those numbers are 
bells tolling doom for those young 
people. 


Don't blame the tests. That's a” 


cop-out. I'm sure those tests could 
be more culture-sensitive. But our 
society is not culture-sensitive. 

To make it in this society our 
children ‘will have to master 
science, reading and math. If they 
can't they will be eweseng the of- 
fices of those who can--if they're 

=lucky. 

Everyday | see statistics like 
those. Every day | see our young 
people performing at levels that 
doom them to failure. And every day 
| see people'just shrug their 
shoulders and go about their busi- 
ness as if it didn't matter. 

It does matter. This world is 
charging ahead to the 21st century 
while our children are sliding back- 
ward to the 19th 

We must reverse that by organiz- 
ing the African American com- 
munity to-build high standards and 
expectations of itself... and by 
strengthening the capacity of our 
institutions to develop our com- 
munities. . 

We have become so accus- 
tomed to protesting our victimiza- 
tions that we forget how powerful 
we are... how many resources we 
have... how strong we can be. 

We have $300 billion in annual 
purchasing power that can develop 
African American businesses. 

We have a vast cadre of college 
educated, professional people. 

We have institutions like that 
Black colleges, the Black churches, 
the fraternities and the sororities 
the Black press the civil rights or- 
ganizations and a multitude of other 
community based groups. 

There is a huge reservoir of in- 
stitutional strength in. the African 
American community that can be 
organized to help our communities 
develop their potential 

Those institutions can 
strengthen our. businesses Build 
Housing... enforce respect for our 
women... drive out the drug dealers 
and the muggers... and inspire our 
children to aim high and to perform 
at the highest levels 4 

That is what community or- 
ganization is all about-- bringing 
those community institutions 
together to focus tightly on develop- 
ing world-class communities 

And through that organized com- 
munity, we can mobilize individuals 
for action. We've got to put the bur 
den on each and every member of 
the community to do right, to act 
right and to help each other. 

We can't let Bill Clinton and his 
Administration off the hook-- we 
must keep pushing them to do 
what's right. We can't let Congress 
off the hook. Or corporate America 
Or City hall. Or the school system 
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THANKS FOR YOUR SUPPORT 


THANKS FOR 25 YEARS OF SUPPORT--John E. Jacob, center, President and Chief Executive Officer , 
National Urban League, thanks two representatives of Philip Morris Companies, Inc. for the company's 25 
years of continuous support for the League's Exhibit Showcase. Accepting his gratitude were Wanda 
Hopkins, left, Specialist, Public Programs and Mark V. Monteverdi, Manager of Public Programs. Jacob 
presented awards at the League's Annual Conference in Washington, D.C. to Philip Morris as well as to 19 
other companies that have exhibited at the showcase very years since it began in New Orleans in 1968 with 
39 exhibitors. A popular feature of the League's conferences, the Exhibit Showcase has grown enormously 
since its inception. Four hundred forty-five exhibitors took this year. : 


whatever is necessary to help those 
youngsters learn. But an organized 
community can also work outside 
the school system 
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Or other the institutions that impact 
on out lives 

But we can't let African 
Americans off the hook, either 


Let's go back to those numbers 
that indicate our kids are failing in 
school achievement 

An organized community can put 
pressure on those schools to do 
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lt can mobilize retired teachers 
to tutor children in after-school 
programs. It can recruit the skilled 
Black middle class to mentor 
youngsters. It can set up sup- 
plementary classes in the local 
church and youth program for 
academic success in the local so- 
cial hall, 

A community organized around 
self-developement can mobile an 
army of volunteers to develop our 
children, Those volunteers are 
there, waiting to be asked. But no 
one is asking, 

We have to put the burden on 
those individuals-- we have to tell 
them that they have skills the com- 
munity needs, and that we need 
them to save our youngsters. 

And let's not be trapped by 
cynicism about how much can be 
done by volunteers. Sure, we need 
systemic changes, but we cannot 
allow our children to be destroyed 
until those changes happen 

| recall. a story about aman ona 
beach, methodically picking up 
starfish washed in by the tide an 
throwing him back into the ocean, 

A bystander came over and 
asked what he was doing--thé 
beach was miles long, and 
thousands of starfish were washed 
ashore. "What's difference does it 
make," he said. 

But the fellow just bent down, 
picked up another starfish, and as 
ne threw it back into the ocean, he 
said: "It makes a difference to this 
one:" 

Each of us can make a dif- 
ference. But we won't if we make 
excuses about the problem being 
too big. It’s not. There are more of 
us who can help than there are 
those who need help. The numbers 
are on our side, And our children are 
too precious to be allowed to fail 

Bobby Kennedy once said: "Few 
will have the greatness to bend his- 
tory itself, but each of us can work 
to change a small portion of events, 
and.in the total of all those acts will 
be written the history of this genera- 
tion." 

The Urban League has to or- 
ganize our communities to bend 
history through millions of accumu- 

ated acts of individuals and or- 
ganizations... to bend history so 
that African Americans shape their 
future. 

The Urban Leaque, with its roots 
in the community... its expertise in 
community organization... and its 
experience in advocacy and ser- 


vices can lead the community 
beyond survival to the self-develop- 
ment that prevails. 

Every community is different and 
very community requires ap- 
proaches suited to its uniqueness. 
But every community needs to be 
organized... needs to set and en- 
force high standards and goals.. 
needs to strengthen the value sys- 
tems that encourage individual 
responsibility. 

In the coming months, we of the 
Urban League must rise to that 
challenge. We must discover ways 
to increase our effectiveness... to 
act together as a national move- 
ment... to use the methodology of 
community organization and com- 
munity mobilization to put our com- 
munities on the path to 
self-development. 

We have to light fires of passion 
and concern within our com- 
munities. WE have to tell people to 
care enough to Get Mad. 

Get mad about the fact that all 
the executive orders, the court 
decisions, the civil rights laws; and 
the election of Black officials still 
leave so many of our young people 


' worse off than we were years ago. 


Get mad enough to look around 
your neighborhood and see if it's 
functioning the way it ought to. Are 
people civil? Do they care about 
one another? Are the churches in- 
volved? Is the community respon- 
sible? 

Get mad enough to take on the 
schools and demand that our 
children get the education they 
need to make it in the 21st century. 
that the school officials and 
teachers care... that they see our 
children as precious vessels of vast 
potential. 

Get mad enough to look at our 
elected officials and insist that they 
improve our communities and 
develop our children. 

Get mad enough to look at all of 
the institutions that impact on our 
communities and determine 
whether they are serving those 
communities or exploiting them. 

And when you are through get- 
ting mad, get involved 

Go to our community organiza- 
tions and ask them what are they 
doing to change things and how you 
can help. 

Many of us put on the uniform of 
our country to fight for its principles 
Today, we have to put on the 
uniform of the engaged citizen and 
fight for our future 


a eae 


Pillsbury recently announced 

that Lionel L. Nowell Ill has been 
promoted to vice president and 
controller, effective immediately. 
In this position, Nowell, 38, as- 
sumes responsibility for managing 
-Pillsbury's financial reporting and 
analysis, accounting, commodity 
analysis and financial services 
functions. Previously, he held the 
position of vice president, audit. 

Prior to joining Grand- 
Met/Pillsbury in 1991, Nowell 
served as finance director and 
regional controller for Pizza 
Hut/Pepsico in Witcita, Kan. He 
also has held accounting positions 


And we don't have to win ail 
those fights. Fighting itself is 
enough 'to make changes happen, 

We win when we dramatize our 
willingness to fight...our determina- 
tion not to accept things as they are. 
When the power-holder and the in- 
stitutions in our society see us get- 
ting up every morning prepared to 
do battle, they'll find ways to deal 
with our concerns. 


And the process of fighting 
builds a community spirit and a 
regeneration of feeling and caring 
that can help to revitalize a 
demoralized community. 

We need to get mad and to fight 
the enemigs within as well as the 
enemies without. 


It is a responsibility we can't 
shuck off. We can't sit back and say 
its not our problem because it is -- 
and it is -- the problem of our 
children and our grandchildren, too. 

It is up to us what kind of world 
they'll live in... what kind of oppor- 
tunities they'll have... what kind of 
lives they'll lead. 


So tonight | ask all Urban 
Leaguers to accept that challenge. 
Get Mad. Get Organized. Get 
change going. Get our communities 
obsessed with self-development. 
Help lead us into'a new century and 
a new era. 


And as we do so, let's recall the 
words of the poem by Lucille Clifton, 
that says: 


Pillsbury promotes exec 
to vice president post 


with Owens-Corning Fiberglass 
and General Motors. 

Nowell received a bachelor of 
science degree in accounting from 
The Ohio State University in 1976. 
He was certified as a public ac- 
countant by the state of Ohio in 
1981. ° 
Nowell is a member of the 
American Institute of Certified 
Public Accountants, the Executive 
Leadership Council and the 
NAACP. He also volunteers as a 
business consultant for the 
Management Assistance Project, a 
non-profit service that matches the 
management skills. of volunteers 


We have survived. We do sur- 
vive. We are the children of the 
ones they could not kill. 

Our presence confirms us. 

The question now is not: Will 
there be an us? 

The question now is: What kind 
of us will there be?" 


Through funding from The 
Columbus Foundation, WAVE, 
Inc., has established a com- 
prehensive personal develop- 
ment and dropout prevention 
program for more than 400 
youngsters in two public high 
schools and two middle schools 
in Columbus. 


The program was established 
in conjunction with Cities In 
Schools, the Private Industry 
Council for Columbus and 
Franklin County, Columbus 
Public Schools, and the JC Pen- 
ney Co., linc. 


With more than 23 years of 
experience helping young people 
across the country, WAVE offers 
an interactive program designed 
to enhance basic educational 


with the needs of other non-profit 
organizations. 

Pillsbury is part of the Food Sec- 
tor of United Kingdom-based 
Grand Metropolitan PLC. Grand 
Metropolitan is one of the world’s 
leading consumer goods com- 
panies, specializing in. branded 
foods and drinks businesses. 
GrandMet sales are in excess of 
$14 billion. Other U.S. subsidiaries 
include Burger King, Carillon Im- 
porters, Haagen-Dazs, Heublein, 
The Paddington Corporation and 
Pearle, inc. 


We of the Urban League have 
the answer to that question. 

We shall be an “us" of people 
developed to the fullest... an “us” of 
communities that care and nur- 
ture... an “us" of achievers and 
doers. 


Columbus Foundation helps 
stop high school dropouts 


skills, provide employment train- 
ing and improve self-esteem 
among high school dropouts and 
youth who are at risk of dropping 
out. 


Through collaborative efforts 
with community-based organiza- 
tions and schools, locally 
operated: WAVE In Schools and 
WAVE In Communities programs 
help young people complete their 
educations and find jobs. 


The Columbus initiative -in- 
cludes providing schools with 
WAVE's interactive lesson plans, 
conducting extensive training in 
WAVE's focus on self-esteem en- 
hancement and social, life, 
leadership and employability 
skills complements Cities In 
Schools’ emphasis on coordinat- 
ing community and human ser- 


LIONEL L. NOWELL Il! 
.. promoted to vice president 


That is what we are in 
Washington to create. 

That is what the Urban League 
must be about in the weeks and 
months and years ahead. 

That is what this Conference is all 
about. 

Let this conference begin! 


vices for at-risk youth. 


This collaboration will benefit 
Columbus’ youth in the same way 
a similar WAVE/Cities In Schools 
collaboration currently benefits 
more than 2,000 young people in 
Florida. 


WAVE is a national non-profit 
organization committed to 
providing challenged youth with 
motivation, employment training 
and education in schools, com- 
munities and workplaces nation- 
wide. 


The organization currently ser- 
ves more than 200 communities 
across the country and has en- 
couraged more than 150,000 
youngsters since its beginnings 
as a single site in Delaware. 


The Ohio Department of Development (DOD) proudly supports equal 


opportunity. As the lead agency for economic development, the 


department offers a variety of business assistance programs to help 


minority and women-owned businesses gain access to Ohio's 


economic mainstream. 


As an.equal opportunity employer, the DOD centinues to open doors 


to help minority and women-owned businesses discover new paths 


to equal opportunities. 


we 


State of Ohio 
George V. Voinovich 
Governor 


Ohio Department of Develo 


nt 
Donald E. peeeoy 
Director 
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qual opportunity offices 
rive for win-win outcomes 


elanie M. Lackland is used to 
ing of people as customers. 
fo joining the Ohio Department 
ransportation (ODOT) two 
5 ago; she worked in retailing 

ihen she was-named chief of 
Office of Equal Opportunity 
)) last September, she already 
ed Gov. George Voinovich's 
ODOT Director Jerry: Wray's 
omer service orientation 

‘ou've got all these customers," 
says, “all these stakeholders 
to some degree have-conflict-- 
nterests -- naturally conflicting 
ests." Some think her. office 
n't do enough contract com- 
ice; others think it dos too 
4) 

he state Construction Coor 

ting Council, a coalition of 
rity and women's organiza- 
5, says OEO is not doing 
igh to get its clients employed 
e@ trades. Contractors say if it 
any more, they won't be able 
ymplete their projects 

> some extent, the conflict is 
‘in, OQEO's mission, as Lack- 
sees it, is to provide access to 
ract opportunities for minorities! 
women in a department that is 
struction-driven 

The bottom line is getting work 
getting projects started," Lack- 
says. "That is the top priority -- 
should be. ifthose things didn't 
en, there'd be no need for any 
@ programs we do 

Nhat we try to do is accomplish 
goals without impeding the 
ary reason for our being here 

letimes that takes creativity.’ 

1 other ways the distance be- 
2n retailing and transportation is 
as great as it sounds 
‘land's most recent: retail job 
| vice president for human 
jurces of an 800-outlet concern 
every job she's held in her 17- 
t career has been involved with 
al employment opportunity. The 
jrams are the same; the issues 
the same; the visions is the 
ie, she explains. The main dif- 
nce now is that she is working 
1 engineers instead of 

speople 
Vhen Lackland took over 
IT's OEO, she found another 
rence. In many state DOTs, the 
) chief's position is a career 
ointment, but notin Ohio, where 
office has had several oc- 
ants in recent years and 
rated under several 
osophies 
‘hat lack of continuity tends to 
je trust between the OEO and 
sustomers. Majority contractors 
n't know where we're coming 
n, Lackland says. DBEs fear 
any perceived weakness will be 
das areason not to do business 
1 them. And employees wonder 
ut the prevailing philosophy is. 
My philosophy is: "You've got a 
to do. You're going to have the 
‘dom to do it. Let's get it done’," 
kland says, But the office has 
always been run that way. After 
sar's "digging in,” employees are 
t now getting used to her 
nagement style. 


‘THE \ \ 
UCCESS 
ROUP 


INC. ° 


Proudly Support - 
The Columbus Urban League 


And 
The Call & Post 


In This Annual 


Salute To 
EQUAL OPPORTUNITY 


" 

Besides "digging in." she figures 
she has spent most of her first year 
on the three OBE programs -- cer~ 
tification, set-asides, and support 
services -- and “probably less time 
on compliance than anything." 

Looking ahead, she thinks she'll 
be doing more traveling. working 
more closely with OCA to improve 
communication with contractors 
and reduce paperwork. and guiding 
OEO in the direction.of the "paper- 
less office." 

Having spent most of her career 
in the private sector, Lackland has 
no illusions about the burdens her 
office places on employers. 

“Contractors have to hire people 
tull-time to do what we ask them to 
do," she says. But she believes the 
day will come when a lot of what 
goes back and forth on paper can 
be sent by computer and modem 

“There an awful lot of reports,” 
she admits, “And certainly a lot of 
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MELANIE LACKLAND 
-.0e0 chief 


She sees them as “very dedi- 
cated, very passionate about their 
jobs. But being in an adversarial 
role makes you tired after a while." 

Consequently she has spent a 
great deal of her first year boosting 
staff "morale. She hopes the 
renewed passion is starting to 
show. 

In addition to 20 employees in 
the central office, the OEO includes 
15 people in the districts who work 
exclusively on contract compliance 
and report to the district construc- 
tion department, an arrangement 
that is less than satisfactory to 
Lackland, who must nevertheless 
sign and approve their paperwork | WS § 


LAs 
Normally in favor of decentraliza- 
tion, she thinks this is oné operation OH lO 


that would benefit from tighter 
central control. 
The 20 central oe, people 
handle all other OEO functions Ff Wperr 
They coordinate the compliance UNIVERSITY 
review process, determining which 
contractors are to. be reviewed and 
whether. on the basis of paperwork 
submitted by the district OEO of- 
ficers, they are going to be found in 
compliance. They ‘handle all com- 
municatiohs with the Federal High- 
way Administration (FHWA) 
They operate ODOT's DBE (dis- ° 
advanataged business enterprise) 
program. certifying the DBEs and 
Operating set-aside programs for 
ODOT purchasing and construction 
and support services that include 
workshops and subsidies for 
education programs to help OBEs 
do business more effectively. 
In addition, they also handle 
ODOT's internal EEO and inves- 
tigate discrimination complaints 
From One Computer to 20 
Could so many functions spread 
among so few peopie represent a 
Sticking point in the ODOT project 
pipeline? Itis a lot of responsibilities 
for a small group of people, Lack- 
land acknowledges. "We are 
stretched about as far as we can 
go." provide culturally specific responses to community nceds, Inchided are 
But she minimizes delay by the Rape Education and Prevention Program, the Women of Color 
focusing on ODOT's main priorities Consortium, the Sojourner Eruth-Frederick Douglass Society, the 
-- getting the work out and the roads 
built 
"You Lave to identify oppor- 
tunities as they come up to keep 
your mission at the forefront,” she 
says. "Sometimes that takes 
creativity,” 


Amana the 1993 amard waniers are a adininistrator, a 
avadmarte stident orqauisation, te underaraduirtes, ail 
fiver faenliy menibers, The winters have proved their vom 
minnent mud outstanding leadersiup toward acbicvina the 
souls of equal opportunity and vgial teatuent for all people 
at Lin Ohio State Cninerstty 


Ruth Sallee Gresham 


With a qittets gracious and 
articulate manned, Rath Salley 
Grestiany lias served mina 
capactnes related to the etal 
treatment of all She tan 
Wirnmnive acnen consultant in thy 
Ottice of Phun Resourges, Sieg 
she joined Olne Stare im 1974, 
she also served in the Otlice ot 
Minority \tiiirs and the former 
Office of Human Relations, 1 all 
of those posts, Gresham designed 
and conducted mney ative and 
responsive programs. She has been 
active incampus and community organizations that support and 


Ohio Coalinon on Sexual Assault, and Choices for Victins of Dontes 
He Violence 


Marc Vincent Conte 

A senior from Seven Hills, Ohi: 
Mare Conte has supported human 
rights throughout his student 
career, He is best known for his 
work towards equality tor gay, 
lesbian, and bisexual people. His 
leadership skills and commitment 
to diversity and equality are well 
respected by his peers in Under 
uraduate Student Government 

He currently serves as director ot 
publicity for USG, Gonte has alse 
been president of the Bisexual, 
Gay, and Juesbian Alliance and has 
been the USG representative to the Senate Committee on Women and 
Minorities 


Ayayi Annie Fubara 
Avay Fubara iy a senior from 
Columbus, majoring in English 
and political science 
her career at Ohio State, 


Phroughout 
Fubara 
has been a leader in improving, the 
educational, social, and cultural 
environment for African Ameri 
cans. As president of ACTION 
(Atrikans Cammmitted tq Improv 
ing Our Nation), Fubara has been 
TAN PRATCE persian Ttiehs 
vision and leadership, Her writing 
address the conditions arid hopes 
of Black people around the world 
She alse has worked in the Urban Minority Outreach Program and 
volunteces at St. Stephens Community House 


Stephen Hills 
Stephen Hills has been recognized 
by his colleagues asa stron 
advocate for miprosaiyg the 
campus climate folggkonmen and 
minorities aad tor his conmbu 
tions te the Multicultural 
Teaching Program, ble won 
1991 Success Story Award. By 
PAFTREHPATiON ny Ganypas Wiele 
workshops and the College of 
Business’s Committee on Women 
and Minonities, he shares his 
insights and conetras with orher 
teulty, He lelped develop the 
affirmative action plan for the College of Business and also of the 
GOALS consortium, an organization that links graduate programs i 
business with companies interested in increasing minority employment 
Hills has served in the university’s Black Student Mentoring program 
Much of bis research is concerned with inehusivencss in emplovencnt 


THE OHIO COMMISSION ON MINORITY HEALTH 


Working to ensure health care is a right, not a privilege 


George V. Voinovich, Governor 


Ohio Commission on Minority Health 


77 South High Street « Columbus, Ohio 43266-0377 + (614) 466-4000 


wees Distinguished Affirmative 
Action Awards 


Recognition of Exemplary Efforts 


We congratulate the 1993 recipients of this prestigious award. 
Their efforts are strong examples for others to follow. 


fhe revipients were honored ata receptymn at the Faculty 
Club May 3rd. Each individual ar group received a plagni 
and a SLOOO banorarinn 

This award pronvam is in its 11th year and w sponsored 
by de Office of Haman Resources in cooperation with du 
University Senate Committers on Women aud Minorities 


George L. Smith Jr. 
Smith dr 
Department of fodustrial and 


George | char of the 


Systems Pngineerg, has worked 

systenmabealh to micrease the 

Hobuber of women ane yarns 

Haculty and students ina field 

dominated by men. By serving. as 

the fcalie adviser to minority 

stitemts, Soathy tins led bas 

department to recounition by the 

Minority bagineer’s Progrant 

Phrough service on the bask bore 

on Women vod Minories in 

bigineerng, South hay been agtive 

nationally in the pursuit of equity within his profession, At Ohio Srite, 
he has served on the Commission on Women and has brought his 
concern for women and minorities to many other commuttees 


Warren L. Van Tine 

For 22 vears, Warren Van Tine 
has demonstrated a commitment 
to athirmarye acter for wemen 
and minorities. He has demon 
strated an understanding that 
Attiemarive action requires hard 
work and avcillingness tH perform 
that work, Van Ling was 
supporter of the des clopment of 
the Center top Women’s Stites 


carl 


ind has supported nontraditional 
scholarships within hes depart 
ment. Mis own sebohirl researel 
has Concerned the treatment or 
women, working -chiss Ameneins, and minority group members But 
ever more important is his deep concern for all people. This iy evident 
in his consistent support of the diverse students whom he ad\ises and 


ll those who seek his advice 


Joseph Havlicek Jr. 
With the recent death of Joseph 
Hasticek, the university lost.a 
dedicated and persistent adv Qeate 
of aflirmutive action. Havlicek 
served as chair of the Department 
of Agricultufal Economies and 
Rural Sociology trom 1984-90 
During that period, le was 
responsible tor the recruitment 
aod rerention of the first women 
and minority faculty members. He 
PIAA SHOTS CM EHES Lory 
increase the diversity OF the 
student body and recounize 
outstanding women and minority graduates, He eyhibited 4 sepse ot 
fhirness nor only to women and @rhnie minorities, but for a// peopk 


Bla... wraduate Students in Psychology 

The Black Graduaie Students in Psychology (BOSE) have nade 
siuniticant contributions to the recruitment and retention of both 
sradinate and ondergnidianewmearity students ithe Department of 
Pavcholouy, Poday, approsimarely 20 pereeat of the graduate students 
enrolled in the 
Department of 
Payeholowsy are 
Minority studeats 
BGSP has played an 
active role in the 
armiial Graduate and 
Protessional Schl 
Visitanon Day 
prognam, has worked 
closely with the 
department's atfirnia 
tive aetion ofliver to 
toeilitate the recruit 
ment and retention of 


new minority students: and has provided support services to students 
across the campus, Members alvo serve as mentors, both formally and 
informally, to wndergrduate minority students in the department 


| 


asa Sat Gea Am A estoy Al) With 
Other Minonty Officers And Enlisted ae 
ee ee ear the Amy 
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National eres 


Major General Richard Alexander, Ohio Army National Guard 


Major General Alexander knows it's hard even becoming an officer. ga tga 


to succeed in today’s world. As Ohio's 77th As a civilian, you'll be disciplined and 


Strive 


From 5E 


those reports could be on computer. 
A business having a computer and 
a modem could get the information 
right away and give it back to us 
right away." 

_That prospect is scary for smaller 
businesses hard-pressed to find the 
capital and training time to invest 
automation. Yet Lackland thinks it 
will be a matter of survival. 

"There's going to be a time 
when, as a business, if you're not 
computer literate, you're not going 
to be in-the game." 

ODOT, perhaps typically of state 
government, has been slow to 
automate, and the OEO even 
slower, since its efficiency has only 
indirect impact on the construction 
process. When Lackland arrived 
she found only one computer. Now 
each employee has one, along with 
an individual training plan. But as 
for the paperless office? "We're just 
not there," she says. 

*We're not going to be on top of 
the list (for automation), because 
that is driven by cqnstruction, and 
those offices that are more closely 
related to getting the job done -- 
getting the bridge built and the road 
paved -- are going to be the priority 
areas. That's just the way it is. 

"When you have limited resour- 
ces, yqu prioritize. The biggest 
bang for the buck is to be had in 
other areas, but we'll get there 
eventually." 

Lackland is working with OCA's 
EEO committee to reduce paper- 
work and improve. communication 
with contractors» The paperwork, 
though onerous, may not be as bad 
as the communication. She cites a 
case in point, 


ODOT are looking at forming a joint 
commitfee to review paperwork to 
see if it can be reduced. 

Communication is all-important 
in Lackland's job. If OEO is to have 
a role other than policeman, she 
believes it will have to be founded 
on credibility and trust -- the con- 
fidence "that a company Is credible 
enough that they are going todo the 
oe thing and not give you bad 
information or go out of their way to 
create a paper monster just to prove 
they tried and couldn't make it." 

That kind of credibility and trust 
takes communication. 

So you work with them," Lack- 
land.says, "you meet with them and 
talk with them and look at their pro- 
gram and try to determine whether 
this is a paper program or acontrac- 
tor who's making a sincere effort to 
do what he's supposed to do.” 

She has found OCA helpful in 
opening the lines of communication 
between OEO and contractors that 
can lift OEO out of the role of 
policeman and bring about the win- 
win situation she is striving for. 
Meeting with OCA’s EEO commit- 
tee, she has been able to explain 
her philosophy and mission and to 
let them know that OEO under- 
stands their job. 

"Theyre out there to make 
money. It's good to have that two- 
way dialogue to try to determine 
how they can meet their goal -- 
making money -- and we can meet 
ours. of creating and enforcing 
programs that provide opportunities 
for minorities and women in a way 
that doesn't impede progress for 
either." 

But that win-win outcome is 
elusive these days. In 17 years’ 
work in the equal opportunity field, 
Lackland has seen a lot’of change 


the increasing number of women 
entering, and heading, businesses 
in traditionally male-dominated 
fields like heavy/highway construc- 
tion. 

But equality of opportunity 
doesn't follow a steady upward 
path. Instead it tends to fluctuate 
with the economy, 

“| see it in terms of economics," 
Lackland says. “When the 
economy: is good, everybody Is 
happier. It's not tough to put people 
to work. But when the economy 
gets tight, there are more challen- 
ges. 

"Contractors wonder why they 
should subcontract 10 percent of 
their business to a minority when 
they could do it themselves and 
make more money. They wonder 
why they have to hire minorities and 
women when they have sons and 
daughters and uncles and cousins 
who are out of work. 

"You have some real competing 
interests out there that | think have 
a lot to do with the economy. When 
the economy's tight, it's very difficult 
to make it a win-win situation. 

"A tight economy is basically 
what we have now." 

(Reprinted from the Septem- 
ber/October 1993 edition of The 
OHIO CONTRACTOR magazine, 
a publication of the Ohio 
Contractor's Association) 


READ THE 
CALL AND POST 
EVERY WEEK 
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Adjutant General, he takes a personal interest focused. The kind of employee that 
in the achievements of young men and women. companies want. 


He's encouraged many to join the local “People who care tell you how to do 
Army National Guard. There they’ve dis- things night.” 
covered the Army National Guard means Major General Alexander often talks 
more money, career training and other tan- to student groups, encouraging them to 
gible member benefits. achieve their potential. More important is the 


But there's so much more to the Guard. example he sets every day in the community. 
Well help you find the strength in yourself, —_ If youre i in fulfilling’ your potential 
demand it of you. As you become part of our as a leader call today. 


foweapasnaniasasiie Maybe 1-800-282-7310 


©1991 United States Government as represented by the Secretary of Defense. All rights reserved. The Army National Guard is an Equal Opportunity Employer 


The Cleveland-Cuyahoga County 
Port Authority 


Board of Directors 


Reverend Sterling E. Glover, Chairman 
Renold D. Thompson, Vice Chairman 
Howard W, Broadbent, Secretary 


Ella Beton” J. Peter Kelly 
Dennis M. Lafferty William J. McCarthy 
Stephen Rowan Carla M. Tricarichi 


Anthony F. Fugaro, Executive Director 


f 
f 
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Proudly Salutes 


‘The Urban League's 
Equal Opportunity Day 


‘tors goes through the district EEO 


OPPORTUNITIES 


Like any new and curious ad- 


ministrator, she asked alot of ques- 24 some progress -- most notably 
tions when she began with the 
ODOT OEO. When she asked why 


one report was required of contrac- 
tors, she learned that nothing was 
done with it. So she eliminated it. 
United Negro College Fund 


But communication with contrac- 
Micars 1308 LeVeque Tower 
"Some of them have better com- 50 West 


Street 
munication mechanisms with the Columbus, Ohio 43215 
contractors than others. Some con- 
tractors got the message, and some 
did not. Some of the district people 
may have decided they liked getting 


o Pen just decided not to JAMES L. ALLEN 
Word of such changes now goes SPECIAL CONSULTANT 
614) 221-5309 


through OCA. In addition, OCA and 


The Ohio Department of Transportation has taken the initiative to create programs that foster 
diversity in construction-related fields. 


In our continued commitment, we have developed strong initiatives to further opportunities for 
minorities and women to achieve workforce diversity. 


* $136,615,119 in contracting awarded to minorities and women in fiscal year 1993. 


* Held Disadvantaged Business Enterprise (ORF) recruitment seminars in Cleveland, Columbus, Dayton and 
Toledo. 


ACHIEVEMENTS: 
* Provided Quality Services Through Partnership Training to all employees 
- * In aconcerted effort with DAS/Equal Opportunity Center, created and implemented a One- Stop DBE/MBE 
Application for Certification 


PROGRAMS: 


* Supportive Services which provides Technical and Tuition Reimbursement to DBE firms for training 
* DBE/MBE Set-Aside 


* Title VI & Vil - complaint investigation and compliance monitoring 


GOALS: 


* Cultural sensitivity for all employees 
Z| Increase percentage of women and minorities in the workforce 
y = mg es 


* Increase percentage of contracting opportunities for women and minorities 


"Our mission is to 
provide greater access 
| to opportunities : 
in employment and) j 
contracting." 


"ODOT believes in 
work force diversity 
and stands firm behind 
its program goals." 


Melanie Mitchell Lackland 


Jorry Wray Deputy Director 
Director Office of Equal Opportunity 
\ 


For More Information about ODOT, or construction related opportunities, please contact: 


Ohio Department of Transportation 

Office of Equal Opportunity : 
25 S. Front Street, Columbus, Ohio 43216 - 
(614) 46651163 ‘ 


at 
THE OHIO DEPARTMENT OF TRANSPORTATION 


nit: j bd 
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MANAGEMENT CAREER OPPORTUNITIES 


At McDonald's, 
We Give It To 
You Straight. 


Affirmative 
Action Is Good 
Business. 


Call it Affirmative Action if you like. 
We call it fair and good business. 


3ROAD STREET MANAGEMENT, INC. is 
yroud to have made a long-term and continu- 
ng commitment to equal opportunity in both 
\Ousing and in employment. E 


Ne are pleased to join the CALL& POST and 
he Columbus Urban League in recognizing 
=qual Opportunity for all. 


- DAVID W. HOUZE, PRESIDENT 


BROAD STREET MANAGEMENT, INC. 
935 East Broad Street Columbus, Ohio 43205 


PHONE: 253-0984 
An Equal Opportunity Employer 


Our Restaurant Management Positions entail the following: 


OPPORTUNITIES: BENEFITS: 

@,Ongoing Management Development e@ Excellent Salaries 

e Career Advancement Potential @ Paid Vacation / Holidays 

@ Budget/Accoun Responsibilities @ Profit Sharing 

e Store Marketing/Community Relations e@ Stock Purchasing Plans 

e Employee Hiring/Training e Employee Stock Ownership Plan 
@ Personnel Supervision : @ Educational Assistance 

@ Purchasing/Inventory Control @ Dental, Medical and Life Insurance 


We Salute Equal Opportunity. 
Burgess & Niple, Limited 
5085 Reed Road 

Columbus, OH 43220 

614° 459-2050 = Fax 614 451-1385 . 


If you have management experience and some college and are interested 
in a. great career at McDonald's, send your resume to Jeff Karla, McDonald's 
Corporation, 635 Brooksedge Blvd., Westerville, OH. 43081; (614). 891-3800. 


Always, An Equal Opportunity/Affirmative Action Employer 


Ohio Offices in: 
Akron.-Cincinnati, Columbus, Painesville 


McDonald's 
| al. 


Powered By People With Pride.” 


Equal Opportunity A Reality At COTA 


The Central Ohio Transit Authority is proud of its 
accomplishments in Equal Opportunity Employ- 
ment for minorities. Our strong affirmative action 
efforts have resulted in minorities making up: 


* 38% of all employees 
+ 41% of all operators 
* 30% of skilled labor employees 

* 31% of unskilled labor employees 

* 32% of professionals & supervisors 


This team of outstanding professionals work daily 
to provide safe, clean, reliable, efficient and cour- 
teous transportation services to the citizens of 
central Ohio and are under the administration of 
Glenna L. Watson, COTA's Assistant General 
Manager since 1983 


Back row from left: Stan Alverson, Senior Street Supervisor, Will Horton, Superintendent of Street 
Operations. Front row from left: Joyce Latham, Bus Operator, O.R. Ball, Division Superintendent. 


COTA...An Equal Opportunity Employer 


H.O.P.E. 2 
Homeownership and Opportunity for People 
Everywhere 


IS THE HEARTBEAT At BANK ONE, were in business 


to serve all people. It’s as simple— 
OF OUR BUSINESS. andas far reac ing—as that. 

Our customers and employees come from many social and 
ethnic backgrounds—all of them looking for.the best in life. 
Financial or otherwise. And our strong commitment is to Care 
about their needs—because we care about what happens in our 


A federally funded home buying program to enable residents of 
Hickory Ridge Townhomes, Agler Road to own a home. The HOPE 2 
grant was awarded to Capital City Commuhity Urban Redevelopment 
Corporation CCCURC. : 


a) 
¥ 


one. ; f : 

Equa Oppocamny bee at our oe door. a re the ‘ 

customers who visit us—and the people who work for us. It’s at ‘ 

the very core of our philosophy as a business neighbor. And it’s . ua treba aon eer eee 

going to stay that way. ‘ { * Economic Development for the Condominium Association to 


Start a Small Business 
> Employs Residents in the Areas of Clerical, Construction, 
Landscaping, Property Management and General Labor. 


= 
od 
~ = 
BANK = ONE. 
=a ° 
3 Ps | 
Whatever it takes. For More Information Please Contact 
BANK ONE, COLUMBUS, NA Member FDIC Teresa Washington-* CCCURC + 787 S. State St. 
Frere Westerville, OH 43081 + 882-1447 


‘An Equal Opportunity Employer Charles L. Adrian, President - 


an a 
| er 

: * 
ae 
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* LIMITED STORES * LANE BRYANT * EXPRESS * VICTORIA’S SECRET STORES * 


WE ARE THE LIMITED! 


We are THE LIMITED, INC...Our Secret Catalogue, Structure, Limited 
operating divisions headquartered Too, Abercrombie & Fitch, Cacique, 
in Central Ohio include Limited Bath & Body Works, Lerner New 
Stores, Lane Bryant, Express, York, Limited Credit Services, and 
Victoria’s Secret Stores, Victoria’s Limited Distribution Services. 


We have grown... Founded in Co- 
lumbus in’ 1963, The Limited, Inc. 
has grown to be the nation’s pre- 
mier specialty retailer with more 
than 4,600 stores and 1993 sales 
estimates at more than $7 billion. 


We strive... Toattractthebestand - 
to provide challenging careers. We 
seek individuals who share our 
value for integrity and respect for 
all people. 


We have positions in... Merchan- 
dising, store operations, Human Re- 
sources, distributiof, Management 
Information Systems, collections, 
Janet Sykes credit services, finance and market- 
Buyer, Pajamas, ing. We invite you to apply in per- 
Daywear, Gowns & Peignoirs son at any of the locations listed. 


Ed Jones 


Director of Recruiting 


¢ HOLA 2 FISINOWOUATV ¢ OOL GALIWIT ¢ FUNLONULS ¢ JANDOTVLVD LAWS SVWIMOLIIA 


Phyllis Patterson CJ. Small Kimberly Lee 
High Profile Store Analyst Distribution Center Supervisor Associate. Buyer, Knit Tops 


APPLY IN PERSON 


Bath & Body Works, Express, Lerner New York, Plaza (in Brooksedge Corporate Center, off Schrock 
Limited Distribution Services, Limited/Stores, Limited Road) East Side: 4590 East Broad Street. 

Too, and Structure: e Abercrombie & Fitch, Cacique, Lane Bryant and 
Morse Road facility: One Limited Parkway, Morse Victoria’s Secret Stores: 

Road exit off I-270 and go east. Turn right at Entrance Reynoldsburg: four miles east of I-270 on East Broad 
#1 and ask for directions at security gate to Building Street, between Taylor and Waggoner Roads. 

One. ¢ Victoria’s Secret Catalogue: 3425 Steltzer Road. 
Limited Credit Services: Westerville: 777 Brooksedge , 


The Limited, Inc. is an equal Opportunity Employer (MFDV). 
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* BATH & BODY WORKS * LERNER NEW YORK ¢ LIMITED CREDIT SERVICES . 


O'VELL HARRISON 
friends of homeless 


Harrison is 
committed to 
community 


involvement 


"| now feel connected to the com- 
munity_and its needs,” states O'Vell Har- 
rison, after dedicating the past two years 
to getting to know the Columbus com- 
munity. 

“My passion has always been working 
within urban neighborhoods...| grew up 
in the inner city and | believe the com- 
munity can be involved in revitalizing the 
city.” 

Since relocating here from Richmond, 
Virginia, O'Vell. Harrison has ac- 
complished this through his work as As- 
sociate Director at Friends of the 
Homeless and Associate Minister at 


FRIENDS OF THE 


HOMELESS, INC. 


Mount Olivet Baptist Church. 

His ultimate goal is to get the African 
American community more involved in 
the area of homelessness and affordable 
housing..“I'm concerned about the high 
numbers of young African American 
males that come to the shelter and the 
high rate of crime and drug abuse within 
our community. | want to understand the 
root cause of this and work together with 
neighborhood groups, churches, and 
local government to create urban 
revitalization. The communities need to 
take charge. We need to give a voice to 
the people within the community and 
make sure things get done.” 

Rev. Harrison credits his knowledge 
of the Columbus community to his par- 
ticipation in the Columbus Area Leader- 
ship Program. This intensive year-long 
program of workshops, assignments, 
and networking “afforded me the oppor- 
tunity to get out in the community, to get 
to know the Columbus trustees, and to 
learn about the community services of 
Columbus. It helped me find my place in 
the area of urban planning 


(SEE HARRISON/PAGE 2F) 
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Minority convention market 
discovers the capital city 


Columbus is becoming the destination of choice for a growing number of 
minority group conventions. Important national and regional organizations have 
met here recently or will meet here in the next few years. Many are first-time 
visitors. 

“The word is circulating that Columbus is a hospitable and exciting destina- 
tion for minority groups,"*said Cherai Lewis, who as sales manager for the 
Greater Columbus Convention and .Visitors Bureau is deeply involved in 
arranging for such conventions. 

Exhibit A, according to Lewis, is a commitment by the National Baptist 
Sunday Church School and Training Union Congress to hold its national 
convention here next June, It will be the first time the prestigious gathering has 
met in Columbus: 

Due to its numbers, the event will be one of 1994's top local conventions. It 
will attract an estimated 30,000 participants to a seven-day convention, June 
12-18, at the Hyatt Regency Columbus. A total of almost 14,000 room nights 
will be generated at local hotels. 

Another national convention, to be held here in June, 1997, involves the Top 
Ladies of Distinction. Its 2,000 participants also will gather at the Hyatt Regency. 

Carolyn. Utz, Columbus Chapter convention coordinator, and Dr. Mary 
Claytor, a member of the local chapter, described the process which attracted 
the group at a recent quarterly membership meeting of the GCCVB. As is 
customary in such dealings, strong participation from a local chapter is critical 
in booking a convention 

One of the deciding factors in Columbus’ success, according to Utz, was a 
handsome bid book assembled by GCCVB's Lewis. The hard-cover presenta- 
tion outlined the city’s convention and hospitality assets and also described the 
local ambiance for visitors. 

A national women’s group coming to Columbus for the first time is the 
Supreme Grand Court, Heroines of Jericho. It will hold its Annual Palm Sunday 
Service Meeting next March at Hyatt on Capito! Square, with an attendance of 
1,000. : 

Two groups visited Columbus in 1993 for the first time. The national Biennial 
Connectional Lay Conference of the African Methodist Episcopal Church met 
in July, generating 8,300 room nights. The Biennial Northern Regional Con- 
ference of Eta Phi Beta Sorority, Inc. convened a few weeks ago at Columbus 
Marriott North with 1,000 participants. 

Finally, Delta Sigma Theta, Inc.'s Bi-Annual Statewide Meeting will be held 
here in March, 1995. 

"This growing numbers of bookings, especially the national groups coming 
here for the first time, reflects a new awareness of Columbus in the minority 
market,” said Lewis, She pointed to several contributing factors: the new 


convention center, the city's 
growth, strong support from local 
organizations and Columbus’ 
reputation as a clean, safe and 
affordable city, 

“Words spread quickly," said 
Lewis. “Once people visit the city, 
they return to their cities with flat- 
tering reports." This is particular- 
ly true of meeting planners who 
are invited here by the Bureau for 
site inspections, she said 

"We show them all the city has 
to offer," explained Lewis. "Then 
they return to their boards and 
report on their visits. Frequently, 
that pushes Columbus ahead of 
its competitors and we win the 
bookings." 

But an equally compelling fac 
tor is participation by local mem- 
bers of regional ani 


(SEE CITY/PAGE 2F 


CHERAI LEWIS, GCCVB sales manager, 
works with minority convention planners. 


DR. MARY CLAYTOR describes conven- 
tion activities of Top Ladies of Distinc- 


COMMUNITY 
ACTION 
ES ORGANIZATION 


The Board of Trustees, Volunteers and Staff of the 


... A SOURCE OF HELP 


COLUMBUS METROPOLITAN AREA 
COMMUNITY ACTION ORGANIZATION 


are proud of their 
29 Years 
of work directed toward the — 
Promotion of Equal Opportunities 
among Franklin’ County residents of 
all nationalities, ages and sex, 
including people who are 
physically and mentally challenged. 


Curtis A. Brooks 


Sanford E. ae f 
President, Board of ‘Trustees Executive Director 


Administrative Office 
700 Bryden Road * Columbus, OH 43215 
614/221-6581 * 614/224-1966 (Fax No.) 


"Unless man is committed to 
the belief that all of mankind 
are his brothers, then he labors 
in vain and hypocritically 

in the vineyards of equality." 


We salute the efforts of the 
Urban League and the Call & Post 
in making equal opportunity 
a reality for all. 


College of Arts and Sciences 
School of Nursing 
Conservatory of Music 
Law and Graduate Center 
Graduate School of Administration 
Adult Degree Program 


CAPITAL 


UNIVERSITY 


COLUMBUS, OHIO 
Admission Office - (614) 236-6101 


Adam Clayton Powell 


Columbus won Top Ladies 
Distinction's national convention. 


_ OPPORTUNITES 


in all phases of 
employment to all 
employees and job applicants 


The City of Worthington 


COLUMBUS’ NEW MARKETING THEME is. discussed at-recent GCCVB membership 
meeting at the King Arts Complex. Involved are David Barker, GCCVB director of 
administration, left, Barbara R. Nicholson, King Arts Complex executive director, and 
GCCVB President Ty Stroh. 


CAROLYN UTZ tells GCCVB meeting how 


of 
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THE COLUMBUS BAR ASSOCIATION 


embraces cultural diversity and continually strives to 


implement equal opportunities for its members and staff. 


The Columbus Bar Association commends the Urban League 


for its commanding leadership role in 
diversifying the entire community. 


a 


COLUMBES BAR 
ASSOCIATION 


U.S. Health Corp exec 
helps build communities 


Priscilla Butler recently was named a vice president for community 
affairs with U.S, Health Corp. She shares U.S. Health's vision of 
creating a healthier community -- where healthy people build healthy 
lifestyles and neighborhoods. Her responsibilities involve correlating 
U.S. Health's resources to community needs. 

Butler proposes that for a community to become healthy, its needs 
must be communicated before they can be met. To accomplish this, 
she says social issues such as crime, poverty, and inadequate 
education need to be healed -- with a healing that comes about as a 
community realizes and identifies its needs and understands which 
organizations (such as U.S. Health Corp.) can offer assistance. 

Her devotion to health communities also is seen throughout her 
community.involvements. She was the 1993 Franklin County United 
Way (UW) Campaign African-American business division co-chair 
person responsible for raising money from African-American busi- 
nesses to support the campaign. Through this work, she also in- 
creases awareness of how UW supports the African-American 
community. She also serves on the outreach committee for the 
National Black Programming Consortium, and is a consulting board 
member with the Eldon Ward YMCA. 


City 
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DR. LARRY MIXON 
Superintendent, Columbus Public Schools 


An Equal Opportunity for 


The Columbus Public School district is one of the 
most diverse school districts in central Ohio. With a 
student population of nearly 64,000, our racial com- 
position is about 50-50. We are proud of our diversity. 
We all know that we live in a global economy where 
differences in race, color, religion, national origin, or 
handicapping conditions are the norm, not the excep- 
tion. Through out Multicultural Education program, 
teachers and administrators are taught the sensitive 
issues of dealing with children from different back- 
grounds. It's an ongoing commitment to excellence 
that benefits the entire school community. 

We are also proud of our commitment to providing 
equal educational opportunities to all the young 
_people entrusted to.ourcare.The districtis working to 
assure that each student achieves to his or her poten- 
“tial. It's a responsibility that administrators, teachers 
and the entire staff take very seriously. 


270 East State Street 


JA 


Employment and Education 


And we are serious about employing astaffas diverse 
as our student population. This year, we have had one 
of the most successful minority recruitment efforts in 
our history. In fact, we increased our minority hiring for 
the 1993-94 school year to 45 percent, up from 10 
percent the previous year. We hired 71 minority 
teachers out of atotal of 157 new teachers and we will 
continue to increase our minority hiring efforts. 

Education is the key that will open the doors of oppor- 
tunity. We are preparing our students so'that they can 
walk through those doors, while at the same time our 
hiring practices assure that those doors remain open 


for teachers and prospective staff members who are , 


prepared to enter. 
Equal opportunity ... that's what the Columbus Public 
Schools are all about. 


Dr. Larry Mixon 
Superintendent 


Columbus, Ohio 43215 


national groups, "Without their loyal 


and energetic support, we wouldn't 
be nearly as successful as we have 
become,” she said. 

Recognizing the importance of 
this support, the Bureau launched 
anew program this year, an annual 
reception for Columbus leaders of 
state, regional and national 
minority organizations. The initial 
event attracted a wide repre- 
sentation of women’s, fraternal, 
religious and social organizations. 
"We expect it to be even bigger and 
better in 1994," said Lewis 

Another element in the Bureau's 
campaign is its participation in 
regional. and national minority or- 
ganizations and activities. For in- 
stance, Lewis is a member of the 
National Coalition of Black Meeting 
Planners, a key player in the 
minority convention market 


Harrison 
From Page 2F 


and revitalization. My concern is for 
the pockets of poverty within 
Columbus and how | can assist in 
improving these conditions.” 

He finds: working at Friends of 
the Homeless rewarding -- seing 
people make positive changes in 
their lives, helping them get stabi- 
lized 

with a job and housing. Friends 
is a multi-serivce agency providing 
emergency shelter, education and 
job training, substance abuse treat- 
ment, and housing to homeless in- 
dividuals in Franklin county.."“The 
building of personal relationships 
are key to me being here. It’s some- 
thing | do from the heart.” 

Commitment to urban concerns 
and involvement in the inner city 
community is not new for Rev. Har- 
rison. “| grew up in the inner-city of 
Richmond, A community center 
kept me off the streets. | saw the 
neighborhood changing, drugs.and 
crime increasing, and housing 
deteriorating. When | received my 
call to the ministry, | took a job with 
the Christian Social Missionary and 
was appointed director of the com- 
munity center where | spent time as 
a kid. Wherever | live, the com- 


make a big difference. 


network services, we continue to 


inquiries. 


quality software in C and other high-level programming languages. | 


Product management.to apply marketing and technical skills to the 
support of online products and services, database management and =) 
graphics presentation systems for public and private markets. =! 


tomer service skills to effectively answer information service member =* 


PRISCILLA BUTLER 
..U.S. health corp v.p. 


Tourism is being promoted, 
too: The minority tourist industry; 
along with conventions, has ber 
come an important for the Greater 
Columbus Convention and Visitors 
Bureau. 

The Bureau is a major sponsor 
of a multicultural tourism campaign 
initiated by the Ohio Division: of 
Travel and Tourism. It is one of twa 
advertisers in the "Crossroads" 
publication sent to those inquiring 
about minority tourism oppor 
tunities in. the state. 

As part of the program, the 
Bureau helped fund a series of 
television and radio advertise- 
ments that highlighted local ac- 
tivities appealing to the minority 
market. The-ads ran on television 
and radio stations throughout Ohio. 


munity becomes an important part 
of my life.” 

Two important individuals have 
contributed to Rev. Harrison's suc- 
cess. "My mother has been my rolé 
model. She raised us to be the best 
we can be. She gives me strength, 
inspiration, and my passion for 
building community. R 

As a single parent of three sons 
she later received her college de+ 
gree, became a teacher and put.ail 
of her children through college. A 
college professor's advice to her 
also had a significant impact on-his 
life. “He told me to be an activist4A 
order to achieve things in life, you 
need to have your own belief sys- 
tem, you have to be different.” »~= 

Rev. Harrison has his own 
words of encouragement for young 
African Americans, “Don't bea 
quitter. Trust in God. Through God, 
all things are possible. Never give 
up -- regardless of the circumstan; 
ces. Life is a journey, you can ac- 
complish anything in life you put 
your mind to, but you need to invest 
your energy. Listen to others. Be- 
come informed, be awaresof what's 
going on around you and inside 
you. Working together we can 
change our community.” 


I 
Equal Opportunities : 
at CompuServe. 


CompuServe is proud to be one of the organizations across Central 
Ohio supporting equal opportunity for all. It's proof that together we 


4 
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seek the most qualified candidates 
for a variety of positions to assist in the development of our business 3 
worldwide, including: | 


Programmers and programmer analysts with degrees from Computer = 
Science, MIS, Mathematics or rélated areas to develop and maintain © 


tas 


Customer service representatives to use PC knowledge and cus- > 


Account executives and representatives to provide marketing and 2 
sales direction to develop and expand business and network ser- 
vices nationwide in over 30 locations across the United States. 


Network control assistants with Associate degrees in electronics, a 
computer science, or related experience to monitor our international % 
network and identify and report network problems. ; 
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We offer competitive salaries and an attractive benefits paokage. For 
immediate and confidential consideration, please forward your re- 
sume or complete an application at our World Headquarters, 5000 
Arlington Centre Bivd., Columbus, Ohio 43220. Attn: LM-CP 


CompuServe values diversity and is an Equal Opportunity Employer. 


CompuServe 
An H&R Block Comy 


Equal Opportunity Ery 
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rogram works to 
reserve families 


it can happen to anyone. Some- 
es the signs are evident for 
bks or even months, and then 
netimes it just hits unexpectedly, 
-either way, a crisis can leave a 
nily and all its members shaken, 
incially and emotionally drained, 
i plagued by a deep sense of 
pelessness. In today's economy 
d environment, even everyday is- 
as can sidetrack family relation- 
ps and cause significant stress 
d damage. 
“We want the community to 
Sw that we are here and that we 
ve the resources to help get in- 
jiduals. and families back on 
ck," said Teri Caslin, director of 
> Columbus: urban League's 
mily Services Department. "Our 
ncern is really to help families 
lve problems that weren't so 
avalent 20 or 30 years ago. We 
e a great need to help develop 
d maintain family units." 

The Urban League's Family Ser- 
ces Department strives to 
eserve, strengthen and educate 
nilies faced with serious personal 
social problems and restore 
Actioning to a manageable level. 
ie department provides a variety 
avenues for crisis intervention, 
nergency food, clothing, utility as- 
stance, welfare rights and ad- 
cacy 

‘We aré Teally an information 
\d referral service," stated Caslin 
Jur job is vital because knowledge 
the key to solving many“of the 
sues of community faces. If most 
20ple knew where to obtain help, 


they could overcome their 
obstacles.” 

With 134,000 Franklin County 
Residents living below the poverty 
line last year, the work of Family 
Services is in high demand. 

“We're seeing a lot more working 
poor people - people who are really 
out there trying hard, but the state 
of the economy is pulling the rug 
right out from under them," stressed 
Caslin. “People’simply can't grow 
and change their lives if they aren't 
even able to obtain essentials like 
food, clothing and shelter." 

In addition to acting as an agent 
to resolve crisis situations, the 
department seeks to educate 
families and individuals on many 
topics related to family life and per- 
sonal development. The depart- 
ment offers a Rape Prevention and 
Education Program which specifi- 
cally targets the minority com- 
munity, as well as an AIDS 
Awareness component. 

"The education component that 
deals with the issues of rape and 
AIDS is important because we see 
a lot of need in the minority com- 
munity and these areas seem to be 
the most sensitive and undercover 
We developed these programs to 
raise the consciousness level within 
the African-American community," 
said Caslin 

“There are just so many needs 
out there; everything from basic 
survival needs: to parenting 
problems and dealing with issues of 
chemical dependency. We are 
here to help and we encourage the 


NASA, Southern University 
oster aerospace program 


NASA today announced a-new 
itiative that will create Louisiana's 
rst formal concentration of 
erospace engineering courses at 
1e historically Black Southern 
niversity and A&M College, Baton 
ouge, La 

NASA's 5-year, $2.5 million 

eronautics Research and Educa- 
on Program grant will help the 
niversity develop an aerospace 
ngineering option in the Depart- 
vent of Mechanical Engineering. 
he goal is to foster interest among 
ented minority engineers to pur- 
ue advanced degrees-and ul- 
mately make important 
ontributions to U.S. aerospace re- 
earch. 
Under the program, which has 
een strongly endorsed by industry 
ind academia, students will take 
ourses and do hands-on 
eronautics and space research 
rojects under the mentorships of 
wofessors. 

Part of the grant will enable stu- 
fents to perform research or other 
cholarly activities at NASA and 
erospace industry facilities. This 
spect of the program will provide 
ypportunities for highly talented 
1erospace engineering students at 
southern to share new ideas and 
yerspectives on NASA research. 
Aliso, it will help the university 


OUD 


CovVERCI 


develop aerospace engineering ex- 
pertise and provide opportunities to 
contribute to larger research 
projects 

Southern's aerospace engineer- 
ing option will be designed to pro- 
vide students with better access to 
advanced aerospace degree 
programs at other universities. 

The aerospace engineering cur- 
riculum will offer eight new class- 
room and laboratory courses in 


“ aerospace structures, aerospace 


mechanics, propulsion and aircraft 
engines, areodynamics and flight 
vehicle design, stability and con- 
trols. 

Southern University. currently 
conducts aerospace research in 
salid mechanics and finite element 
modeling, high strength-to-weight 
composite materials for high- 
temperature engine applications, 
hypervelocity impact for large mas- 
ses, structural dynamics and con- 
trol of precision space structures, 
and optimization of insulated pipe 
systems for aerospace applica- 
tions 

The Aeronautics Research and 
Education Program is a collabora- 
tive program between NASA's Of- 
fice of Aeronautics and the Office of 
Equal Opportunity Programs and 
Southern University. 


"Making a Difference in the '90's" 


The 


OHIO 
DEPARTMENT OF COMMERCE 
DIVISIONS OF 


Administration 
Banks 
Consumer Finance 
Credit Unions 
Licensing 


Real Estate 


Savings & Loans/Savings Banks 


Securities 
State Fire Marshal 
Unclaimed Funds 


Proudly Supports 


Equal Employment Opportunity 


for Everyone! 


George V. Voinovich 
Governor 
State of Ohio 


& 


Nancy S. Chiles 
Director 
Department of Commerce 


TERI CASLIN 
..family services director 


community to take advantage of our 
services," said Caslin. 

The Family Services Depart- 
ment is located in the Columbus 
Urban League at 700 Bryden Road. 
Additional Informational may be ob- 
tained by calling 221-0544. 


Franklin County 
DEPARTMENT OF HUMAN SERVICES 


The Franklin County Department of Human Services 
expresses.continued commitment to Equal and Affirmative Action. 


"All of us working together can help provide equal opportunity for every individual.” 
~~ 


Agency Director 


John W. Hahn 


County Board of Commissioners: 
Jack Foulk 
Dorothy S. Teater 
Arlene Shoemaker 


The Franklin County Deparument of Hunan Services is an Equal Opportunity Employer 
and does not discriminate against employees based upon mice, color, religion, national origin, 


ae, sex Or legally recognized handicaps 


IF YOU’RE AN 


AFRICAN-AMERICAN, 
THERE ARE 120,000 
REASONS TO READ 


In 1993, about 1,170,000 individuals 
will be diagnosed with cancer in this coun- 
try; 120,000 of which will be African-Ameri- 
cans. In fact, the black population is afflict- 
ed by the disease more than any other 
group in America. 1 in 9 black males devel- 
op prostate cancer, compared to | in 11 in 


c the. whole male population. The 


number of black. women who die 
from breast cancer has risen 
30% in the past twenty years. 


And the mortality rate for black 


DESIGNATED By Tite NATIONAL CANCER INSTPEUTE 


THIS AD. 


women with cancer is 28% higher than that 
of white women. 

But-you can beat the odds by taking 
preventative measures to maintain good 
health. Seek early detection and educate 
yourself and those around you about cancer 
and its symptoms. 


If you want to know more 


i We about cancer and what you can 


UNIVERSITY 


do to prevent it, call‘ The James 
Line at 1-800-638-6996 - the 


number that is in your favor. 


1 


As A CoMrkiitignsive CANCER CENTER 


THE JAMES...THE NEXT GENERATION OF HOPE 


The Arthur G. James Cancer Hospital and Research Institute at The Ohi State University, 300 West Tenth Ave., Columbus, OH 43210 
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The Legacy of Black Leaders 
Provides Encouragement 
For the Future — 


The Ohio Historical Society focuses on the signifi- 
cant role Black Americans have played in American 
history through the National Afro-American Museum 
and Cultural Center in Wilberforce, the Paul Laurence 
Dunbar House in Dayton, and programs at the Ohio 
Historical Center in Columbus. By educating the public 
about Black history, we hope people of all races will 
learn from the past and face the future with hope. 


The Wilberforce museum is a national treasure that 
chronicles the experience of Afro-American people 
through exhibits, film, and interactive computer 
displays. The Dunbar House focuses specifically on the 
lite and works of the “poet laureate of Black Americans” 
who served as a beacon of hope for many during:his 
lifetime. And the Ohio Historical Center's vast array of 
historical programs includes a number of newly created 
activities highlighting the lives and contributions of 
Ohio's African-Americans. 


We salute the Call & Post and the Urban League 
in their efforts to promote affirmative action in the 
central Ohio community. 


FiSTORICAL 
QI] SOCIETY 


1982 Velma Avenue @ Columbus, Ohio 43211-2497 


The Ohio Historical Society maintains a policy of equal-opportunity employment. 


shelter, support and transition 


(614) 253-2770 


PROUDLY SALUTES 
EQUAL OPPORTUNITY 


Barbara Poppe 
Executive Director 


Gary Tyack 


HARTS 


Big Bear Stores Company operates supermarkets, 
warehouses and general offices in the Central Ohio 
area, a employment in all areas of the retail 
grocery business. 


Big Bear is proud of the fact that many of its 
management personnel started with the company 
while still attending high school, and progress 
Li positions of responsibility which they ho 
oday. 


It is Big Bear's continuing policy to employ and* 
upgrade the Spas persons in our communit 
without regard to race, creed, color, sex, age, hand- 
-icap, religion or national origin. 


if you are looking for a chasieogng but ‘rewarding 

ob in the retail grocery business, hen look to Big 
ear, 

Big Bear is currently seeking applicants for various 

positions, such as: 


- donut fryers 
- meat cutters 
- cake decorators 


Apply At Any Local 


Big Bear 
Supermarket 


- cashiers 
- baggers 
- department sales clérks 


FRIENDS OF THE HOMELESS, INC. 


924 East Main Street 
Columbus, Ohio 43205 


President, .Board of Trustees 


Ohio’s larg 


i 


est 


‘African American 
owned advertising agency wins 


1993 small business award 


DAYTON, OH--R. Kym Yancey, 
president and chief creative officer 
of Forest Grover Advertising, 
recently announced that the agency 
was named “Small Business of 
1993" by The Dayton Business 
Reporter, the Dayton Small Busi- 
ness Development Center and 
WHIO-TV. 

Forest Grove was one of 130 
nominations that were considered 
in a three-month evaluation 
process, Twenty finalists were ac- 
knowledged during the May 11th 
awards ceremony. The awards 
were created to recognize some of 
the best and brightest companies in 
the Dayton area and their leaders. 
Over 70 percent of the nations 
employment comes from small 
businesses. 


Judges for the awards stated 
that Forest Grove and Kym 
Yancey's emphasis on community 
involvement was one of the primary 
factors in their selection. Yancey 
explained that’one of the agency's 
long-term goals is to promote better 
communications and under- 
standing among all cultures.” 

Forest Grove Advertising is the 
largest minority-owned advertising 
and marketing communications 
agency in Ohio. The firm is recog- 
nized regionally as an innovator in 
marketing communications and na- 
tionally for its in-depth under- 
standing of diversity and its 
relationship with media com- 
munications. Its. client list includes 
the Ohio Lottery, the Ohio Division 
of Travel and Tourism, the Cincin- 


We Salute 
the 
Urban League 


The Fritsche 
Corporation 


Property Managers, 
Developers and Bulliders 


we wart your resume 


P.O. Box 256 


*« Dublin, OH 43017 


nati Convention and Visitors 
Bureau, the Miami Valley RTA, and 
Dartmouth Hospital. 

Says Yancey, “Research and 


monitoring of specific marketing - 


communications programs have 
enabled us to develop proven 
strategies that generate greater 
revenues for our clients, particularly 
for those clients with diverse market 
segment needs.” 

‘ancey has distinguished him- 
self as a speaker and trainer in the 
field of marketing and organization 
development. In 1991, he was 
named Ohio Black Businessman of 
the Year. His creative leadership of 
the agency has resulted in nearly 
100 awards from advertising com- 
petitions across the country. He fre- 
quently lectures on goal-setting and 
leadership, is currently presenting a 


series of multicultural marketing 
seminars, and is working on a mul- 
ticultural book. 

Yancey was a featured speaker 
at the 1993 American Advertising 
Federation Annual Conference’ in 
Washington, D.C. and was a finalist 
for the Entrepreneur of the Year 
Award, sponsored by Ernst and 
Young, Merrill Lynch and Ince, 
magazine. 


Ameritech grant 


Ohio is mailing applications 
forms to 49 Ohio colleges and 
universities announcing the 
availability of a $500,000 grant to be 
awarded in support of teacher 
education. 

Named "EdTech," the grant is 
being funded by Ameritech to sup- 
port development of an Ohio 
teacher training curriculum for ap- 
plying communications technology 
in educational settings. 

. "This grant recognizes that tech- 
nology in the classroom can trans- 
form the educational process. It is 
part of our commitment to help 
teachers prepare students to suc- 


ceed in the Information Age," said 
Jacqueline F. Woods, Ameritech 
president---Ohio. 

All 49 Ohio colleges and univer- 
sities that have state-accredited 
teacher education programs are 
eligible to apply for the grant, which 
will be awarded in February 1994. 

EdTech grant proposals are due 
January 3, 1994. They will be 
evaluated by a reat me panel 
representing the Office of the 
Governor, Ameritech and Ohio's 
education community. Funds from 
the grant will be disbursed over a 
two-year period in increments of 
$250,000 beginning in 1994. 


Georgia-Pacific 


a 


Georgia-Pacific supports 
Columbus Urban League 
in its commitment to equal 


the 


opportunity employment. 


Georgia-Pacific 
1975 Watkins Road 
Columbus, Ohio 43207 


At Wendy's International, Inc., we value diversity... 
and our diversity is enhanced by providing equal 


employment opportunities. 


Our Corporate Headquartefs. located: in Dublin, 
provides opportunities for individuals whose talents 
continue to grow with gur organization. If you are 
_anterested in career oppOrtunities in Accounting, 
IMformatiog,Services, Quality Assurance, 


Marketing or other Corporate departments, 


Wendy's International, Inc. 


Corporate Human Resources 


GS 
Wenoys 


ix volunteers devote three 
nonths to help United Way 


1» Aug. 23, 53 new faces ap- 
2d at United Way of Franklin 
ty to help run its 1993 cam- 
). These volunteers are United 
s Loaned Executives 
ery year during campaign 
on, which begins in the fall, 
and women from various com- 
2s in Columbus are given the 
rtunity to be a Loaned Execu- 
These Loaned Executives 
the responsibility of meeting 
campaign coordinators to help 
1 come up with solutions to 
1 a Successful campaign, to 
er supplies, arrange for films, 
kers and United Way agency 
, to make presentations and 
y others. Each Loaned Execu- 
is assigried to work with a 
2d Way staff member where 
are given specific accounts to 
‘with during the campaign 
| Young, Wanda Dillard, Marcus 
jue, Emma Hankins, Doreen 
try-Davis and Marcus Gresham 
six volunteers who have joined 
ed Way for the first time as 
1ed Executives 
'‘m impressed on the amount of 
ey that goes to the agencies 
the community,” Young said, 
i how United Way” gives so 
h and asks for so little." 
| Young is the employment 
sialist at Alvis. House, a United 
agency. He has the respon- 
ity of finding jobs for individuals 
yicted of a felony. He works with 
sus United Way agencies, he 
, to train these individuals skills 
ded for a job. Young has been 
king for the agency for 12 years 
oung said his most memorable 
erience while working at United 
y has been at St. Stephen's 
nmunity House and LifeCare 
unce’s Meais-On-Wheels pro- 
n, both of which are United Way 
ncies. At St. Stephen's Com- 
lity House, he saw how the 
incy helps young children 
mare for the future. During his 
als-On-Wheels tour, Young 
embers a blind woman: that 
ited him to stay and talk 
She didn't know if | was African- 
erican, Hispanic or white,” 
ing said, “she just wanted some- 
to talk to. It was nice to have 
neone accept me and not know 
at | look like." 
3efore becoming a Loaned Ex- 
tive, Wanda Dillard had just 
2. promoted as director of 
jority Health Initiatives at River- 
2 Methodist Hospital. Her new 
ition entails implementing and 
veloping minority health 
grams throughout Franklin 
unty. 
Since she began working at 
ted Way; Dillard has-witnessed 
‘ew organizations who have 
wnsized or laid off their 
ployees 
"Working with companies to 
/e a successful campaign is be- 
ning more important," Dillard 
d, “because many employees 
y have to use United Way ser- 
es if the downsizing." 
In the two months Dillard has 


WANDA DILLARD 


has found the experience to be “a 
real eye opener.” 

By helping deliver meals for the 
Meals-On-Wheels program as well 


as visiting other agencies, Hankins 
has been sitting up close the 
benefits United Way has to offer to 
the community. 

“United Way is a really good 
cause," Hankins said. “It is an ex- 
cellent catalyst for supporting the 
community.” 

Doreen Gentry-Davis, a utility 
analysis for the Public Utilities Com- 
mission of Ohio, decided to become 
a Loaned Executive because she 
believes in the United Way. 

"United Way gives me the oppor- 
tunity to. see more and broaden my 
perspective on giving,” Gentry- 
Davis said 

Gentry-Davis says her most 
memorable experience while work- 
ing at United Way has also been 
helping deliver meals to the elderly, 
disabled, etc., in various com- 
munities through the Meals-On- 
Wheels program 

‘|'m impressed with the kindness 
of United Way staff," Gentry-Davis 


said, “and how United Way prac- 
tices what it preaches” 

Marcus Gresham is a telephone 
interviewer in the Beneficiary Ser- 
vices of Medicare Department at 
Nationwide Insurance. He has the 
responsibility of answering ques- 
tions, concerns about: Medicare 
claim forms. He usually receives 
about 110 calls a day from cus- 
tomers customers in Ohio.or West 
Virginia. He has worked for Nation- 
wide Insurance for three years 

|t's good to see how United Way 
orks together to complete the 
oal,” Gresham said 

yese Six special individuals 
all. been touched by what 
Way does for the com- 
Through their contributing 

) sity and personal talents 
they have served as an integral part 
of the 1993 campaign, These 
Loaned Executives work at United 
ntil Tuesday, Nov. 23, when 

paign ends 


MARCUS GRESHAM 


\Aia 
Wa 


the 


AL YOUNG 


MARCUS TEAGUE 


JOIN THE 
KROGER TEAM 


Pictured are four members of the Kroger team who are presently serving 
the needs of our customers in the Columbus area. If you are aggressive, 
hardworking, have college experience and/or have desires of growing with 
a growing organization, please send your resume to: The Kroger Co., 
Attention Paula Race, 4111 Executive Parkway, Westerville, Ohio 43081. 


ROD GORDON - Rod began his career as a member of the Kroger 


=n a Loaned Executive, she has 
ind that United Way is a great 
ce to work. 

"There are a lot of talented, 
ywiedgeable people who know 
out the agencies and their 
grams," Dillard said 

illard has worked with: other 
ited Way agencies such as St 
ephen's Community House 
ristmas program and as an adult 
lunteer for the YMCA’s achievers 
gram. 

Marcus Teague works as a trust 
sociate for Fifth Third Bank 
1ce he is not originally from the 
lumbus area, he knew little about 
» 73 agencies and the 245 local, 
iman service programs that 
ited Way has to offer to the com- 
inity. 

"| didn't realize United Way does 
. much for the community," 
ague said. "I only knew that you 
1@ to United Way but not really 
owing why.” 

Teague works with 38 small to 
edium size companies to help 
em run their campaigns. He said 
at working as a Loaned Executive 
a very worthwhile cause. 

As the director of Environmental 
srvices at Children's Hospital, 
mma Hankins took the opportunity 
work a8'a Loaned Executive and 


Read 
The | 
Call and Post 
Every 


MACEO LEWIS Ili - Maceo joined the Kroger Co. in April of 1978. 

He is a graduate ofthe Ohio State University with a degree in 

marketing. He was assigned as Food Manager in March, 1989 and 

promoted to store manager in September, 1990. He is currently 

— manager at our Kroger store located at 2913 Olentangy River 
id. 


BARBARA TURNER - Barbara entered the Kroger Management 
Training Program on July 10, 1978. She was assigied as co- 
manager in October, 1978 and promoted to Drug Manager in 1980. 
She Is currently a store manager at our Kroger store located at 
4850 E. Main St., Columbus, Ohio. — JZ 


Management Training Program in April 1982, and on July 25, 1982, 
was assigned as co-manager at the Kroger store located at 7740 
Sawmill Rd. Rod was promoted on August 23, 1983 to our regional 
office on Executive Parkway, Westerville, Ohio, as a grocery 
merchandising representative. 


VIC WATSON - Vic joined the Kroger Management Training Pro- 
gram on April 23, 1979. He was assigned as a co-manager in July, 
1970. Vic is a graduate of Franklin University with a degree in 
Business. He was promoted to store manager in 1982 and in 
September, 1987, he was promoted to Personnel Assistant at the 
regional office in Westerville, Ohio. He is currently the Risk 
Manager in our Risk Management Department. 
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DIAL 252-0868 FOR MLK BREAKFAST TICKETS Ohio Dominican’s Diversity 


Dr. William Carroll, Vice Presi- 
dent, Academic Affairs at Ohio 
Dominican College, presented a 
paper entitled “Diversity and the 
Urban Campus: The Ohio 
Dominican Approach” at the nation- 
al conference of the American 

* Council on Education (ACE) in 

pects Texas on Friday, October 
2. 

The ACE conference carried the 
theme “Educating One-Third Of A 
Nation |V: Making Our Reality 
Match Our Rhetoric" and Dr. 
Carroll's presentation focused on 
Ohio Dominican's multicultural 
diversity model for improving: the 
participation and achievement of 
Students of color. 

"Ohio Dominican is a multicul- 
tural campus. Nearly 16% of our 
students are American minorities. 
We are now moving toward becom- 
ing a multicultural college," said 
Dr. Carroll. “We aré encouraging 
the inclusion of minority contribu- 
tions in the curricula, we've 
launched an eminent minority 
scholar/mentor program, and we've 
initiated a network between the 
English departments at Ohio 
Dominican and Wilberforce univer- 
sity, a historically Black college. 

Through a grant from the Lilly 
Foundation, Ohio Dominican has 
heightened its focus on multicultural 
education. For example; Maya 
Angelou's | Know Why The Caged 
Bird Sings has. become a 


The Board and staff of Franklin County Children Services 
Are Committed to Equal Opportunity Employment. 
Franklin County Children Services 


invites you to help children and families 
through adoption, foster care or the Simba program. 


General Contractors in Commercial and Industrial Construction and Renovation; 
Site Improvements; Environmental—Hazardous Waste Clean-up and 
Site Remediation; Construction Management. 


Offices located in Columbus and Piketon, Ohio. 


Columbus (614) 252-0086 
Fax (614) 252-0322 
Piketon (614) 289-2397 


John D. Kneller 
Vice President 


Johhny E. Estes 
President 


FOSTER CARE 
Families. helping families 

¢ African American children 
of all ages wait for 
temporary foster families, 
particularly infants ‘and 
toddlers. 


ADOPTION 

Building families 

¢ There are many African 
American children waiting 
to be adopted. Some 
children are older or may 
have brothers and sisters, 
but they all need loving 
families. 


CALL US ... 
We'll help get you started. 


It’s easier than you think and 
financial assistance is available to 
foster and adoptive parents. 


SIMBA 

Helping boys become men 

* Simba needs responsible 
African American men to 
help guide young boys in 
the right direction. 


FRANKLIN COUNTY 8 CHILDREN SERVICES 
341-6060 


An equal opportunity employer 


On daring 
dream. 


“It is when we improve and enjoy the timeless now that we 
justify the past and prepare for the future. Almost any dream 
can come true, provided there is truth in the vision and 
provided you sincerely give yourself to the dream’s develop- 


ment.” . 
-- James Cash Penney 


The JCPenney Company realizes the value of dreams. It is 
through'dreams that goals are conceived and potentials are 


achieved. 


“We proudly support the Columbus Urban League where 
dreams become reality 


Program featured nationally — 


MAYA ANGELOU 
..to visit ohio dominican 


cornerstone for classroom ac- 
tivities, faculty and. staff training, 
and involvement with area busi- 
nesses. Ms. Angelou will come to 
the Ohio Dominican campus in 
December to celebrate the college's 
diversity efforts. 

Ohio Dominican college is A 
private Catholic liberal arts college 
Founded in 1911, Ohio Dominican 
today serves more than 1,600 stu- 
dents representing more than 30 
nations. Ohio Dominican offers un- 
dergraduate degrees in more than 
30 majors. 


Fellowships 
awarded to 100 
minority scholars 


Fellowships have been awarded 
to 100 minority scholars in two Ford 
Foundation programs. Fifty-five 
predoctoral students and 21 doc- 
toral dissertation candidates have 
won awards in the eighth year of the 
Ford Foundation Predoctoral and 
Dissertation Fellowships Program. 
Fellowships also were awarded to 
24 doctoral degree recipients in the 
14th year of the Ford Foundation 
Postdoctofal Fellowships for 
Minorities Program. Both programs 
are administered by the National 
Research Council 

Predoctoral fellowships provide 
funds for stipends. and tuition. for 
three years of tenure. Dissertation 
fellows receive a stipend for a nine 
or 12 month tenure. The Predoctoral 
and Dissertation Fellowships Pro- 
gram seeks to increase the 
presence of underrepresented 
minorities on the nation’s college 
and university faculties. 

The Ford Foundation Postdoc- 
toral Fellowships Program identifies 
individuals of high ability and 
enables them to engage in postdoc- 
toral research and scholarship in an 
environment free from the inter- 
ference of their normal professional 
duties. In sponsoring these fellow- 
ship programs, the Ford Foundation 
endeavors to support scholars in 
achieving their full potential and in 
attaining greater recognition in their 
respective fields 

This year's fellows include 39 
African-Americans, 27 Mexican 
Americans/Chicanos, 19 Puerto 
Ricans, 11 Native Americans, and 
four Native Pacific Islanders. 


WRFD “AM 880 


proudly joins th 
Columbus Urban Lénque 
in the 30th salute to 


EQUAL sap: : 


_ WRED- 
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COLUMBUS | 


WE BELIEVE IN PEOPLE: 


Their Dignity 
Their Rights 

Their Equality 
Their Opportunity 
Their Future 


EQUAL 
OPPORTUNITY | 
Realizing a dream 


The Greater Columbus Convention & Visitors Bureau 
salutes the Columbus Urban League and. Equal Opportunity Day 


That's why we proudly join the 

Urban League in focusing on equal 
opportunity for all people—in jobs, 
like those we provide for thousands — 
in services, like those we provide 


for millions. a 
We're Ready o S TRRE'TCF1£ 
To Fit Your Mortgage Needs 
® 
The FlexFit ee From State Savings Bank—Your Fast,’ 
Flexible, Low-Cost Loan Alternative. NATIONWIDE ‘ 
NATIONWI DE INSURANCE / AFFILIATED COMPANIES / NATIONWIDE CORPORATION 


HOME OFFICE: COLUMBUS, OHIO 


« Save $300-$800 in out-of-pocket costs , 
* Flexible-rate loans available for home State Savings 
buyers with specialized needs 5 : J 


* Qualification based on your personal 


situation—not conforming guidelines One of Amencar Stongest nancial Inttutens 
¢ Fast answers and.a quick closing eas Gael 
* The fast, flexible loan alternative! a 


Acknowledges the Lessons Learned 
from 


Dr. Martin Luther King, Jr. 


WE PLEDGE 


TOBE EVER 
; VIGILANT AND ALWAYS 
AGGRESSIVE IN. THE BATTLE 
FOR HUMAN RIGHTS AND 


EQUAL 
OPPORTUNITY 


929 EAST BROAD STREET’ (614) 243-4731. COLUMBUS, OHIO 43205 


LOCAL AFFILIATE OF THE OHIO AND NATIONAL EDUCATION ASSOCIATIONS 


° 


- - 
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yr LR “I'M GIVING MY PARENTS 
sean A COLLEGE EDUCATION.” 


MEAT PACKERS OUTLET 


| "With a part-time job at UPS I'm 
making it on my own. | earn good 


31 7 SOUTH FI FTH STREET money working about 4 hours a 
. day. And can even borrow up to 
"Serving Columbus Since 1958" ee eee 
"But there's a lot more to a job 


RETAIL MEAT MARKET 
LOW PRICES ON FRESH MEATS 


PORK - BEEF - SMOKED.- POULTRY ~ DELI 


ADAM (LITTLE BUTCH) BANGERT - MGR. 
TOM SHOOK - ASSISTANT MGR. 


at UPS. | get full-time benefits, 
even though | work part-time. 
And | have the chance to make 
even more money—f I’m 
promoted to part-time supervisor. 
No other company makes a 
college education so affordable: 


"At UPS, most students work 
in Operations and some in 
Accounting, Industrial Engineering, 
Information Services and 
Customer Service. So if you want 
to give your parents help, give 
UPS a call.” 


Openings exist in both Columbus 
area facilities. For more 
information call our job hotline. 


1-800-944-1947 
24 hours a day, 7 days a week. ° | 


We are an equal opportunity 


HANNAH NEIL 
CENTER FOR CHILDREN 


Willson Family & Child Guidance Clinic 


employer. 
(614) 491-5784 
A campus of STARR COMMON WEALTH 
Serving Children and Their Families Since 1858. == WORKING FOR STUDENTS WHO WORK FOR US. | 


Se ee Ups UPS DELIVERS EDUCATION 
© 


Charles Saunders Uffa Brown Diane Saunders Larry Crockett Vida Williams 
Associate Division Counsel Senior. Human Resources Rep. Accounts Payable Assistant Laboratory Technician Bookkeeper 
21 Years with Ashland Chemical 25 years with Ashland Chemical 18 Years with Ashland Chemical 6 Years with Ashland Chemical 13 years with Ashland Chemical 


NE 
renee 


’ 


ms 


Howard Tidwell ER, 2 ia Vincent Williams 
Building Services Technician Ashland Chemical Ashland Chemical in Dublin, Ohio Research Technologist 
5 Years with Ashland Chemical > 16 years with Ashland Chemical 


Ashland Chemical Company 
Division of Ashland Oil, Inc 


an Equal Opportunity Employer. 


If the goal is to gain and maintain employment, 
then the greater your skills - the broader your horizons. 


EDUCATION IS STILL THE BOTTOM LINE. - 


SS ————_—_-- +» --- . —_-_____- —_——  —  _ F an oa © San 


OTTO BEATTY 
«fights HMO exclusions 


Health care alert: 


Why Beatty 
went after PHP 


In July, Central Ohio's largest health 
maintenance organization, PHP, an- 
nounced it would drop Park Medical Cen- 
ter (formerly St. Anthony's Hospital), 
Ohio State University Hospitals, and 
Columbus~Community Hospital -- all 
heavily used by Blacks -- from its hospital 
services provider network, 

State Rep. Otto Beatty, D-Columbus, 
immediately called for an investigation by 
the Ohio Department of Insurance: 

PHP claimed that it was trying to get 
hospital cost savings for its members by 
“narrowing the network,” In other words, 
by reducing the number of hospitals and 
medical. centers in provider network, 
PHP could steer more patients to the 
remaining hospitals and bargain for 
lower rates. 

But Beatty said, "PHP, under the guise 
of cost containment has decided that 
everyone in thé Near East Side, near 
South Side and far South Side is not 
going to be able to get to a hospital close 
to them." 

Spokespersons of two of the three 
hospitals slated to be dropped expressed 
skepticism over PHP claims of cost 
savihgs and said their services were 
“cost-competitive" and that they were 
‘quality players." 

Beatty was particularly "incensed" 
that the announcement came only days 
after the Ohio Department of Administra- 
tive Servicés contracted PHP for a year 
to be one of the health plans offered to 
8,000 state employees. A Beatty col- 
league, Rep. Mike Stinziano, called the 
move a "bait and switch" tactic. 

The collective pressure from state 
legislators and regulators caused PHP to 
permit enrollees to keep using’ the three 
hospitals for the remainder of their con- 
tracts. 

Beatty told the Call and Post, "Ata 
time when the whole nation agrees that 
secure health care access must be ex- 
tended to all Americans, managed-care 
plans should certainly not be in the busi- 
ness of limiting access." 

According to Beatty, “Inner-city resi- 
dents are already underserved when it 
comes to basic health care:" He told the 


(SEE BEATTY/PAGE 2G) 
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Bei 0 portunity Das 


By R.C. BOURNEA 
Call and Post Staff Writer 


Barbara Ross-Lee, 0.O., officially 
assumed the position of dean of the 
Ohio University College of Os- 
teopathic Medicine (OU-COM) Aug, 1 


Ross-Lee has served as associate 
dean for health policy and professor of 
family medicine for the Michigan State 
University College of Osteopathic 
Medicine (MSU-COM) in East Lans- 
ing, Mich., since 1991. She was the 
chairwoman of the Department of 
Family Medicine at MSU-COM from 
1983 to 1991. 


She was also in private practice as 
a family physician for 10 years in inner- 
city Detroit. Leaving private practice 
was one of the toughest decisions she 
had to make, Ross-Lee stated 


"Surprisingly," she said, "my 
patients still call on me for health 
problems, for advice, or to make sure 
they're doing the right thing -- and I've 
been out of private practice in the 
Detroit area for 10 years!" 


Ross-Lee, 51, who happens to be 
superstar Diana Ross’ older sister by a 
year and a half, says she and the music 
legend have nothing but respect and 
sisterly love for one another. 


"| never felt | was in her shadow," 
said Ross-Lee. “! had already begun 
my career when Diana was still up and 
coming." 


Ross-Lee says she always wanted 
to be a doctor, but went into education 
first. After pening Ler high, Ross- 
Lee enrolled in medical school at the 
age of 28 as a single, divorced mother 
of two children. 


Raising kids while going to school 
full-time was no easy task 


“| had a lot of family support," she 
said, "All things are possible, Women 
have to believe that they can do it. You 
just have to organize your life." 


Ross-Lee balanced her busy 
schedule by working nights as a lab 
technician, studying in the morning, 
going to school during the day and 


The Ohio Department of Mental Health 


Otto Beatty, Jr.. 


Representative 0 2st House District 
The Ohio Ftouse of Representalives 


OU-COM staff in September. 


spending time with her children in the 
late afternoon and evenings. 

"My kids were sleep by the time | left 
for work, so they never missed me 
They never saw me studying so they 


think I'm an absolute genius," she 
joked 


Ross-Lee was thé first D.O. to par- 
ticipate in the prestigious Robert Wood 
Johnson Health Policy Fellowship 
which enabled her to serve as @legis 
lative assistant to U.S. Sen, Bill Brad 
ley for 16 months. She endorses 
President Bill Clinton’s health care 
reform package 


"One of the driving reasons we're 
coming to reform is because of cost 
(Clinton's package) establishes health 
care as aright," said Ross-Lee. "Most 
people are willing to bite the bullet 
Even though health care will be more 


BARBARA ROSS LEE, D.O., left, is pictured with her famous sister, music legend Diana Ross, before delivering a speech to 


expensive than it was, ultimately 
everyone will benefit." 


Ross-Lee, who now resides in 


Athens, Ohio, where OU is located, 


says the students are what attracted 
her to the OU post. She met an OU 
COM student while working in Sen 
Bradley's office 


"| was very impressed," Ross-Lee 
says of the OU-COM student. "When 
you see an excellent product, you get 
a little bit inquisitive about the system 
that produced it. The students are a 
product of the college, and if they look 
good, you know the college must be 
doing something really right. OU:;COM 
students are wonderful ambassadors 
for the college." 


Ross-Lee outlined some of the 
strategies she will implement at OU 


"One of my main goals is to unify 
Ohio’s osteopathic profession and 
education system. There's a real criti- 
cal need for health care in Southern 
Ohio. We've already instituted an im- 
munization program for preschool 
children,” she said 


"Sixty-one percent of OU grads go 
into primary care. | Want to up that to 
70 percent," Ross-Lee continued. "OU 
has not received the kind of visibility 
we deserve, | think it’s about time we 
get some recognition." 


Does Ross-Lee anticipate any 
trouble from staff members who do not 
like taking orders from a Black female? 
"| expect that occasionally," she said 
"But | don't take it personally." 


George V. Voinovich, Governor 
Michael F. Hogan, Ph.0., Director 
Quality mental health services 
support consumer choice, build 
on natural supports and embrace 

cultural diversity and 
clinical competence. 


Progressive Columbus manufacturer has an opening 
for an experienced. mechanic In the area of 
heating and cooling. 


a 


Competitive starting wages with an excellent 
bbenefit package which Includes medical, dental 
pension, 401k and life insurance. 
The Ohio Department of Mental Health is proud to 
have exceeded its affirmative action goals in the 
recruitment of minorities and women. We also have 
exceeded 18 percent participation of vendors in the 
Minority Business Enterprise Program. 


Send letter or resume, Including salary history, 
to: 


Currently, we are actively recruiting psychiatrists and 
other licensed médical staff for state hospitals and 
Psychiatric Services to Corrections Units statewide. 
We invite you to join our multicultural workforce. 


Roxane 


Laboratories, Inc. 


Joins 


The Call and P. 
We offer competitive salaries and excellent benefits © Call and Nest Newspaper 


packages. Full and part-time positions are available. 


in saluting the 31st Equal Opportunity 
Employers 9 Educators © Builders and 
Developers © Financial Institutions 9 
Health Care’ Service Deliverers and 
Insurers 


Personnel Manager 
P.O. 16532 
Columbus OH 43216 


For more information about these employment 
opportunities for concerned and committed clinical 
staff, please contact: 


Barbara Morgan, Civil Rights Manager 
Ohio Department of Mental Health 
30 East Broad Street, Room 1180 

Columbus, Ohio 43266-0414 
or call (614) 466-0222 


Equal Opportunity ‘Employer MFHV 
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Beatty 


(Cont. From Page 1G) 


Call and Post. "We are going to 
have to be very vigilant as health 
care providers try to avoid respon- 
sibilities to inner-city residents as 
health care reform kicks in.” 

In spite of its concession to en- 
rollees, PHP stood firm in its 
decision to drop Park, Community 
and University Hospitals from its 
network at the end of the year. 


| ( [ \ : | Another concern of Beatty's. is 
the exclusion of Black and other 
minority health care professionals 
from health: maintenance 
organization's provider networks. 
In an Oct. 21 letter to Harold T. 
t Duryee, director of the Ohio Depart- 


ment of Insurance, Beatty wrote, 
"Charles W. Noble Il, M.D., and 


At Park Medical Center, we 
feel that part of our 
commitment to building a 
better health care system must 
be to dedicate ourselves to 
equal opportunity for all 
members of our community. 
We believe that in order for a 
city to grow and thrive, 
businesses and citizens alike 
must learn to work together to 

achieve common goals. . 
Caring about a community 
means caring about each one 
of its citizens--and enough 
caring just might be all it 


Colu 


4 


— 


a variety of professional 


we specialize in are: 


. * E C 
takes to build a better Dig sts: Thies 
future for everyone. A. Se 


* Skilled Nursing Unit 


MEDICAL CENTER 


bus 


far from your home. Some of the programs 


..The Good Experience 


Mety Columbus Cardiology Con- 
Sultants, Inc., have brought to my 
attention a matter similar to the PHP 
situation we continue to grapple 
with to understand in its totality, In- 
Health, an HMO, has eliminated 
Metro.Columbus from its network of 
providers without cause. Dr. Noble 
and Dr. Sheares, of Metro Colum- 
bus, are two of the leading car- 
diologists in the city. 

“They are also minority car- 
diologists. It is my understanding 
there are only three African 
American cardiologists in Central 
Ohio, and two of the three are prac- 
ticing with Metro: Columbus. | am 
ceftain you have read the recent 
findings reported in the New 
England Journal of Medicine sum- 
marizing disparities in treatment 
made available to African American 
and white patients. 

"Disparity, all things being 
theoretically equal, is cause for 
alarm -- most especially when seg- 
ments our total population are put at 


Where You Are Part. of Our Family 
Columbus Community Hospital offers you 


services,not 


* Mamm ry 

* Ch lency 
* Women's Wi 

* Outpatient Services 

* Rehab Services 

* Family Practice Sites 


Community Hospital 


Physician Referral 445-8000 


risk. In instances cited by this refer- 
enced study, we are dealing with life 
threatening risks. What are,the long 
term outcomes? 

“And, what are those long term 
outcomes if a provider such as 
Metro Columbus Cardiology Con- 
sultants, Inc., which is essentially 
comprised of minority practitioners, 
and which might be an entity which 
could be significant to reducing the 
instances of such disparities. ..is ex- 
cluded as’a provider?” 

Beatty views the PHP incident 
and that of the HMO, InHealth, as 
“extremely serious." 

Beatty told the Call and Post, "As 
changes occur to the way health 
care is provided in the Columbus 
area as a result of reform, the 
dangers of “insensitivity to the un- 
derserved and minority health care 
providers" must be monitored and’ 
corrected when unfair and dis- 
criminatory. 


1430 South High Street 
Columbus, Ohio 43207 
(614) 445-5000 


“A good physician knows 
the difference between 
curing a patient and 
healing a community.” 


Wiley Woodard, M.D 
Obstetrics and Gy necolos 


Mount Carmel Health Medical Staff 


It isn't enough to cure a physical illness. As We're proud to say thgt, from the Sisters of the 


healers, it's our responsibility to Help.create’a Holy Cross who founded Mount Carmel to the 


community that promotes better living in every physicians who give us medical guidance today, 


respect our Mission has never changed—to provide a 


j Higher state of excellence in healtli care 
Mount Carmel Health understands healers like = 


Dr. Woodard—we've been promoting better 
living in the Columbus community for over 
100 years. It's why we actively participate in 
minority recruitment fairs, offer educational 


Opportunities to minority nursing students, 


MOUNT CARMEL 
Mount Carmel Health Associates, and reach HEALTH 


) « VWs be aitl oon 
out to the community with education, support, The Spirit of Life 


and health care wherever there is a need 


provide career growth and training classes to 


A Member of Holy Cross Health System 


Mount Carmel salutes the Columbus Urban League for its pioneer Equal Opportunity initiatives. 
‘ ae ' 
and the 55 individual and corporate recipients of the Equal Opportunity Day Award 


Bm 


the highest commendation the Columbus Urban League can present 


PHP 
Is 


PEOPLE 


HELPING 


PEOPLE 


A quiet slogan that speaks volumes in everything we do. 


In equal opportunities for employment and professional growth. 
e ~ 


In coverage options for businesses of nearly every size. 


In service to our customers and our community. 


1 


_ PH 
BENEFIT 


SYSTEMS 
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Columbus Fire Division meeting new challenges 


The Columbus Division ot Fire is 
2roud of its very special and unique 
elationship with the community it 
serves. The Division's proactive 
stance illustrates its commitment to 
nelping Columbus citizens meet the 
challenges of the approaching 21st 
>entury. 

As our national leaders debate 
nealth care delivery and insurance 
availability for many citizens, the 
Division of Fire delivers quality 


emergency medical care to Colum- 
bus citizens 24 hours a day. At a 
cost of $104.75 per capita, citizens 
have at their disposal expertly- 
trained firefighter professionals 
committed to saving lives and im- 
proving the quality of life 

In 1992 firefighters responded to 
76,276 emergency medical runs, a 
10 percent increase over 1991. The 
response time average of 5 minutes 
results in many lives being saved 


Firefighters assigned to the 
Division's Emergency Medical Ser- 
vices Bureau must meet rigid na- 
tional, state, local and departmental 
standards, Some also choose to 
work their off-duty days at Life 
Flight. Sky Med, or in emergency 
rooms throughout the city, further 
enhancing their skills : 

The Fire Division's approach to 
health care is a holistic care. Fire 
Chief H.J, Dutko strongly believes 


that education and the ability to gain 
and maintain employment are criti- 
cal to the wellness of Columbus 
citizens. The Division utilizes a mul- 
titaceted approach to education. In 
the traditional educational settings 
firefighter recruiters can be seen at 
job fairs. such as the one held at 
Central State University Oct. 20, In 
the nontraditional environment 
firefighters educate other health 
care providers at mock disasters, 


as- well as high school students 
through their Prom Night Safety 
programs 

Chief DutkO speaks passionate- 
ly of the Division's commitment to 
the community and its citizens. 
"Agency interaction is a key com- 
ponent to our community involve- 
ment.” he says. “Every day of the 
year firefighters are actively in- 
volved in the life saving process, - 
working side by side with Columbus 


police officers, Franklin County 
deputy sheriffs, professionals in the 
mental health field, the Columbus 
Health Department and the Pilot 
Dog program." 

"Columbus citizens are very for- 
tunate to live in a community com- 
mitted to working together for a 
safer, healthier tomorrow." 


STUDENT WILLIE TAYLOR, center, is shown with firefighter Charles 
Gilton discussing steps in the selection process at Central State 
University’s Career Day. 


Abbott teams up with 


Thirty-one minority students worked as interns at Abbott Laboratories 
this summer as part of the Inroads Minority Internship Programm. In addition, 
Abbott recently made a $10,000 grant to Inroads to support the 
organization's pre-college recruiting activities 

Inroads, a national program, places’ minority youth in business and 
industry and prepares them for corporate and community leadership. In 
addition, it gives them year-round training for the corporate world through 
workshops, academic support, and advising 

Sponsoring companies, such as Abbott, make a four to five year 
commitment to give the interns paid summer employment that provides 
hands-on experience. Abbott volunteers serve as mentors, making them- 
selves available to confer with students 

This summer, 12 interns worked at Abbott's headquarters in Lake 
County, Ill.; 12 inters at Abbott's Ross Products Division in Columbus; and 
seven at the Abbott Diagnositics Division in Irving, Texas 

“The support and advice | received from my mentors and co-workers 
have helped me shape a career path," said K.A. "Tony" Wicks, an account- 
ing major at the University of Illinois in Champaign 

Wicks, of Evanston, Ill., has spent two summers as an intern at Abbott 
According to Wicks, his experience at Abbott has opened career choices 
that he never would have realized in a classroom 

Many Inroads interns have entered full-time positions at Abbott after 
graduating from college. Lasaundra Scott of Waukegan, Iil., who was an 
Abbott intern for four years, joined the company’s highly competitive 


Doctors 
Hospital 


FIREFIGHTER NORINA FERGUSON-CLARK, far right, explains career 
paths available to women in nontraditional occupations at Central State 
University. 


Inroads to help youth 


Financial Professional Development: Program (FPDP), after graduating 
from the University of Illinois in 1992 

The FPDP program rotates employees every fdur to six months through 
various areas of the company, Scott is currently on assignment at Abbott's 
operations in Germany. "The networking agpect has been wonderful, and 
the opportunity to work in different areas of the company has been 
invaluable. The fast-track program | am in now will give me an edge as | 
advance in corporate America," Scott explained 


COLUMBUS DIVISION OF FIRE 


° Protecting Lives and Property 


° Providing Emergency Health Care 


» 


1970 with 25 interns and 17 ° Become a part of our Team 
ationwide organization with 


companies and more than 


Inroads, which was founded in Chicago ir 
corporate sponsors, has evolved into a 
affiliates in 40 cities, currently involving 1.40 


5,000 students For More Information 


Abbott, which has participated in Inroads tor Call 645-6387 
educational assistance and internships t 
programs, including scholarships. for minor 
degrees in chemical engineering 


line years, also provides 
students through other 
5s and women pursuing 


AN EQUAL OPPORTUNITY EMPLOYER 


Gregory S. Lashutka 
Mayor 
yt Oe, 


ft ore, 


HJ. Dutko 


We are pleased by Abbott's strong commitr . t 
Fire Chief 


of economic opportunity for these young men 

Brady, regional vice president of Inroads 
Abbott Laboratories is a worldwide 

products employing 49,000 people 


ent to help widen the doors 
and.women." said Floyd 


manufacturer of health-care 
Leonard P. Keller 

Director of 

Public Safety 


INTENSIVE CARING: 


A COMMITMENT TO EXCELLENCE 


Intensive Caring touches all we do at 
The Ohio State University Medical Center... 
from personalized patient care...to leading edge 
research,..to development and support of 


our health care professionals. 


At The Ohio State University Medical Center our patients benefit from the 

expertise and quality of care that.only an academic medical center can provide 

From organ transplants to arthritis, we offer the most advanced and innoy ative 

treatment availdble \| 


We have opportunities in the following areas. \| 


Radiologic Technology 
Pharmacy 


Nursing 
Physical Therapy 


Occupational Therapy 
Respiratory Therapy 


As a nursing or allied health professional at University Medical Center, you can HH 
expect 


* competitive salary ¢ tuition waiver * child care 


* excellent benefits © recreational facilities * cultural diversity 
For information on the benefits of an academic medical center 


please call: Human Resources (614) 293-4995, 


The Ohww State University Medical Center ts an Equal Opporturtity/ Affirmative Action 
Employer. Qualified women, minorities, Vietnam-era veterans, disabled veterans and 


indtonduals with disabilities are encouraged to apply 


Our Commitment 
To Equal Opportunity 
Makes For Than 
Excellent Reading. 


To explore employment opportunities contact: The Human Resources 
Dept. 2300 W. Fifth Ave.,P.0. Box 16278, Columbus, OH 43216-6278. 
‘An equal opportunity employer. 


Zaner-Bloser 


EDUCATIONAL PUBLISHERS 


FRANKLIN CO 
CONVENTION 
FACILITIES 
AUTHORITY 


is Committed to Equal Opportunity 


e Columbus 


An Equal Opportunity Employer 


By PAMELA D. CARTER 
Call and Post Contributing Writer 


In 1982, on a Sunday afternoon, 
James White decided it was time to 
change his life after many years of 
addiction to cocaine and heroine, 
White, who lived in Manhattan, 
N.Y., atthe time, tried to check into 
Pride Sight, a drug therapeutic 
community. However, he was told 
he could not check into Pride Sight 
until Monday morning. White, 
homeless and suffering from 


‘withdrawal symptoms, walked to a 


park a block away from Pride Sight 
and waited until it opened on Mon- 
day morning 

This was the beginning to the 
end of a 17-year struggle with drugs 
and a severe self-esteem problem. 

"| began using drugs at the age 
of 13," Said White. "| wanted to be 
like the guys in my school who had 


THE FRANKLIN COUNTY CONVENTION FACILITIES AUTHORITY 
owner/developer of 


THE GREATER COLUMBUS CONVENTION CENTER 


and will host an . 
INFORMATION FORUM FOR DISADVANTAGED BUSINESS ENTERPRISES 
interested in supplying goods and services 
for the Convention Center 
Tuesday, December 14, 1993 at 4:00 p.m. 


Greater Columbus Convention Center Room D-130 


jal paw anes a> a eee Fe! 


We Congratulate 


the Columbus Urban League 
for its commitment to 
the betterment of 

the central Ohio community. 


Man s 
strugg 


i 
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money, nice clothes and cars. 
These were the people who im- 
pressed me. | found out that they 
were able to have these things by 
selling drugs. So, | became in- 
volved with this group and by the 
age of 15, | was a drug addict." 

White said he was able to hide 
his drug addiction from his family 
until the age of 19, when he ap- 
peared at this mother's home high 
and broke her camera, during a 
family Christmas gathering. 

"After that incident, | was sent to 
live with a friend of the family but | 
never got help for my prablem," 
White said. "I was what you would 
call a functional addict, | continued 
to work and exhibit normal behavior 
while continually abusing drugs. | 
enlisted in the United States Navy 
for three years and no one ever 
noticed that | had a drug problem. | 


got married and that ended be- 
cause of my drug addiction. It 
wasn't until | checked myself into 
Pride Sight that | began to find the 
root of my problems and stop abus- 
ing drugs. 

After becoming drug free, White 
got a job, an apartment, and began 
living a new life. However, a short 
time later, a fire in his apartment 
building left him homeless. 

"| tried to continue working while 
being homeless, but is was very 
difficult," White said. “! could no 
longer keep the fact that | was 
homeless a secret, so | ended up 
quitting my job." 

His home became the streets, 
all-night movie theaters and 
hospice, until he became so ill that 
he had to be hospitalized. 

“At the time that | was hospital- 
ized, | had been. very fatigued and 


weighed only 99 pounds," White - 


said. "| became comatose and was 
diagnosed with having full-blown 
AIDS." 

White married his second wife 
and, moved to Columbus a short 
time later. He later began attending 
presentations on HIV/AIDS that 
were given by, Tina Turner-Myers, 
the AIDS, educator of Columbus 
Urban League at that time. 

"| began working with Tina on 
some of her presentations," White 


eaks on personal 
e with AIDS 


said. "When Tina left the Urban 
League, to pursue another career, 
she recommended me for the posi- 
tion." 

White was soon hired for the 
position as AIDS educator for the 
Columbus Urban League. Since he 
began his career at the Columbus 
Urban League, he has started a 
four-week workshop series on 
educating people on HIV/AIDS.—In 
addition, he began a support group 
entitled, "People Caring and Shar- 
ing about HIV/AIDS." The sessions 
are held the first and third Wednes- 
days of every month at Southeast 
Christian Church, 3330 E. 
Livingston Ave. 

He will also be holding a free 
lunch program on Monday, Nov. 22 
from 11 a.m. - 1 p.m. at Southeast 
Christian Church, 

“When doing presentations on 
HIV/AIDS, | am able to give a more 
personal aspect during my 
workshops." White said, "The sup- 
port group allows people to express 
their feelings about having the dis- 
ease or knowing someone with the 
disease. | try to express to people 
that | don't view myself as a victim 
or a survivor of AIDS, It's just a 
disease that | have that I've learned 
to live with." 


Southside resident chosen 
as Employee of the Year 


MARILYN GUICE 
..grant employee of year 


Southside resident Marilyn 
Guice received the title of 
Employee of the Year at Grant 
Medical Center's recent annual 
Employee Recognition program 
Grant President and CEO William 
W. Wilkins presented the award in 
front of a Columbus Convention 
Center audience of over 500 
people 

For nearly 20 years, Guice has 
been making people feel at home 
when they walk through the doors 
of Grant Medical Center. She greets 
people who come through the front 
doors of the hospital, and helps 
them with whatever their needs 
may be. Co-workers and visitors 
alike describe Marilyn Guice as 
"kind, courteous, patient and 
responsive to each and every in 
dividual need." 

“During her years of service, 
Marilyn has helped make Grant a 
friendker place for everyone,” says 
Wilkins. "Her dedication and ser- 
vice as a goodwill ambassador 
have helped Grant provide excel- 
lent services in a hospital where the 
care at the information desk is as 
important to a patient's family as the 
care at the bedside. is to the 
patient." 

Guice was one of 12 employees 
considered for the award. Each had 
been named Employee of the 
Month during the last fiscal year 


We invite you to share our 
pride in our achievements 
in our growth 
in our diversity 


RIVERSIDE METHODIST 
HOSPITALS 


At Riverside Methodist Hospitals, you can work at the forefront of 
health care, where values and technology come together in our 
cardinal value: to honor the dignity and worth of each person. 


Riverside, recognized nationally as an innovative emplover, was 
recently selected by Working Mother magazine as one of the 
100 best employers for flexible scheduling and for family-friendly 
benefit programs like excellent health and dental coverage, 
hospital-sponsored day care, and an employee convenience 
center. In addition, Riverside offers qualifying employees tuition 


assistance, free 
parking, a cafeteria 
discount, and com- 
petitive salaries. 


Riverside's newly 
opened state-of- 
the-art patient care 
expansion has cre- 
( ated many new and 
exciting opportuni- 
ties. If you would 
like to apply for 
opportunities at 
Ri ide, stop by 
our Recruitment 
Center, 3722 
Olentangy River 
Road, Suite C, 1/4 
mile north of the 
hospital. Office 
hours are 6:00AM 
- 4:30PM Monday 
riday. 


Riverside promotes the hiring of service-oriented individuals who are nonsmokers, 


‘An Equal Opportunity Employer M/F/D/V 


Izheimer’s Association 
ffers Minority Respite 
are Program 


‘he Alzheimer's Association of 
tral Ohio has received a com- 
\dation from the Ohio House of 
yresentatives, sponsored by 
irleta Tavares, House District 
. for their efforts in implementing 
espite care program for the 
ority community 
fhe Minority Respite Care Pro- 
m headed by Gladys Cum- 
igs, MA, Minority Outreach 
dinator of the Alzheimer's As- 
jation of Central Ohio, was 
jeloped to provide respite 
ugh Association volunteers to 
ority caregivers dealing with a 
ad one with Alzheimer's disease 
i related disorder 

Respite is offered free-of- 
ge to the care giver in an effort 
jive relief to the often round-the 
>k care needed by those afflicted 
1 Alzheimer’s disease,’ stated 
mmings. ‘After completing com 
nentary professional training 
sions provided 'by the Associa 
, Volunteers will give eight to ten 
ifs of respite service each month 
aregivers. This respite will allow 
time caregivers the opportunity 
regular breaks from their 
egiving duties to shop, see a 
vie or just relax, thereby helping 
m avoid stress-related illness.” 
The Minority Respite Care Pro- 
am is supported by the 
heimer's Association's Minority 
urch Network. The Minority 


GLADYS CUMMINGS 


Church Network is a network of 31 
local churches in the minority com- 
munity whose goal is to educate 
and inform their congregations and 
communities about Alzheimer's dis- 
ease 

Many of the respite volunteers 
have come from the Church net- 
work,” said Cummings. “We are 
grateful for their help in offering this 
vital service to the minority com- 
munity. 

For more. information on the 
Minority Respite Care Program or 
on becoming a respite volunteer 
call Gladys Cummings, Alzheimer's 
Association of Central Ohio at 457- 
6003 


‘isher obtains 


uilty pleas 
n medicaid 


Attorney General Lee Fisher 
sently announced that two in- 
/iduals and two companies 
ve pleaded quilty to Medicaid 
iud after submitting false bill- 
js to the Ohio Department of 
iman Services. Both com- 
inies are’suppliers of adult 
apers to Medicaid recipients 


Hess, 25, and her company, 
G,.B. Medical Supplies, 
rmerly located in Worthington, 
2aded guilty to one count each 
Medicaid fraud in the Franklin 
»uNty Court of Common Pleas 
fore Judge Evelyn Stratton on 
ct. 25, Hess submitted false 
lings to the Ohio Department 

Human Services in the 
nount of $30,000. 


In a separate case, Nathaniel 
auntleroy, 45, and his com- 
any, Fauntleroy and As- 
ciates, formerly of Columbus, 
eaded guilty yesterday to one 
yunt each of Medicaid fraud 
>fore Judge Donald Cox in the 
anklin County Court of Com- 
on Pleas. Fauntleroy falsely 


fraud cases 


billed the Ohio Department of 
Human Services for $40,000. 


“Health care fraud is an enor- 
mous and costly problem," 
Fisher said. "One of the most 
important roles of my office is to 
fight the fraud and abuse in the 
health care-system that cheats 
Ohio families out of millions of 
dollars annually. | will continue to 
aggressively go after physicians 
and providers who are ripping off 
Ohio taxpayers. If they are 
defrauding the system, | will do 
all | can to see that justice is 
served." 


The Medicaid counts are 
third-degree felonies punishable 
by a maximum of two years in 
prison anda fine of up to $5,000. 
The companies face amaximum 
fine of up to $15,000 each. Sen- 
tencing for Hess has been 
scheduled for Thursday, Dec. 9, 
before Judge Stratton. 
Fauntleroy is scheduled for sen- 
tencing on Monday, Dec. 6. 


Business First 


THE BEST READ ON BUSINESS 


Salutes the 
Equal Opportunity 


Busin 


esses and 


Employers of 


Columbus 


Turn to Business First 
or the most in depth 


iness news 


bsription 


in Columbus. 


and Advertising 


Information Call 


461-4040 


sh 


THE FRANKLIN COUNTY 
DEMOCRATIC PARTY 


E$ THE COLUMBUS URBAN 
LEAGUE 


por the service ptovided tv this 
community through League activities 


Paid by the Franklin County Democratic Party, Chalrperson, .277 E. Livingston Ave. Cols., OH. 


COMMITMENT | 


Commitment is what transforms a promise into reality. 
It is the words that speak boldly of your intentions. 
And the actions which speak louder than the words. 


x Ok Ok 


It is making the time when there is none. 
Coming through time after time, year after year. 


ok Ok 


Commitment is the stuff character is made of: 
the power to change the face of things. 


It is the daily triumph of integrity over skepticism. 


---Author unknown 


Crabbe, Brown, Jones, Potts & Schmidt 
Jeffrey M. Brown, Larry H. James and John Kennedy 


JoAnna Chambers 
Attorney 
AV.P. & Counsel 


Luchies Bolden 
Analyst/Programmer 
Data Processing Officer 
Product Develop 

juct lopment 
Specialist 
Operations Officer 
Community Relations 

Administrator 

Public Affairs Officer 


Credit Analyst 
it it 
Administrative Officer 


Office Manager 
Branch Banking Officer 


Administrative Manager 
Administrative Officer 


Florence 

Lathen-Harris 

pb we eng Supervisor 
istrative Officer . 


Phil Gentry 
Audit Manager 


Assistant Vice President 


Shari Lamar 
Management Assistant 
Administrative Officer 


Vanessa Lewter 
Training/Development 
Specialist 

Branch Banking Officer 


Lamar Love 
Fraud Investigator 
Security Officer 


Valarie 
Hollingsworth-Mosley 
Employee Relations 
Administrator 
Administrative Officer 


Debra Moore 
Loan Review Specialist. 
Administrative Officer 


Branch Manager 
Branch Banking Officer 


Joyce Myers 

FFS Collections 

Unit Manager 
Administrative Officer 


Eileen Neale 
Facilities Administrator 
Facilities Officer 


« 


Stan Harris 
Manager Public Relations & 
Minority Business Services 

Vice President 


Pilar Pettys 
Corporate Banking 
Representative 
Loan Officer 


David Rivers 


Community Relations 
Administrator 
Community Relations 
Officer 

Kathy Stowe 


FFS Product Analyst 
Operations Officer 


George Turner 
Corporate Banking 
Representative 
Loan Officer 


Stan Uchida 
Special Credits 
Administrator 


Laan QLD COE ve ever mente ene 


Jackie Winchester 
Corporate Banking 
Representative 
Loan Officer 


Henry Yu 
International Market 
Regional Manager 
Vice President 


Sylvia Kendrick 
Corporate Trust 
Administrator 
Assistant Vice President 


Morris Jackson 
Regional Manager 
Vice President 


At National City Bank, nothing equals the 
importance of equal opportunity. 


Mark Miller 
Corporate Trust 
Administrator 
Assistant Vice President 


Veronica Sowell 
FFS Product Analyst 
Assistant Vice President 
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Member FDIC ©1993 National City Bank, Columbus 
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The City of Columbus 


"Equal employment opportunity 
is not just policy; 
it's standing up for what we believe in." 


Mayor Gregory S. Lashutka 


s Company 


e, Ohio 


_ Scotts... 
Where The Grass Is Always Green. 


The greenest grass is not on the other 
side of the fence, but in your own backyard 
when you work at The Scotts Company. 
Twelve miles from the progressive Columbus, 
Ohio, metropolitan area is the hong of Scotts 
— one of Ohio's oldest and most successful 
companies with a heritage of product excel- 
lence dating back to 1868. The Scotts name is 
the one consumers know and trust for devel- 
oping and maintaining great lawns and gar- 
dens, golfcourses, nurseries, and sportsfields. 
Nestled near Marysville, Scotts and its sub- 
sidiary Hyponex Corporation operate an ex- 


people to grow...learn:..develop...achieve... 
and strive to accomplish their full potential. 

“ Whether it’s a profession in finance/account- 
ing, production management, information sys- 
tems, customer sérvice, research and devel- 
opment, engineering, human resources, or 
sales and marketing, Scotts provides chal- 
lenging opportunities for its 850+ Marysville- 
based Associates. 

For further information, please 
write: Human Resources Department, 
The O.M. Scott & Sons Company/Hyponex 
Corporation, 14111 Scottslawn Road, 


- ~—---—tensive Toeacrecomplex:compiete witiresr: "Marysville, Ohio 43047. Scotts 1s at (nar 4) 


porate headquarters, production facilities, 
and the most advanced research and devel- 
opment center in the turf grass industry. 
Grass isn't the only thing that 
grows in Marysville. Scotts takes pride 
in creating a positive environment fot 


opportunity employer committed to a 
culturally diverse workforce, 


GED Givroner 


By KENNETH B. CHANCE 
Contributing Colurpnist * 


I's awarm July morning and 17- 
year-old Rakeshia DeBerry, wear- 
ing a white lab. coat. surgical gloves 
and protective eye-wear. is bent 
over her lab table. Her scalpel 
makes a precise incision as she 
extracts the salivary gland of a rat in 


experience 


an experiment to determine how the 
drug bromhexine helps manufac- 
ture saliva 


Instead of "hanging out’ like 
some of their peers last summer, 
Rakeshia and nine other Black high 
school students spent six weeks as 
apprentices dissecting rats, deter- 
mining the detergent factor in tooth- 
paste, analyzing the bacteria and 
sugar content in human saliva, un- 
derstanding taste discrimination 
and examining cavity potential. The 
apprenticeships are all part of the 
Gifted Student Science Research 
Program at the University of 
Medicine and Dentistry of New Jer- 
sey. a program designed to minority 
high school students in the study of 
life sciences 


The Gifted Student appren- 
ticeships: centered in the dental 
school, began in 1989 with two stu- 
dents. Now the program accepts an 
average of 10 each year, and a total 
of 53 students from northern New 
Jersey high Schools have par- 
ticipated. This six-week summer en- 
tichment program is one of 22 
conducted nationwide by dental 
schools that are supported by the 
National Institutes of Health, 
Minority High Schoo! Student Re- 
search Apprentice Program. Like 
the Gifted student apprenticeships 
in New Jersey, the long-term goal of 
these programs is to address the 


Le 


Matropolitan 
using 
uthority 
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national deficit of Black health 
professionals and scierttists. 
Although African Americans con- 
stitute 12 percent of the general 
population, the approximately 
16,000 Black physicians and 4.500 
Black dentists in the United States 
make up Only three percent of the 
nation’s health providers in those 


National Childbirth Assistant Training Program to start 


The National Association of Childbirth Assistants (NACA) will be offering 
a comprehensive training and certification program Nov. 20-21 in Colum- 
bus. This unique program provides you with the opportunity to learn about 
support and educational counseling for birthing women in the role of 
Childbirth Assistant, Childbirth Assistants combine labor, support skills and 
guidance to support women and families in achieving a positive birth 


This weekend intensive is open to consumers and professionals who 
may be interested in an introduction to the role of labor support, adding 
new skills or a career as a Childbirth Assistant. For more information call 
NACA at 1-800;868-NACA or send a SASE to NACA-Columbus Workshop 
8501 N.E. Mason Drive, Vancouver, WA 98662-6606 


ee 


fields, according to the National 
Medical Association and the Nation- 
al Dental Association. African 
Americans make up an even 
smaller percentage of the Ph.Ds in 
related sciences -- biology and 
chemistry. 


Rakeshia DeBerry, now a senior 
at University High School in 
Newark,. hopes to take a place 
among the ranks of America’s 
scientists. She» like the other ap- 
prentices, was selected for the New 
Jersey Gifted Student program on 
tha basis of her research interests 
community involvement. and strong 
recommendations from science 
teachers and guidance counselors 
The students generally come from 
backgrounds that rarely produce 
doctors and dentists -- low-income 
households often headed by a 
single parent. Few of the students 
families have adult members who 
graduated from college 


Each week. the students are 
engaged in a program that encom- 
passes instruction in chemistry and 
mathematics; patient treatment ex- 
periences ir7all clinical specialties of 
dentistry -- orthodonics, periodon- 
tics, pediatric dentistry, and oral 
surgery, and life skills, group coun- 
seling. and group dynamics. Each 
student is assigned to a dental re- 
search team -- typically consisting 
of two faculty members and one 
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C o_umeBus 
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“Providing quality affordable housing for eligible singles, 
seniors and handicapped persons” 


Xe, 


The Colurribus Metropolitan Housing Authority (CMHA) salutes the Columbus Urban League for 
its commitment and pioneering leadership in the cause for equal employment and economic 


opportunity. CMHA is an equal opportunity employer 


mete de detest =P 


For more information call (614) 294-4901 
or visit our Central Office location at 
960 East Fifth Avenue, Columbus, Ohio 43201. 


“WE'VE GOT THE SPIRIT!” 


The making of future Black | 


dentists and scientists 


dental student/researcher. The 
teams focus on subject areas like 
cell membrane physiology, 
biomaterial evaluation, and taste 
discrimination 

In the first three weeks of the 
program, students gain valuable 
clinical research experience by as- 
sisting dental students as they per- 
form fillings. extractions, and root 
canals. On one occasion, Rakeshia 
had to fill in for a dental assistant 
and hold the suction apparatus in a 
complicated oral surgery involving 
a young girl. "I really felt like amem- 
ber of the team because | had to 
scrub down and put on a surgical 
gown like the dentists," she says. 
Lab and classroom instruction |s 
augmented by field trips to major 
trauma centers. going aboard a 
helicopter that transports sick and 
injured patients. and learning car- 
diopulmonary resuscitation (CPR) 


On Friday afternoons, the stu- 
dents assemble for counseling and 
group dynamics sessions with 
group counselor Laura Fisher. This 
component of the program is 
devoted to life skills -- building séif- 
esteem, decision making. critical 
thinking, and problem solving. 
These sessions give students an 
opportunity to ‘work through per- 
sonal issues like peer pressure and 
family dysfunction 


The six-week internship cul- 
minates in the preparation of a 
report on their research, complete 
with footnotes. index. and bibliog- 
raphy. Each student is also required 
to make a 15-minute oral presenta- 
tion. The reports are critically 
evaluated and. on the last day of the 
program. awards are presented for 
the best offerings 


Of the 53 participants in the pro- 
gram, 40 are currently enrolled in 
colleges and universities, 13 are 
completely high school. Most of the 
participants who are now in college 
have decided to major in the scien- 
ces.at such institutions as Montclair. 
State College. Rutgers University: 
and uskegee University 
Rakeshia. who won top honors for 
her report on “Invitro-Translation,” 
which describes the function of 
salivary glands at the subcell-level, 
hopes to attend Spelman College in 
Atlanta. 
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~ Mayor Gregory S. Lashutka 


WE STAND UP 
OR WHAT WE BELIEVE 


~ EQUAL EMPLOYMEN 
| OPPPORTUNITY 


WILLIAM V. MATHEWS, ALICIA LEIN, 


THERESA LYNN CARTER, HOWARD WILSON, MARIA CAPRIO, 
Deputy Director, Assistant Safety Director, Assistant Finance Director, As PE, Deputy Director for Assistant Director, 
Civil Service Commission Department of Public Safety. Department of Finance Department of Engineering, Department of Department of 
Recreation and Parks Public Utilities Recreation and Parks 


NATHANIEL OFOE, Dr. PH, NED PETTUS, ROBERT THOMAS, KATHY KOUTRAS. DEBORAH YOUNGER, STEPHANIE 
Assistant Director, , Battalion Chief, Executive Assistant Human Resources Neighborhood Development, HIGHTOWER-LEFTWICH, 
Environmental Health, Division of Fire, to the Director, Administrator, Department Division Administrator, Executive Assistant | the 
Health Department Department of Public Safety Human Services Department of Administrative Services Development Department Director, Department of 


Public Safety 


BARBARA JOHNSON, HAROLD ANDERSON, 


SALLY FREEMAN, TERRI FARELL, MARY NORDSTROM, 
License Division So Baha Communications Director, GTC Station Manager, Assistant Admi: Assistant Administrator, Assistant City Attorney 
Department of Public Safety Office of the Mayor Telecommunications Refuse Collection L ‘ Purchasing Division, 
Division, Department of Department of Department of 
Administrative Services Public Service Administrative Services 


DEBORAH F. FLUELLEN, Contract Coolie CHRISTIE ANGEL, EKO DENNIS, CAMILLA SHEPHERD, 
Organizational/Employee, Investigator, Minority/Female Legislative Aide, Budget Analyst, Engineer Ill, Engineering 
Development Specialist, Business Development City Council Police, Department of © Department of Finance and Construction Division, 
City Treasurer Departmentof. Public Safety yo ork ae of 
: ublic Service 


RON RYLES, © 
Program Analyst, Labor Relations Program Outreach 
Information Services, Administrator, Department Administrator, Department Administrator, 


Department of 
Administrative Services 


of Administrative Services of Administrative Services Health Department 
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First Steps Are 


CENTER‘’S PROJECT 


Often 


The 


(i 


st Important 


lO REDUCE INFANT MORTALITY 


VEDIC 


CARING FOR 


OUR COMMUNITY 


Grant Medical Center's Project 
to Reduce Infant Mortality is 
supported by more than 20 
volunteer physicians and a 
professional staff including 

(left to right) front sow: 

Sonia Booker, R.N., Victor Pena, 
M.D., Augustus Parker, M.D 
back row: Connie Thompson, 
Curtis Paige, Lori Ruffin. 


Rosalyn Abbott 
G.Abraham 


Nigesty A 


braham, 


Janet Adams 
Michael Adams 
Angela Adkins 
Lake Alexander 
Pat A. Alexander 


Rachel E 


Allen 


Ruby Mae Allen 
Rose Mary Allen 
Mary Alomar 
Frances Anderson 
Andrea Anthony 


Tomeka 


Austin 


Dianna Backus 


Gregory 
Terri Bai 


Bailey 


ley 


Jean D. Banks 


Cathy E 
D. Rena 


Banks 
Bankston 


Bryant Barker 


Patti Bar 


nes 


D. Barrett-Bryson 


Indu Bar 


ua 


Frances Bass 
Robert Bass 


Daisy Ba 


ates 


Lisa Bates 


Jesusa B. 


Steve Be 
Denise Beidleman 


Mare Be 
George t 
Stepheg. 


atten 
atly 


il 
1. Bell 
Belvilte 


Frances Berkley 
Calvin Berry 


Beverly A. Bishop 


Robin M. Bivens 


Roslyn £ 


). Blakey 


Donna Blalock 
Anna Blount 


Wilbur Blount, M_D. 


Marquis 


Patricia / 


Kevin Be 
Leisia Be 


Blunt 

A. Bogan 
ndurant 
mdurant 


Sonia Booker 
Sandra Booker 
Faye Bostic 


Don Bov 


ell,M.D 


John Boyce 


Anita L 


Boyd 


Lynne Boynton 
Luetta Bozman 
Juanita Bradley 


Delores A. Bridges 


Ruth Ann Brisco 
Betty Brittman 
Maggie Brooks 


Marcella 


Brooks 


James Brooks, Jr 


Sharion E 


Brown 


Faith L. Brown 
Judy Brown 
Ronald A. Brown 


Richard E 


Johnnie M. Brown 


Terrance 


Brown 


Brown 


Mary Brown 
Susie Brown 
Chery! Brown 
Trina Brown 
Joelynn Brown 


William L 


Brow 


Maxine D. Brown 
Mildred L. Brown 
Curtis Brown 
Mary Alice Brown 
Horace G. Brunson 
Carl Brunsbn 
Mary Bryant 
Tonia Bryant 
Seabron Bryant, Jr 
D. Bumgardner 
Dianne Burke 
Jacqueline Burton 
Chery! A. Busby 
Vera Cabell 
Ann Calhoun 
George Calloway, M.D. 
Natye Cammon 
Tammy Carroll 
Marion M, Caner 
Kathryn Carter 
Jacquelyn Carter 
fletty Caner 
Lamonieca Carter 
William Carter 
John Carter 
Teresea Champion 
Christal Cheaton 
Marlene Cherry 
Eunice Childs 
Eric K, Chilton 
Virginia Clark 
Michele L. Clark 
Michelle A. Clark 
Arthur L. Clark M.D. 
Bruce M. Clark 
Donna Clayborne 
Carmelita Clement 
Lorraine Collier 
Roszell Collins 
Annette C. Conley 
Robert Conley 
Sharone Constant 
Tracy Constant 
Luvolia Cook 
Monica Cook 
George'A. Cooley 
Greg Cooper 
Annabelle Copas 
Yvonne Corbin 
Ivan Cordell 
Byron Corley 
Floyd Couns 
C, Covington 
Cardlyn J. Crews 
Peggy Crockett 
Carmen L. Crumley 
William Culver 
Shir. Cunningham 
Beverly Curenton 
Oletha Curry 
Boyd BD, Curtis, M.D. 
Jacqueline Curis 
Gertherine Cyiark 
» Benita N. Davis 
Betty C. Davis 
Raymond Davis 
Harry M. Davis 
Y. Davis-Coleman. 
Deborah L. Day 
Ferris Dickerson 
M.A. Dickerson 
Ronald Dickerson 
Lula A, Dickerson 
Bonita Y, Dilver 
Tamara Dixon 


Charles Dixon 
Carol Doak 
Linda Dooley 
Marcia Dowe 
Kay Drake 
Antoinette Drake 
Jeneanne Drye « 
K. Dudley-Thompson 
Betty L. Dunlap 
Gaelen K. Durant 
Carolyn Early 
David Early 
Loreen Easley 
Irene Edwards 
Kevin Edwards 
Steven Edwards 
Nancy Elder 
Delores Emanuel 
Marilynn Ervin 
Flora M Estridge 
Wendy Estridge 
Joyce Evans 
David S. Evans 
Latonya Fayson 
Dale Featherstone 
C. Ferguson 
Catherine Fetty 
Anthony Fields 
Sarah Fitzgerald 
Marcella Flowers 
Betty Flowers 
Jacquelyn Flowers 
Tamara A<'Ford 
Sebastian Foster 
Julia Foster 
Delman Gaddie, Jr 
Michelle Gamer 
Sharon Garrett 
Sharon J. Gaston 
Jessi Gaston-Boyd 
Mattie Gause 
Marcia Gibbons 
Gladys Gibbs, M.D 
Angela Gilbert 
Janetta Gillard 
Melissa D. Gilley 
GM, Gilliard 
Marie Gilliard 
Annetta Gillis 
Richard Gilmer 
Fawn Glenn 
Esther Glover 
Lois Glover 
Latanya Goolsby 
Amanda Gordon 
Leon Gordon 
MarshaE. Gordon 
Valdez Gordon 
Sandra Gorman 
Antonio M. Graham 
Barbara Grandison 
Joe Gravely 
A.M. Graves 
Brenda Gray 
Marilyn Grayson 
Drew Grayson 
Jerry Grayson 
J_Green.Martin 
Natasha Greer 
Angenette Griffen 
James R.Grigsby 
Monica Groce 
Kenneth Groce 
Marilyn R.Guice 
Vincent L. Guinn, M.D 
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Darren Gulley 
Roben Hackett 
Louise Hagwood 
Vallarie Haistip 
Alvita R. Halcomb 
Mary J. Hall 
Quinton Hall 
Deborah Hall 
Valerie Hamilton 
Stevan D.Hamilet 
Sheila Hampton 
Jacquelin Hampton 
Robert Hampton 
Marvin Hampton 
Stephanie Hampton 
Vona D. Hanks 
Raymond Hardy 
Ruth Harmon 
William Harmon 
‘Frederick Harrell 
Antonia Harris 
Sandra Harris 
Laverner Harris 
Denice Harris 
Gloria Harrison 
Loretta Harrison 
Ray Harrison, M.D. 
Rebecea Harvey 
Jackie Hawkins 
Sharon Haynes 
Barbara Helm 
Gloria Hendrix 
James Henry 
Frances Herring 
Williany Hicks; M.D 
T.R, Hickerson 
Bobby G. Hickman 
Cheri Hill 

Teri Hill 

Saundra K. Hines 
Ida L. Hoge 
Milagros Holley 
Barbara Holloway 
Mary Holmes 
Betty Jo Holt 
Anita Hopkins 
Toya Houston 
Mary A. Howard 
Graciela Howell 
Clarence Hubb, Jr 
Ethel Hughes 
Carolyn Humphrey 
Colin A. Hutchings 
Mary Hutton 
Jaime Smith-E-Incas, M.D 
Willie Irby 

Marvin Ivory 
Andrew R Jackson 
Elmira Jackson 
William Jackson 
Machelle Jackson 
Sherri‘Jackson 
Stephanie Jacoway 
Ersell Jeffers 
Alfred Jefferson, M.D. 
Judith Jefferson 
Leontyne Jeffries 
Goldie Jennings 
Adrianne Jenrett 
Sandra Jeter - 
Vivian L. Johnson 
Terrence Johnson 
Alice Johnson 
Roger Johnson 
Stephanie Johnson 


Kiniberley Johnson 
Michael Johnson 
Brian Johnson 
Rodney Johnson 
Yvette Johnson, 
Stephanie Johnson 
Floyd Johnson 
Willie J. Jones 
Zanthia N. Jones 
B. Crockron Jones 
Sarah Jones 
Jacqueline Jones, M.D. 
Lucy Jones 
Richard W. Jones 
Paula Jones 
Nikki N. Jones 
Carlos B. Jordan 
Dale Jordan 
James Joseph 

H. Kelso-Thomas 
Bryant Kendrick 
Donica D, Key 
Clotheal Kincade 
Jesse Kincade 
Patricia King 
Rochelle King 
Daphne King 
Mary Kiser 
Regina Knight 
Rex D. Knight 
Carol A. Ladd 
Wanda Law 
Brenda M. Law 
Seneca Lawson 
Karen Lawson 
Peggy Lee 
Jacqueline Lee 
Beverly Lee 
Brenda Lemley 
Tammie Leonard 
Angela Lethridge 
Evelyn Lewis 
James E. Lewis 
James Lipscomb, M.D 
Leroy C. Little 
Mildred Little 
Gordon Lo 
Dorothy M.Lockett 
Keith Locklear 
Sylvia Logan 
Jina Lomax 
Addie Mae Long 
Lawrence Long 
David W. Long 
Darrell Lowry 
Mary Luckett 
Chery! Lunsford 
Brenda L., Lyons 
Vera Lyte 
Earnestine Mackey 
Oscar Madison 
Janis C, Madison 
Mildred Mahan 
Jennifer Malone 
S. Malone-Hogue 
Yvette Marbrey 
Tiffany Marroni 
Christine Martin 
Anna Martin 
Lisa M. Martin 
Charmine Marin 
Sandga Mathis 
Delia May 

Susie May 
Steven McAfee 


Wyman McCary, II 
Delmar McCrary 
Aaron M, McDaniel 
Monica M. McGee 
Anita McNeal 
Felicia McPherson 
Lena Mecks 

Sadie Mendenhall 
Chris Mendenhall 
Max Miller 
Margaret G. Miller 
Maggie Milligan 
Stephanie Minor 
Denise Minor 
Laverne Minor 
Kim Mitchell 
Daniel Mitchell 
Angela Moody 
Robert R. Moore 
Jeannette Moore 
John Moore 

Terry Moore 
Yvonne Moore 
Mary A. Morris 
Teresa Morris 

Seth Morris 

Ethel Muldrow 
Elizabeth Mullins 
P. Murgatroyd 
Sheila Murphy 
Barbara Murphy 
Yvonne Myrick 
Richard Nicholas 
Deborah Nicholson 
Charles Noble, M.D. 
Lakesha Norris 
Michelle Norwood 
Annie O'Callaghan 
Vivian O'Neal 
John Oates 
William Odom 
Steve Ohimor 
Devina Onwukwe 
Gale Pace 

Martha L. Pack 
Curtis L, Paige 
Joel T. Paige 
Ruby G. Pannell 
Augustus Parker, M.D. 
Betty Parker 
Lavena Parker 
Deloris Patterson 
John Patterson 
Quinten Patterson 
Ronald Payne 
Alma M, Payton 
Beulah Peacock 
Doris Pearson 
Victor E. Pena, M.D 
D.L. Pendergrass 
Mary A. Phillips 
Cynthia Phillips 
John A. Phillips 
Otis Pittman 

Rose Ponds 

Terry L. Pressley 
Annejle Pritchett 
Derrick C. Provo 
Dixie L. Provo 
Brita Ann Qualls 
Chery! Raglin 
Robin Randall 
Jonnie Randolph 
Karen Rankin 
Sonia L. Ray 


Janet A. Rayl 

Mary Raymond 

Chery! D. Reed 

Yvonne Reggins 
Waylasha Rhoades 
Delphis Richardson, M.D. 
Dorothy Ricks 

Bemard W. Rivers 

Jean E. Robinson 

Joan Robinson 

Kebra Robinson 

Mary H. Robinson, M.D. 
Raymond Robinson, M.D. 
Tammy Rogers 

Amalia Rogers 

A.W. Rogers- Mercer 
Carol Rose 

Lois Ross 

Kimberly . Ross 

Mary E. Roy 

Willie L, Ray 

Kimberly Royal 

Devora Ruffin 

Lori Ruffin 

Eric Russel 

Ritha Sams-Sawyer 
Benita A. Samuel 
Ozelia Sawyer 

Nellie Scarville 

Francina Scott 

June Sellers 

Sophia Shaw 

Reuben A, Sheares, M.D. 
Anita Shelton 

Emest Shephard 

Karen L. Sheridan 
Deborah Simmons 
Gayle E. Simms 


Betty L. Slaughter 
Tracy Slaughter 
Estella L. Smith 
Maxine A. Smith 
William Smith 
James Smith 
Mary E. Smith 
Tonya Smith 
Paylyne Smith 
Kim: Smith 
Audrey Smith 
Shonna C. Smith 
Betty Sorrell 
Michael Spotts 
Myrtle Spruiel 
Joy Sterling 
Exie M. Stevens 
Barbara Stevens 
Paulette Stevens 
Steven Stewart 
Rebecea Streater 
Kevin Strong 
Phil Stroud 
James H. Stroud 
James Swanson 
Claudine L, Tate 
James Taylor 
Drusilla Taylor 
Janis Taylor 
Donald W. Taylor 
Nina Taylor 
Florence Taylor 
Delois Teague, M.D. 
Clyde L. Thomas 
Sheila Thomas 


For the name of a Grant Medical Center Physician in your 
Community call Grant Physieian Referral at 566-5200 


Ava Thomas 
Veronica gshomas 
Walter mas, M.D. 


~Connie Thompson 


Idella Thomton 
Joyce Thurman 
Mark W. Thurman, M.D. 
Shantee Tiller 
Audrey Tinsley 
James S. Toles 
Shirley. Topsail 
Maria Travis 
Charles Triplett 
Georgia M. Tucker 
Cynthia E. Tucker 
L. Allen Tucker, M.D. 
Kim Tukes 

Lillie Turner 
Doreatha Tumer 
Mariko Tussing 
Loretta Tyree 
Philomena Udeani 
Carrie Valdes 
Shirley Valentine 
Sherman Van Dyke 
Linda Vannoy 
Wendall R. Vannoy 
Brenda Vannoy 
Lisa Vinson 

Emma Vinson 
Colleen Wade 
Daphne E. Wade 
Sharron Walker 
Kelly Walker 

Ida Wallace 
Belinda Walls 
Steven Wanamaker 
Miriam Ware 

P. Warren-Anderson 
Leslie Washington 
Terri Waters 
Ronald J. Watkins 
Carol Watson 
Deloris Waugh 
Irene West 

Ruth Wharton 
Carolyn Whatley 
Michele White 
Pamela White 

John Wiggins 
Sarah Wilkerson 
Terry D. Wilks 
John Williams 
Amanda Williams 
Mercedes Williams 
Carolyn Williams 
Rita Williams: * 
Vernessa Williams 
Keith Williams 
Amanda Williams 
D, Williams-Glason 
Diane Willilams 
Dorothy Wilson 
Denise Wilson 

Joel Wilson 
Willi@Wilson 
Sharon K. Wilsdn 
Vanessa Withers 
Reesie Wood 
Wiley Woodard, M.D 
Mildred A. Woods 
Jualea Wooldridge 
Mary E. Wright 
Tamazine Young 
Yvette R. Young 
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CAROL MOSELEY BRAUN 
«U8, Senator 


Black elected 
officials top 
8,000 growth 
continues 


Between January 1992 and January 
1993, the number of Black elected offi- 
cials (BEOs) in the United States grew 
from 7,552 to 8,015, a historic high, ac- 
cording to the Joint Center's forthcoming 
‘Black Elected Officials: A National 
Roster, 1993." The increase of 463 offi 


‘cials (6:1 percent) was the largest in- 


crease in the number of BEQOs in almost 
two decades. 

Much of the growth was a result of 
strong enforcement of the Voting Rights 
Act of 1965 (and its 1982 amendments) 
during the the redistricting process: fol- 
lowing the 1990 census. Redistricting 
was the key to the election of 12 new 
members of Congress from southern 
States, and contributed to the addition of 
18 Black state legislators in Mississippi 
and 23 Black judges in Louisiana. These 
judges made up nearly one-third of the 
total (75) increase of Black elected judi 
cial officials. Some of the roster high 
lights follow 

The largest increase in BEOs, 206 
occurred at the municipal level, account- 
ing for 44 percent of the total growth of 
BEOs in the United States. The number 
of municipal officials grew from 3,697 to 
3,903. The number of Black mayors rose 
from 338 to 356, and 38 of them preside 
over cities with populations of 50,000 or 
more: Sixty-nine of the 356 mayors are 
women. Alabama leads all states in the 
number of Black municipal officials with 
435 followed by Mississippi with 337 

As in previous years, the greatest ex- 
pansion among BEQs occurred in the 
South. Texas had the largest increase in 
the number of BEOs with 172, followed 
by Louisiana (57), Arkansas (38). South 
Carolina (37), Mississippi (35), and 
Georgia (32). Sixteen states declined in 
the total number of BEOs. The Roster 
shows in BEQOs in Hawaii, Idaho, Mon 
tana, North Dakota, and Utah 

The 10 states with the largest number 
of BEOs in 1993 were: Mississippi (751), 
Alabama (699), Louisiana (636), Georgia 
(545), Texas (472), North Carolina (468) 
Illinois (465), South Carolina (450) 


(SEE OFFICIALS/PAGE 2H) 


FRANKIE L. COLEMAN 


The Mayor's Award for Voluntary Ser- 
vice is a committee formed to honor in- 
dividuals and organizations that 
tirelessly give their time. energy and 
hearts to the community. 

The 1993 program. “It's A Beautiful 
Day In Our Neighborhoods." awards in 
dividuals and organizations that have 
made significant volunteer contributions 
to the Columbus neighborhoods. The 
officers and members. appointed to the 
committee 

Robert M. Duncan. co-chairperson 
Duncan serves as vice president and 
general counsel at The Ohio State 
University. He has served on the 
President's Commission on White 
House Fellows in 1970 and 1974; and 
has served on boards for the American 
Electric Power Company,. Children’s 
Hospital and Amerifiora 92. In 1992 
Duncan received the Governor's Award 
for his work in civil rights 

A graduate of The Ohio State Univer 
sity, Duncan and his wife. Shirley. reside 
in Bexley. and have three children 


_ ROBERT M. DUNCAN 


Thekla Reese Shackleford. co-chair 
person. Shackleford is an educational 
consultant and founder of SchoolSelec 
tion Consulting. Shackleford is currently 
serving as chairperson of the | KNOW 1 
CAN scholarship board in Columbus. 
and she received the Ronald Reagan 
Volunteer of the Year Award presented 
by President Bush in 1990 in conjunction 
with The Presidents 2er Action 
Award 

Shackleford and-he 
Donald. live in Gahanna 

Frankie L: Colemar 
tor of the Private Industry Council (PIC) 
A graduate of Mount Union.College and 
Central Michigan University Coleman 
received the 1991 May Excellence 
Award in Business and the 1992 Equal 
Opportunity Day Award of Excellence 

Coleman is a member of the Colum 
bus Rotary Club. and the National As 
sociation of Private Industry Councils, A 
resident of Westerville. Coleman and her 
husband, City Councilman Michael B 
Coleman. have three children 


husband 


cutive direc- 
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THEKLA R, SHACKELFORD 


Community leaders appointed to Mayor’s Award committee 


The Rev. Leon Troy. Rev. Troy has 
held four pastorates in Ohio: and has 
received numerous achievements, in- 
cluding the youngest pastor elected to 
the President of the Ohio Baptist 
General Convention and a delegate to 
the Baptist World Alliance in Tokyo and 
Sweden 

In 1983. Rev. Troy was appointed 
special assistant on Community Affairs 
to Mayor Dana G. Rinehart. Rev. Troy 
serves ona number of boards and com 
mittees. including the Columbus 
Metropolitan Area Community Action Or 
ganization (CMACAO). Shelter for the 
Homeless and the United Negro College 
‘Fund 

Clitford Tyree. An Ohio State Univer- 
sity graduate in social work. Tyree 
received The Ohio State University Dis- 
tinguished Alumni Award from the Col- 
lege of Social Work and an honorary 
doctorate from Ohio Dominican College 
Tyree also received the Jefferson Award 
for Community Service the 
Humanitarian of the Year Award from 
Temple Israel and the Martin Luther King 


By DONNA SWEET 


Call and Post Contributing Writer 


Providing economically disad- 
vantaged children and adults access to 
academic support services is the primary 
mission of the Columbus Urban 
League's Education and Youth Services 
(EYS) Department. Under the leader 
ship of its new director. Lisa Lockhart 
the department is moving forward rapidly 


to meet the diverse educational needs of 


the community and to prepare for the 
21st ce ry 

We interested in developing 
people. explained Lockhart Ve want 
to develop people who can think critically 
about the issues that affect them so they 
can change their lives and make a posi 


tive impact on the community 

The education department 
wide variety of programs and activitie 
designed to encourage life-long learr 


Department promotes life-long learning 


ing. build leadership skills, and enhance 
self esteem. Many of the programs are 
based in the department's ExCELL Cen. 
ter, a computer enhanced learning cen 
ter which offers students of all ages and 
levels the opportunity to strengthen 
reading and math skills, prepare for the 
GED exam. and gain proficiency in work 
elated skills 

We enhance what Columbus Public 
schools and other agencies are doing 
We fill a void because we fe able to pick 


REV. LEON L. TROY 


CLIFFORD A. TYREE 


Humanitarian Award. Tyree also serves 
as a lifetime member on the Denison 
University Board of Trustees 


up those students who fall through the 
cracks. We provide an opportunity for 
students to make it,’ said Lockhart 
We're successful because we're able to 
go that extra mile. We get to know our 
Students beyond just the classroom 

Lockhart attributes the triumphs of the 
ExCell Center and its varied programs to 
the personal approach 


(SEE LEARNING/PAGE 2H) 
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Your SKILLS 
CaN Hetp Us House FAMILies 


EXPERIENCED GENERAL CONTRACTORS 
SUBCONTRACTORS WANTED 


Minority-Owned Businesses Encouraged to Apply 


NEEDED: BIDS ON SMALL AND LARGE 
\ REHAB AND NEW CONSTRUCTION 
PROJECTS IN FRANKLIN CounrTY. 


*General contracts from $7500 to $1,000,000 
*Winter work available 
*Need Plumbers, Electricians, Drywall Hangers 
& Finishers, Carpenters, Painters, and HVAC 
*Must be licensed with Builder's Risk insurance 
and Worker's Compensation certification 


Columbus Housing Partnership is a local non-profit 
organization Our mission is to renovate and build 
homes in Columbus neighborhoods for low-income 
families. 


INTERESTED PERSONS CALL Bennie Garewooo, 
Cotumsus Housina PARTNERSHIP aT 221-8889 
8:30am" 5pm! 

Eauat Opportunity EmpLoven 


ee a 


nee ne ae 


* Seminars 


(614) 252-0057 


Helping small businesses graw ... 
.. from the inside out 


We Salute The 31st Anniversary 
of Equal Opportunity Day 


For information on: 


«  * Incubator Development 
* Training Programs 


The Redwood Development Center 
815 E. Mound Street 
Columbus, .OH 43205 


ee hee a ee ee eee ee Te 


* Consultation 


Contact: 


\ (614)252-3186 (FAX) 
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When Te pees knocked... 


By CRIS GILLESPIE 
EOD Contributing Writer 


Many once-retired older adults 
are eagerly returning to the 
workplace--or becoming ‘un- 
retired.” And more and more com- 
panies are welcoming these 
experienced. willing and productive 
workers back into the work force. 

Whatever their reasons for 
returning to the work force, older 
adults represent a wealth of avail- 
able talent. With a lifetime of ex- 
perience to offer, older adults 
working part-time often save 
employers money by reducing turn- 
over. training costs. accidents 
benefits costs and absenteeism. In 
addition. they are generally avail- 
able for peak period employment 
demands 

According to labor experts. the 
increased number of retirees 
returning to the work force is an 
indication of the country’s aging 
population. For example. the num- 
ber of available workers under 65 is 
beginning to ‘decline. Ohio Pres- 
byterian Retirement Services 
(OPRS) research revealed the work 
force will lose 1.6 million workers 
age 16-24 between the years 1986- 
2000 


these Minority Businesses answered! 


Nadarbis Group 

American Information Systems 
Excel Management Systems 
Goldwing Enterprises 

‘Ty's Gourmet Pizza Company 
Computer Payroll 

Walter Cates, Sr. & Associates 
Central Ohio Business Services 
Computerized Industrial Measurement 
Granny's Child Care Center 
Gaddis & Son 

White's Camera Shop 


Foster & Associates 

K — 9 Security 

T & Y Construction Company 
Grand Prix Associates 
Redwood Development Center 
Kirkland Communications 
Kum Ba Ya 

McDaniel’s Painting 

Ro-Dan Mechanical Service 
Brooks Creative Concepts 
Hassle Free Safety Seats 


® Business Loans Capital Improvements ¢ Technical Assistance ¢ Working Capital 


Whatever your business need, the City of Columbus 
Development Department has an opportunity for you! 


the ¢ 


Eeonomic Development Division 


of Clolumbu 
45-S172 


For more information, contauet 


The Wallick Companies 
"Celebrating 27 Years" 


CONGRATULATES 


THE 
COLUMBUS 
URBAN LEAGUE 
AND THE 
CALL & POST 


ON THE 31ST SALUTE TO EQUAL OPPORTUNITY 


BECKLEY TOWNHOMES 
BRIDLEWOOD VILLAGE 
FOUNTAIN PARK EAST 
GRIGGS VILLAGE 
INDEPENDENCE TOWNHOMES 
INDIAN MOUND APARTMENTS 


5 


NORTON VILLAGE 
OAKLEAF VILLAGE 
RASPBERRY GLEN 
STONEY CREEK APTS 
STURBRIDGE GREEN 


WILDWOOD VILLAGE 


Wallick Construction Co. 


General Contracting 


Wallick Properties, Inc. 
Property Management 


c 


Partnership Equities, Inc. 


Real Estate Development 


In addition, the National Alliance 
of Business in Washington, D.C.. 
predicts the portion of the U.S. 
population over 65 to nearly double 
in about the mext 30 years -- to 
nearly 20 percent of the population 
in 2020, Plus, demographers have 
noticed a relatively new trend: the 
fastest growing age category is "85 
and over,” 

However, numbers alone aren't 
compelling enough to urge older 
adults to return to the work force 
Instead. retirees say part-time 
employment keeps them in “better 
physical. mental and financial 
shape than full retirement,” accord- 
ing to the New York Times, The 
‘un-retired” also enjoy flexibitity 
about when and where they work 

Recent economic conditions 
have also accelerated this 
“unretirement” trend. Traditionally 
fifty and sixty- something managers 
who find themselves prematurely 
forced into retirement by downsiz- 
ing have found it difficult to re-enter 
the work force 

Surprisingly. the corporate 
streamlining that originally pushed 
these older employees out is now 
drawing them back as well. Accord- 
ing to U.S. News and World Report 
companies with fewer promotions 
and long-term career goals to offer 
are looking for help from “less-up- 
wardly mobile” workefs. Rather 
than being focused on climbing the 
career dadder, these short-term 
employees remain focused on com- 
pleting the task at hand 


Older, unretired adults offer reliable employment source = 


And that task is bound to vary 
Whether it's an experienced 
marketing professional offering ad= 
vice on a new product introduction, 
or a financial expert suggesti 
ways to streamline costs. the resutt 
is the same: Older adults are a value 
able human resource. = 

In fact. ‘there are temporary 
employment agencies that special 
ize in placing older executives. ace 
countants and engineers. to nama 
to few, Older adults may wantta.talk: 
with temporary firms in their area to 
see if they offer this service, 
Employers may offer a variety of 
work arrangements, such as flext 
time. consulting, work-at-home and 
part-time: These agencies may 
offer insight into what jobs and work 
arrangements are common in your 
area $ 

Employers are urged to take a 
hard look vat their current staffing 
needs. Could a job currently filled 
by a different “temp’ each week be 
better filled by someone who has 
years of experience? Could ao 
older worker with years of ex: 
emplary service provide a role 
mode! for other employees just 
beginning their careers? 

Businesses can choose to look 
the other way, but the “age wave” 
is coming. Those companies taking 
advantage of the “unretireds” eg- 
perience may just find the: right 
anchor to navigate any stormy 
seas 


Officials 


(Cont. From Page 1H) 


"We take time to establish a rela- 
tionship and that gives students a 
sense of self-esteem," said Lock- 
hart. “We set expectations and 
when you feel a person really 
knows you, you want to live up to 
their expectations: Weve found 
that if we set expectations, most of 
Our students rise up and meet 
them." 


In_addition to the programs. 
based-in the-ExGell Center, the 
department offers scholarships and. 


a summer employment program for 
teenagers called Operation 
Brightside TEEN. The annual 
Awareness of Black Colleges 
(ABC) Tour has also become a 
strong tradition for Education and 
Youth Services as it encourages 
higher education by allowing high 
school students a chance to visit 
several predominately Black col- 
leges 


The Education and Youth Sef- 
vices Department is housed in the 
Columbus Urban League at 700 
Bryden Road. For more informa 
tion about any of the programs of 
fered by the EYS department 
please call 221-0544 


Blof 


(Cont. From Page 1H) 

Arkansas (380), and Michigan 
(333). Each of these states reached 
record high numbers of BEOs in 
1993 except Alabama 

The number of Black women 
elected to office continues to grow 
at a faster pace than Black men 
The number of Black female offi- 
cials increased from 2.121 in 1992 
to 2,332 in 1993, a 10 percent jump 
and their numbers increased at 
every level of office except among 
mayors (where there were six fewer 
Black women mayors than the pre- 
vious year), The number of Black 
women members of the United 
States House of Representatives 
more than doubled from four in 
1992 to nine in 1993. All five of the 


Columbus Sheet Metal Worker's 
LU, #24 Joint Apprenticeship 
and Training Committee and the 
Sheet Metal Contractors: 

| of Central Ohio 


Salute and Support 
the 3lst Annual — 


Urban League 
Equal Opportunity Day! 


Never Stop Reaching For 
Higher Goals! 


new Black female House membets 
come from the South. Carol 
Moseley Braun was elected to the 
U.S. Senate from Illinois, becoming 
the first Black Woman (and first 
Black Democrat) to hold that office 

The number of African 
Americans in statewide office is at 
an all-time high of 21. Pamela 
Carter. the former deputy chief of 
Staff to Indiana's Democratic Gover- 
nor Evan Bayh was elected attorney 
general of that state. Jim Hill wona 
close race to become Oregon's first 
Black state treasurer. Former 
Raleigh city councilmember Ralph 
Campbell was elected North 
Carolina state auditor. Two African 
Americans were elected to sit on 
State supreme courts -- former as- 
sistant state attorney general and 
football great Alan Page in Min- 
nesota and former Fulton County 
Superior Court Judge Leah Sears- 
Collins in Georgia. 


Fe Ln Se ee eS en See Ie ren ry gm ee meyer pepege. 
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Equal Opportunity A Reality At COTA 


The Central. Ohio Transit Authority is 
proud of its accomplishments in Equal 
Opportunity Employment for minorities. 
Our strong affirmative action efforts 
have resulted in minorities making up: 


* 38% of all employees 
* 41% of all operators 
* 30% of skilled. labor employees 

+ 31% of unskilled labor employees 
* 32% of professionals & supervisors 


Fromlett: Willié Tucker, Division Supervisor, Cliff Jackson, Bus Operator, McArthur Williams, Street 
Supervisor, Wydell Gaines, Radio Supervisor. 


This team of outstanding professionals work daily to provide safe, clean, reliable, efficient 
arid courteous ‘transportation Services to the citizens-of central Ohio and are under the 
administration of Glenna L. Watson, COTA's Assistant General Manager since 1983. 


MOST INSTRUCTOR (right) Phyllis Ford, helps a student master word perfect skills during a class. The 
Marketable Office Skills Training program of the Columbus Urban League has a reputation for providing 
comprehensive computer training and securing employment for its students. 


Program teaches. 
marketable skills 


The Columbus Urban League's business attire, and the inde- 
Marketable Office Skills Training pendent job search. 
(MOST) Center has areputationfor ‘ The program has proven its 
providing comprehensive computer merits with 88 percent of the stu- 
training and, more importantly, for dents receiving jobs within 45 days 
securing employment for those stu- of graduation. Salaries vary, but in- 
dents who pass through the dividuals who complete the pro- 


COTA...An Equal Opportunity Employer 


Center's doors. gram can expect to earn anaverage 
“The program finds it unique- of $7.50 per hour to start. 
ness in the fact that we deal in a “Our track record of making 


* holistic approach,” explained good matches has allowed us to 
MOST director, Jan Bates. “Stu- continue develop strong relation- 
dents.Jearn computer skills, inter- ships with employers here in 


view techniques, office mannerism, Columbus and Franklin County. P " ' 
how to pass employment exams We've enjoyed a high success rate ce : a 
® 2 Shirley Black 
and much more. The focus of the in placing students in jobs and Pt a cer ee Ry kee eee Administrative Assistant Kasih eats Mecmaee 
program is full time permanent having those students and the Convention Marketing Convention Marketing 
employment with benefits. It's not. employers and then we try to put the 
just a-training program.” right person in the right job," said 
MOST is funded by the Franklin Bates 


County Department of Human Ser- Men and women interested in 
vices JOBS Program and is spon- applying for the MOST program 
sored by the IBM Corporation and must be receiving some form of 
the United Way of Franklin County. public assistance, type 35 words 
The Center integrates the use ofthe per minute, have high diploma or 
latest software technology, data GED, have minimum of 8th grade 
base management and spread- reading and math comprehension 
sheet skills. The 13-week program. scores and pass and a pre- 
also offers development classes to entrance interview. There are 33 
teach students about resume writ- slots in each class and interviews 
ing, telephone techniques, proper will begin in January for the March 
1994 course. 

‘We're about changing lives, 
setting examples, ‘helping people 
determine their own direction in 
life,” said Bates. “Most people feel 
better when they have control over 
their short term and long term direc- 
5 tion and the skills we teach in the 

In partnership, MOST program give people the 
we share a commitment. freedom to mold their own futures.’ 
For more information about the 


GREATER COLUMBUS 
CONVENTION CENTER 


SALUTES & SUPPORTS 
THE PRINCIPLES OF 
ADP supports and salutes MOST program, call 221-0544 


EQUAL OPPORTUNITY 


Equal Opportunity Day. President and 
Chief Executive Officer 


FIFTH THIRD BANK 


eee 
The only bank you'll ever need! 


ll 


Marcus Derrel Teague, originally from Warrensville, Ohio, is a 1992 
rp of Denison University with a Bachelor of Arts degree in 

conomics. Marcus was very active during his college years, being 
able to balance his extra curri¢ular activities as well as maintaining 
excellent grades. He committed four years to their football program, 
served as a recruiter assistant for three years, and was selected as 
a teacher and laboratory assistant for several semesters. After 
Sagat Marcus joined 

ifth Third Bank of Columbus 
in the Bank's Management 
Trainee Program. Completing 
nine months of training, Mar- 
cus was then placed as a Trust 
Advocate. Marcus was most 
recently chosen to serve as 
Fifth Third's Loaned Executive 
To Franklin County United 
Way. He, among 50 plus 
Loaned Executives, assists 
United Way in company 
presentations, group meet- 
ings and provides help to com- 
panies for their campaign 
drives. 


GREATER COLUMBUS 
CONVENTION CENTER 


We believe in people. 


Patterson 
nt & Treasurer 


Cherly 
Vice Preside 


+ 


As Fifth Third continues to ex- 
pand its presence in the 
Central-Ohio area, we applaud 
the, efforts of employees like 
Marcus Teague who are 
responsible for our successful 
endeavors and validate our philosophy of volunteerism and giving 
back to the community. 


In acontinuing effort to reaffirm our commitment to Equal Opportunity, 
we encourage those interested in pursuing employ: opportunities 
with our organization to visit, our Human c partment and 
review our list of current jab openings. 


@ 


FIFTH THIRD BANK 


21 East State Street 


Floyd Meadows Edward Vincent 


Columbus, OH 43215 Dit Penny Jacobs 
Vice Presi mt Cosvention A inistrative Assistant Parking Manager Event Coordinator 
Marketing to the President & CEO 


‘An Equal Opportunity Employer 
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From Plaza Mart 
to JOBS Center 


THE FRANKLIN COUNTY JOBS CENTER 


Early in 1983, construction began on the Singletary Plaza- 
Mart, 300 N. Miami Ave. The PlazaMart was constructed in 
response to local market demands ina neighborhood just east 
of downtown Columbus, where extensive revitalization ac- 
tivity was already taking place. a 

With a grant from the U.S. Economic Development Ad- 
ministration and funds from City of Columbus bonds, the 
non-profit Neighborhood’ Development Corporation (which 
developed the Mt. Vernon Plaza complex across the street) 
began construction on the project. 

oon after construction began, Rick Singletary assumed 
operations of the facility, Amid enthusiastic cheers, the 
Singletary PlazaMart opened with great ceremony in the spring 
of 1984. In 1986, after nearly two years of operation, the 
Singletary PlazaMart closed its doors for business. 

In the fall of 1990, Franklin County Commissioners were 
notified by the Ohio Department of Human Services that the 
county would be able to operate a full-scale JOBS program 
effective Jan. 1, 1991. The expansion of the program neces- 
sitated the search for additional space for program staff who 
had already been moved from the main agency to quarters in 
the Mt. Vernon Plaza. 

Franklin County Commissioners, who wanted to centralize 
all services of the program in one location, took note of the 
Singletary structure directly across™the street. In the fall “of 
1990, County Commissioners entered into negotiations with 
the City of Columbus (which owned the land and the firehouse 
adjacent to the PlazaMart) and the U.S. Small Business Ad- 
ministration (selle? for the PlazaMart structure), 

Negotiations moved along rapidly and the sale of the land 
4 and structures to the county were completed early in 1991. 

+ Soon after the purchase, the architectural firm of Spencer and 
Spencer, Inc., (the original architects of the PlazaMart) was 
selected to immediately begin design work for the new oc- 
cupants. By the summer of 1991, renovations were completed 
and the JOBS program staff moved to the new site in August. 


, Once A 
Firehouse.........cccscccceeee 


THE CHILDREN'S FIREHOUSE 


Old Firehouse No. 8 was located at 285 N. 20th St. Informa- 
tion is vague as to when construction began, hut it is believed 
that 1884 may be the approximate year. Only enough money 
was to set aside to buy the lot and lay the foundation. The 
building stayed this way for over a year before money was 
appropriated to finish the job. 

The first equipment, a steam powered truck with a hose reel, 
moved ig sometime in 1888 and a steamer was added to the 
Station's equipment list in 1890. In 1913, motorized equipment 
was moved in. The motor driven equipment received its first 
test on Oct.'10, 1913, when the station responded to 1314 
Clifton Ave. and extinguished a fire resulting in a$250 property 
loss. 

In August, 1935, a full complement of Black firefighters were 
appointed from the Civil Service list. These men were ap- 
pointed specifically to man equipment stationed at the 
firehouse. Although the firehouse was segregibed, the 
firefighters were able to take promotional exams. By 1948, 
piste were eight lieutenants and one captain assigned to the 
station, 

In 1968, construction of the new Firehouse No. 8 at 1240 E. 
Long St. was completed. The firefighters from the old station 
on 20th Street moved into the new facility in April, 1968. 

Old Firehouse No. 8 stood vacant until its purchase by the 
county in 1990, Under the guidance of the architectural firm of 
Spencer of Spencer, renovations on the building began early 
in the a | of 1991 and finishing touches were added in 
February, 1992. In April, 1992, the renovated old Firehouse No. 
8 opened its doors ag Franklin County's "Children’s 
Firehouse.” _ ‘ 

Through a service contract with Franklin County, Columbus 
State Community College provides free care and education 
services for the children of participants in the JOBS Program 
Lb 8 a.m, to noon and from 1 p.m. to 5 p.m., Monday through 

riday. 

Capacity for the center is 40 children for each of two dally 
sessions. Children must be between two and a half to five 
years. of age to attend. 


JOBS (Job, Opportunities and Basic Skills Training Program) is a state and federally funded 
county. 
them find quality jobs and move from welfare to independence. JO 
skills, building self-confidence and providing on-the-job training, 


and remedial education and vocational training. 


programs the community 


Hiring Help Is Here! 


If you're an employer in Franklin County, the answer to 
your personnel search and hiring problems may be a county 
Operated program. The program, called JOBS, provides 
employment services which include applicant screening, 
counseling, placement follow-up and training. Assistance 
with training costs, salary subsidies and potential targeted 
jobs tax credits are also available to employers who hire the 
county's applicants. * 


"Employers costs of recruiting and training can be lowered 
by using the services of our JOBS Program," says Jack Foulk, 
Franklin County Commissioners Board president, Foulk said 
the program is committed to. providing area employers with 
qualified, job-ready applicants. 


The county has recently launched an aggressive move to 
secure jobs for its ever increasing poo! of applicants. “We 
have a large number of people who need jobs and want to 
work," said Foulk. "It's our goal to unite employers with the 
best possible applicants for open jobs," he added. Foulk said 
that he and Commissioners Dorothy S. Teater and Arlene 
Shoemaker are encouraging small business employers as 
well as large corporations to take advantage of the program's 
services which include: 


JACK FOULK 
>.board president 


3 


Applicant Counseling. —. 


Every applicant participates in pre and post employment counseling 
sessions. Pre-employment sessions address vocational, career goal 
planning, transferrable skills analysis, job seeking/interviewing training 
and job readiness classes. Post employment counseling addresses 
employer needs and retention assistance. 


Applicant Screening 


Before an applicant is referred to a potential employer, the applicant 
participates in an extensive screening process, The applicant's aptitude 
and skill level Is tested and previous employment references are ob- 
tained. Applicants are screened for substance abuse and a police check 
is completed, 


Benefits Assistance 


Applicants may be able to maintain medical and child care services 
for a period of up to one year after being hired. 


Education and Training 


Applicants are provided necessary education and training to hel 
them become job-ready. Employers may be eligible for assistance wit 
the costs of required special training. 


Salary Subsidies 


Assistance with employee salaries is a possibility through the pro- 
gram. Such assistance is available to help defray training costs. 


Targeted Tax Credits 


Employers are eligible to receive a tax credit that could substantially 
reduce tax liabilities. 


All JOBS services are coordinated from the "one-stop shopping" site at 1055 Mt. Vernon Ave., where 
a staff of approximately 100 county employees work to asses, train, counsel and provide other services 
designed to ready applicants for employment. The staff works closely with other employment, education 
and training community resources. Four of the county's program staff are titled "Jobs Developers” and 
are assigned to work specifically with employers to recruit and fill job openings for applicants. 


According to Foulk, there is currently a pool of 500-600 applicants ready to move into employment 
right now. Another 2,000 are in assessment/education/training components of the program and will soon 
need jobs. Foulk said that skill levels of the applicants cover a wide range. 


"We have job-ready applicants with clerical skills, medical backgrounds, construction and trades 
backgrounds, retail, and material handlers, just to name a few," said Foulk. 


Asa part of their recruitment efforts, Franklin County Commissioners are sponsoring monthly morning 
meetings with interested business, If you are interested in attending one of these meetings and/or talking 
with one of the program's Job Developers, call 251-6300. 


Employers Hire Hundreds 


‘ogram which is administered by the 
@ program provides education and trainingfor public assistance recipients along ‘with necessary support serv! 
BS opens doors to employment by improving people's job seeking 


The program serves Aid to Dependent Children and Non-Assistance Food Stamp recipients who are job-ready. The goal of the program 
is to place job-ready recipients in unsubsidized employment in the shortest possible time. Emphasis is placed on job placement activities 


The Franklin County Department of Human Services coordinates JOBS program activities with other available employment and training 


By June, 1994, 100 of Franklin 
County's JOBS Program ap- 
plicants will be employed in per- 
manent, full-time employment 
positions thanks to an agree- 
ment between the Franklin Coun- 


ty Commissioners and’ 


Consolidated Stores. 

The agreement provides 12 
weeks of training for and the 
hiring of 100 JOBS applicants. 
Upon completion of the training, 


the applicants will be hired as 
regular Consolidated 
employees. Some will be’ as- 
signed to first shift work 
Schedules paying $5.70 per hour. 

Consolidated Stores will pro- 
vide benefits to these new 
employees based upon their es- 
tablished policies which include 
an employee contribution and 
their choice of program. 


Honda of America has also 
listed 100 job openings to be 
filled through the program. 

"The Consolidated and Honda 
job listings are excellent repre- 
sentations of how government 
and the private sector can join 


forces to help our county's public ~ 


assistance residents become 
self-supporting,” said Franklin 
County 
President Jack Foulk. 


Why Select JOBS? 


The JOBS Center strives to provide employers 


with a large volume of available job seekers with 


a variety of skills an~ c...nloyment interests. The Center's goal is to successfully place job-ready 
participants-irrempioyr .ent withirrthe-shortest possible time. Employers benefit from: 


Applicant Screening - 


aptitude & s! 
referencing, comp 


kill level, substance, police record, previous employment 
terized position/applicant matching 


Applicant Counseling - vocational, job readiness classes, career goal planning, transferable 
skill analysis, resume & interviewing training 
On-the-Job Assistance - training ee subsidized employment program, clothing 
a 


* Additional Services - 


position specific skills trainin 


assistance, transitional benefits. 


8. recruitment and retention 
its 


Commissioners Board... 


ices to help 


Programs 
3 ow | 
Available 


Community Work 
Experience 


This program offers in- 
dividuals an opportunity to 
gain experience and learn 
sound work habits through 
placement in a community 


work site. Partici are not 
paid wages, but remain 
recipients of public as 


sistance 
during their period of assign- 
ment. This program is avall- 
able to public and nonprofit 
agencies only. 


bsidized 
Em ent 
(SEP) 


Through this plan, 
employers receive an incen- 
tive to hire applicants. A sub- 
sidy is provided to employers 
who hire JOBS participants for 
up to nine months. 

The subsidy is a diversion 
of the public assistance 
benefits. Jobs must be newly 
created and the employer 
should be prepared to con- 
tinue employment of the in- 
dividual at the end of the 
subsidy period. 


Unsubsidized 
Employment 


Employers may elect to hire 
participants In regular full- 
time and/or part-time employ- 
ment situations without 
subsidy. Employers benefit 
from all emoorme services 
available through the pro- 
gram. 


On-The-Job 
Training 


| Businesses, companies 
and service organizations, 
either public or private, are 
eligible to contract to hire par- 
ticipants on a full-time basis, 
and the cost of training and 
supervision can be offset by 
up to 50 percent of the 
participant's wage. The train- 
ing period is based on the 
employer's estimate of the 
time it takes to train a new 
employee. At the end of the 
training period, the employer 
| retains the applicant in an un- 
subsidized position. 


Commissioners 
host 
employer 
meetings 


The Franklin County Commis- 
sioners are hosting a series of 
monthly breakfast meetings 
designed to increase the par- 
ticipation of employers in the 
County's JOBS Program. 


Chief Executive Officers and 
Chief Personnel Officers from 
large businesses as well as 
small companies are being in- 
vited to attend the meetings in 
groups of 20 to 30. Guests 
receive a presentation regarding 
the JOBS program, tours of the 
JOBS Center and are offered an 
opportunity to become a JOBS 
Program employer and/or mem- 
ber of the county's newly formed 
Business Advisory Board. 


if you are interested in attend- 
q pe yr of these meetings, call 


Sherr, nel eames reer sarees Pr FEI IS IE ee ee 


Franklin County 


Here To 


staff of four highly skilled 
viduals, called “Job 
slopers," are dedicated to 
hing the perfect applicants 
the perfect job!. Jointly, the 
Development staff is suc- 


= SHEARER 


fully working to matco ap- 
ants with nearly 200 
“_ in Franklin County. 

avina Banner, ajob developer 


e 1992, holds the highest 
ement rate among the job 


INA BANNER 


elopers and is directly 
yonsible for developing the 
iS Program as the primary 
ling source for several large 
iness employers. 

like Shearer has 16 plus years 
xperience in working with the 
sement of applicants. Mike 
/es as primary job developer 


An 


‘icture a computer automated 
gram that, with a touch of a 
er, locates work for would be 
searchers and find them the 
is of jobs that match their in- 
idual-abitities. Sound like 
of in a jobless desert? It is! 
relief is called "OASYS" and 
| being used by the County’s 
| Developers to cross match 
sloyer needs with prospective 
ployee skills, experience, 
ning and education. 


..a high school graduate 
with two years of college level 
coursework in accounting? 
This candidate has eight years 
of banking experience prior to 
computerization. Currently, 
this candidate is attending a 
short-term intensive data 
processing program to get bet- 
ter acquainted with on-line sys- 
tem’s and modern office 
procedures. We are looking for 
an entry level position acces- 
sible by public transportation 
for this candidate. 


..& Columbus State Community College graduate with an associate’s degree in retail management? In addition to possessing a 
degree, this candidate has been awarded two certificates of merit from the Ohio Manutacturer Association. This condidate has a 


Help You 


and is responsible for orienta- 
tion, referral and placement of ap- 
plicants for 100.on-the-job 
training positions, 

Arther Sims joined the JOBS 
statf in November, 1992. As the 


ARTHER SIMS 


newest member of the team, he 
works diligently to develop posi- 
tions related to expertise 
demonstrated by applicants and 
has cultivated placement 
relationships with 10 major 


rN 


KEN CLARK 


employer in Franklin County. 
Ken Clark worked as a job 
developer in private industry 
before he signed on with the pro- 
gram over two years ago. Ken 
was instrumental in making 25 
placements with AmeriFlora ‘92. 


Special 


Training 


Provided 


The JOBS Center works 
closely with available com- 
munity resources to provide a 
comprehensive pool of training 
and education for participants. 

Through the JOBS Center 
participants access to the JOBS 
Student Retention Program (a 
collaborative effort with Colum- 
bus State Community College), 
Parents On The Move (in con- 
junction with The Ohio State 
University Hospitals, Columbus 
State Community College and 
the Private Industry Council), 
ONOW (apprenticeship training 
program for women), the 
"MOST" Program (funded 
through the Private Industry 
Council and the IBM Corpora- 


tion and administered by the 
Columbus Urban League), x 
tional Evaluation (provided by 
Lutheran Social Services of 
Central Ohio), F.A.C.E.S. (in con- 
junction with Columbus Public 
Schools), Education and Train- 
ing Services (provided by Colum- 
bus Public North Education 
Center, Eastland Vocational 
Career Center and Windsor Ter- 
race Housing Project), Office Oc- 
cupation§ Skills Training 
(provided by Columbus State 
Community College and Colum- 
bus Public North Education Cen- 
ter), ABLE and rehabilitation 
services (the Rehabilitation 
Commission). 


Did 


You 


KnOW......ccccccccccceces 


+ In 1992, the JOBS Center place 1,038 participants in jobs? 


* The 1992 job placements resulted in a conservative annualized 
welfare savings estimate of $5,833,961? 


* There are other economic benefits from employment of JOBS 
participants? (A projected annualized city income tax revenue 
was calculated for 612 employed persons based on the average 
wage. The average wage was $5:67 which equals a yearly 
income of $11,793.60. The City of Columbus income tax is 2%, 
which totals $235.87 in taxes per year. For 612 employed per- 
sons, the city income tax equals a projected $144,452 per year. 


“OASYS” at the JOBS Center: 


Demographic, occupational 
and other qualifying information 
for program participants is 
stored in the program, including 
employer locations, job descrip- 
tions, opening, job requirements, 
etc. Upon request, the computer 
reviews both participant and 
employer information and 
matches the right person with the 
right job! 


-.-Someone with four years of 
experience in the penta in- 
dustry as a cashier? This can- 
didate has been recognized for 
excellence in customer service 
and assisted in the training of 
new cashiers. This candidate 
would prefer to work in a large 
retail store that would offer an 
opportunity for advancement. 


The system is operated by 
Cynthia Ross, who was until last 
year, a JOBS Program participant 
herself! Originally assigned to 
the JOBS Center as a Community 
Work Experience Program par- 
ticipant, Cynthia has been in- 
volved with the computer's 
operation since its installation. 


Are You Looking i 


+. Someone with 13 years of 
experience in construction and 
carpentry? This candidate is 
looking to obtain a permanent 
position within the construc- 
tion industry that will offer 
health benefits for his family. 
This candidate is willing to 
work any hours or shifts and 
will relocate If necessary. 


CYNTHIA ROSS 
-.Computer operator 


--SOmeone who types 50 
words per minute and has ex- 
perience using WANG word 
processing equipment? This 
candidate enjoys a variety of 
clerical duties and has nine 
years of experience in office en- 
vironments. This candidate is 
seeking employment located 
je means of public transporta- 
tion. 


wealth of experience pertaining to inventory control and quality merchandising. This candidate has previous supervisory experience 


and would like to obtain a position which would utilize existing skills, 


Melvin Steward, owner of 
Steward's Foodmart & Deli in 
the Mt. Vernon Avenue Plaza, 
credits the JOBS Center's 
location on Mt. Vernon 
Avenue with an increase in 
business at his store during 
1992. 

Steward feels that the 
presence of the JOBS Center 
in the vicinity has created 
three major changes. First 
and foremost, long needed 
jobs which were lost many 
years ago, have returned. 


An increase in the number 


of patrons, both JOBS staff 
and participants have created 
a need for additional help by 
most businesses in the area. 
Second, according to 
Steward, JOBS participants 
who may otherwise not ven- 
ture into the area have helped 
overcome the stigma of 
danger by “spreading the 
word" that the Mt. Vernon 
area is a safe place to visit. 
Third, Steward relates, his 
personal hiring of two new 
employees during 1992 Is the 
direct result of the increase in 
both vehicular and 
pedestrian traffic in the area. 
Not only has daytime activity 


MELVIN STEWARD 
..business owner 


expanded, but it has en- 
hanced nightly business. 
“People draw people," says 
Steward. 

Reflecting on the area's at- 
mosphere prior to the JOBS 
Center, Steward says there 
was little circulation of 
people. He estimates an in- 
crease of 25 to 30 percent in 
vehicular traffic alone. 


JOBS At Work! 


Since November, 1992, 
Debbie Rivers has been 
employed as a secretary 
with the Franklin County 
Child Support Enforcement 
Agency. In her current posi- 
tion, she works for four 
agency investigators. She 
helps. the investigators lo- 


DEBBIE RIVERS 
.. benefitted from program 


cate missing fathers for 
child support collection, 
sorts requests to locate 
fathers, operates a com- 
puter match terminal and 
performs routine 
secretarial tasks. 

Debbie possesses an ex- 
tensive secretarial back- 
ground and credits the 
Franklin County JOBS Pro- 
gram with helping her ob- 
tain her current position. 

Debbie was required to 
participate in the JOBS Pro- 
gram ‘in July, 1992. After 
entering the program, 
JOBS staff provided inter- 
viewing, self-confidence 
and resume building assis- 
tance to Debbie, and Jobs 
Developer Mike Shearer 
reviewed Debbie's resume 
and located the job opening 
for her. Debbie interviewed 
for the position and was 
hired immediately! 

Debbie says that she 
likes her job and is grateful 
for all of the help provided 
by the JOBS staff. 


We’ll Call Again! 


The Community Shelter 
Board was one of the first 
employers to sign on with the 
JOBS Center nearly two 
years ago. The Board's mis- 
sion is to‘help homeless per- 
sons, and those at risk of 
becoming homeless through 
a network of sheltering and 
other emergency programs. 
According to Board Director 
Gail Gregory, staff at the 
Board must wholeheartedly 
take responsibillty for a 
variety of jobs, be self-reliant, 
flexible and caring in- 
dividuals. 

“Two years ago such a per- 
son joined our staff," said 
Gregory. According to 
Gregory, the fact that this 
staff member was a par- 
ticipant of the JOBS Center 
was both "important and im- 
material." "We, like any other 
business, need motivated, 


* 


self-reliant and caring staff 
members and we don't need 
to spend any unnecessary 
hours in interviewing and 
screening job candidates,” 
Gregory added. 

When an opening came up 
at the Shelter Board, Gregory 
contacted the JOBS Center. 
Gregory said that staff at the 
Center understood their 
needs and recommended the 
person currently in the posi- 
tion. Reports from the Shelter 
Board reflect that two years 
after her employment, the 
employee has made herself 
an extremely valuable 
employee and has earned a 
well-deserved promotion. 
According to Gregory, the 
Board “won't hesitate to con- 
tact the JOBS Center staff 
when we have another open- 
ing!" 


To access services or for information 


CALL 
614/251-6300 


and ask for one of theJob Developers 


~ an 


“ 
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The Call and Post 
Salutes | 
Equal Opportunity Day 


© 


-_ 

The University has a 
Proud History and 
Commitment to Equal 
Opportunity in Employment 


We Recognize that a Diverse Workforce is Our 
Greatest Asset! 


If you are looking for career opportunities with competitive pay 
and benefits, plus an outstanding potential for growth, we 
encourage you to consider employment options with The Ohio 
State University. 


Submit an application and resume to: 
Employment Services 
Lobby, Archer House 
2130 Neil Avenue 
614-292-9380 


Call the JobLine at 614-292-1212, for information on 
current openings 


Access our weekly openings using your computer and modem 
Data bits = 7, Stop bits = |, Parity = Even, Baud = 1200, 
2400, or 9600. Dial 614-228-2883. Upon entry, touch 
Control+C and enter when prompted: User ID = 
7001.1000 and Password = OSU 


The Ohiio State University is an Equal Opportunity, Affirmative 
Action Employer, Women, minorities, Vietnam-era veterans, 
disabled veterans and individuals with disabilities are encouraged 
to apply. 


Lumpkin as new Kiwanis President 


Mr. Clarence Lumpkin accepted 
the gavel as President of the newly 
chartered Kiwanis Club of Linden 
from David Gillespie, Governor of 
the Ohio District Kiwanis. The 
ceremony, held at Stan's Res- 
taurant, was altended by 89 
Kiwanians and five guests which 
represented every club in the 
central Ohio district 

Joining Mr, Lumpkin as officers 
are: Ms, Cassie Williams, 1st Vice 
President; Major Richard Hines, 
2nd Vice President; Rev. Sue Ellen 


Miller, secretary; and Mr. Kenneth 
Sebastian, treasurer, Serving on 
the board of directofs are: Mr, 
Maurice Hall, Mr, Charles Highland, 
Ms. Majeedah Martin, Mr. Walter 
McKinley and Mr, Terry Townes, 

The Kiwanis Club of Linden 
meets at Stan’s each Wednesday 
at 11:30 a.m, Featured speaker for 
the remaining week of October will 
be Mr. Charles Wolf of the Boy 
Scouts and Kiwanis Lt. Governor, 
Jay Green. 


Ford Foundation to 
award minority fellowships 


The National Research Council 
plans to award approximately 25 
Ford Foundation Postdoctoral Fel- 
lowships for Minorities in a program 
designed to provide opportunities 
for continued education and ex- 
perience in researcth- for Native 
American Indians, Alaskan Natives 
(Eskimo or Aleut), Black/African 
Americans, Mexican 
Americans/Chttanos, Native 
Pacific Islanders (Micronesians or 
Polynesians), and Puerto Ricans. 
Fellows will be selected from 
among scientists, engineers, and 
scholars in the humanities who 
show greatest promise of future 
achievement in academic research 
and scholarship in higher educa- 
tion 

In this. national competition 
sponsored by The Ford Founda- 
tion, citizens of the United States 
who are members of one of the 
designated minority groups, who 
are preparing for or already 
engaged in college or university 
teaching, and who hold the Ph.D, or 
Sc.D, degree may apply for a fel- 
lowship award of one year's dura- 
tron. 

Awards in the Ford Foundation 
Postdoctoral Fellowships for 
Minorities Program will be made in 
the behavioral and social sciences, 
humanities, engineering, mathe- 
matics, physical sciences, and 
biological sciences, or for interdis 


ciplinary programs composed of 
two or more eligible disciplines 
Awards will not be made in profes- 
sions such as medicine, law, social 
work, library science, and such 
areas aS business administration 
and management; fine arts and per= 
forming arts, health sciences, 
public health, home economics, 
speech pathology and audiology, 
personnel and guidance, and 
education 

Tenure of a fellowship provides 
postdoctoral research experience 
at an appropriate non-profit institu- 
tion of higher education or research 
of the fellow's choice. Appropriate 
institutions include universities, 
museums, libraries, government or 
national laboratories, privately 
sponsored non-profit institutes, 
government chartered non-profit 
research organizations, and 
centers for advanced study 

The deadline for submission ‘of 
applications is Jan. 7, 1994. The 
enclosed program announcement, 
which contains detailed information 
about the scope of the program and 
the terms of the awards, may be 
used to publicize the competition. 
All inquiries concerning application 
materials and program administra- 
tion should be addressed to the Fel- 
lowship Office, National Research 
Council, 2101 Constitution Ave., 
Washington, D.C. 20418. 


vide both. 


The first step to 
better opportunity 
IS better education. 


That's why Columbia Gas devotes so 
much energy to programs that provide 
educational opportunities. Like our 
Education 2000 Program in- which 
Columbia employees volunteer for 
tutoring in four partner schools and 
help encourage parental involvement. 
And the Chamber of Commerce's Adopt 
a-School Program, in which Columbia 
sponsors two inner-city schools. 
Opportunity is important. But edu 
cation is the key to making the most of 
it. Columbia Gas is proud to help pro 


COLUMBIAGAS 


Look to us for ideas and the energy to make them work 


An equal Opportunity employer. 


KIWANIS CLUB OF LINDEN - Clarence Lumpkin, left, accepted the 


responsibility of being the President of the Kiwanis Club of Linden. 
Lumpkin was given and gavel and certificate by David Gillespie, Governor 
of the Kiwanis Club, 


LIBRARY 


LANECO INC. 
Professional Housing Management 
1430 Collins Road 
Lancaster, Ohio 43130 


A PLACE CALLED HOME WHERE 
PEACEFUL CO-EXISTENCE IS FAIR HOUSING 


Columbus 
Castleton Gardens, elderly housing 


all utilities included 
..< planned activities 
.. East Lonsdale Road 


Chillicothe. 


sei eR numerous playgrou: 
(614) 744-1567 


Grove City 


induded 


* 


Melbourne Eastate, family 
. th’ Schoo! 


ee 


Little Brook Estates, ily housing 


. room facilities 
OOM ee Aig beside Harts Family Center 
a (614) 687-1664 


EQUAL HOUSING OPPORTUNITY 2a 


Bishop James A. Griffin and the agencies 
mf the diocese nou to ra 
partners with the community 
in orting equal opportunity 
in sbi atit, Be ai housing 
and human services 


Catholic Social Services 


a-multi-purpose agency which provides-a full range “of 
family <a from its central office at 197 E. Gay St. 
and its neighborhood centers. 


The Foundation of the Diocese 


building and holding in trust a permanent endowment to 
fund current and future educational, charitable and religious 
works of the church, 


Catholic Schools 


an 
"e'\ 
working in partnership with local communities to provide il \ 
quality, values-centered education through its elementary 
and high schools. whe 


Opnortunitij 
is the first step 
toward making 
dreams come true. 
We believe in 
building opportunity 
for all people. 


CORPORATION ‘ 


Building homes in central Ohio since 1952. 
Visit a Dominion Homes or Tradition Homes 
model center today. 


DOMINION 


pridrrn[_) 


The Catholic Diocese of Columbus 


This salute to equal opportunity ts sponsored by the three agancies listed above 


197 East Gay Street ° Columbus, Ohio 43215 ° (614) 241-2555 
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WHAT 


do you want from college? 


Experienced Professors? 
Career Preparation? 
Friends? Sports? Fun? 
Get going at 
Ohio Dominican College. 


@ More Than 30 Majors 

@ 400 Career-Building Courses P 
@ Flexible Scheduling With Day 
Evening & Weekend Classes 

for Students of All Ages 
Scholarships & Financial Aid 
NAIA Sports for Men & Women 
PATRIOTS Program for veterans 


Maximum Transfer Credit 


Average Class Size of 20 Students 


Where Knowledge 
Comes To Life 


1216 Sunbury Road = =" 
® ‘Columbus, Ohio 43219 


Franklin County 


Joins 


the Columbus Urban League & 
the Call and Post 


in support and pursuit of 


EQUAL OPPORTUNITY 
‘We Can Make A Difference’ 


Franklin County Board of Commissioners 


Jack Foulk Dorothy S. Teater Arlene Shoemaker 


Franklin County is an equal opportunity employer 
For information contact 

Janelle Mikusa, Personnel Administrator 

County Commissioners Office - 462-3322 
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She should have given up her scat. {USE eres) 
there was a law in Montgomery, Alabama, that said | 
It demanded that Rosa 
Parks aoe to the se the bus and let the white 
t — passenger sit in front. But Rosa Parks decided to stay 
put. And it took the Montgomery Police Department to move her. Yet that one 
decision, by one small woman, moved a nation. It started a bus boycott that 


grew into one of the most significant events of the Civil Rights Movement. And, 


in time, Mrs. Parks’ action became a symbol of courage and justice for 


M, 


Americans everywhere. 


Weibarie’ a ai 4, Val. 


NBA eata Salutes Rosa Parks and the decision she made. Though few of 


us are ever faced with a dilemma so large, sooner or later, we all have to 


choose whether or not to stand fast for what we believe. Rosa Parks knew what 


to do. And all of us are best for it. 


The right bank can make a difference. 


Business leader speaks 
at minority dinner 


Banking entrepreneur Dr, Emma C, 
Chappell spoke recently at the Pennsyl- 
vania Minority Business Development 
Association (PMBDA) Annual Dinner, 

Chappell--chairman, president and 
CEO of the United Bank of Philadelphia- 
-spoke on minority economic develop- 
ment for the future. 

During her speech at the PMBDA din- 
ner, Chappell used the United Bank of 
Philadelphia as a symbol! of minority 
economic development, stating, “With 
knowledge of the laws that govern busi- 
ness, organization and hard work, in- 
dividuals can capitalize on existing 
Opportunities and contributé to the 
growth of minority-owned businesses." 

While at Continental Bank in Philadel- 
phia, Chappell became the nation’s first 
African-American woman to be 
promoted to the position of vice president 
at a major commercial bank. As an active 
member of the Philadelphia community, 
Chappell realized the need for African- 
American representation in 
Pennsylvania's banking business, and 
so founded the United Bank of Philadel- 
phia on March 23, 1992, It is the first 


*“black-owned and controlled full-service 


commercial bank to be chartered in 
Philadelphia since 1923. 

To receive a charter, Chappell ap- 
pealed to the Philadelphia community, 
selling stock to first-time investors and 
churches, as well as other local and na- 
tional, eventually raising $6 million. The 
“Bank The People Built" was built. 

Within one year of existence, the 
United Bank of Philadelphia grew to 
serve more than 10,000 customers. Now 
with five branches and approximately 
$100 million in assets, United Bank is 
one of the five largest African-American- 
owned banks in the nation. 

With acquisitions made in July and 
August, United Bank now has two 
branches in Center City and one each in 
Mount Airy, North Philadelphia and 
Frankford. The bank is fulfilling its mis- 
sion to bring quality banking service to 
the neighborhoods and businesses in 
Philadelphia. 

Chappell stated, “With continued sup- 
port from investors and the communities, 
minority-owned businesses such as the 
United Bank of Philadelphia can truly 
flourish in this country." 

To continue this expansion into other 
Philadelphia neighborhoods and in the 
Delaware Valley area, United Bank of 
Philadelphia is raising additional capital 
with its second stock offering, which will 
end on Dec.31, 1993. With community 
and investor support, United Bank will 
continue. to be a leader in minority 
economic development. 


$5 million to fund 
Howard University project 


Howard University will lead an Alliance 
for Minority Participation Project funded 
in the amount of $5 million over the next 
five years by the National Science Foun- 
dation to increase the enrollment and 
retention of minority students in science, 
engineering and mathematics. dis- 
ciplines. 

Joining Howard in the project will be 
Morgan State University, University of the 
District of Columbia and Hampton 
University. The universities will provide 
academic enrichment experiences for 
undergraduate minority students who are 
under-represented in the science, en- 
gineering and mathematics areas. 

Additionally, the reach of the project 
will be broadened by linkages with other 
areas universities and community col- 
leges. 

More than 5.000 students are ex- 
pected to participate in the comprehen- 
sive, multidisciplinary project over the 
next five years. 

In particular, students will be invited to 
participate ina summer Math Bridge Pro- 
gram for pre-freshmen, summer in- 
Stitutes before their sophomore and 
junior years, and research traineeships 
and internships for juniors and seniors. 

Dr. Clarence Lee, dean of the Howard 
University College of Arts and Sciences: 
Dr. Eugene DeéLoatch, dean over the 
school of Engineering at Morgan State 
University; Dr. Robert Bonner, dean ofthe 
School of Pure and Applied Sciences at 
Hampton University; and Dr. Philip Brach, 
dean of the College of Physical Sciences, 
Engineering and Technology at the 
University of the District of Columbia, are 
co-project directors. 

The project is a part of a two-year-old 
effort by NSF to create Alliance for 
Minority Participation (AMP) projects 
across the country. In addition to Howard 
University, San Francisco State, New 
Mexico State and Chicago State univer- 
sities are lead institutions for.other allian- 
ces. 

The AMP project in Washington, Bal- 
timore and Hampton is unique in that it 
includes the Calculus Reform Project 
under the direction of Dr. Joshua Leslie 
at Howard University. The Calculus 
Reform Project was allocated additional 
funding in the amount of $300,000 for 
three years: 

The overall goal for NSF is to boost the 
number of minority recipients of 
bachelor's degrees in key scientific dis- 
ciplines from 13,000 to more than 50,000 
by the year 2000. The goal for the mid- 
Atlantic project headed by Howard is to 
increase the bachelor of science degree 
graduation rate in the region from the 
current rate of 615 per year to an annual 
rate of 1,500 per year by 1998. 
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Ohio Civil Rights Commission 
has 34-year history of 


E. THEOPHILUS CAVINESS 
..ocre chairman 


"The Ohio Givil Rights Commission 
(OCRC) has championed the cause of 
equal employment since its creation in 
1959, when the General Assembly 
passed Ohio's Fair Employment Prac- 
tices law ‘to prevent and eliminate the 
practice of discrimination in employment 
against persons because of their race, 
color, religion, national origin and 
ancestry’ and established OCRC to carry 
out its mandates," Rev. E. Theophilus 
faviness, OCRC Chairman, explained. 

“The establishment of OCRC as the 
administrative enforcement agency for 
the:laws prohibiting discrimination was 
the recognition by state government of its 
concern for equal treatment of all 
Ohioans and its acceptance of the state's 
responsibility as a guardian of the 
general welfare of the people of Ohio," 
he continued: "Ohio’stepped forward on 
the civil rights front before national civil 
rights legislation was passed. 

The initial expansion of OCRC's 
responsibilities happened in 1961, when 
the prohibiting of discrimination in places 
of public accommodations was added to 
state statute. Subsequent amendments 
from 1965 to 1992 added prohibiting dis- 
crimination in housing, credit, based 
upon sex, handicap or age, and against 


JOHN H. BURLEW II 
. mere member 


LAWRENCE BOLDEN 
-.0ere member 


the handicap by institutions of higher 
education to the state's eivilstights 
statute. The most recent amendment in 


promoting equal opportunity 


ss 


JOSEPH T. CARMICHAEL 
.«.0ere executive director 


if 


NIRMAL K. SINHA 
..ocre member 


1992 added prohibiting discrimination 
based on familial status (persons. with 
children) in housing 


GRACE RAMOS 
.«.0cre member 


“Ohio laws have been in response to 
federal as well as state driven initiatives 
and the nature or scope of the 
Commission's responsibilities have 
grown as the laws protecting an emerg- 
ing society were amended," Joseph T. 
Carmichael, OCRC Executive Director, 
said. 

For example, the federal Americans 
With Disabilities (ADA), which adds civil 
tights protection in the private sector for 
persons with disabilities, was signed by 
the President in 1990. "While OCRC has 
received charged of discrimination 
based upon handicap since 1976, the 
ADA extends our realm of jurisdictional 
responsibilities to enforcing the .Public 
Accommodations and Employment sec- 
tions of the Act," the Director explained 

Ohio Fair Housing statute coming into 
conformity with federal housing 
provisions is another example of legisla- 
tive. enactments impacting OCRC's 
responsibilities. "When the General as- 
sembly added familial status as a 
protected class under OCRC's jurisdic- 
tion, it made other amendments to our 


(See CIVIL/PAGE 31) 


Turner Construction breaks 
sground on "Affirmative Action" 


CLEVELAND--The Construction 
Management Training Course, offered 
by the City of Cleveland and Turner Con- 
struction Company, is reporting much 
success, including the joint venturing or 
subcontracting of 10,8000 contracts to 
minority and women-wowned busi- 
nesses (M/WBE) during the past ten 
years. 

The course, which recently celebrated 
its 25th year of existence, has been in- 
fluential in helping M/WBE firms to be- 
come more competitive by teaching 
different aspects of the construction busi- 
ness. 

Businesses such as the Ozanne Con- 
struction, Santa Fe Construction am M. 
Zuntinc., have participated in the cour- 
ses which have been credited with help- 
ing these businesses as well as over 100 
others, become larger and able to deal 
with more project on a higher scale. 

Lonnie Coleman of Coljon Construc- 
tion, participatedin the program in 1976, 
credits it for introducing the company to 
projects dealing with budgets over 
$10,000. 

"The experience we received on how 
to read contracts, scheduling and coor- 
dinating was very important to our com- 
pany," Coleman said, "Learning haw to 
do these things correctly saved us time 
and money, and in construction, saving 
money could mean the difference be- 
seg making a profit or experiencing a 
oss." 

The courses, which are held every 
year, begin during the end of March and 
run for 10 weeks, at a cost of $185. 

According to James Crosby, project 
director, the courses “always fill up.” 

“There is such a demand for construc- 
tion, Alot of people can swing a hammer 
but may not know about bonding, bidding 


TURNER CONSTRUCTION has awarded more than $4 billion in constracts to Women and Minority Disdavantage Business 


Enterprises. * 
or the business side of construction, 
Crosby said 


The program is always a high visibility 
affair, with Mayor Michael.R. White kick- 
ing off the program, along‘with speakers 
representing upcoming projects, Crosby 
said 

Topics such as project planning, 

rketing, subcontracting, the contract- 
ing relationship, engineering, account- 


\ 


ing, estimating and scheduling are of- 
fered, said Nathan Davis of Turner Con- 
struction Company. 

All of the courses are taught by people 
who work in the construction field, and is 
taught by. “life experience, not 
textbooks," Crosby said. 

Leroy Ozanne of Ozanne Construc- 
tion, who has taught marketing as it per- 
tains to smaller business for the past 15 


years, said he did so because "he was 
pleased to share the information." 

The program was started in 1969, in 
order to continue educating and growing 
minority and women-owned businesses, 
The classes were designed to increase 
participants’ technical and managerial 
skills in competing for construction con- 
tracts, said a Turner Construction Co. 


(See TURNER/Page 41) 
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National City, its management 
and board of directors, fully support 


Nation 


sity-- and our interdependence 
Our Unity day celebrations now are 


al City 


Support for educational initia- 
tives is strongly encouraged by Na- 


terns learn is through on the job 
experience. ‘ 


hundreds of new homes in the city 
since its inception in 1982, From 


Bank takes role in EEO: 


ness conference. The two banks 
received the program's Outstand- 


~~! 


“Equal Opportunity"-- whether the not only creating a better today, but tional City management, National National City’s commitment to January through August, NCCDC ing Advocate and Resource Award lis! 
Opportunity relates to employment, also a better tomorrow for us all." City Bank-and Ameritech recently equal opportunities" in all aspects committed to 11 neighborhood © in recognition of the work they have ‘ho 
housing, education, or economic Eight John Marshall High sponsored the Degas to Matisse oof life is illustrated further by its revitalization projects which will been dging with minority busi- Di 
development. At National City, \Schoo!l students were among the and-Ansel Adams exhibitions at the lending programs. National City produce 288 affordable housing nesses in the Cleveland and Akron Gri 
"Equal Opportunity’ is just that; 150 students from Cleveland's Cleveland Museum of Art-~and of Bank is aggressively investing in units in the city. areas, pu 
equal opportunity regardless of public and parochial schools invited course, “Teacher's Night"wasonof Cleveland's -neighborhoods, To help suppee NCCDC's hous- For example, National City hit 
race, regardless or gender--regard- to attend the kickoff breakfast and the special events planned. _ stimulating growth through equity ing projects and to make home Bank, Northeast sponsored the mm 
less period. share firsthand in the Unity Day “Teacher's Night" illustrated the investments and comprehensive ownership a reality for more First Annual Minority Enterprise at 

At its recent 34th annual celebration, John Marshall High bank's support of the cultural ex- loanprograms. The bank strivesto Clevelanders, the bank's retail Development Week celebration in 
Freedom Fund dinner, the School is National City Bank's perience objective stated in Sam- keep its finger on the pulse of the division created flexible, affordable Akron and was the sponsor of kn 
Cleveland Chaptef of the NACCP education partner-- a partnership mie Campbell Parrish's Vision 21 community by encouraging ongo- loan programs such as the Minority Business Opportunity Day. van 
honored. National City Bank with its that has grown strong over the plan. Over 400 Cleveland Public ing, two-way communication with Cleveland Housing Affordable National City Bank co-sponsored tio 
"Distinguished Service Award.” years. School teachers attended key community organizations and Mortgage Program (CHAMP) and the Cleveland MBCAP and mi 
National City Bank's strong commit- Since April, 1989, National City National City Bank is sponsoring leaders the Right Options loans, Low inter- Baldwin-Wallace College the 4 
ment to a work force and acom- Bank has been the corporate ~ a one-hour documentary centered National City demonstrates its est rates, flexible Gnderwriting Cleveland Economic Summit. wt 
munity that appreciates and values —_ partner of John Marshall, the city's on the Cleveland schools and commitment by encouraging and standards and low down payments These awards recognize the con- Of 
diversity was the primary reason largest high school, National City Vision 21, National City Bank un- supporting homeownership and as well as other innovative features tributions of both banks and the ser- 
the bank was selected for this works closely with school and derstands the need to restructure, small businesses through equity in- help Clevelanders to buy theirown vices rendered to MCAP and MCAP cri 
honor. together they evaluatewhat is reprioritize and recommit to the vestments in new and rehab hous- piece of the American dream clients which have benefitted. the 

National City has implemented needed to provide the best possible education process for our children- ing projects, affordable and flexible The At Home Loan is a clear minority community, , ec 
programs to ensure that equal learning environment -and has found a format that can mortgage options-and by seeking example of product thal was National City Bank is the lead tie 
employment opportunities exist for National City Bank has amentor- help spread the word and make ways to help small businesses in developed based oninputandfeed- bank of National City Corporation, Ee 
women and minority employees ship programin place, with43men- change possible the city to help themselves. back from community leaders. A a$30 billion diversified finacial ser- st 
and is dedicated to @liminating any “tors matched with more than 50 Since 1978, 21 minority college One very powerful means of below market fixed interest rate un- vices company headquartered in of 
inequalities in employment and ad- John Marshall students. The pro- students have spent their summers ~ deonstrates commitment to the secured loan was designed for Cleveland. National Gity Corpora- pr 
vancement policies in the work gram is designed to enhance the working for National City Bank, an community is through equity invest- home owners and renters needing — tion operates banks and other fina- pt 
place. National City Bank actively educational and life experiences of opportunity made possible through ments to create new housing, One to borrow $500 to $5,000 for home cial service subsidiaries principally its 
seeks to enhance the recruitment, the student particpants. National INROADS Northeast Ohio. IN- of the nation’s first bank-owned improvements and repairs. in Ohio, Kentucky and Indiana. Na- 
retention and development of City Bank retirees have tutored ROADS recruits talented minority community development corpora- The state's Minority Contractors tional Cily Corporation's Ohio th 
minorities and women. math students: trainers and outside youth and places them in_ tions, the National City Community Assistance Program (MCAP) banks include banks in Columbus, cr 

Programs include apilotmentor- consultants have conducted mainstream business and industry- Development Corp., (NCCDC) isa honored both National City Bank Dayton, Akron and Toledo. 
ing program in the retail banking professional days for faculty; the -preparing them for corporate and success story in its own right, and National City Bank, Northeast 
group supporting minorities and bank has donated computer equip- community leadership. While IN- providing investment capital to build at its. recent regional minority busi- . 
women in career development, a ment forclassroom use; and acom- ROADS provides training in com- 
targeted minority recruitment plan, puterized budgeting program was “munications, leadership and other 
an employee educational assis- designed for school officials areas geared toward professional 
tance program and a job posting development, much of what the in- 
program ; ——— ane! 

‘or the past two and a half years, 4 s 
National. City has been offering Stanley Building Company 
employees the opportunity to at- ; 
tend diversity training seminars. To d B H . 
date, more, that 350 officers and name ronze onoree ° 
managers of National City Bank = Gieveland--Stanley Building trades and suppliers on a variety of “ 
have attended a two-day "Manag- Company was namgd a Bronze ‘commercial and.governmental con- ~ 
ing Diversity in the Work Place" Honoree by the Minority Contrac- tracts including CMHA, City of Re 
workshop. tors and BusineSs Assistance Pro- Cleveland Community Develop- 

As National City Bank Chairman gram (MCBAP) for their ment and Cleveland Housing Net- . 
and CEO David A. Daberko stated outstanding efforts to support work. Jl : 
at the recent Unity Day celebration minority businesses in the greater The award was presented at the 
in Cleveland, “Perhaps the easiest Cieveland-area first Regional Minority Business - 
way to understand others and ap- Stanley Building Company, és- Conference held by MOBAP. titled : 
preciate others is through celebrat- tablished in 1959, and its as- "Your Success is Our Concern." = 
ing differences sociated companies, Larmco The conference was held at the - 

Mr. Daberko, who served as the Windows and Larmco Home Im- University Club in Cleveland and 4 
1993 Unity Day co-chairperson, €x- provements, have long been a sup- included MCBAP representatives : 
Drak peer pa tle coe hel porter of minority businesses inthe from the Cleveland, Akron and ; 
schools for our children to explore, SOR eo enecat nbriactor Stanley SUNG Sewn afee: EAST CLEVELAND Mayor Wallace Davis, left, Property Opportunities, Inc, President and CEO Tony Viola, ’ 
eppreciate, and celebrate our diver-  guilding has worked with minority center, congratulate another new home owner, Christina Porter, as Property Opportunities employee Ken 

wy Mason looks on. 
We Proudly Commend 
IBM Salutes THE URB. LEAGUE P Opvortuniti 
t ann OF Crd rope pportunities 
With A Dedication Of Creating t housi f 
p bos That W Vad restores housings for use 
arin ork Hav The complete restoration of the Property Opportunities, the lead- 
the Urban League ens Ips They ¢ al ¢ two family house located’at 1624 ing residential developerain 
a A Diff | Y Shared Elberon, scheduled for demolition Cleveland and East Cleveland,“is 
erence only weeks ago, was the sight of a making more home ownership pgs- 
i > | capt cutting ceremony and BBQ. ~~ i people i tse be 
ignitaries and quests included _ rebuilding homes t at are inne f 
of Greater Cleveland's Committments, Thus Bonding The Community! East Cleveland Mayor Wallace substantial restoration. Propétty 
Davis, Councilwoman Gladyss Wal- Opportunities is known for rapidly 
cott, Property Opportunities, Inc. completing all projects to exact 
’ , President and CEO Tony Viola and standards and providing special as- 
® first time Yeas owners OtisandRita _sistance'to first time home buyers. 
oS s Holloway and over 250 neighbors, 
Equal Opportunity Day alone obit 
‘ H k Gray of | 
vis & Son Landsca ae 
Son Landscaping) |. Gary Barrel & : 
The Urban Lea, ue of Drum Company | . 
rec levelan Extends t Wishes To ; 
WHITLEY/WHITLEY, INC. Best Wishes and Continued succes The Urban of my 
ARCHITECTS & PLANNERS rom Cleodland 
je ed 1101 fe) ae) 2308 2800 E.90th Street 721-9900 
20600 Chagrin Bivd. 
283-1330 
SS ee aM 
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Walter Blount is Vice President of 
Human Resources for The MetroHealth 
System, one of Northeast Ohio's inter- 
nationally acclaimed healthcare facili- 
ties. His background encompasses more 
than twodecadesas.a Human Resources 
een acer witha bachelor’s degree in 

Ith and Physical Education from 
Virginia State University and a master’s 
de from Case Western Reserve 


Ina wereld - 
filled with choices 
Walter Blount 


chooses 
Univers Organizational Develop MetroHealth. 


What draws an accomplished human resources professional — someone 
whose resume includes achievements in areas ranging from Industrial 
Relations and College Recruitment, to Manpower and Organizational Plan- 
ning and Human Resource Mana, it Information Systems — to a career 
at MetroHealth Medical Center? For Walter Blount, the answer lies in the f - 

mission of MetroHealth, and in the hearts of the MetroHealth staff: Sie 


The overall mission of MetroHealth is to provide healthcare z “ 
services at one level of care, not differentiating between a private = 
patient and an indigent patient. The people who make up our work force 

are very much committed to the one common theme of caring for humanity. 9 


We want our work force to reflect the overall communities that we serve, so we 
think it is a very appropriate action for us to make a concerted effort to recruit 
minorities to our team, whether it’s a physician, an RN, a physician extender or medical 
support staff, or in accounting or information systems or other general business functions. 
We need to have quality people to help us carry out our mission. 9 


is proud to be the recipient of the 


1993 Community:exyelopment 
Block Grant Program's 


Minority BusINEss 
ENTERPRISE AWARD 


~ 


In recognition of the City's sustained minority 
business enterprise performance and continued 
advancement of minority business participation in the 


Community Development 


Block Grant Program 
Presented October 21¥1993 


MetroHealth encourages career interest from minority candidates of 


all Openings occur most frequently among RNs, Physi- from the 
cal and Occupational pists, Pharmacists, Medical Billing and = Columbus Field Office of the 
Medical T , but we welcome resumes from healthcare S 


and business professionals in all disciplines. Plense send resume to: US. Department of Housing Urban Development 
Human Resources, MetroHealth Medical Center, 2500 MetroHealth 


Drive, Cleveland, OH 44109. We are an equal opportunity employer. 


The MetroHealth System 


1e il 

AVI 

(From Page 11) 

1965 housing law such as estab- 
ting & one-year filing deadline for 
using discrimination charges,” 
rector Carmichael said. Dis- 
mination charges in employment, 
blic accommodations, credit and 
jher education all have a six 
nth filing deadline from the date 
the alleged act. 

While OCRC is most widely 
own for receiving, investigating 
d ruling on charges of discrimina- 
n, it has several other legislative 
andates and duties under Section 
12 of the Ohio Revised Code 
ich affect the pursuit of equal 
portunity, including: 

* initiating investigations of dis- 
minatory practices; 

* preparing a comprehensive 
lucational program, in coopera- 
n with the State Department of 
jucation, for Ohio's public school 
adents and for all other residents 
the state, designed to eliminate 
ejudice, further good will and em- 
asize the origin of prejudice and 
harmful effects; 

* making periodic surveys as to 
e existence and effort of dis- 
mination; and 


* receiving affirmative action 
progress reports from city, county 
and state governmental agencies, 
institutions, boards and commis- 
sions and preparing an annual Af- 
firmative Action Summary Report 
for the General_Assembly. 

“From an initial state appropria- 
tion of $1,000, an administrative 
staff and five and regional offices in 
Cleveland and Cincinnati, we've 
grown to a state appropriation of 
$6.8 million during fiscal year 1993 
(July 1992-June 30, 1993), a 
statewide staff of approximately 
200 and regional offices in Akron, 
Columbus, Dayton and Toledo, in 
addition to Cleveland and Cincin- 
nati and satellite offices in Mid- 
dieton, Springfield and 
Youngstown," the Director said. 

“We've gone from receiving 160 
new charges of discrimination 
during our first year to 492 new 
charges our second year to 6,211 
new charges of discrimination last 
year,-an all-time record high in our 
34-year history," he added. 

“We find our numbers and 
growth alarming," Chairman Cavi- 
ness pointed out. "The steady in- 
crease in charges and in 
discrimination charges based upon 
sex, disability or age," he said. “Es- 
tablishing the satellite offices was in 
the interest of making the Commis- 


sion more easily accessible to the 
citizens of Ohio," he continued, 
“those offices generate additional 
charges as well.” 

“Although we are witnessing in- 
creases in the number of new char- 
ges filed with us and expanding 
enforcement or jurisdictional 
reepelsn our budget and 
staff size has remained fairly con- 
sistent these past few years," Direc- 
tor Carmichael said. “All state 
agencies are required to do more 
with less," he added,” for the Civil 
Rights Commission, however, our 
particular challenge is to do more 
with less yet continue to meet the 
deadlines for processing and ruling 
on discrimination charges estab- 
lished by law." 

"The Commission has adopted 
Governor Voinovich's direction that 
state government become more 
proactive," Chairman Caviness 
said. In line with that commitment, 
the Chairman said the Commission 
takes a multi-faceted approach to 
addressing the issues of dis- 
crimination. 

“All of the regional directors and 
several members of the Central Of- 
fice management staff are available 
for speaking engagements and for 
facilitating training workshops or 
seminars," Director Carmichael 
said. He noted that OCRC had 
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PPLY, INC. 
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trained the Governor's Cabinet and 
the majority of state government 
staff in sexual harassment and the 
ADA. ; 

OCRC staff had facilitated train- 
ing programs for private sector 
employees; by 

labor and trade unions; high 
school, college and university per- 
sonnel or students; civil rights, civic 
and professional organizations; 
correction institution personnel; at- 
torneys; public transit workers; 
health care system employees; 
human resources personnel and 
tenant/housing groups. 

Holding its business meeting 
around the state gives Ohioans op- 
portunity to meet the staff and-gain 
a better understanding of OCRC's 
processes and procedures. "We've 
met in all of Ohio's major 
metropolitan cities, in addition to 
going to Youngstown, Springfield 
and Middletown to establish satel- 
lite offices and to Portsmouth, 
where we held a public forum in 
response to a request by the local 
Officials," Caviness said 

Another dimension of the 
Commission's outreach activities is 
the dissemination of OCRC litera- 
ture and brochures. "Our most fre- 
avert requests are for the Fair 

mployment Practices poster, our 
General Guide, which describes the 
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procedures for filing a charge and 
what happens once a charge is 
filed, and for our. brochures on 
sexual harassment, housing or age 
discrimination," Director Car- 
michael said. The Commission also 
has brochures on questioning ap- 
plicants for employment, pregnan- 
cy discrimination, the laws 
prohibiting discrimination and a 
variety of films available by request. 

The annual statewide con- 
ference in the fall focuses on par- 
ticular civil rights issues, This year's 
conference,” Teaching To Our Dif- 
ference... A Practical Approach To 
Multi-Cultural Education," Con- 
centrated in training Ohio's 
educators on the various aspects of 
multi-cultural education. "We. intro- 
duced our Valuing Diversity: 
Learning and Living Together 
course of study for students in 
grades kindergarten through 
twelve," Director Carmichael said. 

“Substantial efforts is put in the 
education part of our outreach ac- 
tivities," he continued, “from: train- 
ing programs for adults to 
particularly working with children 
and young people who must learn 
how to live in a diverse society." 
OCRC's course of study has 
specific vocabulary, human rela- 
tions, rights and responsibilities 
goals and objectives for each 


grade. Teachers can incorporate 
the course outline, objectives, bibli- 
ography and resource guide within 
their own class schedule. 

The Commission's Central Of- 
fice and Columbus Regional Office 
staff have gotten involved on the 
loca! level by adopting East Gate 
Elementary School a couple of 
years ago. Staff participation 
ranged from volunteering for tutor- 
ing, special events ad teacher 
classroom services to donating 
monies for books or food and cloth- 
ing for the holidays. 

"Our Commissioners, also help 
with outreach through speaking 
engagements and representing the 
Commission at national civil rights 
conferences or activities," Director 
Carmichael noted. Commissioners 
are appointed to staggered five 
year terms by the Governor with the 
consent of the Senate. They must 
regularly to rule on the recommen- 
dations from staff regarding the 
deposition of the charges of dis- 
erimination: 

In addition of Chairman Cavi- 
ness, whose home city is 
Cleveland, the remaining OCRC 
Commissioners and their home 
cities are: Lawfence Bolden, 
Columbus; John Burlew til, Cincin- 
nati; Grace Ramos Beavercreek; 
and Nirmal K. Sinha, Columbus. 
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BP supports minority engineer students 


engineering faculty programs, com- and spends significant amount ‘of 
her personal time supporting the 


CLEVELAND.--Always in need of 
good. engineers, BP” supports 
programs that encourage students 
to go into the field. Minority stu- 
dents typically are exposed less 
often to opportunities in engineer- 
ing. Seeing this largely untapped 
pool of talent, BP launched its 
Minorities Engineering Program in 
1991 partnership with Florida A&M, 
North Carolina A&T, Ohio State and 


Tuskegee universities. In addition 
to awarding undergraduate 
scholarships, BP pledged $350,000 
over five years to each school, This 
is a total investment of $1.5 million, 

BP executives and recruiters 
visit the campuses to advise stu- 
dents about corporate life and 
career paths. The company also 
provides internships at its facilities. 
MEP funds support study groups, 


puter-aided instruction centers and 
other programs and tools that boost 
minority retention.rates in the field 
of engineering. 

Gladys Declouet, BP Oil, Sr. Dis- 
trict Manager, is one of four BP 
employees who are the school 
liaison/coortinators. She main- 
tains contact with) Tuskegee In- 
stitute and its scholarship recipients 


MEP program. 


Turner 


(From Page: 11) 


spokesperson. 

According to Hilton Smith, cor- 
porate vice president Turner Con- 
struction, the courses have 
managed to last so long and will 
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Cuyahoga County Means Business! 


This Year the County Will Spend More 
Than $240 Million for Goods & Services. 


Become certified with the County asa Minority or Women’s Business Enterprise. For more 
information, contact the Board of County Commissioners’ Office of Equal Opportunity 
216-443-7230, 


Fund. 


Commissioners: 
Mary ©. Boyle 
Timothy E Hagan 
James M: Petry 


COUNTY OF 
CUYAHOGA 


Douglas R. Peck, Director 
112 Hamilton Avenue, Cleveland, Ohio 44114 
Member, Greater Cleveland Joint Certification Program 


MORE THAN 5,000 PERSONS have graduated 
these persons have worked with Turner since completed the course. 


Like ripples 
Ina pond. — 


It takes a total commitment to quality service from 2,500 East 
Ohio Gas employees — men and women from many different 
walks of life — to meet the energy needs of our customers. 


YVONNE POINTER, liaison for the Attorney General's oftice (right 


presents Hilton Smith, vice president and corporate director of EEO, 


Turner (left) with a proc! 
affirmative action anniversary. 


continue to be offered because of 
the commitment of Turner Con- 
struction to the minority Community, 
the tenacity of the minority business 
community in Cleveland, and "it's 
good business to do business with 
minority business." 

As for the future of the courses 
and other ‘affirmative action 
programs, Smith said Turner Con- 
struction will continue to assist in 


But we do more than deliver safe, reliable, clean-burning natural 
gas. Like ripples in a pond, our daily performance affects the 
quality of life for over 1 million customers and their neighbors. 


Each business day, EOG helps to strengthen the communities 


* Helping industries apply new natural gas technologies. 
* Working alongside businesses and industries to keep them 


* Working with educators, local community groups, government 
and safety officials. d 

+ Supporting local neighborhood projects and contributing to 
civic and cultural efforts through the East Ohio Gas Company 


We are proud to help create equal opportunities for all. Together, 
we can make a difference. 


The sunshine logo, The Sunshine People, and CNG are regestered marks. 


Jamation from the state of Ohio for the firm's 25th 


the development of minority firms to 
the point where they will be able to 
build some of the larger projects in 
Cleveland themselves. ' 

Since the inception of the affirm- 
ative action programs, Turner Coh- 
struction has received over 100 
awards, including the "National As- 
sociation of Minority Contractors 
Major Corporation of the Year" 
award. 


from Turner’s Construction Management Program. One-third of 
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/ELAND MAYOR Michael White shakes hands with Marc A. 
nski, chairman of Third Federal Savings in Cleveland, following 
ndbreaking ceremonies for an addition to the headquarters to be 
tructed at 7007 Broadway Ave., in Cleveland’s Slavic Village. Mrs. 
me Stefanski, whose husband, Ben Stefanski, founded the company 
ame area 55 years ago, looks on. 
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Third Federal to build $4 million addition at Broadway site 


Third Federal Savings and Loan 
Association of Cleveland has 
begun construction of a $4.1 million 
expansion of its headquarters and 
main office located at 7007 Broad- 
way Ave. in Cleveland's Slavic Vil- 
lage neighborhood. 


At ceremonies accompanying 
the groundbreaking, attended by 
Cleveland Mayor Michael White, 
Councilman Edward Rybka and 
company officials, Third Federal 
Chairman and Chief Executeve Of- 
ficer, Marc Stefanski, said that busi- 
ness growth and an expanding 
workforce necessitated larger 
facilities. 


“We've addad a number of new 
associates over the last few years 
to keep pace with our volume of 
business, and we've simply run out 
of room," Stefanski stated. This ad- 
dition to our existing headquarters 
should accomodate our needs for 
the forseeable’ future.” Stefanski 
anticipates that as many as 300 
Third Federal associates will even- 


If you’re a low-to-moderate income family, 
we can help finance your dream home. 


The people at Security Federal believe that everyone deserves 
the chance to buy a home.‘So we've set aside a pool of affordable 
mortgage funds for qualified families of low and moderate income. 

To be eligible, you must meet our normal lending requirements, 
and the property must be a one- or two-family home that is occupied by 
the owner. Maximum home loan is $50,000; and a down payment is 
required. Your income must be below certain federal guidelines. 

For more information and a brochure, call Bill Fisher at our 


downtown office, 861-7165. 


=" Security Federal 


SAVINGS AND LOAN ASSOCIATION 
1112 Euclid Avenue * Phone 861-7165 
Since 1916—Building the American Dream 


INSURED 


tually be located at the Broadway 
facility 


Regarding Third Federal's 
decision to invest in its current 
headquarters, spurning oppor- 
tunities to locate elsewhere in the 
city's suburbs, Stefanski stated 
that, "This is our home. My father 
started Third Federal in this neigh- 
borhood in 1938, and we've grown 
up here. | saw no reason to consider 
any other alternative." 


"We are deeply commited to the 
City of Cleveland and as the city’s 
largest provider of Conventional 
mortgage loans, we obviously want 
to see its neighborhoods flourish." 
he added. 


When complete, the project will 
add approximately 30,000 square 
feet to the Association's existing 
facility. The project is being 
financed entirely by Third Federal, 
without the use of any public assis- 
tance or incentives. It represents 
one of the most significant business 


investments in the Broadway neigh- 
borhood in more than a decade, 


The headquarters expansion will 
take place on land already owned 
by Third Federal and the new facility 
will house various: headquarters 
support functions, including new 
facilities for associate training and 
éducation. 


In 1992, the Association pur- 
chased the former Sunar Hauser- 
man Co. headquarters building at 
1-77 and Grant Avenue, less than 
two miles from the Broadway head- 
quarters. That facility now houses 
150 workers involved in operations 
not directly related to the service of 
Third Federal customers. 


Since 1987, when Third 
Federal's Board of Directors 
elected Marc Stefanski to succeed 
his father and Third Federal 
founder, Ben S. Stefanski, the or- 
ganization has maintained arate of 
notable growth. Assets have in- 
creased from $1.9 billion to more 
than $9 billion while the 


Association's long time reputation 
for strength, stability and safety has 
remained intact, Third Federal’s 
core capital has, in fact, outpaced 
it's growth assets. Core capital now 
exceeds $430 million and Third's 
assets to core capital ratio stands at 
more than 11%, far exceeding cur- 
rent federal requirements, 


Third Federal Savings, founded 
in 1938 by Ben-S, Stefanski Sr., is 
one of Ohio's largest savings in- 
stitutions, and specializes in the 
provision “of conventional home 
mortgage loans in Northeast Ohio. 
In 1992, Third Federal originated 
nearly 10,000 home mortgages, all 
in the Northeasigphio area. In addi- 
tion, the Association serves more 
than half-a-million savings cus- 
tomers with 23 offices including 
recently opened branches in Euclid, 
Ohio and South Euclid, Ohio. 


CLEVELAND MUNICIPAL COURT 


Proudly Salutes 


EQUAL OPPORTUNITY DAY 
“Managing Diversity For The 21st Century”’ 


Charles W. Fleming 


Presiding & Administrative Judge 


Jiidge Ronald B. Adrine 
Judge Salvatore R. Calandra 
Judge C. Ellen Connally 
Judge Colleen C. Cooney 
Judge William H. Corrigan 
Judge Mabel M. Jasper 


Justice Center 
1200 Ontario Street 
Cleveland, Ohio 44113 
(216) 664-4701 


“Education is our most 
| | highly recommended 


Judge Larry A, Jones 
Judge Edward F. Katalinas 
Judge Ralph J: Perk 

Judge S. Strickland Saffold 
Judge Carl B. Stokes 
Judge George W. Trumbo 


= ——s 


FE PE 


— =a 


BEM games yor 4 = rae 


| PAGE ovine ALL AND PUS1/THURSDAY,NOVEMBEK 15,1993 


vr 


— 


f (7) mms 
OSA a ald 


TD 


OO ee ee 


Get To All Your Holiday 
Shopping For Just A Dollar! 


RTA is reducing weekend fares to just one 
dollar every Saturday and Sunday, November 
21 - January 2. Enjoy holiday shopping (and 
gift exchanging) without the hassle and 
expense of driving. It’s RTA’s giff fo you for a 
happy, “easy-riding” holiday season. For 
more information, call 621-9500. 


FREE BONUS: RIDE THE CENTER CITY LOOP BUS FREE WITH TRANSFER, 
ON ALL PRE-HOLIDAY SATURDAY’S BEGINNING NOVEMBER 27TH 


GREATER CLEVELAND 
REGIONAL TRANSIT AUTHORITY | 


A: Society’ we've built our business 
around the financial needs of diverse indi- 


viduals and customers. Just as important, 
we built it with the strength of diverse 
people. 

We at Society believe that everyone 
loses if denied the opportunity to contri- 
bute as an individual. Our bank. Our cus- 
tomers. Our communities. Our nation. 


The only things that are black or 
white about ambition and ability 
are the words on a page. 


Because of these strong beliefs, 
Society has become the first bank in the 
Midwest to receive the prestigious Exem- 
plary Voluntary Efforts Award, EVE, 
from the U.S. Department of Labor. This 
national award recognizes our many pro- 


grams aimed at advancing African Ameri- 
cans, females and other minorities, as well 
as those that support families and our 
communities. 
We're proud of our accomplishments 
so far. And we know that morecan be done, 
That's why we look beyond a person’s 
race or sex, or age or religion or handicap. 
Because when you nurture and support 
ambition, talent and ability, you bring out 
the best in everyone, 
And all of us are better for it. 


Where to OTOW. 


Jordan receives ADL honor 
for civil rights leadership 


NEW YORK -- “Black people 


. and Jewish people have much in 


common -- we have walked a com- 
mon road together,” said Barbara 
C. Jordan, former U.S. con- 
gresswoman and civil rights leader, 
in accepting the Anti-Defamation 
League's (ADL) Joseph Prize for 
Human Rights. * 

‘Blacks and Jews have died 
together, fought together and 
celebrated together so that all 
Americans -- black and white, 
Jewish and Protestant, African and 
Israeli -- can live and work together 
in this country as Americans.” Jor- 
dan made her remarks at a Detroit 
luncheon in her honor held in con- 
junction with the fall meeting of the 
ADL National Executive Commit- 
tee, its highest policy-making 
board, 

In her speech, Jordan sharply 
criticized the religious right, saying, 
“Theirs is the politics of exclusion, 
not inclusion. They separate; they 
divide. They pit one citizen against 
another, They do everything except 


heal.” She continued. “Today we 
are all targets -- and that includes 
you as Jewish Americans and me 
as a Black American,” 

Commenting on ADL's 80th an- 
niversary, Jordan said, “Many or- 
ganizations, many causes have 
come and gone in those eight 
decades, but you are still alive, still 
vibrant and still very much in the 
thick of things.” She praised ADL, 
observing that, “It is you who have 
become the defenders of fun- 
damental American values. You 
champion the diversity of America. 
You understand why there is an 
America -- acountry that belongs to 
each and every one of us, whether 
black or Jewish or conservative or 
liberal,” 

The Joseph Prize was estab- 
lished by ADL honorary national 
chairman, Burton.M. Joseph, and 
his sister, Betty Greenberg, to 
recognize individuals whose life's 
work has been focused on the im- 
provement of human relations and 
the preservation or growth of 


TONY WILLIS REAL ESTATE 


APPRAISAL 


26111 


SERVICES 


Bruch Ave., Suite 315 


Member Of National Board Of Directors Of 


The National Association 


Of Review Appraisers... 


CONGRATULATES 
THE URBAN LEAGUE'S 


COMMITMENT TO 
EQUAL OPPORTUNITY! 


human rights. It was last presented 
in 1989 to Germany's President 
Richard Von Weizsacker. Other 
recipients include Andre D. Sak- 
harov, Anatoly Shcharansky and 
George P, Shultz. 

“We have honored Barbara Jor- 
dan for her enormous courage and 
leadership in the civil rights move- 
ment. She has eafned her place in 
the history. of race relations in 
America as the voice of reason,” 
said Melvin Salberg, ADL national 
chairman. “She believes deeply 
that the struggle for civil rights and 
equality should be fought in the 
courts and through the political 
process not with violence.” The - 
award was presented by Ambas- . 
sador Geri Joseph in behalf of her : 
husband, Burton, an honorary na- - 
tional chairman, and the League. 

Now a professor at the Univer- | 
sity of Texas Lyndon B. Johnson 
School of Public Affairs, Jordan in 
1966 became the first African- 
American woman to be elected to 
the Texas Senate and in 1972, the 
fitst to be elected to the U.S, Con- 
gress from a southern state. She 
served on the House Judiciary 
Committee and gained national 
prominence during the Watergate 
hearings. In 1976, she was invited 
to deliver the keynote address at 
the Democratic National Conven- 
tion, the first African-American and 
woman to do so. In addition to 
teaching and lecturing, she serves 
as special counsel on ethics, 
named to that post in 1991 by 
Texas Governor Ann Richards. ; 

Jordan, who recently was in- 
ducted into the African-American , 
Hall of Fame, is the recipient “of 
numerous awards. She was 
elected to the Texas Womens Hall 
of Fame and was vote “Best Living _ 
Orator” by the International Plat- 
form Association. 

ADL,’ founded in 1913, is the 
world’s leading organization fight- 
ing anti-Semitism through 
programs and services that 
counteract hatred, prejudice and 
bigotry. 


Tony Willis, is an international ond notional real estate appraisal instructor thot 
eee are ee 
ond owner of TONY WILLIS REAL ESTATE TRAINING SCHOOL This is the only real 
estate school in the state ‘of Ohio that currently offers experience and training 


for individuals inspiring to become professional real estate appraiser. 


289-2011 


Cleveland's Office of Equal Opportunity 
supports minority business. 


owned en business 
the Greater Cleveland market. OEO's goals include: 


Identifying procurement opportunities and 
accessible market 


Providing management and technical assistance 


Helping to identify business financial 
resources 


The O£O administers three separate programs 
cored to address the special needs of MBEs and 
$, 


MINORITY BUSINESS ENTERPRISE (MBE): This program 
offers pre and post bid c and provides for 
general business information. It 

certification, affirmative ; 
pre and post Board of Control 
primary to administer 

Chapter 187 of the Codified Ordinance of the City of 
Cleveland. 


FEMALE BUSINESS ENTERPRISE (FBE): This one-stop, 
total-service center provides comprehensive 
assistance to women business owners and assists 
certified FBEs in procuring contracts. Other services 
include assessment of business needs and success 


potential, advice on purchasing, and 
contract procedures, financial and planning. 
identifying joint venture possibilities and business 

- referrals and counseling. 


THE MINORITY BUSINESS DEVELOPMENT CENTER 
(MBDC); Funded by the-U.S. Department of 
Commerce, and managed by the City of 
Cleveland, MBDC promotes the creation and 
expansion of minority-owned firs. Priority is given to 
providing nx it and technical assistance in 
the areas of finance (je. accounting, bonding and 
loan packaging, etc.), planning marketing. In 
fering business t 


OFFICE OF EQUAL OPPORTUNITY 


bidding ‘ 
publishes a listing of procurement opportunities and mea bus 
a directory isting all certified minority and femole OFFICE OF EQUAL OPPORTUNITY 
owned businesses. "66-8182 
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Cleveland Electric Illuminat- 
Ipany recently announced it 
ched a tentative agreement 
ntech Energy, Inc. of San 
CA, on a project that would 
e 150 megawatts of electric 
as well as create dozens of 
ction jobs: 

ar the agreement, Pentech 
construct a 100 MW gas 
tion generator at the plant 
isé an underutilized steam 
to.generate another 50 MW. 
tative agreement must still 
ized and is contingent upon 
N obtaining an agreement 
lird party to purchase power 


hts luncheon 
onor 

‘inson, 
>dlander 


am Friedlander and 
and Robinson will receive 
ve Achievement Awards 
he National AllianceAgainst 
& Political Repression’s 20th 
rsary Human Rights Awards 
on. The luncheon will be 
inday, November 21 from 12 
0 3:30 p.m. at the Loews 
1 New York City. 
inson, who recently retired 
retary-treasurer of District 
ed Auto Workers, is a long 
ader in the civil rights and 
arthied movements. A key 
rer of the 1963 March on 
ygton, Robinson is also a 
r of the Coalition of Black 
Unionists and served as its 
il vice-president. 
ndlander served in the New 
ity Council from 1973-1991. 
; a long time champion of 
s' rights, senior citizens and 
ious ethnic communities she 
sented. She created and 
{ the New York City Council 
ittee on Women. Friedlander 
Robinson. are previous 
nts of the NAARPR Human 
Award, 
this year's luncheon the 
PR will be presenting its 
1 Rights Award to Shirley Al- 
executive vice president of 
371 Social Service 
syees Union, American 
ation of State, County and 
sipal Employees District 
il 37; the Hon. Una Clarke, 
York City Councilmember,; 
ev. Lucius Walker, executive 
yr of the Interreligious Foun- 
for Community Organization 
) and a founder of Pastors for 


cets are $45.00 per person 
450 per table of ten. People 
couraged to purchase their 
by November 15. For tickets 
‘ more information call the 
PR at (212) 406-3330 and 
wr the luncheon coordinator. 
pews Hotel is located at Lex- 
Avenue and 51st Street in 
attan. 

2 proceeds of the event will 
the NAARPR's work to help 
olice crimes; to stop racist, 
Semitic and other hate 
ated violence; defend labor 
- and to free victims of the 
SOINTELPRO frameups from 
970s in addition to other vic- 
yf racist and political repres- 


e National Alliance Against 
st & Political Repression, 
ed in 1973, is the only nation- 
multi-racial, multi-national 
on with the sole purpose of 
izing united, mass struggle 
st repression 
evious NAARPR awards 
ents include: Nelson Man- 
former Rep. George Crockett; 
ingham, Alabama Mayor 
rd Arrington, Jr.; New York 
Aayor David Dinkins; Manhat- 
orough President Ruth Mes- 
r’ Charles Ensley, president of 
| Service Employees Union 
371; Bettye Roberts, presi- 
of District Council 1707, 
‘ican Federation of State, 
ty and Municipal Employees; 
ood Burns, dean of the CUNY 
school at Queens; Stanley Hill, 
itive director of District Coun- 
7 AFSCME; Dennis Rivera, 
dent of Local 1199 - Drug, 
ital & Health Care Employees 
1; James Butler, president of 
| 420 AFSCME; Juan Gon- 
, Daily News columnist; and 
aret Fung, executive director 
ie Asian American Legal 
nse and Education Fund. 
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The project is expected to cost 
approximately -$80 million, 

Centerior Energy Chairman 
Robert J. Farling said he is en- 
thusiastic about the pending agree- 
ment, “One of our corporate 
Strategic objectives is to add sig- 
nificant annual revenues and this 
project. allows Centerior to take a 
step toward meeting that objective: 
“What's more, the electrT€ utility in- 
dustry is being. challenged by 
deregulation and intense competi- 


BEST WISHES 
AND CONTINUED SUCCESS TO 
THE URBAN LEAGUE OF-GREATER CLEVELAND 


KIDO’S PRESCHOOL ENRICHMENT CENTERS 


14220 Harvard Avenue.. 
2800 East 116th Street. 


10415 Lorain Avenue 
(216) 251-1331 


The Gee Clad Un Le 


SOLAR UNIVERSAL 
TECHNOLOGIES, INC. 


13308 Euclid Avenue * Cleveland, Ohio 44112 
Emi Remediat 

C. Milton Kates (216) 851-3817 

President FAX (216) 851-7827 


POWER LIFT 


tion. Projects such as this are help- 
ing Centerior Energy meet those 
challenges."» 

Construction would begin in 
1995 and be completed in’ 1997. 
During that period, Pentech would 
employ up to 150 persons on the 
project. It is anticipated that CEI 
would operate the units for Pen- 
tech, which might create additional 
CEI jobs. 


Engineers, 


CONGRATULATIONS 


Urban League On 
Equal Opportunity Day 


POLYTECH 


encourage reading 


Pentech Energy, Inc, is a 
minority-owned company engaged 
in the development of cogeneration 
and independent generation plants. 
Pentech was active in the power 
generation field between 1984 anu 
1989, In 1989. Pentech Energy 
spurLoff into a privately held com- 
pany. 

The Pentech management team 
has completed eight independent 
power projects throughout the 


Architects, 


Construction Managers 


1744 Payne Avenue 
Cleveland, Ohio 44114 
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EI reaches agreement with Pentech Energy 


country with an additional 430 MW 
under development. 

"We are excited about having the 
opportunity to work jointly with + 
Centerior Energy on the Avon Lake 
project. Pentech is committed to 
creating a new, long-term reliable 
source of cleaner power for north- 
eastern Ohio," said Jerome Foster, 
president and CEO, Pentech Ener- 


gy, Inc. 


University Home Care Services 


Independence, Ohio-based 
Centerior Engery is the parent com-~ 
pany of The Toledo Edison Com- 
pany as well as CEI. Together, they, 
serve the energy needs of over one: 
million customers in norther Ohio. 
The company has assets of over 
$12 billion and annual sales of over, 
$2,4 billion. ' 


4901 Galaxy Parkway - Suite L 
Warrensville Hgts., OH 44128 
(216) 360-7530 


Cleveland. 


Discover University Home Care Services, 
specializing in excellence in home health 
care. We serve Cuyahoga, Lake, Geauga, 
Summit, Ashtabula and other surround- 
ing counties. We offer challenging oppor- 
tunities for you to use all your nursing 
skills and education to assess, educate 
and treat patients in their homes. We are 
An affiliate of University Hospitals of 


We are an Equal Opportunity Employer 


MIKE BOYD 
Head Basketball Coach 
Cleveland State University 


ays revesent t 


The Dluminating Company 


ree 


Lie a book. Read it. There are no short cuts to success in sports or in 
the classroom. In order to succeed, to keep pace with tough competition, you 
have.to stay in school and learn. Developing muscles is fine, but developing 
your mind is better. Think of the doors you'll open to a new craft, skill 
or hobby. 
Most of all, books will help you find a career, Everyone can pitch in to 
just as The Hluminating Company has done in its 
partnership with Glenville High School, Parents, teachers, coaches, pastors, 
moms, dads, brothers and sisters can memtéimeswaBwel, tutor or otherwise 
encourage the power of reading. Books can lift you to all- 
Read, Learn, Earn. 


] 


The Emengy Minkers. 


A Cortenor Erangy Company 


« 


star status 
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AN EQUAL OPPORTUNITY BEGINS WITH 
AN EQUAL EDUCATION. 


At BP, we're making a major effort to help minority 
education. With programs designed to keep junior 
high students in school, with university scholarships 
for minority engineering students, and educational 
grants to heip increase the number of minority Ph.D. 
candidates in math and science. Around the country, 
BP is working to promote the cause of equal oppor- 


tunity. Because we believe in all people being equal. 
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GM vice president 
to keynote 
UL’s EOD luncheon 


CLEVELAND -- Roy S. Roberts, 
General Motors vice president and 
general manager of GMC Truck Division, 
Pontiac, Michigan, will be the keynote 
speaker at the Urban Leaque of Greater 
Cleveland's 1993 Equal Opportunity Day 


Luncheon on Friday, November 19. The | 


event will be held at Stouffer Tower City 
Plaza Hotel at noon. Tickets are at $50 
and $75 levels. 

The Urban League's Equal Oppor- 
tunity Day observance annually focuses 
public attention on the cause of equal 
opportunity. It also honors local corpora- 
tions and individuals who have cham- 
pioned the cause of equal rights and 
equal opportunity in the Greater 
Cleveland area. 

Mr. Roberts, who has the distinction of 
holding the highest position ever held by 
an African-American at General Motors, 
began his career there in 1977. He holds 
several honorary doctorates and in 1989 
was a recipient’of the American Success 
Award, which was presented by then U.S. 
president George Bush in the White 
House Rose Garden. Mr. Roberts serves 
on the board of directors of the National 
Urban League, National 4-H Congress, 
Morehouse School of Medicine and the 
Boys and Girls Clubs of Southeastern 
Michigan. He was recently appointed to 
the board of directors for the Sante Fe 
Pacific Railroad Corporation and he ser- 
ves on the national board of directors and 
executive committee for the Boy Scouts 
of America. 

Myron Robinson, president and CEO 
of the Urban League of Greater 
Cleveland, said: “Our Equal Opportunity 
Day luncheon is a very important event 
for us because it allows us to celebrate 
equal rights successes, while at the same 
time reminds us of the progress that still 
remains to be made.” 

George S. Brookes, president, Hun- 
tington National Bank, northern region, is 
chairman of Equal Opportunity Day and 
will serve as Master of Ceremonies at the 
luncheon. 

For ticket information contact Alicia 
Barnes at the Urban League, 622-0999 


Nominations sought 
for Governor’s workforce 
excellence awards 


COLUMBUS--Governor George V. 
Voinovich is seeking nominations for his 
Governor's Workforce Excellence 
Awards, formerly called the Governor's 
Workplace Literacy Awards. He initiated 
the prestigious awards in 1991 to recog- 
nize public and private sector employers 
in Ohio that have exemplary programs to 
help their employees acquire basic work 
skills. Since their inception, 12 repre- 
senting both goods-producing and ser- 
vice sectors of the economy, have 
received the awards 

“In order to imprave the competitive- 
ness of Ohio's businesses, Ohio must 
develop a high skills, high quality 
workforce. Competitiveness requires 
well-trained workers, workers who can 
read, write, compute, reason, communi- 
cate and make decisions," the Governor 
said. “Through the Governor's 
Workforce Excellence Awards, | am 
showcasing the success of basic skills 
training ant its importance to Ohio's 
employers and their employees.” 

The awards will focus on training that 
helps employees achieve the “foundation 
skills" as identified by the U. S. Secretary 
of Labor's Commission on Achieving 
Necessary Skills (SCANS).. These in- 
clude; basic skills (reading, writing, math, 
speaking, listening); thinking skills (ability 
to learn, decision making, problem solv- 
ing); and personal qualities (individual 
responsibility, .self-management, 
sociability, integrity). 

The Ohio Bureau of Employment Ser- 
vices (OBES) is coordinating efforts to 
make Ohio a national leader in workforce 
development. The efforts are possible 
through a special grant from the Ohio 
General Assembly. 

"As Governor, | continue to pledge to 
make Ohio the most competitive state in 
the nation," the Governor said. "| believe 
training the current workforce is absolute- 
ly essential to ensuring the economic 
prosperity of our state and Its businesses 
and to guaranteeing the success of the 
employees who are our most valuable 
resource,” ' 

Nominations for the awards will be ac- 
cepted through January 15. Nomination 
packets will be available in November 
and may be obtained by contacting the 
Office of Workforce Development Policy, 
Ohio Bureau of Employment Services, 
145 South Front Street, Room 678, 
Columbus, Ohio, 43215, (614) 466-0582, 
Governor Voinovich will personally 
present the awards during a:special 
ceremony April 
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LOOKING, FOR ENGINEERS 


BP AMERICA'S SR. DISTRICT MANAGER Gladys Declouet searches for promising’ 
engineering student through her position as the school liaison. She is one of four 


company employees who do such work. 


Alexander moves through ranks at Pepsi 


Equal Opportunity and a diverse 
workforce go hand in hand with the Pepsi 
Cola Company of Cleveland, where 
Paula Alexander is the latest in a series 
of minority employees to be promoted to 
positions of responsibility. 


Alexander, who has been employed 
by Pepsi Cola for four years, is the Ad- 
ministrative Supervisor for the company. 
First employed as Head Cashier, she 
held that post for one year before being 
promoted to Automated Settlement Cus- 
tomer Information System (AS-CIS) su- 
pervisor, Her excellent performance 
lead to another promotion, and she was 
named Administrative Supervisor. last 
year. 


In her new job, Alexander oversees 
the cashiers, several administrative as- 
sistants, the telephone information sys- 
lem, customer information and sales 
reporting. She also manages the cash 
assets, and coordinates the flow of paper 
work from those working outside of the 
office for distribution to those working 
inside the office and plant 


"| like working with people," Alexander 
said in an interview last week, “and no 
day is the same." Like many businesses 
Pepsi has been evaluating personnel 
and positions. Reorganizations are a way 
of life and to meet the challenge 
Alexander said many firms are diversify- 
ing their staffs increasing responsibilties 


and eliminating unnecessary dyplication 
ri 


of tasks and positions. 


Her swift rise through the ranks is not 
an accident. She is a veteran business 
person whose experience includes a top 
management post with a family owned 
trucking business, which was owned by 
her husband, Phillip and her father-in- 
law, 

Born in the state of Washington, the 
daughter of a career military scientist, 


20,000 graduates needed 


Public accounting firm's demand for 
new college graduates with accounting 
degrees will remain steady until at least 
the end of the decade, according to the 
American Institute of Certified Public Ac- 
countants (AICPA). 

“Large, medium and smail public ac- 
counting firms will generate a total 
demand of between 20,000 to’ 25,000 
jobs each ge until the year 2000," says 
Dr. Rick Elam, AICPA vice president, 
education. "These figures could climb 
even higher as accounting firms offer a 

¢ greater variety of services such as dif- 
ferent types of consulting engagements. 
Also, a8 state and federal governments 
add new tax laws and continue revising 
old laws, CPA firms will need more ac- 
countants to interpret and apply these 
laws for clients, 

"A degree in accounting will also 
remain a valuable asset for new 
graduates who are considering careers 


she moved with her microbiologist father 
to Germany; Portland, Oregon; and San 
Antonio, Texas, where she spent most of 
her forniative years after her father was 
assigned to an army project at Baylor 
University 


Alexander and her husband, Phillip 
have three children. A son, 14, and 
daughters 11, and 13, They havé lived in 
Cleveland for the past ten years 
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Bringing minorities into business: 
Donald Murphy and the OEO 


By NATHANIEL K. WILKES 
Call and Post Staff Reporter 


"This is very timely that this is happen- 
ing," stated Donald R, Murphy, director of 
the Mayor's Office of Equal Opportunity 
(OEO), Murphy.was referring to the gains 
made for female and minority businesses 
here in Cleveland during the celebration 
ot Equal Opportunity Day. 

"The biggest thing in the OEO is that 
we signed an agreement with Fifth/Third 
Bank." 

National City Bank, Huntington Bank, 
Fifth/Third Bank, Society Bank and Bank 
One all entered into an agreement with 
the Office of Equal Opportunity that in- © 
cludes a pledge from those banks to 
commit monies to the minority com- 
munity in all areas 

"Conceptually wise, it was an idea of 
then former Cleveland Mayor Carl 
Stokes,” states Murphy. “It was not as 
formalized as it is now." 

According to Murphy, the formal pro- 
gram operating now was started in 1982 


by Booker Tall, "He was the initiator and 


the draftsman of this program," states 
Murphy. "It existed from. 1982 until a 
couple of years ago. that time we fined 
tuned it to comply with the mandates of 
the supreme court.” 

Assisting banks in financing minorities 
you could say has been part of the 
halimark of Murphy's career. 

Murphy, who will have been with OEO 
for two years in December, felt that he 
has accomplished a lot inthe short time 
that he has been in position. Just last 
year, the OEO awarded $114 million to 
Minority businesses, 32 percent. Their 
goal is to reach 40 percent of monies 
awarded. The Office of Equal Oppor- 
tunity prdeesses between 50 to 75 ap- 
plicants a month trying to become 
certified as minority businesses. 

"When | came on board, | was asked 
by Mayor White to really clean up the 
department,” said Murphy. And accord- 
ing to Murphy, it was needed. The place- 
ment of administrative systems and 
departmental reorganization led the 
OEO to be recognized as the most im- 
proved department in the city of 
Cleveland in 1992 

The Johnstown, Pennsylvania native 
came to the OEO after working as legal 
counsel for the Cuyahoga Metropolitan 
Housing Authority (CMHA). He received 


his Bachelor of Arts degree in Economics 
from Wilberforce University in June 1958 
and then graduated from New York Law 
Schoo! in June 1969. 

Murphy also served in.the United 
States Army for three years, serving 13 
months of it in the Korea War. 

But before Murphy became an attor 
ney, he was a banker. He received his 
first introduction to the banking industry 
at Chemical Bank in New York. "| came 
up the corporate ladder in the sixties," 
says Murphy, “and it was interesting to 
come up during that time." 

Murphy was one of 25 college 
graduates chosento work for |BM. "Itwas 
my first job out of college." After working 
three years, he left to pursue a different 
career, 

Murphy was one of the first Blacks in 
the 1960's to break into the management 
of thé banking industry. "There were 
seven of us who broke open the banking 
industry," stated Murphy. "President 
John F. Kennedy was trying to get people 
to intergrate, The banks interviewed the 
seven of us and | was the one chosen,” 
laughs Murphy. 


Chemical Bank proved to be the step 
ping stone for Murphy's rise up the cor 
porate ladder. After leaving Chemical 
Bank, Murphy worked as an in-house 
corporate attorney for various corpora- 
tions, finally landing in Cleveland and as 
Director of the OE 


Minority Business Entrepreneurs 
(MBE) —and  Femate—S8usiness 
Entrepreneurs (FBE) Benefit greatly from 
the efforts of the OEO, The OEO offers 
four programs that are designed to assist 
FBE's and MBE's. They are. 


Minority Business Enterprise 
(MBE): affirmative action, contract 
monitoring, MBE Certification tor 
managers and procurement oppor 
tunities 


Female Business Enterprise (FBE): 
assists_certified FBE's in procuring op 
portunities. This program also offers an 
assessment of business needs and suc 
cess potential. advice on purchasing 
bidding and contract procedures, finan 
cial and market planning, and also offers 
counseling and business referral ser 
vices 


University of Akron strengthens Minority Affairs programs 


JANET PURNELL Executive Director for 
Minority Develgpment Division for In- 
stitutional Advancement. 


AKRON -- Dr. Peggy Gordon Elliott, 
president of The University of Akron 
today announced a strengthening of 
UA's commitment to minority issues 
through a realignment of responsibilities 
involving minority affairs campuswide 


in private industry or government," Elam 
says 


The AICPA's long-range demand 
forecast for NeW accounting graduates is 
bolstered by the Institute's recent report 
The Supply of Accounting Graduates 
and the Demand for Public Account- 
Ing Recrults-1993; 


This annual survey of public account- 
ing firms and colleges and universities 
conducted in the fall of 1992 revealed an 
increase from the previous year's survey 
in both number af new graduates and 
new hires. 

According to the survey, the 22,520 
new accounting graduates with 
bachelor’s and master's degrees hired 
by public accounting firms in 1992 was 
an increase Of 2,000 over the previous 
year, The number of new hires with 
master's degrees Increased by 51 per- 


‘These moves support four. crucial 
goals,” said Elliott. "First, we're continu 
ing our commitment to minority issues 
and concerns through the Office of 
Minority Affairs. Second,we're seeking to 
build a national and long-term resource 
base for our minority programs and 
scholarships, Third, we're deepening the 
involvement of faculty and students in 
diversity issues. Fourth, we have 
realigned existing positions rather than 
create new ones to meet our goals and 
our changing needs 

Announced appointments 

*Janet Purnell, assistant to the presi- 
dent and director of minority affairs since 
1991, has assumed a new title and ex- 
panded responsibilities as executive 
director for minority development In UA's 
Division for Institutional Advancement 

Th this role, Purnell will continue to 
administer the W, Howard Fort/Janet B. 
Purnell Scholarship Program, cultivate 
national support for minority scholar- 
ships and programs from foundations 
and other external sources, and assist 
minority-owned firms in doing business 
with the University. This expanded initia- 
tive corresponds with the University's 
need to financially support programs 
through external sources. She will report 
to Dr. Kathy Stafford, vice president for 
institutional advancement, as paft of the 


annually for 


cent to 2,650. The 60,390 bachelor's 
and master’s degree graduates in the 
1991-92 academic year was an increase 
by approximately 1,200 over the pre- 
vious year. 
. The AICPA’s supply and demand sur- 

vey also shows that 

--For the first time since 1987-88 
there were more female than male ac- 
counting graduates (52 vs, 48 percent) 

--Accounting graduates of’ ethnic 
background represented 19 percent of all 
graduates during 1991-92, up slightly 
from the previous academic year. Also, 
the firm hires of accounting graduates 
with ethnic background increased: four 
percent in 1992 over 1991 

--In comparison to other segments of 
the profession, public accounting at- 
tracted the greatest number of account- 
ing graduates in 1991-92, particularly 
master's recipients (47 percent) 


4 t 


team being assembled-to work on UA's 
next capital campaign 

“Mrs. Purnell has contributed so much 
to bringing the University’s minority 
programs to this important stage of 
development and growth,” said Elliott 
“In her newly expanded role, she will be 
able to further enhance our commitment 
in this area now and into the 21st cen 
tury. 

* A national search will begin quickly 
to fill the minority affairs position: Elliott 
has said that she hopes an appointment 
will be made no later than the early part 
of spring semester. In the meantime 
Isiah Daniels II|, associate general coun 


, Sel who has been at the University since 


1982. will fill the position on an interim 
basis. In this role, he will oversee UA's 
Black Cultural Center and Peer Counsel 
ing Program, He also will co-chair UA's 
Diversity Council with David Jamison 
interim senior vice president and provost 

* To provide a more comprehensive 
approach to the University’s enrollment 
enhancement strategies, the Pre-Col- 
lege Programs will now report to UA's 
Division of Student Support Services 

* Plans are underway to consult with 
the campus and local communities as 
well as with national experts to identify 
opportunities and meeds for minority 
programming and participation 


accounting 


--The percentage of new hires as- 
signed to accounting/auditing decreased 
by four percent from the previous year 
(75 percent to 71 percent), while new 
hires assigned to management consult- 
ing services incréased by six percent 
(nine percent to 15 percent) ‘ 

Fourteen percent were assigned to 
taxation. 

Data for the accountants were com- 
plied from a total of 5,746 public account 
ing firms and 597 colleges and 
universities with accounting programs 
A copy of the report can be obtained by 
writing to the attention of John Daidone 
Academic and Career Development 
AICPA, 1211 Avenue of the Americas 
New York, NY 10036. 

The AICPA is the national profes- 
sional organization of CPAs with more 
than 310,000 members in public prac 
tice, industry, government and educa 
tion, 
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LCCC names executive director Rogers’ sends "hopeful message" 
of Public Services Institute 


Lorain County Community Col- 
@ announced that Darryl S 
ufu, Ph.D., will became execu- 

tie director of the Public Services 

ifistitute effective November 15 

e="Dr. Tukufu's diverse back- 

Ground in public service, com- 

Munity involvement and 


DR, DARRYL S. TUKUFU 
education, will complement the 


4 mission of the Public Services In- 
| stitute," commented LCCC Presi- 


dent Roy A. Church 


“We are 


i confident that his leadership will 
| have a positive impact in Lorain 


County.’ 


The Public Services Institute 
was created in 1990 to provide a 
link between higher education 


resources and governance chal- 


lenges in Lorain County by working 
with local governments, non-profit 


| organizations and civic leadership 
4 Specifically, its mission is to.work 


in partnership to support com- 
munity initiatives, enrich the ex- 


WF Gerience of serving on non-profit 
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boards and as public officials, im- 
prove communication between the 


public, governmental and non- 
profit officials and make education, 
training and research capabilities 
available. 

‘| believe strongly in the mission 
of comprehensive community col- 
leges. | feel that | can make a 
positive contribution to a team ef- 


fort in further developing what 
some consider a national model 
which uses the resources of higher 
education to improve the capacity 
of public leadership. | further 
believe that all of our combined 
experiences will help move Lorain 
County toward the twenty-first cen 
tury," said Dr. Tukufu 


Dr, Tukufu, who is a Northeast 
Ohio native, has extensive ex- 
perience in the public service 
arena. He has served as the presi- 
dent CEO of the Urban League of 
Portland since 1990. During that 
time, he was instrumental in 
facilitating and mediating con- 
troversial issues in the Portland 
area, formed partnerships be- 
tween the Urban League and other 


community organizations as well 
as the business community and 
reestablished the Urban League's 
financial resources. 

His public service commitments 
during the past several years in- 
clude: serving as a commissioner 
for the Port of Portland, transition 
team member on economic 
development and job creation for 
newly-elected Portland Mayor 
Elect Vera Katz, executive commit- 
tee member of the Leaders 
Roundtable, Advisory Board Mem- 
ber for the Oregon Peace Institute, 
and a transition team member for 
then Oregon Governor Elect Bar- 
bara Roberts 


As a seasoned Public service 
professional, Or. Tukufu's 
governmental service includes 
positions in Northeast Ohio, These 
include manager of the Com- 
munity Action Agency for Akron- 
Summit, EEO Officer & Labor 
Standards Enforcement Officer for 
the City of Akron’s Planning 
Department and Executive Direc- 
tor of the Fair Housing Contact 
Service in Akron. While in Akron, 
Dr. Tukufu was also a democratic 
precinct committeeman 


Dr. Tukufu taught at the Univer- 
sity of Akron and Kent State 
University. He earned his Ph.D. 
from the University of Akron where 
he majored sociology with a 
specialization in community ‘or- 
ganization and social change. He 
also earned his master’s degree 
from the University of Akron in 
urban studies with a specialization 
in public administration, planning 
and development. Dr. Tukufu holds 
an undergraduate degree from 
Youngstown State University. He 
has also taught at Memphis State 
University and Northeastern 
University, among others 


Or, Tukufu's outstanding 
leadership led to his being named 
the “Executive of the Year” by the 
Western Region Council of Urban 
League Guilds this year. Addition- 
ally, he has earned the honor of 
being named to “Who's Who in 
Black America” (1994" edition 
forthcoming) and “Who's. Who in 
the West” (1994 edition forthcom- 


ing) 


He and his wife, Myra, have two 
sons, Ricky age 15 and Khari, age 


Supplying Ameritech means supplying 
12 million people. 


With our 12 million customers, supplying a variety of 
quality goods and services to Ameritech offers your business 
a tremendous opportunity for growth now and in the future 

We're particularly interested in dealing with suppliers 
and manufacturers of electronic equipment, outside plant 
equipment, fiber optic apparatus, and transmission and 
central office test equipment. If yours is a.minority or 


female-owned business, we'd especially like to hear from you 


Because Ameritech is a leader in communications and 
Strives to deliver the best products and services to our 


customers, we set very high standards, Those standards 


© POE Arrewanen Compre ster 


apply to our suppliers as well as ourselves. Which is why 
in order to ensure that degree of excellence, we encourage 
competition among all of our suppliers 

So make the most of what Ameritech has to offer and 
link your business with success. Call us at 216/363-5966 
or if you're interested in more information, write our 
exclusive purchasing agent 


Ameritech Services 


M/WBE Coordinator-Purchasing 
45 Erieview Plaza-Room 801 
Cleveland, Ohio 44114 


eritech 
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The Senate’ contirmation of 
Nancy Rogers to the board of the 
Legal Services Corporation sends 


a hopeful message to legal aid « 


lawyers throughout the state, stated 
Denis Murphy, chair of the Ohio 
Civil Legal Needs Assessment Im- 
plementation Committee. 

Murphy said that Ohio State 
University Law Professor Nancy 
Rogers has had a longstanding 
commitment to the importance of 
civil legal services for the poor 

“Nancy started her career in 
Cleveland as a legal aid lawyer and 
certainly has an appreciation of the 
challenges legal aid programs 
throughout the country have had to 
overcome in the last decade,” Mur- 
phy said 


, “Nancy Rogers has a commit- 
yment to fairness and understands 
That the promise of justice cannot be 
denied to the poor without com- 
promising the entire integrity of the 
American justice system,” Murphy 
“said 


Rogers serves on the faculty at 
Ohio State and is noted nationally 
for her expertise in alternative dis- 
pute resolution. She attended law 
schoo! at Yale and graduated in 
1972 


Murphy said it is also a hopeful 
sign that Congress has actually ap- 
proved a slate of LSC board appoin- 
tees for only the second time in the 
last decade. Under the Reagan and 
Bush presidencies, the board mem- 
bers were often recess appoint- 
ments and did not receive Senate 
approval. During the previous ad- 
ministrations, legal aid programs 


| often had a stormy relationship with 


the LSC board since those ap- 
pointed to the board my) many cases 
voted to abolish LSC funding. a 


The Legal Services Corporation 
is the Washington D.C.-based or- 
ganization which provides federal 
funding to legal aid programs 
throughout the country, Despite the 
growing need for civil legal services 
and the growth in the poverty 
population, federal funding has not 
kept pace 


The Ohio Civil Legal Needs As- 
sessment Implementation Commit- 
tee was created jointly by the Ohio 
Supreme Court and the Ohio State 
Bar Association to implement 
recommendations contained in the 
Spangenberg Report released two 
years ago. The report showed that 
83 percent of the civil legal needs 
for Ohio's poor receive no attention 
The Committee has been focusing 
on improving funding for legal aid 


programs and developing other 
projects to address the unmet need, 
The Committee was successful 
in the state budget which was 
enacted in July in creating the Ohio 
Legal Assistance Foundation. The 
Foundation will administer |OLTA 
and filing fees for the state's legal 
aid programs and continue to work 
on projects designed to.address the 
gap between the unmet need and 
the services currently provided 
“Twenty five years ago, LSC 
funding made up.the vast majority 
of any legal aid office’s budget. Be- 
cause of the shrinkage of federal- 
funds, state monies and other 
sources have become evermere 
important. That is what makes the 
challenge for the Ohio Legal Assis- 
tance Foundation so vital. But there 
is never any question that LSC will 
have to remain a major partner in 


our efforts to afford justice to all. 
That is why having Nancy Rogers 
on the LSC board is-an important 
first step in strengthening that 
relationship,” Murphy said. 


Other members of the LSC 
board the Senate approved in- 
cluded: Hulett Askew, Atlanta; La- 
Veeda Morgan Battle, Birmingham, 
Ala.; John T, Broderick Jr., 
Manchester, VT.; John Brooks, 
Boston; Douglas Eakeley, New Jer- 
sey; Edna FairbanksWilliams, Ver- 
mont; F. William McCalpin, St 
Louis; Maria Luisa Mercado, Lub- 
bock, Texas; Thomas F. Smegal Jr., 
San ‘Francisco; and Ernestine P. 
Watlington, Harrisburg, Pa 


Adams named chair of 
design review committee 


CLEVELAND--Charies E 
Adams, president and chief execu- 
tive officer of the Outside In, a 
Beachwood landscape architec 
tural firm, has been appointed 
chairman of the Cleveland City 
Planning Commission's. Design 
Review Sommites 

Adams, a Cleveland resident, 
was named by Mayor Michael R. 
White to a three-year term 

The committee reviews and ad- 
vises the Planning Commission on 
proposals for construction, exterior 
changes and other altercations 
downtown and in other special plan- 
ning districts. 


Adams, who is in hig second 
three-year term’on the committee, 
said he believes the panel has 
taken on added importance in 
recent years, dealing with such 
major projects as the Rock and Roll 
Hall af Fame.and Museum, the 
Great Lakes Museum of Science 
and Technology, the Cleveland 
Aquarium and the Cleveland Public 
Library as well as neighborhood 
redevelopment 


He called the increase in 
residential construction in 
Cleveland "significant progress." 

“More and more of our attention 
is being directed at neighborhood 
development, and | think that’s very 
positive," he said "The city is 
entering its biggest housing boom 
in 40 years." 

Projects such as Mill Creek Run 
in the Broadway area, Renaissance 


Mayor Stanley S. Trupo \s¥ 
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The Urban Leauge 
We Wish You Centinued Success 
ew Congratulations * 
Urban League of Cleveland 


Flowers 


by Anita 


Airport - 

5300 Riverside Dr. 
(216) 451-4231 
1-800-473-7674 

267-ROSE (7673) 
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Place in Hough, Herron Row in Mt. 
Pleasant, North Park Place in Glen- 
ville and Beacon Place in Fairfax 
represent almost 500 new housing 
units alone, according to Adams. 

Adams is a graduate of Alma 
College in-Michigan and holds a 
master's degree in social service 
administration from Cas. Western 
Reserve University's Mandel 
School of Applied Social Sciences. 

He formerly was. as assistant 
clinical professor at the CWRU 
schools of medicine and dentistry at 
a major Cleveland interior 
landscaping firm 


¢ The Outside In. founded five 
‘years ago, offers planning and 
urban design, site, park, recreation 
and transportation design, environ- 
mental studies and other special- 
ized service needs. Some of its 
current projects are Ronald Mc- 
Donald House of Cleveland, Wood- 
hill Homes of the Cuyahoga 
Metropolitan Housing Authority, the 
Gateway arena and stadium and 
Figgie International's.Chagrin High- 
lands development 


MBDC improves 
business 


Over the past eleven years, the 
Minority Business Development 
Center has assisted more than 
4,100 businesses and help these 
enterprises obtain over $202 million 
in capital opportunities and over 
$412 million in procurement oppor- 
tunities 

Whether its a start-up, save or 
expansion, let us help you put the 
pieces together. 

Minority Business Development 
Center can assist in the following 
areas: finance and accounting, 
construction assistance, ad- 
ministration, manufacturing, 
general management, marketing, 
personnel and international trade. 

“One can enroll in the center by 
attending a MBOC orientation on 

«Fridays between 9-11 a.m. at 
Cleveland City Hall, Room 335. For 
more information call James R 
Crosby, project director, at 664- 
4176 


University of 
Cincinnati 
names new VP 


Cincinnati-- Native Clevelander 
John B. Johnson has been ap- 
pointed to the position of Vice Presi- 
dent for Human Resources and 
Human Relations by University 
President, Joseph A, Steger. 

Johnson assumed his position 
on August 1, 1993. He comes to UC 
from Doctors Hospital in Columbus, 
Ohio; where he was Vice President 
for Human Resources, where he 
was responsible for an effort to im- 
prove the quality of services and 
productivity, involving continuous 
quality improvement and employee 
involvement in policy development. 
Also, he was in charge of redesign- 
ing the hospital's benefits program 
Johnson has also-held administra- 
tive positions in several industrial 
corporations Including Cleveland- 
based Argo-Tech and at the Nation- 
al Security Agency. : 

According to the 1973 psychol- 
ogy graduate of the University of 
Maryland, he is excited by the chal- 
lenge presented to him by Dr. 
Steger. "Due to the economic and 
political climate of today, we must 
pro-actively posture ourselves for 
change,” he said. "As a change 


- t, | am prepared to play a 
fe arent TOM -the dseueeci, 
design, implementation and 
monitoring of this process, Many 
changes, we will determine collec- 
we are simply the right thing to 

0. 


Johnson hold's a master's de- 
gree in organization development 
and analysis from case Western 
Reserve University, and has done 
some graduate work at Leeds 
University in England. 

. 
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‘oast Guard seeks diverse force 


SLEVELAND -- The U.S. Coast 
ard is working to eliminate 
ority underrepresentation and 
mote a more diverse workforce. 
Shief Petty Officer Steven 
ems, military civil rights coun- 
facilitator for the Ninth Coast 
ard District headquartered here 
{ that one of the primary reasons 
he service's lack of minority rep- 
antation was its lack-of visibility 
linority communities. To combat 
Weems said, the service is ag- 
ssively marketing its recruiting 
rts in minority publications, 
wing more diversity in its recruit- 
advertising and forming partner- 
s with schools. high in minority 
ulation, In addition, it has in- 
ited its first Junior ROTC pro- 
nin Dade County, Florida 

-erhaps the Coast Guard's most 
ditious effort, though, is its 
ority Officer Recruiting Enrich- 
ut, or MORE program. This pro- 
m seeks out promising 
homores at colleges with at 
st a 20 to 25 percent minority 
ulation, For a three-year com- 
nent, these students, after un 
joing basic training, have their 
aining college paid for - tuition, 


ity seeks public’s 


Nayor Michael R: White an- 
nced that the Department of 
nr@unity Development will be 
nsoring a series of neighbor- 
d meetings to solicit the public's 
it in the planning of the 1994-95 
get for neighborhood improve- 
its. The city expects to receive 
r $30 million in Community 
elopment Block Grant funds 
t year from the U.S. Department 
jousing & Urban Development 
Block Grant Forum.'94" will con- 
of eight meetings, running from 
ember 30th through December 
All will be held in convenient 
Inborhood locations on week 
its, Starting promptly at 7 p.m 
We are about to reach a mile- 
e in the Block Grant program,” 
Mayor White. “This will be the 
1 year that Cleveland has 
‘ived an allocation of federal 
isto revitalize our neighbor- 
ds. Without COBG funds, we 
ar would have been able to set 
framework for Cleveland's 
eback,” he stated 

ccording to Community 
elopment Director Chris War- 
the forums represent an oppor- 
y for Clevelanders to make an 
act on the future of their neigh- 
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books and supplies - and draw full 
military pay and benefits. After 
earning their degrees, they are sent 
to Officer Candidate School and are 
commissioned Coast Guard of- 
ficers. 

Equal opportunity for members 
of the Coast Guard is covered 
under the service's Military Civil 
Rights and Civilian Equal Employ- 
ment Opportunity programs. Their 
main focus is to prevent or eliminate 
all forms of discrimination and 
sexual harassment. Believing an 
educated force to be less likely to 
discriminate, the service requires 
all personnel to have civil rights and 
sexual harassment training, which 
includes frank discussion on the 
origins of some discriminatory at-* 
titudes and'steps for creating anon- 
discriminatory work environment 

Should discrimination or harass- 
ment occur, the Coast Guard has 
both formal and informal complaint 
procedures in place. The informal 
process involves sorting the 
problems oyt among the parties 
themselves, often in the presence 
of a counselor/facilitator. If the intor- 
mal process proves in effectual or 
unsatisfactory, the military member 


can file a formal complaint, which 
involves higher levels of command 
and may invoke the Uniform Code 
of Military Justice , 

Civilian complaint procedures 
are administered under Equal 
Employment Opportunity Commis- 
sion guidelines 

Weems, a 16-year veteran and 
himself an African American, said 
most complaints involve 
misunderstandings “For 
example’, he said, “there was one 
instance on a small boat station 
recently where-a-white crewman 
complained because an African 

merican wore a Malcolm X hat 

aboard the station. The matter was 
resolved by sitting both, parties 
down and discussing why the hat 
was offensive.” Weems said that 
once the lines of communication 
were open, the matter was 
resolved. The crewman, incidental- 
ly, was allowed to wear the hat. 

Weems said that the Coast 
Guard still has a way to go in overall 
minority representation, but it is a 
goal ‘the service is taking seriously 
and for which many promising 
programs have been implemented 


help in planning $30 million budget 


borhoods. "HUD actually ‘requires 
citizen participation in the develop- 
ment of the Block Grant budget to 
ensure that it reflects the opinions 
of tax payers. In reality, this is the 
most important neighborhood 
meeting of the year," he said 
Warren explained that the-éntire 
‘session will be devoted to the com- 
ments, suggestions.and opinions of 
participants. ‘Following a brief 
over-view of the Block Grant pro- 
gram, to be presented by members 
of the Néighborhood Planning Staff, 
the public will have the floor,” he 
promised, Depending on thé size of 
the audiences, separate discussion 
groups will be formed for each 


neighborhood represented. Mem- 
bers of Cleveland City Council have 
been invited to attend and par- 
ticipate 

Eligible activities of the CDBG 
program include housing rehabilita- 
tion and construction; vacant lot ,e- 
use, human services, and 
improvements’ to public infrastruc- 
ture, recreation areas and commer- 
cial real estate. Projects must 
benefit low. and moderate-income 
households or prevent blight and 
property deterioration 

More information on “Block 
Grant Forum '94" can be obtained 
by telephoning the Division of 
Redevelopment at 664-2869. 


Subway sets Toys for Tots drive 


PITTSBURGH The 
Youngstown/Warren -and- western 
Pennsylvania area Subway 
Sandwich and Salad Shops are 
proud to announce their participa- 
tion as drop-off points during the 
1993 Toys for Tots: program, spon- 
sored by the U.S. Marine’ Corps 
Reserve 

Customers are asked to donate 
new, unwrapped toys or used toys 


in good condition to participating 
shops now through December 20. 
Toys for. Tots is sponsored by the 
U.S. Marines in more than 180 cities 
throughout the country 

For more information, visit your 
nearest Subway Sandwich and 
Salad Shop 


COMPETITORS In the Art and Essay Contest--The Urban League’ hosts this contest for elementary, junior and 
senior high school students in Cuyahoga County to enlighten them on the positive aspect of their collective 


heritage and increase their awareness and self-esteem. 


Urban League programs 
offers opportunities 


Providing social services for 
minority residents for. the City of 
Cleveland by enabling them to 
develop and exercise their full 
potential on par with all other 
Americans through research, .ad- 
vocacy and provision: of services 
has long been the mission of the 
Urban League of Gréater 
Cleveland 

Existing on small donations from 
the community and private com- 
panies when it was first introduced 
in Cleveland back in 1917, the 
Urban League has grown both in 
size and scope, developing into-a 
financially sound social service 
agency. \s 

Because of its growth, the ser- 
vices it provides in the realm of 
economic development: are many. 
These include economic develop- 
ment and employment, with 
programs in job placement, train- 
ing, and job fairs 


Also among the Urban League's 
offerings are economic develop- 
ment and education programs, with 
after school tutoring, SAT 
“preparatory workshops, and Black 
College tours; economic develap- 
ment and health services, with 
programs to help the elderly, peri- 
odic blood pressure. screenings and 


We are a Cleveland corporation 
that believes in 


equal opportunity. 


On the job and throughout 
our city. 


It's good business 


for everyone. 


the new 


streneth 


INCJSTEEI 


BEST WISHES TO 
THE URBAN LEAGUE OF GREATER CLEVELAND) 


Bac 


sso 


HOWARD B. DRAKE, SR. 
President and General Manager 


INNOVATIVE RESTAURANT MANAGER GROUP, INC. 
Located at The Avenue Tower City Center 241-6633 


a program on HIV/AIDS education; 
and finally, economic development 
and housing services, with housing 
counseling and search services, 
HUD default counseling, and 
landlord tenant counseling 


5] 


Z 


2 


— CU | CU 
HHAARBBEGE 


2 


= 


— 


2 


aN 
10 
V 


6S dey 1% 


CALVIN WOODS 


Be AR Pardes 


Woods excels at Finast 


CLEVELAND:-Quality training, 
dedication and smart work are 
paying dividends to Calvin S 
Woods, Jr., Finast Severance Su- 
perstore perishable manager, since 
1992. Pleased with his progress at 
Finast, Woods, a Houston resident 
and. former co-manager for the 
Kroger Company of Houston, enter- 
ing Finast management training 
program, was a long awaited 
achievement 

Recruiting Woods to Finast Su- 
permarkets is in keeping with Finast 
affirmative program of seeking 
minority management personnel at 
all levels of the company, explained 
Henry Edwards, Sr., vice president, 
Human Resource, 

Woods has had extensive train- 
ing and experience in management 
and personnel. He received his 
early training at Middlesex County 
College, Edison, New Jeresy, 
beginning January 1973, Woods 
received a B.A. in political science 
in 1977 from Kean College of New 
Jersey, located in Union . 

Woods’ early employment upon 
graduation was with the Union 
County Department of Human 
Resources in Elizabeth, New Jer. 
sey. As job developer, he was 


responsible for selling on the job 
training concept to private industry. 

He also coordinated the ac- 
tivities of ten staff members in job 
development and placement ser- 
vices. c 

Joining Woods and becoming 
well adjusted to Cleveland are his 


wife, Carolyn, son Christoher, two 
daughters, Cristin, eight, and Crys- 


"fal, three 


The Woods family resides in 
Shaker Heights are involved in a 
variety of community activities 


Area minori 


entreprenuers 


to be honored at luncheon 


CLEVELAND--Several area 
minority entrepreneurs and major 
corporations will be recognized for 
their minority business. develop- 
ment efforts and accomplishments 
at a special luncheon Thursday 
November 18, noon-1:30 p. m. at 
the Koran Club, 3443 Euclid Ave. 
The annual awards will be 
presented by the Cleveland 
Regional Minority Purchasing 
Council, a department of the 
Greater Cleveland Growth Associa- 
tion 


The awards luncheon will suc- 
ceed a minority business display 
fair, featuring numerous local 
minority business owners who pro- 
vide a variety of goods and profes- 
sional services. Scheduled for 
9-11:45 a.m., the display fair will 
give minority entrepreneurs a key 
Opportunity for-meet buyers from 
over 40 major corporations. 

The Cleveland Regional Minority 


Purchasing Council (CRMPC) is, - 


dedicated to minority business 
development and expansion in 


Greater Cleveland. Presently, 56 
majority companies use more than 
300 certified suppliers who are 
Selected from CRMPC's data base 
of minority-owned businesses 
These certified minority companies 
represent 19 counties in Northeast 
Ohio. 

The event cost is $35, or $260 
per table’ of 8 (after October 28) 
The price iaciudes admission to the 
display fair and lunchéon, For more 
information contact CRMPC at 621- 
3300, ext. 362 


EEOC settles retaliation discrimination 
‘suit against Teledyne CM Products, Inc. 


CLEVELAND--The Cleveland 
District Office of the Equal Employ- 
ment Opportunity Commission an- 
nounced that a consent decree 
has been entered which settles the 
commission's retaliation dis- 
crimination lawsuit against 
Teledyne CM Products, Inc. 
Teledyne denies any wrongful con- 
duct 

In its lawsuit filed on September 
15, the commission alleged that 
Teledyne violated Title Vii of the 
Civil Rights Act of 1964 by dis- 
charging Mary L. Nussbaumer, 
Kathryn L. Kuse and Arthur W. 
Bok, Jr. because they participated 


in protected. activities under Title 
Vil 

Under the terms of the consent 
decree approved on October'.29, 
by U.S. District Court Judge Ann 
Aldrich of the Northern District of 
Ohio, Eastern Division, Teledyne 
agrees to compensate 
Nussbaumer, Kuse and Box, pur- 
suant to the terms of a private set- 
tlement agreement between the 
Teledyne and Nussbaumer, Kuse 
and Box and to which the commis- 
sion is not a party. Pursuant to the 
consent decree, Teledyne further 
agrees not to retaliate against 
employees or applicants in the fu 
ture 


The commission enforces Title 
Vil of the Civil Rights Act of 1964, 
which prohibits employment dis- 
crimination based on race, color, 
religion, sex or national origin; the 
Age Discrimination in Employment 
Act, the Equal Pay Act; prohibits 
against discrimination affecting in- 
dividuals with disabilities in the 
federal sector; sections of the Civil 
Rights Act of 1991, and Title | of the 
American with Disabilities Act, 
which prohibits discrimination 
against people with disabilities in 
the private-sector and state and 
local governments 


Underground Railroad sculptor as unique as his creations 


Ed Dwight’s Underground Rail- 
road sculpture marks another mile- 
stone in a career largely influenced 
by African-American history. 

Dwight, 59, grew up in Kansas 
and began working as an engineer 
for the U.S. Air Force. From there, 
he continued in the service as atest 
pilot for the U'S. Air Force Astronaut 
Program. Dwight added sculpting to 
his repertoire in 1966-while working 
professionally as a marketing rep 
resentative for |BM Corporation. IN 
1975, he became an instructor in 
the sculpture department and a 
master of fine arts candidate at the 
University of Denver, Colorado 

While in that program, Dwight 
was commissioned by the State of 
Colorado Centennial Commission 


People Making A Difference 


? 


Mr. Patrick Powers 


A dedicated employee of The Galbreath 
Company since October 24, 1979, Mr. Powers 
began his tenure as Operating Engineer. He has 
since been promoted three consecutive times. 
A native of Columbus currently residing in Fort 
Lauderdale, Florida, Mr. Powers serves as the 
Operations Manager for the SunBank Center 
office building. 


"My tenure with The Galbreath Company has 
been excellent. The company has been very fair 
and encouraging to me, as my accomplishments 
demonstrate,” 


Saluting The Columbus Urban League and 


to create a series of bronzes depict- 
ing the contribution of blacks to the 
American Frontier West. Displayed 
throughout the United States, this 
body of work gained widespread 
acceptance and critical acclaim. 
Dwight's first large-scale com- 
missioned work was a life-sized 
monument of Frederick Douglass in 
1978 for the Frederick Douglass 


Memorial in Anacostia, Maryland: 


Since then, he has created more 
than 2,500 sculptures and has had 
his works shown in more than 25 
galleries throughout the United 
States 

Some of Dwight's most interest- 
ing large-scale creations include: a 
10-foot tall monument of Hank 
Aaron forthe stadium of the Atlanta 


Braves, a 20-foot tall monument of 
Dr. Martin Luther King, Jr. for 
Morehouse College; a 3-foot tall 
bronze of Muhammad Ali in a-fight 
scene; and most recently, a 28° x 
33" saxophone sculpture for Presi- 
dent Bill Clinton 

In 1992, Dwight was commis- 
sioned by the 16-member Under- 
ground Railroad Committee to 
create a sculpture that represented 
the secret journey northward that 
thousands of slaves made in the 
1800s to obtain their freedom. 

Dwight's other current projects 
include the largest memorial to 
African-Americans ever created in 
the United States. Commissioned 
by the Smithsonian Institution, 
these five, life-sized jazz sculptures 


A HELPING HAN 


In Ohio, a network of helping hands is ready to reach out and 
help students make the right choices about college. 


From high school guidance counselors to college financial aid 
administrators to student loan officers at Ohio's banks, savings and 
loans and credit unions, dedicated people are working to make 


will be installed between the 
Washington and Lincoln Memorials 
in 1995. 

Facts About the Underground 
Railroad Sculpture 

Inspiration: The Underground 
Railroad Sculpture’ honors 
thousands of slaves who ventured 
north on a dangerous journey to 
freedom during the 1800s. Addition- 
ally, the statute pays tribute to those 
who secretly helped the slaves gain 
safe passage. The sculptor, Ed 
Dwight, has highlighted two 
dominant personalities of the era 
Harriet Tubman, a runaway slave 
who became the Underground 
Railroad's leading heroine and later 
a Civil War nurse; and, Battle 
Creek's Erastus Hussey, a Quaker 


college a reality for you. 


They can assist you in choosing the right school and can help 
you plan how to pay for your education. And, they can tell you 
about.the grant and loan programs that help many Ohio students 


get to college and stay thefe. 


At The Student Loan Funding Corporation, we provide capital 
and services to lenders participating in the Federal Family Education 
Loan program. We're proud to be part of the network assisting 
students in planning and financing their educations. 

And we're proud of you. You are Ohio’s future, and we salute 
you in your quest for knowledge, skills and excellence. 


THE HELP IS OUT THERE. 
TAKE ADVANTAGE OF IT. 


abolitionist and “conductor” of the 
most active stop on the Michigan 
Central Line of the Undergruond 
Railroad 

Design: The sculpture is split 
into two components to dramatize 
the role of these two historical 
figures. On one side, Dwight uses 
the river to symbolize slave move- 
ment to the north. Adjacent to the 
river, in her role as the “Black 
Moses,” Harriet Tubman, cautiously 
leads a family from the cover of a 
dark forest. The other side of the 
memorial depicts a wagon train, a 
common means of Underground 
Railroad transport, Sarah Hussey 
8is shown ushering runaways into 
a cellar while her husband Erastus 
gazes watchfully ahead 


Equal Opportunity Employment - 


The (jalbre ath. Company 
COMMITTED TO MAKING A DIFFERENCE. 


180 East Broad Street 
Columbus, Ohio 43215 
(614) 460-4444 


fe ~~ 


“THESTUDENT LOAN FUNDING CORPORATION 
Service Makes the Difference” 


One West Fourth Street Cincinnati, Ohio 45202 
(800) 677-SLFC 
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National Research Council 
‘Oo award approximately 25 
oundation Postdoctoral Fel- 
1S for Minorities in a program 
ed to provide opportunities 
tinued education and ex- 
ce in research for Native 
an Indians; Alaskan Natives 
© or Aleut), Black/African 
cans, Mexican 
cans/Chicanos, Native 
Islanders (Micronesians of 


Polynesians), and Puerto Ricans. 
Fellows will be selected from 
among ‘scientists, engineers, and 
scholars in the humanities who 
show greatest promise of future 
achievement in academic research 
and scholarship in higher educa- 
tion 


In this national competition 
sponsored by The Ford Founda- 
tion, citizens of the United States 


who are members of one of the 
designated groups, who are prepar- 
ing for or already engaged in col- 
lege or university teaching, and who 
hold the PhD or ScD degree may 
apply for a fellowship award of one 
year’s duration, 


Awards in the Ford Foundation 
Postdoctoral Fellowships for 
Minorities Program will be made in 
the behavioral and social sciences, 


STBROOK 
PRESIDENT 


EL R, WHITE 


MAYOR 


Announcing... 


BLOCK GRANT 


PORUM "94 


YEAR 20 (1994-95) 


The citizens of Cleveland are urged to provide Input on the spending of over $30 million 
ymmunity Development Block Grant funds next year on neighborhood revitalization. 
estions* and comments are being sought on eligible activities that include housing 
vilitation and construction, human services, public improvements, land reutilization and 
‘borhood commercial development. 


ATTEND A FORUM IN YOUR NEIGHBORHOOD, STARTING AT 7:00 P.M. 


a ee ea ee 


Lee/Harvard, Mt. Pleasant, Buckeye, | Holy Trinity Baptist Church 
| Unlon/Miles 3808 East 131st Street 
Ohio City, Detroit Shoreway, Cudell, | May Dugan Mult-Service Center 
_| Edgewater, Downtown 4115 Bridge Avenue 
Kathryn R. Tyler Neighborhood Center 
900 East 105th Street 
Holy Name Church 
8328 Broadway Avenue 
Antioch Baptist Church 
8869 Cedar Avenue 
St. Phillip the Apostle Church 
3294 Denison Avenue 


St. Vincent DePaul Church 
13400 Lorain Avenue 


McDonaid’s Restaurant Meeting Room 
15110 St. Clair Avenue 


DATE 


sday, November 30 


inesday, December 1 


Glenville Area, Hough, 
racine December 1 | University Circle 


TS { 


rsday, December 2 North and South Broadway 


Fairtax, Central, St. Clair/Superior, 
Payne, Shaker Square 


Clark/Fulton, Tremont, Old Brooklyn, 
Brooklyn Centre, Stockyards 


inesday, December 8 


inesday, December 8 


rsday, December 9 


West Park (Wards 19, 20, 21) 


North and South Collinwood, 


recy, Decermier.® | Forest Hills, Euclid/Green 


Chris Warren 
Director 


<= 


For more information on citizen participation, contact: 
Jack Krumhansi, Asst. Commissioner of Redevelopment at 664-2869. 


Terr) D- Hamilton 
Deputy Director 


DEPARTMENT OF 
COMMUNITY DEVELOPMENT 


Every person, regardless of race, religion, sex, age or handicap, 
hasa right to dream. And each deserves the chance 


to see that dream come true. 


The only thing 


people should be jcdsecd by 


is how nitich they 


lieve in their deans: 


Think of your dream for a moment, Perhaps it’s a new home, a car, 
a business, d career-At The Huntington, we've seen 
many different hinds of people athieve their goals, We've seen the 


dedication and determination that make it happen. 


i And we ve been ortunate enoug hn to help make a hot of those dreams 


come true. We believe that's the most important thing we can ‘do. 


; Tal 


Huntington 
. Banks 


The I luntington proudly salutes the Urban League of Greater Cleveland 


for its more than 75 years of community service. 


humanities, engineering, mathe 
matics, physical sciences, and 
biological sciences, or for interdis- 
ciplinary programs composed of 
two or more eligible. disciplines 
Awards will not be made in profes- 
sions such as medicine, law, social 
work, library science, and such 
areas as business administration 
and management, fine arts and per 
forming arts, health sciences, 
public health, home economics, 
speech pathology and audiology, 


ink CALL AND Pudi; inunouns, NUVEMBER 10, 1900/1 Hue Se 


tional Research Council to award Ford Foundation Fellowships for minorities 


personnel and guidance, and 
education. Tenure of a fellowship 
provides postdoctral research ex- 
perience at np appropriate not-for- 
profit institution of higher education 
or research of the Fellow's choice. 
Appropriate institutions include 
universities, museums, libraries, 
government or national 
laboratories, privately sponsored 
not-for:profit institutes, government 
chartered not-for-profit research or- 


ganizations, and centers for ad- 
vanced study. 

The deadline for submission 
of applications will be January 7, 
1994, All inquiries concerning ap- 
plication material and program ad- 
ministration should be addressed to 
the Fellowship Office, National Re- 
search Council, 2101 Constitution 
Avenue, Washington, D.C. 20418 


Boys protest Sewing Club discrimination 


At the Janis E. Dismus Middle 
School in Englewood, NJ, a sewing 
club was organized, having only girl 
members. Some of the boy stu 
dents asked to belong to the club, 
because they wanted to also learn 
to se 


They were told by Mrs 
Langston, the sewing instructor, 
that they could not join because it 
was for girls only. Some of the boys 
protested against this arbitrary 
policy. 


When asked by the volunteer 
coordinator, Florence Eddings, why 
no boys were allowed, Langston 
said, “| just thought that | could 
handle the girls better without the 
boys being present. But, If the boys 
want to join, they can." 

Langston then stated that she 
would have a-separate day for the 
boys to meet, but Eddings advised 
against that and state that: they 


should all meet together and that, if 
they did not, it would be discrimina- 
tion 


Albert Sealy, a seventh grader, 
strongly expressed his views when 
asked, did he feel that only girls 
should be in.the sewing club. . “I 
think its an anybody thing.- | think 
that boys should learn the same 
things that girls learn." 


. "Yeah, | want to learn*how to 
sew, too," yelled Courtney Fung, as 
he jumped up and down in his seat 
and waved his fist to and fro. 


Langston lamented, “About the 
boys thing. Well, to be honest with 
you, | didn't think that a couple of 
boys would want to be in a club with 
that many girls. |! guess | was 
wrong, Now what am | going to do? 
| have only one sewing machine 
When | started asking the kids who 
wanted to join, | had no idea this 
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many wanted to join. Over 78 girls 
signed up for the sewing club. | 
didn't have the heart to turn any of 
them away." : 


The sewing club will have fund 
raisers to get sewing supplies, be- 
cause there are no home economic 
or sewing classes in the middle or 
high schools because of finances 
shortfalls. 


The kids of the sewing club, boys 
included, would appreciate dona- 
tions 


Donations can be sent to The 
Sewing Club, Children's Fund, 
Room 112, Janis E. Dismus Middle 
School, Tryon Ave., Englewood, NJ 
07631 
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= CMHAS 


The Cuyahoga Metropolitan Housing Authority 


proudly salutes 


The Urban League's | 
Equal Opportunity Day 


Our mission of providing safe, decent, and 
sanitary housing includes the institutionalization of 
- programs that assist in leveling the economic 

playing field for our residents; employees 
and business partners. 


Take A Look At CMHA Today 


Karen Coats-Wilson, Chainwoman 
Dwayne Browder, Vice Chairman . 
Louise Harris; Dr. Consuela Sousa; Robert C. Townsend, Il 
| Claire E. Freeman, Chief Executive Officer 


HAEL AND DEBORAH WALLER present members of the Black Professional Association Charitable 
ndation with a $5,000 check. Accepting the first of the $15,000 pledge are Art Baker, Alexandria J. Boone, 
ald Barnes and Nancella Harris. é . 


You bunww the Lite: Health care cunts have meneaead 1M 
Pereont in only 90 yearn And employer caiteibutams tu 


How To 
Manage 
Health Care 
Costs And 
Employee 
Satisfaction. 


health care pevimauines oa anwar 10 45 percent, ot 


average, of altetotan prt 


Heranuit Physician Care HMO offers a sadutione hig 


quality, cantetfictont health care 


Tor mannagy costs, we Cardully trol utidiatin ind 
expiry altomodivg halt cane upton, giving you 
nnpechenaive cowernge you van allued 


Tu manage cmphyywe aitishactions we other An yxparung, 
ngtwork of Primary Care Physiuins and Spectglists 
phurmoctes, and nearly all the majur hospetals i north 
‘eastern Otvo. Plus member communications that clearly 
explain how to property acus the plan's services 
So when you're louking iu manage your health care costs 
and employer satwlaction, look at PPC. For a 
i_—~" plan analysis, call us today, at 1-800-447-1650 
SOF 1-216-687-1650, 


1255 Euclad Avenue, Suite 500 
‘Cleveland, Ondo 44113 


WHERE 
DIVERSITY 
MAKES THE 
DIFFERENCE. 


A thriving company, with a vision 
of future growth and success, requires 
the talents of a diverse workforce. 


At Blue Cross & Blue Shield of Ohio, 
this dedicated team of unique indi- 
viduals is making the difference. 


Our Commitment to diversity is 
reflected in our multicultural work 
force. We believe in hiring the’ best 
and the brightest individuals from 
a wide spectrum of backgrounds, 
experiences and capabilities. 


Because al Blue Cross & Blue Shield 
of Ohio, we know thal when excep- 
tional talent comes together, the 

potential for success is remarkable. 


We're proud to be an Equal 
Opportunity Employer, M/F/D/V, 


1 
BlueCross BlucShicld 
of Ohio 
You ean trust the best. 
A member of ‘Cross and Blue Shield an association of Blue Cross and Bive Shield 7 
r oi rl ry 


Wallers 
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15,000 to 


During the Black Professionals 
Association Charitable 
Foundation's 13th annual scholar- 
ship and awards gala, Michael 
Waller and his wife, Deborah Thig- 
pen-Waller, made a pledge of 
$15,000 to BPACF. During the 
gathering of the BPA general.mem- 
bership meeting, the Wallers made 
their first installment on the pledge 
by presenting $5,000 to the founda- 
tion 


The Wallers generously com- 
mitted the. money over the.next 
three years to provide scholarship 
funding to area high school stu- 
dents who plan to matriculate in 
post high schools studies. Michael 
Waller a graduate of East Technical 
High School, chose to donate the 
money to BPACF, because of the 
Black Professionals Association's 


National 


NATIONAL ENGINEERING & 


outstanding track record of deliver- 
ing services that strengthen the 
African American community 
Deborah, also a professional fund 
raiser, is involved in many projects 
that empower youth in the com- 
munity stressed, "It is important for 
us not only serve as role. models, 
but provide monetary support to 
make a way for the youth in the 
community. We believe we should 
always do more than talk the talk, 
we should walk the walk as well." 
The Wallers would like to chal- 
lenge other minority business 
owners, major corporation and any 
entity to do more to support the 
BPACF or any avenue of their 
choice. The BPACF has many 
ways that contributions can be used 
to assist students in need of finan- 
cial support for higher education 


CONTRACTING COMPANY 
12608 ALAMEDA DRIVE 

STRONGSVILLE, OHIO 44136 
PHONE (216) 238-3331 


“An Equal Opportunity Employer” 


people. 


pledge 
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ACF 
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Mr. Waller is president of: 
Cleveland Telecommunications « 
Corporation and Mrs. Waller is; 
president of Thigpen & Associates, * 
a public relations firm. The twos 
entrepreneurs commented, "We; 
feel good about giving back to the + 
community, and it is important that + 
we give to the causes that will make | 
a difference in the quality of life for 
people in. our community." ; 


They added that for those who; 
are about to give, they will find that > 
giving means more than getting in; 
the scheme of life : 


"True success is in my view; 
defined by what benefits you give} 
back, not by how much you ac-» 


cumulate for your awn personal, 
gain," noted Mr. Waller. 


‘ 
‘ 
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As Sheriff of 
Cuyahoga Counity 
for many years, it 
has been the policy 
of the Sheriff’s of- 
fice to enforce the 
law in an equitable, 
fair and just manner 
as it affects all 


The Sheriff ’s office is happy 
to join in the celebration of 
Equal Opportunity Day and 
extends best wishes to all our 
citizens, the majority who 
obey the law. 


Gerald T. McFaul 
Sheriff, Cuyahoga County 
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Finast inner city investments win national award 


MAPLE HEIGHTS -- The Busi- 
ness Enterprise Trust (BET) has 
given Finast Supermarkets national 
recognition for its entrepreneurial 
leadership and investment in 
Cleveland's inner city. At a Nov. 9 
breakfast ceremony in New York, 
Hitary Rodham Clinton praised 
Finast and four other recipients for 
specific acts of courage, integrity 
and social vision in business. Other 


SALUTES & SUPPORTS 


participants in the ceremony were 
Norman Lear, television producer; 
Dan Rather and Diane Sawyer, 
television journalists; James Lynn 
of Lazard Freres & Co.; Warren Buf- 
fett, chairman of Berkshire 


Hathaway, Inc:; and Karen Horn,’ 


chairman of Bank One, 


Over the past six years Finast 
has invested 35 million dollars and 


brought six superstores to 
Cleveland's urban neighborhoods, 
creating over 1,000 jobs and spur- 
ting new economic development in 
the process. With a total of 11 inner- 
city supermarkets, Finast was 
selected over hundreds of other 
nominees for demonstrating that 
“social entrepreneurship is not a 
matter of ‘do gooding’ but a com- 
pelling competitive strategy” that 
contributes to both economic and 


president of CBS, for his leadership 
and far-reaching influence in the 
broadcasting industry; DAKA Inter- 


national for an AIDS education pro-, 


gram; Julia Stasch, for designing 


affirmative action program for 


women in the construction industry; 
and Jack Stack, for designing a 


management system based upon: 


employee use.of his company’s 
monthly financial statements to im- 
prove performance. 
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social progress. 
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URBAN LEAGUE 
AND 
CALL &, POST 
EQUAL 
OPPORTUNITY DAY! 


AN’ >EQUAL. OPPORTUNITY EMPLOYER 


Other reci ients of the 1993 
awards were Frank Stanton, former 


CINCINNATI ZOO AND BOTANICAL Ga2DEN 


HAMBURGERS 
Trades 


Council 


Would like to thank 
The Black Trades Council of Ohio, Inc. 
for helping Rally's construct its newest 
Cuyahoga County locations at 


proudly salutes ~ 


THE URBAN LEAGUE’S 
EQUAL OPPORUNITY DAY 


Dvccolege 


salutes the 


Urban League 


and supports 


Equal Opportunity Day 


ROBERT P. MADISON INTERNATIONAL 
Architects and Engineers 
2930 Euclid Avenue 
Cleveland, Ohio 44115 


Dyke College, located in the heart of 
downtown Cleveland, has been committed 
to bringing quality business education 
to the Cleveland community since 1848. 
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is proud of its 
Forty-year Relationship 


A JOB WELL DONE! 
Lhurnk Vou! 


112 Prospect Avenue 
Cleveland, OH 44115 


216 - 696+ 9000 with the 


CLEVELAND URBAN LEAGUE 


Onio LOTTERY 
JOINS 
URBAN LEAGUE and 
CALL AND Post NEWSPAPERS 
saluting ~ 
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EQUAL OPPORTUNITY Day. 
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Virgil E. Brown 


George V. Voinovich 
Governor of Ohio 


